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Abstract

Soochow University in Taipei, Taiwan struggles to attract new students due to the country's low
birth rate. Furthermore, the exam-focused education system does not teach the skills students need
for the competitive world of the future. To address this, they launched Talent School (T-School),
an experiential program, in Fall 2023. T-School uses open, project-based workshops to foster
creativity, expression, and collaboration. The team explored how T-School delivers technology
skills to Humanities majors, its impact on developing skill sets, and student satisfaction using
document analysis, student and faculty interviews, surveys, and observations to identify
improvements. The main research recommendations were to create a syllabus, spark students’
intrinsic motivation, and improve teamwork.
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Executive Summary

Introduction and Background

Taiwan has an aging society which means a low
birth rate (National Development Council, 2023).
This leads to their higher education system
struggling in terms of student enrollment
(Ministry of Education, 2023). Universities must
compete with one another to attract students. In
Taiwan, private universities are affected more
because they have less prestige than their
counterpart, national universities (Shih, 2012).

In addition, Taiwan’s education system has
traditionally emphasized exams and tests (Peng &
Hsiao, 2023). This approach creates stressful
experiences for students, as the system prioritizes
test-taking and memorization while neglecting
career-focused skills like collaboration, public
speaking, and creativity. As a result, Taiwan’s
school system does not prepare students for
a competitive career world. To combat this, the
School of Liberal Arts and Social Sciences at
Soochow University (3R % A Z) implemented
aprogram called Talent School (T-School).
T-School aims to provide a space for
experimentation, hands on learning, expression,
collaboration, and creativity. Students can
acquire new technical skills to complement their
humanities  education in a  low-stress
environment, contributing to their growth as
a person.

Figure E.1 shows the requirements to obtain the
T-School completion certificate. There are five
mandatory courses in T-School: The General
Introduction and Methodology of Creative
Cultural Industries, Proposal Competition,
Podcast Creation, Al Art Creation, and Stage
Night (Soochow University, 2023Db).

—
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Figure E.1: T-School Certificate Requirerhents

The first course is a regular Soochow University
course with class time during the day. T-School
offers all the new workshops in the evenings. The
Proposal Competition involves groups of
students led by professors, with four groups in
total to correspond with the four T-School
professors. The workshop concludes with
a public exhibition where students display their
projects. In Podcast Creative Writing, Al Art
Creation, and Stage Night students can win
monetary prizes. The Podcast Creation workshop
is similarly group based but with smaller student
groups. Al Art Creation and Stage Night, the last
two workshops, are individual. The Stage Night
is an event where students give 5-minute Pecha-
Kucha (PechaKucha, 2024) style presentations in
front of an audience comprised of the rest of the
T-School students and professors. Each semester
has four Stage Nights, where the two best
presentations at each event, chosen by a panel of
specialized judges and the audience, receive prize
money. At the end of the program and upon
completing all five courses, students receive
a certificate of completion.

The Sponsors of this Interactive Qualifying
Project (IQP) are the dean of the School of
Liberal Arts and Social Sciences Dr. Chienkuo
Mi and a professor of sociology from the same
school Dr. Yu-Cheng Liu. They proposed to
explore how T-School delivers technology skills
to Humanities majors and develop a set of
recommendations for improvement.



Methodology

The team’s project goal was to identify
recommendations for improvements to the
T-School program. To achieve this goal the team
divided it into three key objectives, and they are
as follows:

Objective 1: Uncover the relationship between
STEM and Humanities, and its application in
T-School.

Objective 2: Comprehend the contribution of
T-School program to the growth of student skill
sets (cultivating creativity, collaboration, and
exploration of creative industries) in humanities.

Objective 3: Evaluate student satisfaction in
T-School and their engagement with the program.

To accomplish these objectives, the team applied
four methods: document analysis, interviews,
surveys, and field observations.

In the document analysis the team reviewed
resources provided by the project sponsors: one
curriculum presentation and 13 student Al-
generated art presentations. The analysis aimed to
evaluate consistency with T-School's educational
objectives and identify areas for improvement.

The team conducted 14 interviews with: three
T-School faculty members, three current
students, two dropout students, and six data
science students. The interviews followed a semi-
structured format to encourage open-ended
responses and collected data for all three
objectives. To overcome language barriers, the
team provided translations in both English and
Mandarin for student participants and Soochow
University students as translators. The team then
transcribed and coded the interview responses to
categorize the content and extract recurring
patterns and significant findings.

Using the Qualtrics web-based platform, the team
created surveys for different respondent groups,
using conditional logic to direct respondents to

appropriate question sets. The survey received
atotal of 35 responses from various groups,
including 23 current T-School students, two
dropout students, four T-School professors, and
six non-affiliated students.

Figure E.2: T-School Stage Night

The team conducted field observations at two
Stage Nights and two Al Art Creation workshops
to assess student engagement and satisfaction.
Figure E.2 shows one of the T-School Stage
Night events the team observed. The four student
investigators focused on various aspects such as
verbal cues, nonverbal cues, content aspects, and
overall engagement.

Results and Findings

Using these methods the team identified key
findings. The team observed T-School
succeeding in certain aspects. Most participants
interviewed and surveyed held a positive view of
the T-School program. Students believed that
T-School encouraged them to showcase ideas and
express creativity. T-School fostered
collaboration between different majors. Students
could collaborate with peers from different
majors, a unique experience that most Soochow
University students would not otherwise have.
One student used their podcast creations to
demonstrate a strong understanding of Mandarin
Chinese to a potential employer while another



used their Al skills in a presentation for another
class.

However, there was a miscommunication about
T-School’s vision. Many students joined
T-School for reasons other than its underlying
philosophy, such as the prize money or to learn
specific skills. When asked about reasons for
dropping out, students viewed T-School as extra
work not providing them with a valuable return
on their time invested. They did not see the skills
they gained as a reward.

T-School is currently facing several challenges.
The program had 16 out of 37 students drop out
which is almost a 50% drop out rate. Interviews
and surveys uncovered that student dropped out
due to factors such as: heavy workload, team
conflicts, and scheduling issues. One faculty
member said that T-School might need a clearer
core concept and more incentives to encourage
students to complete the program. Many students
found teamwork difficult and unfamiliar, largely
due to limited prior experience with
collaboration. Team communication gap, lack of
enthusiasm among team members, and random
group assignments added to the student
frustration. Additionally, T-School students
expressed a need for more detailed instruction on
the audio equipment for the Stage Nights and
Podcast Creation workshops.

In examining objective 1, the team discovered
that most humanities students in T-School believe
that  humanities and  technology are
interconnected and influence each other, while
the majority of interviewed data science students
held the opposite view.

Recommendations

From the key findings, the team formulated
11 recommendations to improve the T-School
program. Four of these recommendations are
directly based on participants responses, while
the other seven combine the investigators'
experience, literature review, and key findings.
Figure E.3 illustrates the recommendations the
team provided to improve the T-School program.

The recommendations to improve students'
learning experience are:

1. Offer an Interactive Introduction to the
Equipment
Provide two interactive lectures explaining
how to use the equipment; each split into
a brief introduction followed by supervised
hands-on practice.

2. Gradually Introduce Exploration

To ease the stress from the open and
exploratory nature of the T-School program,
professors can offer guided steps and clear
expectations like the traditional education
system at the start and gradually loosen the
structure, allowing for more freedom over
time.

3. Hold the Al Workshop in a Computer
Classroom
Improve accessibility for students who do not
have a computer capable of running the
required software or maintaining a battery
charge through the workshop.

The recommendations based on team dynamics
are:

4. Enable One-time Team Switch
Randomly assigning teams can lead to
mismatches, forcing students to either endure
poor dynamics or drop out. A one-time team
switch could help solve these issues by
offering students a chance to find a better fit.



5. Let Students Indicate Project Preferences
and Assign Groups Intentionally
Allow students to express project and
teammate preferences, then form teams based
on this data, which could lead to more
enthusiasm and minimize internal conflicts.

6. Provide Team and Self Evaluation, and
a Course Feedback Form
Feedback forms give faculty an insight into
student’s program satisfaction and team
dynamics, enabling professors to address
team-related issues before they escalate.
Typically, these forms are distributed
midway through the program and again near
its completion.

This section contains recommendations about
providing student motivation.

7. Spark Intrinsic Motivation in the Students
and Faculty
Encourage intrinsic motivation by fostering
a supportive environment through
celebrating small achievements, cultivating
growth mindset, and building stronger
student-teacher relationships.

8. Provide Credit Incentive
Receiving academic credit could motivate
students and faculty to participate in
T-School, because it would align their efforts
with their degree requirements rather than
feeling as additional work.

This section contains recommendations to
improve curriculum organization:

9. Write and Publish a Syllabus
Providing a syllabus outlining learning
objectives and a clear vision could improve
organization in  T-School, maotivating
students to be more engaged and participate
in the program.

Vi

10. Make a Webpage

Creating a simple webpage provides
a centralized platform for organizational
information, upcoming events, and student
work portfolios, building the program's
credibility while providing students a space
to showcase their work to become more
desirable candidates for employers.

The recommendation for future workshops is:

11. Workshop Ideas
Students expressed interest in adding digital
art, professional training, marketing, and
advertising, or film workshops.

T-School aims to break away from Taiwan's
traditional learning system, offering students an
opportunity to explore and be creative. The team
hopes that these findings and recommendations
will help T-School grow into a strong and
successful program.



RECOMMENDATIONS FOR
T-SCHOOL PROGRAM

Providing two interactive lectures
explaining how to use the
equipment; each split into a brief
introduction followed by
supervised hands-on practice.

Feedback forms give faculty an
insight into student’s program
satisfaction and team dynamics,
enabling professors to address
team-related issues before they
escalate. Typically, these forms
are distributed midway through
the program and again near its
completion.

expressed interest in
adding digital art, professional
training, marketing, and

advertising, or film workshops.

Creating a simple webpage
provides a centralized platform
for organizational information,
upcoming events, and student
work portfolios, building the
program's credibility while
providing students a space to
showcase their work to become

more desirable candidates for
employers.

Improve accessibility for students
who do not have a computer
capable of running the required
software or maintaining a battery
charge through the workshop.

Providing a syllabus outlining Encourage intrinsic motivation by
learning objectives and a clear fostering a supportive

vision could improve organization environment through celebrating
in T-School, motivating students small achievements, cultivating
to be more engaged and growth mindset, and building
participate in the program. stronger student-teacher

relationships.

Receiving academic credit could

motivate students and faculty to Allow students to express project

participate in T-School, because and teammate preferences, then

it would align their efforts with form teams based on this data,

their degree requirements rather which could lead to more

than feeling as additional work. enthusiasm and minimize internal
conflicts.

Randomly assigning teams can

lead to mismatches, forcing To ease the stress from the open
students to either endure poor and exploratory nature of the
dynamics or drop out. A one- T-School program, professors
time team switch could help can offer guided steps and clear
solve these issues by offering like the
students a chance to find education system at the start
a better fit. and gradually loosen the
structure, allowing for more
freedom over time. i 5

Figure E.3: Investigator Recommendation
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1 Introduction

The public education system in Taiwan has historically revolved around tests and exams (Peng &
Hsiao, 2023). Only since 2016 has Taiwan begun to reform this system. However, it has been
a slow process (Tiliakou, 2018). Students have had to compete to secure spots in prestigious high
schools, aiming to get good scores for entries into reputable colleges (College Entrance Exam
Center, 2019). The desire to attain high scores and get into prestigious universities forces students
to acquire test taking and memorization skills, neglecting career-focused skills such as
collaboration, public speaking, and creativity skills.

To address this issue, in fall of 2023, the School of Liberal Arts and Social Sciences at Soochow
University made a notable attempt to diverge from the traditional higher educational model by
establishing the T-School (Talent School) program. To lay groundwork in the current digital
technology age, T-School students partake in five workshops: The General Introduction and
Methodology of Creative Cultural Industries, Al Art Creation, Podcast Creative Writing, Stage
Communication Night, and Proposal Competition. However, the emphasis is not on the technology
itself but on actively cultivating the students' talents to support an innovative mindset. Students
collaborate with others of different social studies majors and school years, work closely with their
professors, and compete to win monetary prizes.

The sponsors for this IQP (Interactive Qualifying Project) include the dean of the School of Liberal
Arts and Social Sciences at Soochow University Dr. Mi Chienkuo (K ZE[#) and sociology
professor Dr. Liu Yu-Cheng (215 k). More information can be found in Appendix A: Soochow
University about the university. Dr. Liou Wei-Gong (%4 7), sociology professor and former
commissioner of the Department of Cultural Affairs for Taipei City, along with Dr. Mi first devised
the T-School program concept around two years prior. Dr. Mi visited WPI (Worcester Polytechnic
Institute) in 2023 and gave a talk titled Forgetting, discussing how the balance of forgetting and
memory is crucial for psychological processes and cognitive development. This visit is one of the
reasons he reached out to the WPI 1QP program.

This IQP identifies recommendations for improving the T-School program with the following
objectives in mind:

Objective 1: Uncover the relationship between STEM and Humanities, and its application in
T-School.

Obijective 2: Comprehend the contribution of T-School program to the growth of student skill set
(cultivating creativity, collaboration, and exploration of creative industries) in humanities.

Objective 3: Evaluate student satisfaction in T-School and their engagement with the program.



The team worked towards the overarching goal: to identify recommendations for improving the
T-School program. Throughout the on-site period, the project team had the chance to observe
different parts of T-School. Working with the T-School cohort and other students at Soochow
University, the team conducted surveys, interviews, and field observations to obtain both students'
and faculty’s perspectives and assess the effectiveness in achieving its goals, fulfilling the program
mission, and satisfying students’ expectations. Additionally, the sponsors provided the project
team with access to a presentation serving as an alternative to a traditional curriculum, along with
students’ past works. The team analyzed these documents to further support the findings.

After completing the methods, the project team identified the program's successes and
shortcomings. A major finding was that students were enthusiastic about the idea of T-School, and
the workshops effectively developed skills. However, the majority of students felt the program’s
organization and collaboration among students could be improved upon. Despite these difficulties,
T-School has the potential to make a significant impact. The team hopes these key findings and
recommendations will help T-School move forward.



2 Literature Review
In this chapter, the first section provides an overview of the Taiwanese education system,
Taiwanese youth employment, and the struggles of private universities in Taiwan. The next section
explains experiential learning, its impact on cognitive development and creative minds, and
touches upon digital skills. Section 2.3 talks about T-School and its impact on humanities
education, and similar programs launched in United States. Finally, the chapter covers course
evaluation, program design, and syllabus creation.

2.1 Taiwanese Education System

Competition and an insufficient number of first-year college students present challenges for
Taiwan’s higher education system. As depicted in Figure 1, the birth rate in Taiwan has declined
noticeably from 1.34 to 0.87 per thousand persons between 2002 and 2022 (National Development
Council, 2023). New births are no longer replacing the workforce resulting in an ageing
population.

Figure 1: Graph of number of births in Taiwan and total fertility rate (National Development
Council, 2023)
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This brings new challenges to Taiwanese schools that heavily rely on the youth population. In
2022, only nine institutions of higher education in Taiwan registered 100% enrollment and some
fell below 60% enrollment (Huang, 2022). In 2023, the Ministry of Education’s annual report of
student enrollment predicted an expected 1.9% decrease annually for first year college students for
the next 16 years (Ministry of Education, 2023). As seen with the enrollment rate and annual
report, Taiwanese universities are struggling to attract students. The issue worsened during the
COVID-19 pandemic when the Ministry of Education of the People’s Republic of China
announced the suspension of programs sending mainland Chinese students to study in Taiwan
(Xiaoyi & Huang, 2021). In 2021, Soochow University reduced the university’s annual financial
revenue by NT$40 million ($1.4 million USD) because of the lack of mainland Chinese students.
At the same time several mainland universities chose to accept more Taiwanese applications than
previous years causing even more competition. In addition, Taiwan’s university panorama has
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experienced significant growth from 1994 to 2016, with a 22% increase in number of universities
(Hu, 2018). This increase was due to significant cultural pressure on receiving an education.
Nonetheless, the aging population and low birth rate are contributing to universities struggling to
attract satisfactory student populations, and without making necessary adaptations this issue will
continue in the future.

2.1.1 Taiwan’s Highly Competitive Education System

Taiwan’s education system is extremely competitive and focused on academic excellence (Art et
al., 2024). Having roots in Chinese Confucianism, many East Asian societies exert cultural
significance and pressure on pursuing intellectual development. Confucianism a highly influential
philosophy originating from China between 551-479 BCE based on cultivating knowledge and
wisdom. This concept can lead many individuals to believe that becoming more successful in their
careers and lives is linked to attending a more prestigious institution. In Taiwan, cram schools,
a private institution that uses an accelerated curriculum to prepare students for university exams,
are attended by high school students after their standard school hours (New World Encyclopedia,
2022). Attending these schools may increase the student’s academic abilities but decreases their
life satisfaction.

The local education system has historically focused on high academic achievements resulting in
students facing tremendous stress. “The expectations from family, coupled with societal pressure
to secure a spot in prestigious universities, create a daunting environment for students” (Art et al.,
2024). The Child Welfare League Foundation demonstrated that Taiwan’s current public education
system contributes to stress among students. In a survey, they found the ratio of junior high school
students contemplating suicide or self-harm due to school-related stress and pressure has risen
from 21% in 2017 to 28% in 2023 (Peng & Hsiao, 2023). Overworked students experience burnout
or engage in unhealthy coping mechanisms which negatively affects both students and teachers.
Lin Chung-hsi, a professor at National Yunlin University of Science and Technology claims that
this is “because all our exams require standard answers” (Peng & Hsiao, 2023) . He believes the
design of education should aim toward uplifting students to master life while furthering the
abilities they need to manage risks which endanger survival. The struggles with the current
education system are not limited to students alone; private universities are also facing challenges.

2.1.2 Private University Challenges

Comparing private and public universities in Taiwan, public universities have an advantage with
typically more programs offered and government funding leading to cheaper tuitions for students
(Shih, 2012). This results in public universities being more prestigious and tending to be students’
top picks. In addition, approximately two thirds of all the universities in Taiwan are private.
Therefore, private universities face increased competition.



To combat the disadvantage private universities are facing, Taiwan's government has arranged
subsidies to private universities and offered scholarships to high performing students to help with
the higher cost. The government provides grants to private universities based on the quality of their
education. Evaluators assess private universities on their learning, teaching, administrative,
learning environment, and research quality. In general, private universities are at a disadvantage.
Nevertheless, upon graduation from either private or national universities, students are not
guaranteed excellent employment opportunities.

2.1.3 Taiwan’s Labor Force

As a result of the enhanced access to education, Taiwan’s workforce is encountering an abundance
of qualified applicants for job positions. Between 1995-1996, 39% of the population aged 18-22
pursued some form of higher education (Chuang & Liang, 2022). By 2007-2008, that figure
increased to 85%. As a result, the percentage of educated workers in Taiwan's labor force surged
from 12% to 36% between 2000 and 2009, indicating a significant rise in the number of individuals
with higher education credentials. Despite this increase, Taiwan’s economic growth rate has
decreased to less than 4% and unemployment has risen to over 4%. This is due to a combination
of citizens being overqualified and experiencing a mismatch between their skills and job
requirements, leading to lower-than-expected wages. Despite the education discrepancy, the
Taiwanese government has invested in youth employment programs to support students seeking
employment. These investments include strategies for schools to enhance students’ job prospects,
such as updating courses to align with workplace demands, offering job counseling services, and
conducting post-graduation follow-ups with students. (Executive Yuan, 2011).

2.2 Experiential Learning
John Dewey proposed that although not all experiences are equally educative, “all genuine
education comes about through experience” (Morris, 2020).

Experiential learning is an active learning process where students gain knowledge through “hands-
on” task-oriented learning processes and reflection (BU Center of Teaching & Learning, 2024;
Morris, 2020). Experiential learning breaks away from traditional learning methods such as
passive listening and memorization. Instead, it actively encourages students to engage in research,
integrate theory, apply their knowledge and skills to real-world solutions for everyday problems
(Ernawati et al., 2020; Structural Learning, 2023). Such an interactive method can counteract the
“creeping passivity” prevailing in future generation .

Kolb has been the most influential scholar due to his groundbreaking work, particularly his
explanatory chart (see Figure 2) on experiential learning (Cutler, 2007; Donovan & Hood, 2021).
Kolb emphasizes that knowledge is “created through the transformation of experience” (Kolb,
1984). Kolb’s (1984) cycle of experimental learning, an iterative process of learning, forms a four-
stage cycle, Concrete Experience (CE), Reflective Observation (RO), Abstract Conceptualization



(AC), and Active Experimentation (AE). This learning model illustrates two interconnected modes
of grasping experience: CE and AC, and two interconnected modes of transforming experience:
RO and AE.

Figure 2: Kolb’s Cycle of Experiential Learning. (Kolb, 1984)
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2.2.1 Impacts of Experiential Learning on Cognitive Development

Kolb explained that “workshops on experiential learning and learning styles can help students to
develop meta-cognitive learning skills” (Kolb, 1984). Since experiential learning enhances
engagement of both the left and right side of the brain, it serves as a catalyst for cognitive
development by actively engaging students in the learning process (Miriam, 2021; Structural
Learning, 2023).

Kampala International University conducted an experiment on 51 students to understand the
effects of different teaching and learning styles in developing learners’ cognitive abilities
(Ssemugenyi, 2023). The researchers divided the group of 51 students into experimental and
control groups using random scorecards. Researchers evaluated the cognitive performance of these
students over a 15-week period, comparing lower learning attributes, such as remembering and
understanding information, and higher-order learning attributes, like evaluating and creating new
knowledge (from Bloom’s Taxonomy, visually explained in Figure 3). At first, both groups had
similar lower-order learning scores. Although the control group initially excelled in higher-order
learning parameters, the experiential group surpassed it over time. The reduction in weekly
learning hours from three to two for the experimental group resulted in a significant improvement
in their cognitive development on the three higher-order learning attributes at the delayed post-
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test. In contrast, the control group's improvement was only marginal. This study suggested that
experiential learning can enhance the cognitive abilities in learners.

Figure 3: Bloom’s Original Taxonomy of Educational Objectives (University of Florida, n.d.)
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2.2.2 Experiential Learning Cultivates Creative Minds

International Baccalaureate Middle Years program, a program schools use around the world,
defined, “Creativity [as] the process of generating novel ideas and considering existing ideas from
new perspectives. Creativity includes the ability to recognize the value of ideas when developing
innovative responses to problems; it may be evident in process as well as outcomes, products, or
solutions” (Patston et al., 2021). In 2014, Australian Curriculum published a report stating,
“Creativity involves students learning to generate and apply new ideas in specific contexts, seeing
existing situations in a new way, identifying alternative explanations, and seeing or making new
links that generate a positive outcome.” In this report, the team defines the term creativity as
“students generating novel ideas from different perspectives.”

LOWER-ORDER
THINKING SKILLS

REMEMBERING

Recall specific facts

Experts recognize creativity as one of the essential skills for success for the fourth industrial
revolution, a digital revolution that began in the mid-20th century, marked by the fusion of
technologies, blurring the boundaries between the physical, digital, and biological realms. (Gray,
2016; Rahimi & Shute, 2021; Schwab, 2016). The first industrial revolution used water and steam
power to mechanize production; the second used electric power to create mass production; the
third revolution used electronics and information technology to automate production. Furthermore,
due to the increase in popularity of Al, many jobs are disappearing except for jobs that need human
creativity, a skill that Al (Artificial Intelligence) cannot replace yet (Belsky, 2020). Despite the
increasing demand for creativity, the education system of Taiwan is struggling to nurture creative
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minds, highlighting the necessity of introducing a new method of learning (Ernawati et al., 2020).
Problem-Based Learning (PBL) is a form of experiential learning which can also build creative
minds.

Researchers conducted an experiment on students of Darul Imarah 1 Public High School to
measure the impact of Experiential Learning on student’s creativity. Through random sampling,
researchers selected both the control and the experimental class from grade twelve (Ernawati et
al., 2020). They accessed student creativity using the Torrance Test of Creative Thinking (TTCT)
for three aspects of creativity (elaboration, originality, and fluency). The results revealed
significant differences in creativity between the experimental and control classes, with the
experimental class outperforming the control class in all three aspects of creativity. These findings
offer empirical evidence supporting the effectiveness of active learning approaches such as
experiential learning to enhance student’s creativity. This fact further emphasizes the importance
of T-School, an interactive learning model to foster student creativity.

2.2.3 Course Design for Active Learning

This section lists key findings from an article in which the author reflects on learning-centered
lessons they wish they experienced 30 years ago. Many professors, being experts in their respective
fields, unintentionally design courses that try to cover more material than reasonably possible.
Instead, they should invest time and effort in devising engaging teaching strategies and varied
assessment methods to effectively deliver some of the material to students for optimal learning. If
a course is supposed to be an effective experience centered around learning, all objectives,
activities, and assessments should align and support this common goal. To support this, the article
recommends stating the educational objectives using action verbs and writing them out as full
sentences before developing the rest of the course. Learning effectiveness correlates closely with
both student engagement in class and their approach to completing homework assignments. In all
cases, preferring active and experiential learning is much better than passive class participation
(Whetten, 2021). Contrary to various undergraduate beliefs, the author finds that students learn
more from courses with many structured quizzes and assignments (Light, 2001, p. 8). Compared
to courses with loose requirements, a well-designed course will offer many opportunities to give
students much needed feedback, usually through multiple assignments.

2.2.4 Digital Skills

Digital skills refer to one’s ability to utilize technology to benefit themselves and others in an
increasingly digital future (International Telecommunication Union, 2018). Articles about
teaching during COVID-19 have featured the term digital skills, as teachers had to adapt to online
classes. In a study trying to define the relation between 21% century skills and digital skills, the
researchers found several articles focusing on teaching and learning practices with the intent to
further students’ competency in 21 century skills. In the study, they determined 21% century skills
encompassed digital skills as well as other terms (van Laar et al., 2017). This report uses the term



digital skills to represent the basic technology skills beneficial to liberal arts majors in the
workforce and everyday life. Some of these fundamental skills encompass perfecting audible and
clear speech when using a microphone, acquiring proficiency in audio recording and editing,
operating the podcast recording software, and understanding prompt writing for generative Al.

2.3 T-School, Humanities & Similar programs

This section introduces the T-School program launched in Soochow University in 2023, its
mission, curriculum, and expected skills learned and their usefulness. T-School provides career-
oriented skills to humanities majors typically not taught in traditional classrooms.
T-School is within the School of Liberal Arts and Social Sciences, indicating its target audience
consists mainly of humanities majors. Humanities education teaches students a range of soft skills
such as: writing, research, critical thinking, flexibility, and communication (Sotelo, 2022).
However, it is important to bridge these skills and utilize them into creative outlets.

The section then covers programs like T-School found in the United States. Some of the programs
that the team researched are Stanford Design School (d.school), Massachusetts Institute of
Technology (MIT) Sandbox, Boston College, University of Georgia Mary Frances Early College
of Education (MFECOE), and the University of Massachusetts (UMass) Boston.

2.3.1 T-School

As new technologies, such as Al, advance and become more prevalent in work and everyday life,
there exists an elevated importance for educational programs that emphasize the importance of
both humanistic thinking and technological skills. This reality inspired Liou Wei-Gong to invent
T-School. T-School’s mission is to provide an experiential learning environment where students
can explore digital technology with less anxiety. The program intends to introduce innovation into
Taiwan’s higher education system by breaking away from graded exams to enable student’s
creativity and skill development.
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Figure 4: Students, Faculty, and the project team during Stage Night on March 20, 2024
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As of writing this report, T-School program had concluded its first semester, out of two, with
approximately 27 students. Originally there were 37 enrolled, but 16 students have since dropped
out of the program. This indicates a 57% retention rate. The program is open to all Soochow
University (SCU) students and has a lighter workload than a typical full-time course. At the end
of the program, the institution awards students a certificate instead of traditional grades and credits,
alleviating academic stress.

To obtain a certificate of completion from this year-long program, students must complete one
traditional university course and the four newly introduced workshops. Figure 5 visualizes the
requirements. The General Introduction and Methodology of Creative Cultural Industries is the
name of the required course. Each workshop includes 20 hours, which are divided across the
semester. The workshop topics include Al Art Creation, Podcast Creative Writing, Stage
Communication Night, and Proposal Competition (Soochow University, 2023b).
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Figure 5: T-School requirements for certificate of completion
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Students must take workshop elective courses by the end of the program, one of them is an Al Art
Creation class and the other is a Podcast Creative Writing course. Experts in their respective fields
run these workshops. Students use the latest technology for Al image generation, specifically
Midjourney Al, and for the podcast they operate in a small studio with professional audio
equipment. The program gives students the option to either take both in one semester or split them
up across the two semesters. This facilitates flexibility in the student’s schedule. Both Proposal
Competition and Podcast Creative Writing are collaborative involving group work, while Al Art
Creation and Stage Night are individual. In Podcast Creative Writing, Al Art Creation, and Stage
Night students can win monetary prizes.

Inspired by the famous fantasy series Harry Potter, upon entering T-School the professors
randomly “sort” students into groups of 10. Four professors then closely advise these groups, each
bringing in their area of expertise. Within these groups, students can organize study sessions and
collaboratively create a story to present at the final exhibition which is the culmination of the
Proposal Competition. This workshop is two semesters long, and the student groups go through
the full project development process in accordance with the current theme. In the 2023/2024
academic year, the four themes are: storytelling, university mascot, online museum, and
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augmented reality. The groups start by brainstorming ideas, closely collaborate with their advisor
on iterations and refinement, and conclude the academic year with an exhibition outside of the
university to showcase the final product. The program encourages collaboration among students
of different majors and school years, expanding their scope and providing an environment like
a workplace, with communication and project management.

Every semester the program holds four Stage Nights two weeks apart from each other. For the
spring semester the dates are March 20™, April 10", April 24", and May 8™. The Stage Nights are
inspired by single-speaker TED (technology, entertainment, and design) talks and use the Pecha-
Kucha presentation format. A presentation format with a “slide show of 20 images, each auto-
advancing after 20 seconds. It’s non-stop and you [have] 400 seconds to tell your story, with
visuals guiding the way” (PechaKucha, 2024). T-School implements the overarching idea by
giving individual students 30 seconds per slide for a total of 10 slides. The result is 300 seconds
of presentation time, like Pecha-Kucha’s 400 second allocated time. The Stage begins with one of
the professors giving their presentation, followed closely by three to five students with minimal
pauses between them. Figure 4 shows that other T-School students and professors make up the
audience. As depicted in Figure 6 below, professors address all questions and answers collectively
at the very end.

Each Stage Night offers the opportunity to win two awards: student-picked popularity award
(prize: $6,000 TWD) and Judges’ award (prize: $6,500 TWD). The judging panel comprises four
SCU professors who rate the presentations based on criteria such as the organization of the talk,
clarity, and body language. These Stage Nights help students develop their public speaking and
presentation skills while boosting their confidence.
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Figure 6: Question Answer session of the Stage Night on March 20,2024

2.3.2 Humanities Education in Comparison with T-School

University can sometimes be a student’s first experience with technology classes, which can be
intimidating due to the student’s unfamiliarity with the subject. T-School strives to get students
over any fear of technology they might have and teach them career-oriented digital skills, all within
a non-graded program. Digital humanities utilize these skills. They have been incorporating tools
such as applications to help with digital communications, data storage, and advanced visualization
(Carter, 2013). With the T-School providing interaction tools and podcast materials, students gain
modern day technology skills that they can apply once they graduate. Over the past few years,
researchers analyzed scholarly publication data from The Lens database. They found Al-related
publishing in the arts and humanities has increased by 1.4 times and social sciences by 1.3 times
(Hajkowicz et al., 2023). In addition, Al publications have increased in health sciences, life
sciences, and physical sciences. As Taiwan’s education system revolves heavily around
standardized tests, some students do not get the opportunity to give presentations to fellow
students. Therefore, T-School's implementations of podcasts and Stage Nights help attendees gain
public-speaking skills, collaboration, and communication skills.
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T-School focuses on teamwork as well, an aspect humanities majors do not experience much. For
example, English, Philosophy, and History majors oftentimes analyze works and draft papers
rather than gain hands on experience with activities through teamwork. T-School hopes to give
these students the opportunity to collaborate with others outside of their majors, as these skills are
highly prevalent in industry. Overall, the Stages, podcast, and Al art creation gives the students
a space to articulate their ideas and enhance their creativity.

The student learning retention rate from T-School remains unknown since the program has not
completed a year after establishment. One of the challenges the program will likely encounter
involves assessing its own effectiveness, a task the project team addressed later in this report.

2.3.3 Programs Similar to T-School in United States and Their Impact

There are similar programs found in the United States that share the same vision of T-School.
Table 1 consists of the comparison of Soochow University’s T-School program to other college
program in the United States. The column headers are Soochow University (SCU), Boston College
(BC), Massachusetts Institute of Technology (MIT), University of Massachusetts (UMass) Boston,
University of Georgia Mary Frances Early College of Education (MFECOE), and Stanford
d.school in respective order. These programs provide mentorship to the students with hands-on
learning and workshops.

Table 1. Comparison of Soochow University’s T-School to other college programs

scu BC MIT UMASS BOSTON MFECOE D.SCHOOL
X X X X
offered online X X X
offered in-person % X X X
focus on creativity % X X X % X
elective options X X X
entrepreneurship X X X X

2.3.4 Colleges in the United States
This section goes in depth into the details of the five colleges from the United States and their
attributes, which can aid the researchers in offering more comprehensive recommendations.
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2.3.4.1 Stanford Design School

Stanford established Hasso Plattner Institute of design (d.school) in 2004. Originally, the school
started with a small cohort of professors, a small number of Bay Area design practitioners, and
“teaching fellows” hired each year to provide new perspectives. (Stanford d.school, n.d.) Stanford
allocated a 35-million-dollar grant towards the establishment of Stanford d.school. Today, the
school upholds eight core values supported by a team of 86 dedicated staff members, including
a media team. Furthermore, the school celebrates the significant contributions of its alumni
through impactful creations they have pioneered.

The parallels between T-School and Stanford d.school lie in their provision of workshops, creative
opportunities for students, emphasis on collaboration, opt-in culture (voluntary participation of
student and faculty members), experiential learning opportunities, and a dedicated media team.
However, their distinction lies in the fact that at Stanford d.school, students have the option to
declare design as their major for both bachelor’s and master’s degree or pursue it through elective
courses. In contrast, T-School does not offer any majors (Degrees & Classes, n.d.; Soochow
University, 2023b)).

Stanford d.school offers a diverse range of courses catering to students across various stages of
their life, including creative gym, leadership classes, workshops tailored for working parents, and
courses on Al for collaboration. Furthermore, Standford d.school students receive letter grades for
their work, which contradicts T-School’s no grade policy. Unlike T-School, which operates as a
program, Stanford’s d.school functions as a fully-fledged school with access to a broader range of
resources (Degrees & Classes, n.d.)).

2.3.4.2 Massachusetts Institute of Technology (MIT) Sandbox

MIT Sandbox is also known as the Sandbox Innovation Fund program. The vision of Sandbox is
to help students to develop the knowledge, skills, and attitudes to be successful innovators and
entrepreneurs (Massachusetts Institute of Technology (MIT), 2024). Multiple teams spend 12-18
months in the Sandbox, evolving into viable startups by utilizing the guidance from the mentors,
insights from startup-experts, and receiving up to $25k in non-dilutive, cumulative funding.
Although witnessing a successful launch of startup is gratifying, the primary mission of the MIT
Sandbox is to provide each student with insights into entrepreneurship and leadership, which they
can apply throughout their professional journeys.

Gabrielle Finear ‘21, co-founder of Boon, a mobile app which connects refugees through their
smartphones to digital work opportunities, stated “I found my major to be incredibly theoretical.
Although my coursework provided me with an excellent educational foundation, I didn’t want to
graduate without ever having built anything” (Experiential Learning through Entrepreneurship,
2021). Through MIT Sandbox, Boon was able to receive funding. This example of experiential
learning and the mission of MIT Sandbox resonates with the approach and mission of T-School.
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2.3.4.3 Boston College, MFECOE, University of Massachusetts (UMass) Boston

Boston College, University of Georgia Mary Frances Early College of Education (MFECOE), and
the University of Massachusetts (UMass) Boston all have programs teaching creative thinking
whereby all participating students receive a certificate (Boston College, 2024; UMass Boston,
2024; University of Georgia, 2024). UMass Boston requires students to take a critical thinking and
creative thinking course taught both online and on campus. This alternate approach is interesting
because those course topics are topics T-School implicitly teaches. MFECOE’s program
emphasizes bringing departments and disciplines together, which aligns with T-School’s ambition
of bringing different disciplines of humanities education together. Since all three colleges offer
online programs, they do not match up with the in-person aspect of T-School. UMass Boston
incorporates choosing electives as well. T-School students can choose three electives from 22
possible options. Boston College’s program consists of two parts, six and nine hours long
respectively. The intended audience of these courses are college undergraduates and graduates
who majored in the humanities.

2.4 Program Design

This section provides an overview of effective methods in course design and syllabus writing,
which are relevant as they guide the assessment protocol the team discusses in the methodology
chapter.

2.4.1 Formulating Effective Teaching and Assessment Objectives

Upon entering a new course, the first thing a student typically does is read the grading rubric. The
instructor can leverage this fact. If the grading rubrict aligns with other elements contributing
towards the same goal, assessing students’ performance should fortify the educational objectives
of the course. Likewise, individual quizzes and exams should not focus on number grades only
(even though they are necessary for assessment) but rather on whether students remember and use
the material once the course is over. By pivoting away from the traditional strategy of grading,
instructors open a sea of possibilities. For example, to promote repetition and active learning the
instructor may encourage students to write an exam correction, take quizzes in groups, or, where
applicable, have peer comments on student projects as a substitute for a graded assignment. These
approaches do not, however, eliminate the standard written graded examination procedures. With
that in mind, the article notes three recommendations: breaking down an assignment using
a grading/assessment rubric, combining multiple choice and scenarios to test high-order thinking
skills (see Figure 3), and providing student-tailored feedback on the assignment (Whetten, 2021).

1 T-School does not have grades. However, Judges pick the best performance at the Stages that receives a prize
according to their internal scoring rubric.
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For the assignments themselves, tens of different types exist with some focusing on testing
memorized knowledge and others critical thinking about the subject (McGill, 2014, pp. 23-39).
Early and prompt feedback is highly valuable as it reassures students that their perceptions are
aligned with the instructor’s direction and enables them to incorporate any constructive feedback
provided. Quick feedback turnaround times are also beneficial for the instructor, as they can
address common issues directly in the classroom.

Figure 7 shows the process of developing a course should be iterative. In addition, course creators
should promote friendly chats with fellow scholars at any part of the design as they often unveil
a new perspective (Saroyan & Amundsen, 2004, p. 33-113). The first step should be laying out
a concept map. This action forces the instructor to determine the subject breadth and depth of
material covered in the course while simultaneously organizing key connections between
individual topics. Second, identifying educational goals should clarify instructor expectations,
outcome priority, and hourly allowance and, later, convey these expectations to the students. The
third step revolves around learning strategies that strive for active participation and voluntary
engagement. This is when the instructor formulates individual and group activities, in-class and
take-home assignments, and their teaching approach while keeping aligned with the previous
work. The team believes in the importance to highlight that this may be the most challenging aspect
for certain instructors because they tend to find it difficult to think beyond the traditional frontal
lecture approach, and many professors receive scant training for their pedagogical role. Finally,
the overall most challenging part, student grading and assessment. The instructor should keep the
course coherent, keeping in mind the alignment of all parts and creating exams that cover the
practiced topics. The examinations should examine the educational goals and nothing more
(Saroyan & Amundsen, 2004).
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Figure 7: Concept map of course design and teaching process. (Saroyan & Amundsen, 2004)

Context Content

Evaluation Student learning Learning
outcome

Instructional strategy

For either of the four steps described above, instructors can refer to Bloom’s Taxonomy (see Figure
3), avisual map of student learning objectives and a useful reference for structuring course
objectives from the bottom up. The taxonomy visualizes how one must first introduce material
before understanding it, apply it before breaking it down and questioning, evaluating before
students can formulate new ideas. A rigorously designed course will have incorporated all six steps
of the Bloom’s taxonomy pyramid and address each with a mixture of experiential individual and
group student tasks. Teaching a course where every student directs all their energy into learning
remains an elusive idea; nonetheless, instructors can strive to cultivate a culture of active
engagement among the majority.

2.4.2 Syllabus Creations

A course syllabus is an essential part of higher academia and serves as the initial encounter that
students have with their course (Gin et al., 2021). All course elements, including lectures,
homework, reading, and exams, contribute towards one common goal — fulfilling course
objectives. Students often forget the goals if they cover too much material, or if the goals are too
broad. The instructor should present grading and the educational goals up front to the students in
the syllabus. Done cleverly, students can clearly understand and easily connect course assignments
and assessments to the educational goals. The syllabus should include a timeline of the course,
how instructor determines fair grades, directions to additional support, rules and requirements
students must follow, and all assignments and deadlines. This syllabus then serves a dual
organizational role for the instructor and the students (University of Illinois, n.d.).


https://ebookcentral.proquest.com/lib/wpi/reader.action?docID=4438606
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2.5 Course Evaluation

Course evaluation, also known as students’ evaluation of teaching (SET), is a widely used
assessment instrument in higher education, that aims to guarantee and improve instructional
quality (Wolbring, 2012). A typical course evaluation focuses mostly on faculty instructional
performance using prepared class material. Only peripherally does it evaluate the quality of the
course itself. Additionally, just like all surveys SET is inherently biased (Medina et al., 2019) and
experts argue students are not qualified to objectively assess courses or that an action of personal
revenge may take place (Wachtel, 1998). The team aims to gather feedback from both students
and professors regarding T-School to mitigate potential biases.

2.5.1 Six Standards of Scholarly Teaching

In the 1990s, higher education scholarship did not have a clear definition of itself and therefore no
standards to uphold. Practices among professors set local norms. As a result, colleagues often
criticized faculty that exercised a non-standard approach. Just before the new millennium, a book
aptly titled Scholarship Assessed: Evaluation of the Professoriate (Charles E. Glassick, Mary
Taylor Huber, and Gene I. Maeroff, 1997) set out to address this issue and formulated six standards
of scholarly teaching. The authors formulated six standards as six bullet points containing
questions designed to lead the scholar towards excellence. The standards are as follows:

I. Clear Goals, which describe whether the scholar formulates the objectives clearly and is
knowledgeable about current questions in the field.
I. Adequate Preparation, which asks if the scholar understands the field well and possesses the
correct skills and resources for the class.
I11. Appropriate Methods, which pose questions about effective methods choices to achieve the
goals and their adaptation to current conditions.
IV. Significant Results, which talk about not only achieving the goals, but also contributing to the
field and providing further areas of exploration.
V. Effective Presentations, which lead to questions on clear work presentation and intended
audience effective communication.
VI. Reflective Critique, which steers inquiry into self-work evaluation employing supporting
evidence along with continual work quality improvement.

These standards do not specify course evaluation questions. They offer a starting guide for
assessment in appropriate areas and guidance to types of questions a teacher should be asking to
formulate an effective evaluation of their own scholarship. Boyer breaks scholarship itself down
into four types: discovery (research), integration (disciplinary context), application, and teaching
(Boyer, 1990). This project aims to consider primarily the teaching type of scholarship and use
these standards as guides to analyze gathered data about T-School’s performance.
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2.5.2 Faculty Evaluation — Consensus in Literature

The team conducted surveys to help evaluate T-School’s performance. A 2019 journal article,
A Review of Strategies for Designing, Administering, and Using Student Ratings of Instruction,
effectively combines the strategies used in over 900 other English articles on course evaluation.
The data revealed some varied challenges surrounding course evaluations. The article identifies
and provides specific recommendations for addressing each challenge. Reiterating the article for
the reader: SET mostly evaluates faculty performance. Nevertheless, the literature agrees upon
some overall course evaluation survey design parameters which the team summarizes in the
following two paragraphs.

Student course evaluation surveys should contain between 15 to 30 clearly stated questions from
the students’ perspectives. Students should do the course evaluation electronically and in-class.
This approach allows the instructor to avoid wasting resources with responses collected
anonymously; however, instructors should not make it mandatory. The article suggests that
instructors use a “reward for completion” approach. For hands-on courses, the article suggests
conducting mid-term and final evaluations, with the latter being mandatory for all course types. If
possible, include a school-wide or program-wide standardized section in the questions. In addition
to leaving room for instructors to include custom questions. Close ended questions should utilize
arating scale of 4 or 5 points, as this seems to work the best, along with an additional not applicable
(N/A) option added if too many responses fall into the average case. Include a portion of open-
ended questions to encourage students to formulate their experience into faculty feedback (Medina
etal., 2019).

After collecting and processing the data, faculty members should reflect on the results and combine
them with an effective mentoring program to foster continual improvement. The instructor should
use an accountability process to ensure they address the deficiencies. In addition, the institute
should encourage the faculty member to inform future students about the current state of feedback
implementation (Medina et al., 2019).

This project incorporated some elements of survey design according to this summary. If any
feedback tools do not exist for the T-School, the team will make a recommendation on
implementing a feedback survey.

2.5.3 Present Biases

There are many controversies surrounding the SET method of instructional assessment. For
example, students may not attend class enough to provide accurate instruction reflection.
Depending on the portion of absentees, students’ responses may include a “missing data” skew
(Wolbring, 2012). Another aspect to consider is the instructor’s gender and sex. These aspects also
significantly bias the responses and language respondents use for evaluation. Researchers have
identified that students are more likely to address women professors as “teacher” while they often
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refer to men as “professor” (Medina et al., 2019). Universities should reduce bias by increasing
in-class awareness and using inclusive language in evaluation surveys. The project team made
their best effort to mitigate possible biases before conducting any survey. However, coming from
the casual American background, the team acknowledges inherent cultural researcher bias, and
that cultural and language norms strongly influence the Taiwanese instructor-student dynamic.
Hence, the team stressed the anonymity of the surveys. Finally, the leniency hypothesis suggests
that students tend to give more favorable ratings to professors who grade leniently, particularly
following an examination. (Wachtel, 1998). The T-School program does not have grades; hence
this bias should be minimally present.

2.6 Background Summary

The team conducted thorough research on various aspects related to the Taiwanese Education
System, the challenges faced by the private universities, and the objective of T-School to diverge
from the traditional educational model. Additionally, the team investigated experiential learning,
exploring its effects on cognitive development and creativity through scholarly articles. The team
comparative study on the T-School program and the humanities education. Since the end goal of
the project was to formulate recommendations to improve the program, the team also did research
on the programs similar to T-School in the United States of America to draw inspiration from those
experiential programs, particularly the Standford d.school and MIT Sandbox program. Lastly, the
team did research on the program design and the course evaluation to support the
recommendations. The dean Dr. Chienkuo Mi and sociology professor Dr. Yu-Cheng Liu from
School of Liberal Arts and Social Sciences served as project’s sponsor and provided data that the
team could analyze along with the contact information for the interviewees. In the end, the team
formulated a set of recommendations to improve the T-School program aligning it with T-School’s
envisioned goals.



22

3 Methodology

The chapter explains the methods the team employed to analyze T-School. Specifically, this
includes document analysis, interviews, surveys, and field observations. The next sections discuss
potential obstacles, project deliverables, and ethical concerns.

Figure 8 illustrates the goal, objectives, methods, outcomes, and deliverables of this project. This
project’s goal was to identify recommendations for improvements to the T-School program. To
achieve this goal the team divided it into three key objectives, and they are as follows:

Obijective 1: Uncover the relationship between STEM and Humanities, and its application in
T-School.

Objective 2: Comprehend the contribution of T-School program to the growth of student skill
sets (cultivating creativity, collaboration, and exploration of creative industries) in humanities.

Obijective 3: Evaluate student satisfaction in T-School and their engagement with the program.

To accomplish these objectives, the team applied four methods that Figure 8 links to each
objective. The first method, document analysis assisted the team with the first and the third
objective. The second method, interviews, helped gather data for all three objectives. The third
method, surveys, addressed the second and the third objective. The fourth method, field
observations, helped to complete the second objective. Lastly, there is a section discussing the
details of the coding technique the team used to analyze the outputs from the last three methods.
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Figure 8: Project Goal, Objectives, Methods, Outcomes, and Deliverables
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3.1 Document Analysis

The team read and assessed the resources provided by the sponsors to evaluate their consistency
and common direction towards the program’s educational objectives, with the help of the McGill
Curriculum Workshop guidelines (McGill, 2014). This step involved translation of the source
material from Mandarin to English for qualitative and possibly quantitative analysis, which might
have resulted in inaccuracies. One student investigator possessed intermediate Mandarin language
skills to facilitate this process. To further mitigate this problem, the project team used three distinct
pieces of translation software.

The sponsor supplied the team with three types of resources: a presentation serving as an
alternative to a traditional curriculum, student-made presentations on five Al text prompts along
with corresponding Al-generated art pieces, and student podcasts. Due to time constraints, the
team analyzed only the T-School curriculum presentation and the Al art presentations.
Concurrently reviewing the two documents partly aided the team to understand the structure and
detailed organization of the program and provided data for addressing objective 2. The program
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integrates T-School’s learning objectives through lessons and various workshops, often led by
invited experts on subject matter. Appendix B: Evaluation Questions for Course Resources
contains the rubric and other evaluation criteria. The final report includes only results, excluding
the original material.

The team reviewed the curriculum presentation, focusing on recognizing the educational goals of
this program, strategies employed to achieve them, and improving alignment of outcomes, student
learning outcomes, and activities. In the case of student researcher disagreement, each side
provided arguments until the team members reached a compromise.

3.1.1 Al-generated Art Assessment

Concerning the Al art presentations, the student investigators utilized both their own experience
and questions in Appendix B: Evaluation Questions for Course Resources to assess the Al-
generated art quality with respect to both the synthesized educational goals and current Al-
generated art standards. This student works assessment process provided great potential for
revealing patterns that need attention.

The team first assessed the Al art pieces from a technical perspective, looking for proper use of
drawing keywords and written directives with regards to Midjourney, the Al program that students
learned in the Al workshops. The student-made presentations provided by the sponsors include
both the text prompt and the resulting art piece, laying a solid foundation for analysis.

An Al drawing keyword is a specific word that guides image generation (e.g., color palette (pastel,
blue-tinted, black and white), composition (portrait, closeup, landscape), art style (vintage photo,
graffiti, impressionism, pencil sketch), time (1500s, 1990s), or emotional tone (happy, shy,
angry)). An Al drawing directive is a parameter followed by a numerical value. For example, these
parameters influence how closely the Al adheres to the prompt, what aspect ratio to use or what
version of the Al core (kernel) to use (for example, the stylization parameter which determines the
degree of closeness to the prompt ranges from 0 (closely match) to 1000 (full freedom)). Selecting
“--s 500” indicates a medium level of prompt connection in the generated pictures. Directive “--ar
16:9” sets the requested image aspect ratio. By adding “--v 6” to the text prompt, the user can
specify the latest algorithm — version six (Midjourney, n.d.).

More information can be found at: https://docs.midjourney.com/docs/parameter-list

The precision in the Al prompt text lies in the gap between technical and expressive aspects.
Precision means clear formulations in text prompt writing. Prompts should be at most 60 words in
length, heavily use descriptive adjectives, focus on objects included (cat) or excluded in the image
(no dog), feature descriptive action verbs, and exclude long sentences (e.g., “front faced vintage
yearbook portrait showing an anthropomorphic cute little cat wearing minimal styled chef themed
kitchen clothes, Wes Anderson cinematography, throwing pizza dough around in a cute tiny
pizzeria kitchen solid muted pastel studio background, --ar 2:3, --v 6, --s 250"


https://docs.midjourney.com/docs/parameter-list
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Finally, the team attempted to assess student creativity, understand whether the prompt conveyed
a deeper thought or meaning, and evaluated the overall visual appeal and harmonious composition
of the art piece in relation to the prompt. Specifically, harmonious composition means an artful
arrangement of visual elements where colors, shapes, and proportions work together to achieve
a balanced and unified aesthetic. The student investigators made efforts to remain objective;
however, when evaluating subjective elements such as creativity, the team would like to
acknowledge that natural bias may inadvertently influence their assessments.

3.2 Interviews

The second method that the team used to address its objectives was interviews. The interviewers
consisted of the interviewee, the person asking questions, and a note taker. When needed, one or
two translators assisted the interviewers. The team conducted interviews with two groups of people
at Soochow University; faculty and expert, and students. Each interview lasted at most 60 minutes,
with an expected 45 minutes for the actual interview (Gordon, 2003). However, times varied
depending on responses. The interview took place in person in a mutually agreed upon location by
both the interviewer and interviewee with the expectation of three interviews. The team conducted
14 interviews, including one virtual session via Zoom and one written interview via email. For the
latter, the team electronically sent the consent form and interview questions through email. In
person interviews allowed the interviewer to observe nonverbal behavior such as nodding
(Kleinlogel et al., 2023).

The project team was also concerned about interviews becoming too stressful. To lighten the
atmosphere, only two team members and the two translators were present, and the team brought
small incentives such as beverages.

To address concern about consent and recording details. At the start of every interview the
interviewer explained the consent form from Appendix C: Consent Form for Interviews, and both
the interviewer and interviewee signed it before proceeding. For interviews the team preferred to
record the audio for later transcription and take notes simultaneously. In a case where participant
did not consent to audio recording, but still consented to conduct the interview, one team member
manually took interview notes. However, since all the interviewees gave consent to the audio
recording, this approach never took place. The team anonymized interviewees and identified them
in the report under a fake pseudonym. If a part of response could easily identify the interviewee,
the team replaced it with “[redacted]”.

The main concern about the interviews was the language barrier. While all the professors in the
T-School program spoke English, only some students at Soochow University were proficient in
the language. The majority lacked the mastery to provide accurate data. Therefore, students
received the main interview questions in both Mandarin and English beforehand to allow for
adequate preparation time, while the professors received them only in English. The interview
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followed a semi-structured format with general open-ended questions to allow the participants to
freely provide their views (Beebe, 2014; Creswell & Creswell, 2018). If the interviewee was
comfortable with taking the interview in English, then the team conducted it in English; otherwise,
the team conducted it in Mandarin. One of the team members took notes on the participants
responses during the interview. If the interviewer conducted the interview in Mandarin, the team
made efforts to get one to two “buddies” to act as translators. A “buddy” refers to a local student
paired with each IQP team member. For the interviewers in Mandarin, the interviewer would
intermittently pause for the other team member to record the interviewees responses in manageable
segments with the help of the “buddies.”

After the interview, the team reviewed the audio recording and transcribed the whole interview.
The team deleted the voice recording permanently once the team e-submitted this IQP report.

3.2.1 Faculty and Expert Interviews

The faculty staff consisted of professors from different departments of the School of Liberal Arts
and Social Sciences that led the lectures and/or workshops. The experts consisted of external
individuals brought in by the school to facilitate the Al art creation workshops and podcast
workshops. All of the professors were involved with the Stage workshops. Table 2 lists of the
faculty and expert interviewees along with their pseudonyms, format of the interview,
department/expertise, and the date of the interview. The team used convenience sampling to obtain
the list of professor/experts from the sponsors before using the random sampling method from the
provided list of students to pick interview candidates.

The interview inquired about the relationship and mutual influence between technology and
humanities, aiming to grasp the advantages and disadvantages of humanities students when
working with technology/Al.

In Appendix D: Faculty and Expert Interview in English, questions from D.13 — D.16 address
objective 1. The questions D.7, D.8 and D.12 to D.14 provide data for objective 2. Similarly,
questions D.11, D.12 and D.14 address objective 3. These questions aided the team to evaluate the
student engagement from the faculty’s perspective.

Table 2: Professor Interviewee Information

Professor A In-Person Department of [redacted] March 27
Expert A Written Artificial Intelligence March 29
Professor B In-Person Department of [redacted] April 08
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3.2.2 Student Interviews

The student interviewees involved individuals who are currently enrolled or have dropped out of
the T-School, and seven STEM students. Table 3 consists of interviewees, format of the interview,
their major, their status in T-School, and the date of the interview. The team used convenience
sampling for the students and obtained the list of T-School students from the sponsor before using
the random sampling method from the provided list of students to pick interview candidates. The
investigators emailed all 16 students who dropped out of the program for interviews, but only three
responded. Similarly, the team reached out to 11 currently enrolled T-School students and received
replies from just three. For the STEM students, the team contacted the secretary of the Data Science
Department. The Data Science Department picked seven students for the team to interview,
however only six provided reasonable responses. The team interviewed the Data Science students
as a group. Appendix E: T-School Student Interview contains the interview questions for the
students associated with T-School. Appendix F: STEM Student Interview includes the interview
questions for STEM students.

To get furthermore insight into all three objectives, the team interviewed the T-School students. In
Appendix E: T-School Student Interview, the team designed questions from E.20 — E.22 to address
objective 1. In the same manner, the questions E.4 to E.10 and E.18 provide data for objective 2.
Similarly, questions E.11 and E.17 address objective 3. These questions yielded an evaluation of
the student engagement and satisfaction.

To gain a more comprehensive understanding, the team also interviewed the students who dropped
out of the programs. Question E.24 and E.27. inquire about the reasons T-School students dropped
out of the program, as well as identifying areas of improvements for the T-School.

Table 3: Student Interviewee Information

EA In-Person  Political Science Enrolled March 27
DB In-Person = Data Science Not Affiliated March 27
DC In-Person  Data Science Not Affiliated March 27
DD In-Person ' Data Science Not Affiliated March 27
DE In-Person  Data Science Not Affiliated March 27
DF In-Person ' Data Science Not Affiliated March 27
DG In-Person = Data Science Not Affiliated March 27
NI In-Person = Political Science Dropped Out March 28
EJ In-Person = Philosophy Enrolled March 28
EK In-Person | Sociology and Japanese = Enrolled March 28
NL Virtual [redacted] Dropped Out April 02
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To address objective 1 from the other side (STEM perspective), the team formulated questions F.1
to F.8 for STEM students. Some questions addressed general technology, while others focused on
Al, as both humanities and STEM students are often familiar with this specific technology.

3.3 Surveys

The team used the Qualtrics web-based platform to conduct a survey and facilitate electronic data
collection. Qualtrics conveniently offers a language selector, allowing the team to compose the
survey in English and offer a translated Mandarin version as well. The “buddies” helped revise
this initial translation to ensure cohesion and strive for the most accurate translation. The
participants consisted of students attending Soochow University, who are currently taking the
T-School program, those who have dropped out of the program, professors involved in the
program, and students not involved in the program at all. To streamline the survey process and
reduce the respondent burden, the team reduced estimated survey completion time by
incorporating Likert scales, multiple-choice questions, and keeping open-ended questions short
response. An article published in 2017 found the ideal length for a web survey to be 10 minutes
(Revilla & Ochoa, 2017). However, their audience was people of ages with an average attention
span of 20 minutes. The team expects the survey audience to be young adults with the attention
span of around 10 minutes (Philip & Bennett, 2021). For this reason, the team designed and tested
the survey completion time until it was under 9 minutes on average, before distributing it.

The four different respondent groups could access the conditionally structured survey through the
same link. At the start of every survey there was a consent form. Participants could select “No,
| do not want to participate” for the first question in the survey in Appendix G: Survey Questions,
which ended the survey immediately. Distinction took place within the survey itself. Depending
on the answers to the “Are you a student or a professor?” question, the survey directed the
respondent to certain sets of questions. Figure 9 illustrates the flow of the survey questions.
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Figure 9: Survey Logical Flow
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Appendix G: Survey Questions contains all questions and their organizational section blocks. After
reaching the respective block, the respondent started off the survey with three demographic
questions before continuing to evaluate questions. Finally, the respondent arrived at the
opportunity to add additional information the survey did not address before submitting and
receiving the “We thank you for your time spent taking this survey.” message.

The questions asked to current T-School students and T-School dropout students enabled the team
to address objectives two and three, while those posed to professors contributed to answering only
objectives three. Questions directed to students not enrolled in T-School assisted in achieving
objective two, three and gauging interest in the program from an outsider's perspective.

3.4 Field Observations

The fourth methodology the team utilized is field observations (Genkova, 2020). The team
collected data at two Stage Nights and two Al art workshops by observing the students and taking
general notes of the events. Table 4 shows the event names, dates, times, and the language spoken
at the field observations. The student participants included the individuals currently enrolled in
T-School attending the Stage Nights and Al art creation workshops. The observations target
objective 3 by the team perceiving the student’s engagement with the events. Both events are
mandatory for the students, and by observing these events the team hoped to gauge how well the
students enjoy, pay attention to, and learn from them. Before conducting the field observation, the
team obtained written consent from one of the professors conducting the event by having them
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sign their name as seen in Appendix H: Consent Form for Field Observations. The professor
representing the student body announced the observation was taking place before the start of the
event. If the professor did not give consent, the team conducted no observations. Fortunately, all
the professors permitted observations during the workshops. Furthermore, the team anonymized
all students and professors. Each observation metric followed as Research Design Qualitative,
Quantitative, and Mixed Methods Approach states, gathering demographic information,
descriptive notes, and reflexive notes for field observations (Creswell & Creswell, 2018). The
differences between the two metrics are explained in Appendix I: Field Observation Metric for
Stage Night and Appendix L: Field Observation Metric for Al Event.

Table 4: Dates the Team Conducted Field Observation

Stage 1 Mandarin Mar 20 18:30 — 20:00
Al art workshop 1 Mandarin Mar 26 18:30 — 21:00
Al art workshop 2 Mandarin Mar 28 18:30 — 21:00
Stage 2 English Apr 10 18:30 — 20:00

3.4.1 Field Observations for Stage Evaluations
There were four rubric parts for field observations of Stages. They can be found in Appendix I:
Field Observation Metric for Stage Night in the same order as listed below.

I.  Verbal cues: tone, confidence, and preparedness.
ii.  Nonverbal cues: posture, voice, gestures, and position.
iii.  Technical aspect: quality of preparation, technical quality, and presentation flow.
iv.  Engagement: audience interaction, audience participation, number of questions/rhetorical
questions, flow.

During the Stage Night conducted in Mandarin, since none of the IQP team members had fluent
understanding of Mandarin, one student from the T-School cohort helped the team by noting the
verbal cues. Additionally, within the IQP team, one member took note of nonverbal cues, another
focused on the content quality, and two members observed the audience.

3.4.2 Field Observations for Al Art Workshops Evaluations

Derived from the Appendix I. Field Observation Metric for Stage Night, Appendix J: Qualitative
Data Coding Themes only kept the engagement rubric, along with quantitative demographic details
and descriptive and reflexive notes. The team had three out of four members observe engagement
for the two Al art creation workshops by sitting in on the entire duration.
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3.5 Process of Analyzing Results

For the interviews, the team used the audio recordings and transcribed all the responses using an
online tool called Otter.ai, and an Al assisted python script (one of the team members wrote this
script to specifically help with Mandarin transcription). Two team members would listen to a full
transcription of an interview correcting any mistakes. For the interviews with Mandarin, two team
members with some Mandarin knowledge listened to the Mandarin parts of the interview to catch
any basic mistakes. Next one of the “buddies” and one of the T-School cohort members checked
the translations the team members marked as incorrect. Lastly, one team member went through all
transcriptions redacting self-identifying information, before including them in the final report. The
transcriptions include all the conversations between the interviewer and interviewee. After the
transcription process, many text files of question responses were ready to go through the coding
process.

For the survey, the team took out any incomplete survey responses, such as surveys in which the
respondent entered no data. The team divided the responses into qualitative data and quantitative
data. The qualitative data went through a manual coding process. The team made graphs from the
collected quantitative data.

The team transferred all field observation handwritten notes onto the computer, before identifying
reoccurring patterns, key observations, and other significant findings that contributed to the
research. The team also considered cultural biases and the context of the observations when
confirming these findings.

3.5.1 Caoding process for Interview data

To analyze the qualitative data, the team utilized coding. Coding is the process of analyzing
qualitative data by taking them apart and understanding their yielding before putting them together
in a meaningful way (Elliott, 2018).
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Figure 10: Major Coding Themes
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After completing all 14 interviews with the faculty, experts, current T-School Students, dropped
out T-School students, and STEM students, The team then coded the participants responses to
analyze the collected qualitative data. Appendix N:Y contain the transcriptions of the interviews.
To begin the coding process, the team divided into two groups and coded one of the student
interviews by highlighting quotes that fit the specific themes. A color was assigned to each theme
to identify the commonalties between interviewee responses. The two groups then came back
together, compared their findings to validate their results, and repeated the same process for one
professor interview. The team identified recurring themes and ideas in all the qualitative responses,
creating a list of six main themes (see Figure 10) program structure and organization, educational
goals and teaching approach, challenges and difficulties, improvements and program future,
practical application, and satisfaction and personal reflection. Appendix J: Qualitative Data Coding
Themes contains specific keywords to further break down these main themes into minor themes.
Figure 11 shows a small snippet of the coding process.

Figure 11: Snippet of the interview coding process

EJ: AR. In this semester, we need to have exhibition about the AR, e need to work together.

Jakub: So that's something you do feel intimidated by it or scared of it? Or are you glad that
you are trying new things?

EJ: I'm really glad I'm trying new things. Because if we don't have T-School, | wouldn't ever
have this experience.

The team decided to code both the responses from Figure 11 in green as Educational Goals and
Teaching Approach [EGTA] as they both mention teamwork and experimentation. Appendix K:
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Example Coded Interview Transcription shows an example of the coding process for a whole
interview. The team created a large Excel spreadsheet to store and organize all the coded data as
shown in Figure 12. This spreadsheet included the interviewee codename, major theme, minor
theme, sentiment of the code extracted from interview context, and the quote. Finally, Appendix
Z: Additional Graphs contains additional graphs.

Figure 12: Coding Spreadsheet Example

Intereviewee Major theme Minor theme +/- |quote

Our teachers told us in our class, so, if we go to school, we can learn, the Al or
EJ -Personal growth + |the podcast.
EJ EGTA Traditional - |lthink learning philosophies is about only books and teachers using PowerPoint
EJ EGTA Space for creativity/expression of ideas + |Inthe podcast you can have your own idea.
EJ EGTA Teamwork + |And you can first write with your friends
EJ PSO Program structure (time allocation) - |lthinkit's not so completed. Program is not really completed.
EJ EGTA Space for creativity/expression of ideas +  |it seems like if we do it or not it's okay.

Yes, | think most students in T-School is like, not really motivated about the
EJ CD Challenges and Difficulties program.
EJ _Inlemal motivation Jakub: Are you motivated about T-School? EJ: So so. so so"

Do you think the T school that allowed you to express yourself and be creative?
EJ EGTA Space for creativity/expression of ideas + |EJ: Yeah, | think T-School have that.
EJ EGTA Space for creativity/expression of ideas + |lexpress my ideais about the AR. So yes, | have expressed my idea in school.
EJ EGTA Space for creativity/expression of ideas + |Yes, it's new to me because like before, 18 years ago [probably meant weeks],

| didn't like going on the stage and, for the PowerPoint, the teacher gave us five
EJ Enjoyment - |minutes.

I'm not afraid to go to stage and to express myself, but I'm afraid of the time
EJ Satisfaction and Personal Reflection + |control because you need to control the time, 30 seconds.

After the coding process, the team used content analysis, converting the qualitative data into
guantitative data. For instance, the team counted the occurrence of the same theme or keyword for
a specific question. Lastly, the team made a data display to demonstrate their findings from the
coding and content analysis with fitting charts and graphs.

3.6 Ethics

The sponsor had requested that a few Wesley Girls High School students observe the WPI project
team for their own education about methods of research. Since the high school students are not
related to the research the team conducted on T-School, the team did not interact with them in any
research context.

The team collected data which revolved around students and professors’ experience during the
program as well as demographic questions to help with understanding T-School. The team asked
for consent before conducting surveys, interviews, and field observations. For the field
observations, a professor would state the observers presence to the workshop and the purpose for
observation as seen in Appendix H: Consent Form for Field Observations. Students had an
opportunity to not participate by communicating that desire to the professor. Fortunately, this did
not occur during any of the observations the team conducted.

During interviews, surveys, and a Stage Night observation the team made use of a “buddy” as
a translator to understand the content. However, all translators are susceptible to bias, where they
may only translate information that aligns with one side's perspective. Therefore, the team
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reiterated to the translator to translate directly from Mandarin to English regardless of the answer
given. When possible, two translators attended the interviews to reduce this bias and provide more
accurate translations of complex responses.

This report includes some photos taken over the course of the project during field observations.
The sponsor, representing all T-School participants in the images, verbally consented to the use of
any photos taken during the project.

3.7 Project Timeline

Figure 13 illustrates the schedule the team followed during their stay in Taipei, Taiwan. The project
team landed in Taiwan on March 9™, 2024, and initiated a data collection process followed by
a data analysis process. The project ended April 26th, 2024, with a presentation, closely followed
by the final report submission three days later.

Figure 13: T-School Project Timeline
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4 Results and Analysis

Section 4 focuses on the findings from the team’s research on the T-School project. During their
stay in Taiwan, the team completed document analysis, interviews, surveys and field observations.
Section 4.1 examines the findings from document analysis, highlighting the strengths and
weakness of the curriculum, along with the findings from student Al art project. Then Section 4.2
further elaborates on the analysis of the faculty and experts, and student interviews, identifying
common themes between these two groups. Subsequently, the section 4.3 delves into the survey
findings, emphasizing aspects such as student satisfaction and engagement, skill growth and
recommendations for T-School. Finally, the section 4.4 explores the findings from the field
observations of Stage Nights and Al art courses.

4.1 Document Analysis Results

The curriculum presentation played a triple role in introducing T-School students to the program.
It combined aspects of course introduction, syllabus, and curriculum in one document. However,
from the investigator’s perspective, while it was informative to some extent, it also yielded more
questions than answers. Furthermore, the Al art assessment offered the team an insight into the
student’s grasp of the material taught by the professor which addressed objective 2, the
contribution of the T-School program to the growth of student skill sets (cultivating creativity,
collaboration, and exploration of creative industries) in humanities.

See Appendix M: Document Analysis Data for document analysis based on rubric and questions
in Appendix B: Evaluation Questions for Course Resources.

Using the rubric, the investigators’ own experience, and literature review from Section 2.4
Program Design the team identified a lack of a concise overarching document within T-School.
The provided presentation, functioning as a curriculum syllabus, failed to articulate student
learning objectives or clearly state the program vision. The creators of the program did not specify
the type of work (individual or group-based) the students must do within the T-School. Like
a traditional course syllabus, the presentation outlines the number of workshops required for the
final certificate of completion and the duration of each workshop per semester (20 hours). The
presentation excels as a course introduction, providing not only the names but also including
a picture and a brief introduction of each professor and external expert. It also indicates that each
of the four professors, acting as a mentor, advises a group of 10 students.

With respect to questions in Section 3.1.1 Al-generated Art Assessment, the team identified two
common themes in the Al art creation workshop works from fall 2023 semester: the students
properly use keywords with adjectives and highly experiment with both form and content. It
appears that T-School encompasses students of two polar attitudes: one group exhibits passion and
dedication, while the other simply aims to complete the required work without much enthusiasm.
These two attitudes are reflected in the student-made Al art presentations where the investigators
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observed either very detailed and long prompts, or super short and broad prompts. Table 5 contains
the major differences in the two types of prompts.

Table 5: Al Works Polarity

Super long prompts Super short prompts
Detailed meaning successfully transferred A few broad words
through prompt into image

Visual art style specified and varied color Let Al randomly pick

palettes
Unique content, lot of unusual pieces Generic images
Evoked emotions, part of storytelling Pretty art without a deeper meaning

4.2 Interview Results

The team’s objectives were to uncover the relationship between STEM and Humanities,
comprehend the contribution of T-School program to the growth of student skill sets, and to
evaluate student satisfaction. To fulfill these objectives, the team interviewed the faculty members
and external experts, current T-School students, students dropped out of the T-School program,
and Data Science students. These interviews assisted the team in obtaining better insight on the
performance of T-School from the perspective of faculty and experts, and students. The interviews
with the STEM students further aided the team to get an understanding on the relationship between
Humanities and Technology, contributing to answering all three objectives.

4.2.1 Overall Themes

In the interviews, the team asked similar questions to all the interviewees. Based on the responses
of faculty, experts and student interviewees, the team identified six common major themes for the
coding process, with three to six minor themes contained in each major theme. Appendix J:
Qualitative Data Coding Themes contains the major themes, minor themes, and highlight colors
assigned to them. After going through the transcript, the team kept track of the number of times
the interviewee mentioned a theme, thus turning it into quantitative data. Figure 14 illustrates the
frequency of the mention of themes for all 14 interviews.
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Figure 14: Frequency count of Overall Theme mentions by all interviewees
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Figure 14 indicates significant mentions of EGTA (Educational Goals and Teaching Approach),
PSO (Program Structure and Organization), followed by [ (Practical Application) of the
program.

Figure 15: Frequency count breakdown of Program Structure and Organization major theme
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After breaking down the Program Structure and Organization even more, majority of the
comments were on comments on current program delivery. Figure 16 shows the oveerall sentiment
of the mentions for current program delivery.
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Figure 16: Overall sentiment for comments on current program delivery
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The team noticed more than 40% of the comments made on the current program delivery were
negative as shown in Figure 16. This sentiment is understandable given T-School is in its initial
year and is still in the experimentation stage and reflects the entire PSO major theme sentiment.

4.2.2 Faculty and Expert Responses

In the interviews with the two faculty members and one external expert, the team asked questions
about the structure of T-School, comparison with other courses at Soochow University, student
engagement and satisfaction, compensation, and the relationship between humanities and
technology.

When examining the responses for the PSO major theme, the majority of their responses mentioned
that the program organization required a lot of improvement, which echoes the lack of an
overarching document as identified in the previous section 4.1 Document Analysis Results.
Professor A also noted that the beginning of T-School was chaotic and the encountered some
challenges in navigating their roles and expectations. This sentiment was also echoed by
Professor B in their interview:

“[T-School is a process of] trial and error. We tried something, we found errors,
we corrected them, and we went forward. Right now, T-School is at this stage. We
find some errors, some difficult and we try to bring the T-School in the right
direction.”

To comprehend the significance of T-School program from their perspective, the team asked the
question “If you were to describe T-School to a person who never heard about it, how would you
describe it?” to all the faculty and expert interviewees. Professor A mentioned that T-School is
a non-traditional model of teaching that encourages students to express themselves freely. This
experiential learning approach is described further in Section 2.2 Experiential Learning.
Professor A summarized T-School as a creative program for students with freedom of expression.
Professor B gave similar responses to that mentions that T-School reminds them of a beautiful
bridge where there is an exchange of knowledge and ideas between student’s respective
backgrounds and T-School. Professor B also mentioned the philosophy behind the establishment



39

of T-School is “O ever youthful, o ever weeping.” It means to always keep your young heart. This
quote is by the author Jack Kerouac, from his book The Dharma Bums. The quote in Mandarin

reads: [ 7K AEEE, K BR B2 HE |

Since T-School aims to create an environment that nurtures creativity, teamwork, and career-
oriented skills, the team investigated student engagement, skill development, and faculty
satisfaction to understand whether students were actively learning, participating, and overall
enjoying the program. Professor A mentions that a lot of students are having a hard time working
in groups and collaboration is one of the important factors that T-School could improve upon.
Professor B also resonated with this thought when mentioning a situation where the student wanted
to switch out of the group. In the background section, the team explained that the educational mode
in Taiwan is not great at fostering collaboration. During the interview with Professor A backed
this up and shared that they are hesitant about adding group work in the course description as it
may scare the students away. Besides teamwork, when the team asked if the students grasped
concepts well. Expert A stated that since Al is an abstract concept, it is much harder to grasp it.
They also mentioned that the grasp of knowledge will ease up in the future after application. This
further encapsulates the essence of the experiential aspect of T-School. Professor A mentioned the
students were engaged because it was a relatively newer course. In the practical part of the
program, Expert A also stated that the students were active and engaged, which shows that
T-school was successful at engaging students and providing hands-on learning experience.

When asked about some of the challenges faced, the interviewees mentioned the workload and the
credits. Professor A said that the workload is heavy for the teachers as they do not get any credits,
and continued to say that neither do the students, making T-School extra work for them. When
asked about the compensation they received for participating in the program, two out of three
interviewees asked said that they got compensated. However, Professor A expressed that they
would prefer getting credit on top of the current compensation. Despite the workload, Professor B
enjoyed being a part of T-School, captured in this quote:

“Sometimes | think T-School is just for fun. When you see the students’ face, their
smiling face, you see a big surprise, their potential is a big surprise.”

The vision behind T-School is to “combine humanities and the latest technology”. The team asked
general questions about humanities and technology. Expert A pointed out that T-School does
a good job of blending humanities with technology. According to Professor A, the humanities and
technology mutually influence each other. They added:

“Technology always stems from humanity. That means how humans think affect
how we design or try to make technology. For example, how we use a cell phone
or how we should design a cell phone. It has to be convenient for people to use.”
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4.2.3 Student Responses

The team interviewed three groups: current T-School students, students who dropped out of the
program, and Data Science students. Since current T-School students and dropped out students
had direct experience with the program, the team asked about their insights and feedback regarding
the program. The STEM students had no affiliation with T-School; therefore, the team inquired
about their perspective on the relationship between humanities and technology. Figure 17
illustrates the detailed frequency of the responses for the minor themes of Educational Goals and
Teaching Approach.

Figure 17: Frequency count of Educational Goals and Teaching Approach minor theme
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Figure 17 shows that students mentioned teamwork and space for creativity/expression of ideas
the most with 25 mentions and 24 mentions respectively. Figure 18 and Figure 19 presents the
overall sentiment felt towards the “Teamwork minor theme” and “Space for creativity/expression
of ideas minor theme” respectively.

Figure 18: The overall sentiment towards teamwork theme
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Figure 18 illustrates nearly 30% of mentions regarding teamwork had a negative connotation,
indicating that students found teamwork challenging. The majority of the interviewees mentioned
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that they encountered at least one team-related problem in T-School. Students NL found difficulty
communicating with the students from other departments. Student NL and EA noted that when
T-School students drop out, the group's workload significantly increased, leading to a lack of trust
among the remaining members.

However, there have been some students like student EJ that are benefiting from collaboration
opportunities in T-School. Student EJ mentioned that due to the collaborative environment of
T-School, students can freely exchange ideas and perspective thus bridging the gap between
different majors. This environment also encourages students to gain exposure to new perspectives
and ideas. Student NL resonated with the same sentiment and mentioned that they probably would
not have a chance to collaborate with other students from other departments unless they took
courses from that department.

Figure 19: The overall sentiment towards Space for creativity theme
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When the team asked questions about the growth of skill set and space for creativity, more than
60% of the responses were positive as seen in Figure 19. This shows that the students had a space
to freely express themselves in T-School. Student NL described T-School as a space to show
different versions of yourself. Student EJ further elaborated that T-School is a place to try new
things different from their major. The quote from student EA captures the experience of majority
of students when they mentioned:

“In their personal perspective, they think that [T-School is] a place to be creative.
The environment provides them a chance to promote their own ideas. [translator] ”

The team asked questions about the growth of student’s skillset. Three out of five students
mentioned that they can see themselves applying or have applied the skills learned in T-School in
other parts of their lives. Student NL pointed out that they used the final product of their project
as part of their portfolio, which made them a better candidate to the employers. Student EJ
commented that Stages were particularly helpful because they learned public speaking skills,
which are crucial for presentations in their final exam. Furthermore, students found themselves
learning communication skills in T-School. Student EK noted that this skill will help them to
communicate with their supervisor in the future. However, Student NL had a contradictory
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opinion. They said that T-School did not help in significantly improving their skill. They felt they
did not learn anything new and simply relied on their existing experience. When the team asked
about their opinions on the program, student EK expressed their enjoyment for Al. They also stated
that T-School was a good opportunity to fill up their life with various kinds of things. Student EA
elaborated that they liked the Stage Nights the most as everyone’s topics are different, and this was
a new experience for them. Student NI shared an anecdote of their Stage experience:

“lI won't. I won't be nervous. Just a little. Maybe. If tomorrow I'm gonna go to the
Stage. | will be, ‘Oh my God, I'm gonna die! "

To understand the relationship between humanities and technology, the team asked questions to
current T-School students, dropped out T-School students, and the STEM students. Student EJ
mentioned that although they are not good at writing the program scripts as humanities major, they
know more about people’s lives. As for the advantages, Student EA shared that since they were an
Arts major, they had an easier time in the Al art workshop. They thought that Al is important now
and they can combine their two majors, (Sociology and Japanese) and transcend the Al, creating
new types of jobs in the future. One of the STEM students, student DC, supported that claim and
added that they can use STEM major’s technology to help humanities major be more efficient.
Student DD further added:

“We can join our technology with their creative to make some more things come
true. Because | think we [STEM students] will not really know that much on what
society needs. So, maybe we can take their [Humanities Students] advice to make
device or design something for them.”

Nonetheless, 5 out of 6 of the STEM students, verbalized that humanities and technology have no
effect on each other and that technology is more important than anything related to the humanities.
Some respondents feared they could be replaced by Al. When the team asked, "In the other classes
you took, do you feel your friends are intimidated by technology/Al1?", all the data science students
noted that their friends majoring in the humanities were afraid of technology and feared that Al
could replace their jobs.

4.3 Survey Results

The team distributed surveys to students and professors during workshops, interviews and via
email. The survey used skip logic such that respondents only saw questions relevant to their current
relationship to T-School. In total, 35 subjects participated in the survey with 23 students in
T-School, two students that dropped out of T-School, four professors, and six students unaffiliated
with T-School. The data in this section is from the responses from the survey as seen in Appendix
AA: Survey Results.
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4.3.1 Satisfaction and Engagement with T-School

This section looks at the responses to three survey questions: “please name two or more things you
enjoyed about T-School,” “please list two or more things you disliked about T-School,” and
“which topics [out of the workshops] they found most engaging.” The participants to these
questions included professors and students who attended T-School.

Figure 20 displays responses to the question “please name two or more things you enjoyed about
T-School.” The team organized each free response answer into one of the following categories:

1. Design: flexibility, learning process, and the specific workshops

2. Skill Development: skills gained from the program

Interaction: interacting with student outside of their major

Prize Money

Expression: creating ideas and expressing them in the program
Faculty: support by the faculty

Other: any response that did not fit in any of the previous categories

No ok ow

Figure 20: Aspects of T-School that Participants Enjoyed
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Figure 20 suggests participants’ favorite aspect about T-School is the idea of the program. The
individual responses mentioned specifically the flexibility, learning process, and the workshops.
The second most liked part of the program is skill development. This indicates the student skills
are growing which helps answer objective 2. The other response indicates other benefits students
enjoy about the program; however, the number of responses is insufficient to show a major trend.
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The information displayed in Figure 21 is based on the responses to the question “please list two
or more things you disliked about T-School.” The team organized each free response answer into
one of the following categories:

1. Time: amount of time allocated to the program and time of workshops
Structure: design of the program and topics covered

Workload

Organization: program feels incomplete

Resources: resources and tool in the program

Teamwork: difficulty with other on team members

Other: any response that did not fit in any of the previous categories

No ok owon

Figure 21: Aspects of T-School That Participants Did Not Enjoy
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Figure 21 suggests the main criticism about the time of T-School is the evening class time and the
length of the class. In addition, there is a trend of students wishing for more preparation time and
experimentation time for workshops as they feel the workload is difficult with limited time to
prepare. Approximately 36% of students the team surveyed, show a dislike for the structure of the
T-School, specifically the topics feeling limited and the course feeling incomplete. This is further
supported by the interview responses. While students recognized T-School is a new program, many
of them want to see aspects more fleshed out.

The main finding from these two graphs is many students love the aspect of T-School and what
the program intends to accomplish. Despite this, the program feels incomplete and needs more
work.



45

The information displayed in Figure 22 shows student responses when asked which workshop
topics they found most engaging. Students answered on a scale of one to five. “Not engaging at
all” as one and “extremely engaging” as 5. Additionally, students could mark “not applicable” if
they had not taken a workshop.

Figure 22: Workshop Engagement

Workshop Engagement (N = 19)
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For each category, the averages of engagement out of 5 are as follows: 3.8 for Workshop, 4.1 for
Al Art, 3.7 for Podcast, and 3.2 for Stage. Initially, when writing this question in the survey the
team meant the “proposal competition” when thinking of “workshop.” The team acknowledges
this was not communicated well in the wording of the survey. Most students found the Al art class
engaging followed by the podcast workshop. The workshop students found least engaging was the
Stage Nights.

4.3.2 Student Skill Growth in T-School

Students in T-School rated how much their public speaking skills improved. Students rated their
ability on a scale of 1, “much worse”, to 5 “much better.” Figure 23 shows the data from this
response.
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Figure 23: Improvement of Public Speaking Skills in T-School

Improvement of Public Speaking Skills (N = 17)

=
o

w 9
2 8
5
9 7
ﬁ 6
= 5
C 4
(]
g 3
5 2
- -

0

1 - Much worse 2 -Somewhat 3 -Aboutthesame 4 -Somewhat 5 - Much better
worse better

The average rating of students’ improvement in public speaking skills out of 5 was 3.5. Most
students felt that there was no change, or small improvement. This indicates that T-School could
improve in this aspect of teaching students public speaking skills. While there was one response
for somewhat worse, there is no evidence that students’ speaking skills are declining.

Students in T-School rated how creative they were able to be in T-School.

Figure 24: Opportunity to be Creative
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Given that Figure 24: Opportunity to be CreativeFigure 24 shows the participants that either
“Somewhat agree” and “Strongly agree” T-School appears to be succeeding in this aspect.
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4.4 Field Observation Results

This section discusses the results the team obtained from the four field observations. The objective
the team aimed to investigate with this method was objective 3, evaluate student satisfaction and
engagement. The field observations results contained both qualitative and quantitative data. See
Appendix BB: Stage Night Field March 20" Observation Transcriptions to Appendix EE: Al
Workshop March 28 Field Observation Transcriptions for the data on field observations.

4.4.1 Stage Night Observations

The rubrics obtained from the Stage Nights (verbal, non-verbal, content, and engagement) had
quantitative and qualitative data. Some examples of terms the team took note of include presenter’s
interest, language usage, posture, facial expression, and slide visuals. More terms the team took
note of can be seen in Appendix I: Field Observation Metric for Stage Night. The team defined the
terms and assigned them scales from one to four, converting them into quantitative data. One
signifying “bad” and four signifying “great.” The team gathered other qualitative data through
enumeration (i.e. counting). The team decided to group together the verbal, non-verbal, and
content rubrics without the engagement rubric because the first three focus on the presenter while
the last focuses more on the audience. Figure 25 showcases the score the presenters received from
the verbal, non-verbal, and content rubrics.

Figure 25: Presenters Performance in Stage Nights
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These observation results indicate that all presenters performed well apart from student 3 from
March 20™. Student 3 may not be an accurate representation of T-School’s students’ presentational
ability since their presentation was ill prepared. Their slides consisted of white background and
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black text while all other presenters had images and color themes. However, more data would be
needed to make a conclusion as to whether they were an outlier. Figure 25 indicates most students
presenting are engaged with the class and learning the skills taught by the Professors. Table 6
provides the average engagement observations for the audiences from both Stage Nights. The team
took the averages by combining three student investigator observations.

Table 6: Stage Night Engagement Observation Averages

Quality of questions (1-4) 3.3 3
Audience engagement during the 2.7 35
presentation (1-4)

Number of students present 26 30
Amount of question being asked for each 1.7 1
Presenter

Percentage of audience engagement 59.3 90
Amount of distraction 55 3

The Table indicates that the average number of questions asked was quite low. However, this is
most likely due to the cultural difference between Taiwan and America. In Taiwan, most students
do not ask questions in class, while in America students are more likely to ask questions (Chen,
2017). One can observe a higher level of engagement from the audience during the presentations
on April 10" compared to March 20", This was most probably caused by Wesley Girls High
School students and two WPI IQP team members presenting on April 10™. Consequently, the event
held greater significance for T-School students, likely resulting in increased attention from the
audience. The number of distractions is relatively low but still present, at an expected level for the
two-hour evening course.

From the qualitative notes of the Stage Nights, the team observed students presenting well.
Students recovered successfully when they forgot a part of their speech. Most students held the
microphones in the correct position (close to their mouth and at a slight angle). The team could
also see approximately half of the students visibly nervous, stumbling over words and having
shaky hands. When students looked at the audience, many looked only at the middle row and not
the right or left rows which indicated elevated need to practice presenting to the entire audience.
However, the team would like to acknowledge that this could be due to the recording device
position in the middle column.

4.4.2 Al Art Classes Observations
Table 7 provides the averages from the qualitative engagement observations from the Al art classes
(using the same metrics described in the previous section). This table indicates most students were
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engaged with the class and asked a significant number of questions throughout. In addition, at the
start and end of class, most students were focused.

Table 7: Al Engagement Observation Averages

Al Art Class Event Date March 26th March 28th

Student Engagement at the 3.2 2.8
start of class (1-4)

Student Engagement at the 3 3
end of class (1-4)

Number of Students 12 15
Number of questions being 15 16

asked in total

The qualitative notes that the team took during the observations indicate that students freely asked
questions to the teacher, stayed focused, and enjoyed the class overall. The professor would pause
approximately every 20 minutes to answer any questions from the students. At the end of the class,
the teacher put up an Al art challenge exercise for the students to work on in the last 30 and played
background Lo-fi music to ease any tension. Lo-fi music has gentle melodies and ambient sounds
(MasterClass, 2021). The team determined on average most students stayed focused throughout
the class indicating students were engaged in the workshop. The 30-minute break in the middle of
the 2.5-hour workshop allowed students to rest and then stay focused the second half of class.
Some students showed satisfaction and were very excited during the class, displaying their work
to other classmates.
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5 Key Findings
After analyzing all results from the project methods, the team extracted eleven key findings. These
build on the findings mentioned earlier in this chapter and add additional direct quotes or data to
support each finding.

5.1 Majority of the Participants Liked the Idea of T-School

Majority of the participants the team interviewed and surveyed commented positively on the idea
of T-School. For example, student NI said they joined T-School due to believing T-School would
help them with job opportunities after graduation, and their desire to grow as a person. This is one
of the main ideas of T-School to encourage students to develop their own abilities and help with
showcasing their own works. As seen in Section 2.3.1 T-School students hold an exhibition at the
end of the program. Student EA mentioned how T-School is a place to be creative providing
students a chance to showcase their own ideas. Professor A equally shared the sentiment of
T-School allowing students to be creative. This is another one of T-School’s main ideas: getting
students to become more creative and providing a location for that growth. Section 2.2.2
Experiential Learning Cultivates Creative Minds further elaborates how this is a major focus for
experiential programs.

5.2 The Implementation of T-School Does Not Feel Complete

Findings from the interviews and surveys, show students feel that the program is incomplete. They
recognize that this is the first implementation of T-School, but mention they struggle to
recommend the program in its current state. Student EJ commented that it is too early in the
program to recommend it to other people, and if the program were more complete, they would
recommend the program.

Another example is when asked whether T-School was achieving their vision. Professor A
responded,

“Maybe half. Halfway. Yeah, not really. Some maybe get to some milestone. Not really
achieving... | think the current problem for T-School is try to find a core. How to say it.
Something that will make students think that a reason to attend T-School throughout. ”

Professor A is indicating there is room for improvement in the program, and that T-School may
need more of an incentive to get students to finish the program. Student NL mentioned, they do
not recommend the full program to underclassmen. Instead, they recommend students take only
a specific workshop of interest.
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5.3 Philosophy of T-School “O ever youthful, o ever weeping” Was Not

Shown
Majority of the students in T-School seem to not have joined T-School because of this philosophy,
but rather other reasons, indicating a mismatch in advertising of T-School. Students seem to not
be focused on the vision while in T-School, but rather the workshop skills they can learn.

Professor B said,

“I don't think the student know that is our philosophy. They just want to know podcast.
They just want to learn about Al painting.”

This is further backed up from some of the interviews. Student EA joined due to the prize money
offered at some of the workshops, while NL joined out of wanting to learn skills. This sentiment
can be found overall for why T-School students and dropout students joined T-School.

When students were asked why they signed up for T-School in the surveys, a majority mentioned
the skills T-School teaches. Figure 26 below incorporates data from 18 students. Each of their free
response answers were organized into categories. While students appear to join because of the
specific skills offered, they do not seem to connect these skills to the broader vision of learning
abilities that will be useful in their future careers.

Figure 26: Why Students Joined T-School

Responses for Why Students Joined T-School (N = 18)
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5.4 Some Students Learned Skills That They Can Envision Applying in

Their Future
The interviews revealed students are applying their skills from T-School currently. To extract from
Section 4.2 Interview Results, for instance when the interviewer asked student EA if they wanted
to share anything else, they mentioned how in a presentation about a book, they used their new Al
skills to generate illustrations. In their interview, Student NL mentioned using their
podcasts to demonstrate a strong understanding of Mandarin Chinese to a potential employer,
ultimately securing the job.

5.5 T-School is Facing a Student Drop Out Rate of almost 50%

T-School had 37 students at the start of the program, but 16 students dropped out. That is a 43%
drop out rate. The data collected received why students dropped out and professor and student
perspectives on why other students dropped out. Two dropped out student survey responses when
asked what prompted them to stop attending T-School noted, “ /2 LU 70 #3577 K, 5¢
JEE RS SE A I 7 220578 > and < I i 2 FFEE A 2 M 8 S . > Their responses roughly
translate to “difficulty in scheduling, stressful schoolwork, family and academic difficulties to
overcome” and “conflicts between scheduling and planning.” Student NL mentioned they dropped
out due to team conflicts, and not having a strong enough incentive to stay with the program.
Student EA said other students found the workload too large and they did not have extra time to
spend on T-School. Overall, it seems students have dropped out of T-School due to external
factors, the high workload, and team conflicts.

5.6 Lack of Incentives May Have Led to Reduced Motivation in Students and

Faculty

T-School is an experimental program and not yet an accredited academic course. This necessitates
scheduling T-School after regular classes in the evening, allowing students to attend in their free
time. For students, the lack of the program being an accredited course means the work they do in
the program does not directly help them achieve their degree. Students do not see the valuable
skills they gain as a reward. Instead, they would rather see an academic payoff or a physical reward
such as prize money. As a result, students feel they are not receiving a valuable return on their
time invested, or that T-School is starting to compromise their academics. This then leads them to
likely drop out from the program. For professors, T-School is an extra workload in addition to their
regular classes. For example, Professor A elaborated,

"This is the first year of T-School and as a teacher, | feel that the workload is a bit heavy
for teachers, because we don't get credits. And students don't either. For them, is extra
workload and for teachers, as well. So, | think that's one downside for T-School.”
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5.7 T-School Fosters Collaboration Between Different Majors
T-School offers students the opportunity to collaborate with peers from different majors, a unique
experience that most Soochow University students would not otherwise have. Student NL stated,

“I'would say, I know a lot of good students, like really great student in T-School, so | think
even | have some kind of like beef [slang for disagreement] with another student, but
besides this, | think cooperation is really good because you will learn from each other.”

Student EJ said, they enjoyed working with others, and in their group, they spent time to discover
how to make a better product. Both students, learned with their teams. In addition, a student from
the survey when asked what they have enjoyed about T-School wrote,

“HERAHIRZN, WA EEN G BB RZ1E A R A5 F 2N F I FY),

This translates to “get to know people and learn things from them that you would not learn from
your peers in the same year and department,” and encapsulates the collaboration culture in the
program.

5.8 Students Find Teamwork Challenging, Unfamiliar, or Experience

Conflicts

For several students in Soochow university, their usual classwork does not entail much teamwork
and collaboration. Therefore, they found communication and teamwork new and difficult. Student
NL shared, they found it difficult to talk to other students of different departments. This is likely
attributed to a lack of experience in collaborative work. Survey responses back up the sentiment
of team difficulties. Two students after being asked what they dislike in T-School wrote, “Limited
interaction with team members,” and “/#/5 & /F#41 5 1~ A /& #%. > The second quote translates to
“not very active in teamwork.” A survey response to the question of what parts of the program
were obstacles to student’s learning stated,

RN B ER A, RS T i (AR e T A A R IR T
HEEFEH CIg8H %,

This translates to, “preparing for the presentation and the exhibition plan was a brainstorming
process, but | had to find my way through the process by myself, as the team members were
randomly assigned to me and were very unhelpful.” This is further backed up by Professor A
stating teamwork as one of the reasons students drop out, specifically difficulty working with
others. Overall, when people do not have the previous knowledge and experience working in
teams, they can struggle since they are learning how to collaborate alongside the non-traditional
material.
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5.9 Two Polar Opposite Student Attitudes

It appears T-School encompasses students of two polar attitudes: one group exhibits passion and
dedication, while the other simply aims to complete the required work without much enthusiasm.
As seen in the Section 4.1 Document Analysis Results, only a portion of the students from last
semester put effort and creativity in their Al presentations. From the field observations, the team
noticed one student out of the five not putting in effort for their presentation, Section 4.4.1 Stage
Night Observations.

Student NL mentioned not trusting previous teammates because their work ethic was not as great
as themselves. They declared,

“The passion was gone, and also the students, | would say they | do not like my team, because
their, their other student is | do not trust them. I do not trust the students. So, | would think | do
not want to waste a semester to cooperate with them, because I think we will have a lot of fights
and it is not valuable for me. 1 did not deserve me to put a lot of effort into this. | would rather put
my efforts into T-School project.”

5.10 Two Opinions About the Relationship Between Humanities and

Technology
In the team’s investigation into objective 1, the student investigators discovered there were two
main views on the relationship between humanities and technology. Some see a connection, while
others do not. A majority of humanities students in T-School believe there is a relationship,
whereas most of the interviewed data science students hold the opposing view. This one humanities
student quote encapsulates the opinions of the T-School participants. NI states,

“Humanity make technology more emotional and technology make humanity more serious. So,
| think they both influence each other.”

Whereas this one STEM student quote best encapsulates the opinions of the Data Science
students. DG said,

“To be honest, | think there's really little space for humanity field to influence like whole world, to
be honest, because especially in Taiwan. Because | don't think we take really care about creative
or innovative things in Taiwan. ”

5.11 Students Lack Guidance with the Equipment

Some students mentioned they were not taught in detail how to use the audio equipment provided
to them in the stages and the podcasts or wanted more time learning about the equipment. For
instance, student EJ spoke about how the students in T-School, including themselves, were not
good with the equipment. NL noted by T-School should add more classes on how to give speeches
instead of just one. They felt students truly did not learn enough about how to give great
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presentations. At the second Stage night the team attended, one of the student investigators
explained to a T-School student assistant how to use a pop filter on the microphone to improve
audio quality. Combined with other interview and survey responses, this indicates the staff could
be better trained on the equipment they are working with.

An interviewee mentioned how the Al used in the Al art class would be more helpful if the Al
program used understood Mandarin better, as Midjourney is created with English in mind. One of
the survey responses suggested: “Al ZZ 1777 7] LU NS H % 2LE 27 TR = 197 %, which
translates to, “the Al class might be able to borrow a computer classroom, or a classroom with lots
of plugs.”
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6 Recommendations
This section presents recommendations the team formulated to enhance the T-School program.
Initially, it discusses recommendations derived from the input from the different stakeholders;
faculty, T-School students, and dropped out students. Subsequently, the section presents
recommendations informed by the team’s own experience and a thorough review of relevant
literature review.

6.1 Data Informed Suggestions
This section comprises recommendations derived directly from key findings.

6.1.1 Offer an Interactive Introduction to the Equipment

From the key Finding 5.11 Students Lack Guidance with the Equipment students mentioned that
apart from a basic fast introduction, the faculty did not explain the equipment and techniques to
the extent required. Rather than utilizing the tools to create material, students found themselves
spending extra time figuring out how to use them. The team believes that integrating two short
interactive lectures would be beneficial. Each lecture should contain two halves: the first half
provides a brief introduction, while the second half gives room for supervised hands-on
experimentation.

6.1.2 Enable One-time Team Switch

According to the key Finding 5.8 Students Find Teamwork Challenging, Unfamiliar, or
Experience Conflicts students found teamwork a new and difficult concept. T-School groups are
randomly assigned, emulating a real-world project environment. While this approach is very
authentic, it also means that if one team member does not sit well with the rest, there are limited
options available: either drop out of the course or endure through it. Introducing a one-time team
switch option could potentially alleviate some of the teamwork issues, offering students a chance
to find a better fit.

6.1.3 Provide Credit Incentive

From key Finding 5.6 Lack of Incentives May Have Led to Reduced Motivation in Students and
Faculty, both students and professors highlighted the potential benefits of offering academic credit
as an external incentive, which could enhance their motivation to participate in the program. The
current prize system is effective, but only for short-term motivation and only for a limited number
of students. There is no assurance that each student will receive a prize.

The value of the certificate largely depends on the reputation and prestige of the institution offering
it. A professional online appearance, coupled with well-organized and visible results, has the
potential to significantly increase the value of the certificate. Since T-School is a new program, it
has not established a reputation yet.
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6.1.4 Workshop lIdeas

Figure 27: Word Cloud Representation of
Workshop lIdeas illustrates by the size of the word
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thesis
3. Marketing and advertising — narrative, advertising design, brand creation
4. Film — script writing, cinematography, editing, post-production, short film

6.2 Investigator Recommendations
This section includes a list of recommendations coming from the investigators own experience and
literature review.

6.2.1 Write and Publish a Syllabus

Create a concise resource outlining student learning objectives, program benefits, and strategies
for achieving them as the current program seemed disorganized as mentioned in key Finding 5.2
The Implementation of T-School Does Not Feel Complete. Try to formulate the syllabus to include
terms such as presentation/expression, creativity, entrepreneurship mindset, (innovation) with
clear description and ways that T-School helps to achieve them.

Providing a clear syllabus with student learning outcome will also help the students to be more
engaged and participate in the program (Center for Teaching Innovation, n.d.-b). The student
learning goals should determine what skills and knowledge the student should know by the end of
the program. Further details for this can be found at https://evals.stanford.edu/end-term-
feedback/how-write-learning-goals (Stanford University, n.d.). Furthermore, Section 2.4 Program
Design addresses more about this in detail. Particularly the section 2.4.2 Syllabus Creations lists
the important details that a syllabus should contain.

Additionally, the syllabus should explicitly State T-School vision. Based on the interviews, the
team found many different views of T-School from students and professors. The team believes


https://evals.stanford.edu/end-term-feedback/how-write-learning-goals
https://evals.stanford.edu/end-term-feedback/how-write-learning-goals
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that the different visions help give a better perspective in the program. However, due to
a communication problem between faculty and students, these perspectives are not clear to the
students. Communicating may improve student motivation.

6.2.2 Make a Webpage

Create a simple webpage for public display or use an internal course management system like
Canvas (Instructure, n.d.) to offer essential details about upcoming events and enable prospective
students to view T-School graduate portfolios. This centralized platform could provide
organizational information, offer students an opportunity to showcase their portfolios, and enhance
the credibility of the T-School program. The team suggests maintaining a minimalistic design for
the webpage, featuring only essential information on the landing page. Hyperlinks can then direct
users to additional pages showcasing every student’s work portfolio or detailing all events for an
academic year.

6.2.2.1 Upcoming Events
At the top of the website, effectively display the details of the two upcoming event dates and
locations in large text. Additionally, indicate the date of the most recent update of this information.

6.2.2.2 Portfolios

Professor B mentions that universities in the future act like design studios:

“I just want to create something new and innovative, innovative way to create
something. I think that it is for the future. I think in the future, every university just like
studio, design studio. I'm the professor, | create projects, and the students learn how to
make the project happen, and | mean that is a studio. ”

The project team believes universities should soon build portfolios alongside the standard diploma
and grades to showcase student work. Employers increasingly value seeing graduates' actual work.
Implementing a feature on a main publicly accessible website that automatically scrolls through
the best student works could serve as excellent promotional material and provide a small incentive
for currently enrolled students. In addition to showcasing student work, incorporating quotes from
satisfied students or real pictures from the program could further promote the program's success
and professionalism.

6.2.3 Let Students Indicate Project Preferences and Assign Groups Intentionally

Based on the investigator’s personal experience, Specifying project and teammate preferences
significantly contributes to the formation of working and motivated teams. This approach increases
the percentage of teams that are enthusiastic about their project and minimizes internal conflicts.

Before making the teams, collect the data on student’s preference and skills. One can do this by
conducting a survey that collects the student’s project preference, teammate preference, and self-
ranking of their skills. Assigning a group intentionally (based on skills and/or background)
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minimizes the chances of high ability students working together, leaving the rest behind. This
allows diverse groups and gives opportunities for students to work with peers they otherwise might
not have interacted with (Center for Teaching Innovation, n.d.-a).

The Center of Teaching Innovation from Cornell University suggests some strategies to manage
groups (Center for Teaching Innovation, n.d.-a). They are as follows:

1. Provide some advice on how to work in a team, how to get started on tasks, and advice on
communication

2. Assign tasks with fair division of labor so that every team member gets an opportunity to
contribute

3. Build a timeline and action plan along with the group goals and individual responsibilities

Resolve team issues and conflicts and have an action plan for conflicts

5. Encourage students to sort out their differences through open conversation before getting
a faculty member involved

&

The project team suggests using a team management system such as Comprehensive Assessment
of Team Member Effectiveness (CATME) SMARTER Teamwork to assist the team building
phase (CATME, n.d.).

6.2.4 Spark Intrinsic Motivation in the Students and Faculty

Based on the team’s observation, some students seemed to lack intrinsic motivation. The team
suggests the following strategies to spark intrinsic motivation in the faculty and students. (Intrinsic
Motivation Strategies, 2023; Wordpress, 2021)

1. Making students feel respected for their efforts rather than their end results

2. Celebrating small achievements and recognition for participation and completion

3. Cultivating a growth mindset in students

4. Creating a stronger student-teacher relationship so they are not as disconnected. WPI made
an attempt on closer student-professor relationship (Kisner, 2024)

5. Provide constructive criticism along with ways of improvement. An example could be
“complement sandwich for constructive feedback”

The "compliment sandwich™ technique begins with positive feedback, proceeds to address
criticism, or pose a challenging question, and then concludes with further praise or
a restatement of the initial praise. (Marder, n.d.)
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6.2.5 Provide Team and Self Evaluation, and a Course Feedback Form

At WPI, the team utilizes self and team evaluation forms that are kept confidential and submitted
to the professor. Typically, these forms are distributed midway through the program and again
near its completion. The investigators believe that incorporating a similar approach into T-School
could effectively address many team-related issues before they escalate. Offering an understanding
of team dynamics, these evaluations allow the professor to intervene if necessary. The self-
evaluation component is critical, as it enables the professor, acting as a neutral third party, to
compare the individual's assessment with their actual contributions as noted by the other team
members.

The evaluation form reveals group issues that the instructor might not have known about. (Center
for Teaching Innovation, n.d.-a). It also provides the professor with insights on the functionality
of the team. Potential general things to include in the evaluation are as follows:

1. Evaluate how each team member are contributing to the project in terms of effort,
leadership, cooperation and teamwork, and quality of work along with their strengths and
weaknesses

2. Evaluate the effectiveness of the group and address any team issues

3. Provide an opportunity to evaluate themselves to help student reflect on their performance
and contribution to the group

4. Include an area for students to comment on their self-improvement

Appendix FF: Self and Team Evaluation Form Example contains an example self-reported team
evaluation rubric.

Section 2.5 Course Evaluation offers guidance into designing a course evaluation form. This short
form, often distributed alongside team feedback forms to students, holds great value in periodically
obtaining direct feedback from T-School participants. Additionally, a version of this form could
be made available to instructors to gather their input.

6.2.6 Gradually Introduce Exploration

To ease the stress of entering the T-School program, professors can introduce students to the open
structure gradually. If students suddenly find themselves in an entirely new and open environment,
they may struggle with stress and uncertainty about how to proceed. Like a painter faced with
a blank canvas. By offering guided steps and clear expectations at the start, professors can build
student confidence and gradually loosen the structure, allowing for more freedom over time. This
approach lets students ease into the open and exploratory nature of the program without feeling
overwhelmed, transitioning slowly from a traditional structure to a more dynamic system.
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6.2.7 Hold the Al Workshop in a Computer Classroom

Based on improving student accessibility, the team believes that conducting the Al workshops in
a computer-equipped classroom will allow more students without the access of computers to join
the program. The team noticed that Al workshop required prolonged usage of the computers.
However, the lack of sufficient outlets in classroom posed a hinderance on their learning.

To address this issue in the future, the faculty could consider pre-installing necessary software on
classroom computers. Full computer lab workstations deliver greater computing power and more
screen space than mobile devices. They offer better ergonomics and full-sized keyboards. PCs with
powerful processors are ideal, and often a must-have, for subjects like advanced programming,
engineering, and video editing. (Davis, 2019)
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7 Conclusion

The WPI project team studied the Taiwanese education system and their struggles as well as topics
pertaining to T-School. Due to the low birth rate and past growth in the number of higher education
institutes, universities were facing enrollment issues in 2024. Moreover, at that time the education
system in Taiwan struggled to cultivate creative mindset signifying a change in educational model.
This emphasized the importance of T-School, an interactive learning program to foster student
creativity. The team researched similar programs found in the United States. Course design guides
functioned as a secondary evaluation metric, serving as a strong foundation for understanding the
ways humanities majors can gain skills from T-School and their relevance in the future. Through
a combination of document analysis, surveys, interviews, and field observations, the team gathered
information to evaluate the T-School program comprehensively. The team then looked at trends
in the data collected from the investigation to make well informed recommendations to improve
T-School. The results show that students appreciated the idea of T-School, its non-traditional
structure, and the opportunity to learn new skills. However, lack of communication between
students and faculty, lack of internal incentives, and teamwork difficulties impeded the program'’s
full success. The team provided recommendations based on the findings to address these
challenges and offered suggestions for enhancing future workshops.

7.1 Limitations and Future Work

The T-School IQP took place during the first year of T-School running meaning the team could
not interview T-School graduates. If graduates were interviewed, they could provide a new
perspective on T-School, offering insights into how they are currently applying their skills.

Due to time constraints, the team was unable to observe the exhibition. The exhibition is the final
cumulation of the students’ works and experiences at T-School. It is their ultimate product.
Similarly, the team could not attend the Podcast workshop. This would have provided a fuller
picture of T-School.

Future 1QP teams could investigate the advertisement of T-School at Soochow University. This
involves gaining the perspective of students not involved in T-School. As well as researching into
how businesses and universities advertise similar programs, comparing them against T-School’s
approach.

Music has an influence on creativity during student exercise. This topic emerged from the joint
team-sponsor-advisor meeting after discussing the Lo-Fi music the teaching expert put on during
individual exercise. The music helped lift the stressed atmosphere present and bridge the quiet and
computer keyboard typing in the Al creation workshop.

Future 1QP teams could provide T-School comprehensive well-crafted workshop ideas as one of
T-Schools long term plans is to grow their workshop range.
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Future research could explore student motivation. Motivation is a key factor in student success and
can emerge from various sources. External motivation includes incentives like money, while
internal motivation involves recognition or a sense of value in one's work. Understanding these
factors could help T-School improve student engagement and retention.
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Appendices

Appendix A: Soochow University

Soochow University (35 K 54) is a large private university located in the capital city of Taiwan:
Taipei. It has around 15 thousand undergraduate students and comprises six schools spread across
two campuses. The sponsors of the T-School 1QP in D-term of 2024 are the dean of the School of
Liberal Arts and Social Sciences at Soochow University Dr. Mi Chienkuo (>Kk % [2{) and sociology
professor Dr. Liu Yu-Cheng (25 i%). Soochow University is located at D1006, 70, Linxi Rd.,
Shilin, Taipei City, Taiwan 11102, R.O.C. Established in 1900 by the American Methodist
Episcopal Church in Suzhou, China, the university has a rich history. After the national
adjustments in China in 1952, Soochow University, Southern Jiangsu College of Culture and
Education, and Jiangnan University merged into the Jiangsu College of Culture and Education. It
also underwent a renaming to Jiangsu Teachers' College in the same year. Following the Chinese
Civil War, members of the Soochow Alumni Association fled to Taiwan established a new
institution there in 1951. A law school was opened in 1954, and over the years, it expanded its
campuses and programs, eventually becoming a full-fledged university in 1971. The university
underwent reorganization in 1982, leading to a rebranding with the name Soochow University.
Figure 28 below shows the current logo. Soochow University operates two branches: one
downtown near the Republic of China (ROC) presidential office in Taipei's Zhongzheng district,
and the main campus situated near the National Palace Museum in the mountainous terrain of
Taipei's Shilin district. The downtown campus houses the law and business schools, while all other
schools are located on the main campus (Soochow University, 2015). The English Motto for the
college is “Unto A Full-grown Man” and the Chinese motto (as translated) is “Nourish the Spirit
of Universal Truth, Emulate the Perfect Men of the Ages.” Soochow University serves to provide
modern higher education.

Figure 28: Soochow University Logo (Soochow University, n.d.)
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Appendix B: Evaluation Questions for Course Resources
The project team formulated two sets of questions/rubrics analyzing the two different types of
resources provided by the sponsor: curriculum presentation and Al-generated art pieces.

a. Course Resources Review Rubric

The team acquired the overarching organizational document of T-School, which serves the same
role as a curriculum for a standard university program. With the Six Standards of Scholarly
Teaching and Program Design in mind, the team reviewed course resources to address the
following questions:

CR.1. What are the student learning outcomes (SLOs)?
a. If SLOs are not explicitly stated, the team shall obtain them from the sponsor.
CR.2. Are the student learning outcomes clearly defined?
a. Excellent: the curriculum clearly lays out the SLOs and defines them in easy-to-
understand language.
b. Good: the curriculum includes the SLOs but does not go into detail about them.
c. Needs improvement: the curriculum does not include the SLOs.
CR.3. Do the student learning outcomes align with the activities organized in the program?
a. Excellent: all SLOs are explicitly supported by the activities.
b. Good: some of the SLOs are supported by the activities, while others diverge towards
outcomes not stated in the curriculum.
c. Needs improvement: the activities differ significantly from the SLOs.
CR.4. To what extent does the student-generated work reflect the educational objectives?
a. Excellent: the student-generated work surpasses the educational objectives,
showcasing a thorough understanding and explicit connection to them.
b. Good: the student-generated work is evidently aligned with the educational objectives
but there is room for more explicit demonstrations.
c. Needs improvement: the student-generated work is limited in reflecting the
educational objectives.
CR.5. To what extent do the activities contribute to the overarching T-School vision?
a. Excellent: all activities contribute to and align with the T-School vision, showcasing a
unified approach.
b. Good: some activities contribute to the T-School vision. There are opportunities to
enhance the contribution of certain activities.
c. Needs improvement: very few activities contribute to the T-School vision.
CR.6. How well do the activities foster an active learning environment?
a. Excellent: all activities require a hands-on group approach, promoting an engaging
and participatory learning environment.
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b. Good: most activities require a hands-on approach or are group-based. Some
instances are missing one or both elements.

c. Needs improvement: all activities are either individual or only “sit and listen”,
indicating a need to foster a more creative and participatory environment.

CR.7. Does the current T-School syllabus effectively distribute time between sections?

a. Excellent: the time allocated is sufficient for achieving desired SLOs, ensuring
a well-paced coverage of the material.

b. Good: the time allocated ensures that all material is covered. Not all SLOs are
achieved.

c. Needs improvement: significant differences in time allocation between sections exist,
leading to incomplete explanations of certain topics.

I. If needs improvement, what components of the educational structure should the
T-School consider adjusting?

d. Inthe absence of a syllabus, the team will recommend its creation to the sponsor.
CR.8. How does the T-School curriculum introduce students to digital tools?
a. Is the current method of introduction effective?

i. Excellent: the method is highly engaging, provides clear explanations for
understanding, and students can seamlessly use the digital tool on their own
after the program finishes.

ii. Good: the method engages most of the students, provides most explanations
needed for understanding, and students can use the digital tool with minor help
after the program finishes.

iii. Needs improvement: the method provides some explanation, and students are
not engaged in the technology and do not / cannot use it after the program
finished.

CR.9. Is the student work presented in any way, so peer feedback can be received?
a. Excellent: after each session students are encouraged to share their work with peers
and receive feedback.
b. Good: at the end of the T-School program students are given an opportunity to share
their work with peers and receive feedback.
c. Needs improvement: no such opportunity exists.
CR.10. Is there an opportunity for instructor feedback?
a. Excellent: after each session students receive individually tailored instructor
feedback.
b. Good: after each session students receive generalized instructor feedback or only at
the end of the T-School program receive individual feedback.
c. Needs improvement: no such opportunity exists.
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b. Al-generated Art Piece

One student investigator had corresponding experience in text-to-image generative Al to facilitate
this process, and two student investigators completed Al courses at WPI. The project team
evaluated the Al-generated art pieces the T-School students have created via the following
questions and attempted to identify any missing essential elements. Any Al or art specific
terminology is explained in Section 3.1.1 Al-generated Art Assessment.

Technical aspects:

Al Does the image aspect ratio align with the content appropriately?

Al.2. Were Al-specific drawing keywords utilized effectively?

Al.3. Were Al-specific drawing directives utilized effectively?

Al.4. Is there effective use of color, texture, and artistic technique in the artwork?

AlS. To what degree does the execution of Al-generated elements demonstrate
precision?

Content elements:

Al6. Does the student formulate new creative ideas?

Al.7. How visually appealing and harmonious is the composition?

Al.8. How well does it convey a meaningful concept or message?

Al9. To what extent does the artwork demonstrate attention to detail and skillful

application of digital tools?
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Appendix C: Consent Form for Interviews

Informed Consent Agreement for Interview Participation in a Research Study
Investigators: Spencer Dill, Eleanor Foley, Sakshi Gauro, Jakub Jandus

Contact Information: gr-tschool-d24@wpi.edu

Title of Research Study: Cultivating Creative and Entrepreneurial Mindset in Digital Talent: An
evaluation of T-School's Human-Centric Program

Sponsors: The Dean of Soochow Universities School of Liberal Arts and Social Sciences
Dr. Chienkuo Mi and Soochow University Professor Yu-Cheng Liu.

Introduction

You are being asked to participate in a research study. Specifically, the Worcester Polytechnic
Institute (WPI) Interactive Qualifying Project (IQP). Four WPI third-year students are working
on this project. Before you agree, you must be fully informed about the purpose of the study, the
procedures to be followed, and any benefits, risks, or discomfort that you may experience
because of your participation. This form presents information about the study so that you may
make a fully informed decision regarding your participation.

This interview will help us gather your insights and experience from T-School. We will use the
feedback to improve the program. Should you ever feel uneasy answering a question, feel free to
please let us know and we can move forward without it.

Purpose of the study: Compile a set of recommendations to enhance the T-School program by
analyzing documents, interviews, survey collection, and field observations.

Procedures to be followed: This interview will last between 45 minutes to 1 hour. The
interview will be audio recorded for a later transcription. After the project report is
electronically submitted, the original audio file will be permanently deleted.

Risks to study participants: In the publication of this paper, unless subjects wish to
remain anonymous, their major/area of expertise, school year, and gender may be included.
In case of anonymity, the subject’s name will be replaced by a pseudonym and all other
identifiable data censored.

Benefits to research participants and others: There are no benefits to any party for
participating in this research besides helping T-School improve.

Record keeping and confidentiality: The WPI Advisors will keep all signed consent form
agreements and submit to the IRB at the end of the study.

Compensation or treatment in the event of injury: This research does not involve more than


mailto:gr-tschool-d24@wpi.edu
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minimal risk of injury or harm. You do not give up any of your legal rights by signing this
statement.

For more information about this research or about the rights of research participants, or
in case of research-related injury, contact:
Investigators: Spencer Dill, Email: spdill@wpi.edu,

Eleanor Fole, Email: epfoley2@wpi.edu,

Sakshi Gauro, Email: sgauro@wpi.edu,

Jakub Jandus, Email: jjandus@wpi.edu

IRB Manager: Ruth McKeogh, Tel. +1 508 831-6699, Email: irb@wpi.edu

Human Protection Administrator: Gabriel Johnson, Tel. +1 508 831-4989, Email:
gjohnson@wpi.edu

Your participation in this research is voluntary. Your refusal to participate will not result in
any penalty to you or any loss of benefits to which you may otherwise be entitled. You may
decide to stop participating in the research at any time without penalty or loss of other benefits.
The project investigators retain the right to cancel or postpone the experimental procedures at
any time they see fit.

By signing below, you acknowledge that you have been informed about and consent to be a
participant in the study described above. Make sure that your questions are answered to your
satisfaction before signing. You are entitled to retain a copy of this consent agreement.

Date:

Study Participant Signature

Study Participant Name (Please print)

Date:

Signature of Person who explained this study

Consent for an audio recording to be taken.

|:| Yes, | Consent |:| No, | Do Not Consent
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Mandarin Version:
LB AT BRI AE F R RS
WL AN E: Spencer Dill, Eleanor Foley, Sakshi Gauro, Jakub Jandus

Bi%(= B . or-tschool-d24@wpi.edu

WA BB A A AISE0RE: 3 T-School DL ZyAsEt & 1 RFfl

BB NSO g B e e R K B AN SR 5 R SR 81
]

T E R 2 B TERT T . HARAGR, fiTr B TRy (WPTD DY 44 K =5+ IEAE AT
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IR, DAEREAE SE R BT UL R RE /& 75 2 BRI 7T

B RRS BB AR G 20 T-School {1 FLARANAS . FRAMH A FHIE L8 m] i AR 2
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FEBERREF: T R 208 45 0Bl = — AN SRR AR AT SR, DUE AR RCER.
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ikt & FRAER . EEAIER T, 2ol MR MR R, I Htl T
BEREHE B sk o

Wt RS EEMEAMNRKIRE: #HBISGE T-School AHP F 15

FLERRAEARE . WPI R R AT O B RS egE, W A5 RS 4
FifmEZE B e (IRB).

REMEEIGHE: AT SR R KPR 3215 B0 3 A . %58 AW AR
TR BARATIEEHER] o

WF T HEAMER AR A2 RERANNELEE, BUBRIRGTHEMKNEE, HH
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WA E : Spencer Dill, Email: spdill@wpi.edu,
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Eleanor Foley, Email: epfoley2@wpi.edu,

Sakshi Gauro, Email: sgauro@wpi.edu,

Jakub Jandus, Email: jjandus@wpi.edu

IRB Manager: Ruth McKeogh, Tel. +1 508 831-6699, Email: irb@wpi.edu

Human Protection Administrator: Gabriel Johnson, Tel. +1 508 831-4989, Email:
gjohnson@wpi.edu

Méﬁﬁﬁﬁﬁﬁﬁm ﬁ%,ﬂfﬁﬁﬁ‘%%ﬁﬁﬁﬁéﬁ%ﬂﬁoW@E@ﬁ%
%, AT CARERFRE (F 1L S BUARTE T, 1A & 52 BUE ] g & R R AR R 28 . R0
AE%%TE% %%MEHM@WﬁﬁL 20 B A e I RER o

ETE%%,W%TWETMﬁHi%ﬁL WHFC. FERT AT, aRECRE IR E 52
WEEE. BARREAR RN,

W24 GEVIED)
H 1A:

Oz, Az U w, xRz
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Appendix D: Faculty and Expert Interview in English

Appendix D is the interview protocol for engaging with the faculty in T-School. The protocol
includes an introduction of the team and the project, consent form in Appendix C: Consent Form
for Interviews, and a sample list of the questions that will be asked during the interview.

Demographic questions

D.1. What department are you in?

D.2. What is your teaching expertise in?

D.3. How long have you been teaching in general? (How long have you been teaching at a
university?)

D.4. How long have you taught at Soochow University?

Thoughts on T-School

D.5. If you were to describe T-School to a person who never heard about it, how would you
describe it?
D.6. Could you talk about the design of T-School? (the vision behind establishing T-School)
D.7.  What did you think about the structure of the T-School (how the courses are structured,
assignments, projects)?
D.8. Compared to other classes you have taught; how did it feel to teach T-School?
a. How smooth did your workshop run?
b. Do you feel like students were lost and/or confused?
D.9. What parts did T-School do you enjoy the most?
a. What parts did T-School did you dislike?
i. What changes would you make?
b. What challenges as a teacher did you face when teaching/running this workshop?
D.10. If you could add a workshop to the T-School program, what would it be?

Student satisfaction and humanities and technology

D.11. How engaged were the students during the class?
a. What evidence did you have to support this?
b. Did the students seem to follow the lectures? Or did they have a harder time grasping
the subject?
D.12. Did you notice the students' majors influencing their work? Please elaborate.
D.13. Given your expertise, how does humanities (arts and social sciences) influence technology,
and how does technology influence humanities?
a. In what specific ways?
b. Can you tell us about a time you used technology/Al? How did it go?
D.14. Did you find students intimidated at first using the technology in the class?
a. In other classes you teach, do you feel students are intimidated by technology/Al?
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b. Do students mainly stick to one familiar way of using technology, or do they explore
the tools they have on their own? (Is there room for experimentation?)
D.15. Do you, personally or your field of expertise, have a specific advantage/disadvantage when
dealing with technology/Al?
D.16. How do you think T-School supports each field? (humanities and technology)

Other/Free response

D.17. Are you getting fair compensation for instructing T-School?
D.18. How did you get the position of teaching T-School?
a. What led you to agree to take on the role?
D.19. You talked about the vision of the T-School at the start of the interview, do you think that
vision is achieved? Please elaborate further.
D.20. Is there anything else you would like to share with us?

Thank you for your time and valuable feedback
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Appendix E: T-School Student Interview

Before the start of the interview, the interviewees consent to the consent form in Appendix C:
Consent Form for Interviews. Upon receiving the signed consent, the team proceeds with the
interview.

Demographic questions

E.1l.  What is your major and school year?
E.2.  How did you learn about the T-School program?
E.3.  Why did you decide to take this program?

Questions about their experience in T-School

E.4.  What projects did you work on at T-School?
a. What project is the most interesting to you? Explain please.
i. Did you enjoy working on it?
E.5. Do you agree that T-School wants to make students more creative?
a. Did you have an opportunity to think of new ideas or be creative?
b. If yes, how did you show your ideas? If not, why not?
E.6.  T-School lets students explore new things; do you agree?
a. Did you get a chance to try various new things?
b. How did you feel about it? Were you afraid to try new things?
i. Has T-School helped you in any way to overcome your fears?
c. Were you able to express yourself (opinions and ideas) in the classroom before and
after joining T-School?
E.7.  Did your projects include a lot of group work or individual work?
a. How was collaborating with other majors/people?
b. Was it something that you had previously done or was it new?
i. If previously done, how does this compare to other classes?
E.8.  How were your public speaking skills prior to joining this program?
a. Do you feel T-School helped you improve?
b. What do you think about the Stage Nights?
i. What is one thing you did not like about the Stage Nights?
E.9. Did you not like any part of T-School?
a. If yes, what were they and why?
E.10. What parts of the program were obstacles to your learning?
a. How did you overcome them?

Student Satisfaction

E.11. Did you receive individual feedback on your project work to help you get better?
a. Was the feedback helpful?
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b. Who gave it?
E.12. Are you enjoying T-School so far?
E.13. How do you feel about the workload of T-School?
a. Did T-School fit well along with your other classes and normal life?

Reflection

E.14. Was this program different to other courses you have taken at Soochow University? Could
you give more details on that please?
E.15. How would you describe T-School to someone who hasn't heard about it before?
a. Would you recommend T-School to a friend?
E.16. Would you have liked the program more if things were different?
a. If yes, what would you change?
E.17. Was there a workshop topic you would like to add?

Creative industries / technology

E.18. Do you see yourself applying the digital skills you learned in T-School to your career or
life?
a. If yes, how so?
b. If not, why not?

Humanities and Technology

E.19. Considering your major, how does humanities influence technology, and how does
technology influence humanities?
a. In what specific ways?
b. Can you tell us about a time you used Al technology? How did it go?
E.20. Were you intimidated at first using the technology in the class?
a. In other classes you took, do you feel your friends are intimidated by technology/Al?
b. Do you mainly stick to one familiar way of using technology, or do you tend to explore
the tools you have on your own? (Is there room for experimentation?)
E.21. Do you, personally or your major, have a specific advantage/disadvantage when dealing
with technology/Al?
E.22. How do you think T-School supports each field? (humanities and technology)
E.23. Do you feel you approach Al art in a different way than a STEM student would? Do you
feel your background plays a role in your Al art creations?

Students that dropped the program only

E.24. How long were you in T-School for? When did you drop out of T-School?
E.25. Can you share what led to your decision to leave T-School?
a. Do you have any suggestions to improve the course for future students?



E.26. What would need to change at T-School for you to want to stay at T-School?
E.27. Do you have general advice for the students planning to take this course?

Other/Free response
E.28. Isthere anything else you would like to share with us?

Thank you for your time and valuable feedback.
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In Mandarin
Demographic questions

El  BREERME? REERIIEA?
E.2. &R uf13%0 T-School &t ##)?
E3. A ERE2INZET#E?

Questions about their experience in T-School

E.4.  {&4E T-School 2B | Lk 8% ?
a. TBIR M B R AR R ? BT
i ARE S (] B R IG ?
E.5. JR75[AE T-School 7y B A B A £ 752
a. BOR AR B AR B A ?
b. WA, ERUMERENELRY? WREE, REZAE?
E.6. T-School sEEA R EHTHY): KIFIENG?
a. AT ER S HEYIE?
b. PRIVEE M2 fREE S HE?
i. T-School A A & B iR ?
c. fEZMN T-School Z Hiflz 1%, EAEERE FRETREARER O (BUEAAEE) 2
E7. HEHEZLHOFERERN/ N TSR TAE?
a. AR EZE N BAIERE I an e 2
b. FIHEERAIENG? BRI R A ISR ?
i R CARTEOE, Al R AR b g ?
E.8. TESMAFEZAT, BHIA SIHRE R ?
a. &HE15 T-School HHEMHITA & BN ?
b. 4% Stage Night 5+ EEH 12
i. RASEEK Stage Night W5 — 5 ?
E.9. A A T-School fAT{f s 51 ?
a. WRA, B, FE?
E.10.  FRFE B R LL50 53 78 22 5 IR B 15 TR 4 2
a. PRAE WA e AR ) ?

Student Satisfaction

E11. AE B TAR A& B A5 2ME A [n] 6 DLUE B8 B5GE TAR?
a. [IfEESAED?
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b. A2
E.12. FHETA1E, {RE# T-School M5?
E.13. #8153 T-School f) T/F & tnfif ?
a. T-School B f& i) HARSRAE A 1E 5 AR 75 P45 115 2
Reflection
E.14. RZiAFEBLIAE R R AR R E ) AR 2 B AT ANE? e S as B rdNn4d— 12
E.15. VR&E Wl )52 43§53 T-School [ AT 2
a. &g W RHEE T-School 2
E.16. WURIEWA AR, R f e E S 8aEst#?
a. WE, e E?
E17. EERGAEMIN—(Muag :8?

Creative industries / technology

E.18.

18R 7 H & 7 T-School B2 21 it 57 457 56 JE FH 218 38 s AR Vg A i 2
a. WHE, A EH?
b. WHREH, FE?

Humanities and technology

E.19.

E.20.

E.21.
E.22.
E.23.

FREAEESE, ASCERIMRE AR, RSN 8 NSCRRL?

a. HHGRIIENRLL 51 ?

b. ARAET FREAIRAL N T BT — ARG ? & R an e 2

il e Re oty S S P ks ) S P I S o | E L

a. (EAREERHANGREE T, VREAFIREIIACE BRI N TR S 20 ?

b. BB, fRaREFEH B CRBEMTE, B2 AR IRR
T R? REAERNZH? D
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TREGN R S 2T A AT R B ?

Students that dropped the program only

E.24. 5

e
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REE
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Other/Free response
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Appendix F: STEM Student Interview

Before the start of the interview, the interviewees read and signed the consent form in Appendix
C: Consent Form for Interviews. Upon receiving the signed consent, the team proceeds with the
interview.

Demographic questions

F.1.  What is your major and school year?
F.2.  What technology have you used for school/work/free time?

Questions about their experience

F.3.  Did you have an opportunity to think of new ideas or be creative?
a. If yes, how did you show your ideas? If not, why not?

Humanities and Technology

F.4.  Considering your major, how does humanities influence technology, and how does
technology influence humanities?
a. In what specific ways?
b. Can you tell us about a time you used Al technology? How did it go?
F.5.  Inother classes you took, do you feel your friends are intimidated by technology/Al?
a. Do you mainly stick to one familiar way of using technology, or do you tend to explore
the tools you have on your own? (Is there room for experimentation?)
F.6. Do you, personally or your major, have a specific advantage/disadvantage when dealing
with technology/Al?
F.7. Do you feel you approach technology/Al in a different way than a humanities student
would?

Other/Free response
F.8. Isthere anything else you would like to share with us?

Thank you for your time and valuable feedback.
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In Mandarin

Demographic questions

Fl  EREERME? REFHRISAE?
F.2.  SEAESAR AR/ R I Ta) 4 e iR 25 R

Questions about their experience

F.3. RO ERIHAELS AR
a. WRA, BRMAROREREER? RRA, R E?

Humanities and Technology

F4. HEIEHESE, ASCRRMMHERE, BR8N R
a. HHGRIIERLL 51 ?
b. IRAET FRBATIRAL N T T — ARG 7 & R An e 2
F.5.  MUBHAAERREL B HIRZHNT Ry, RIS F NG ?
a. BRSO, R R A B NETNE, EEER R IRRE
b THE? (REAERNZEM? O
F.6.  {ERPEEAR/ N TR R R, AR08 N RIS B3R A R € (R SRE 2
F.7.  REGEAEH CHEAREY N TR ER 7 BN SCERH 24 A F ?

Other/Free response
F.8. i (B AR BLERAM o IS 2

JRE 4 ) BT R ) A ] 65
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Appendix G: Survey Questions

This appendix contains all the survey questions in block order. The block flow is decided by the
pair of logical questions (Q1.3 and Q1.4) and is visually represented in Figure 9. Participants could
access it at: https://wpi.qualtrics.com/jfe/form/SV_02mVUo8u470Aip0, and a one-to-one copy of
the survey is provided below.

Survey to T-School Students

Q1.1

We are students from Worcester Polytechnic Institute, and we are conducting a study on
performance of the T-School program. This survey will help us gather your insights and
experience from attending T-School. The feedback received will be used to improve the
program. Your response is anonymous and will remain confidential. Should you ever feel uneasy
answering a question, feel free to skip it at your discretion.

You can switch the survey language in the top-right corner of this page. This survey should take
less than 10 minutes to complete.

Thank you for your time!

Q1.1 E’ﬁ? DA AT R B T ELBE D 24 FRAMIEAE# T-School G BLR RAEST

ge, B HEMFTEIG R BB EME R T-School HY FLAR K 8, HTH&C?UE‘JIE%%H%’:‘E&L
iZnt el ”’Fﬁﬁé’)@%ﬁ&uli%éﬁﬁﬁ@ﬁ, AT LIRSS, SERULEE, A0RIEAERIZ
IR R R BN Z 8N B AR, RERE BRI % R,

U

[IBRES v LME I H A A B,
JEFE FEAE 10 2088 N T,

SRR [a] 75 !
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Q1.2 By continuing and submitting this survey you consent to participating in this research study.

e Yes, | consent to participate (8)
e No, I do not want to participate (9)
Q1.2 Heid Il fe A EHIF R IR [E B S B -

o JENY, FRIFEZIM (8)
o R, FAAEZIM (9)

'nuu

Q1.3 Are you a student or a professor?

e Student (6)
e Professor (7)

Q1.3 fREEAR ZHI% 2

o £/ (6)
o i (7)

Q1.4 What is your status in T-School?

e Currently attending (1)
e Dropped out (2)
e Not part of T-School (3)

Q1.4 {&4E T-School FH7e 1B £4 4, 2

. EE%E@ (1)
o WA, (ALIERH (2)
. {xi%iﬁi & T-School (3)



Q2.1 We would appreciate learning a few things about you.

Q2.1 FeMAT S AT LA T fif— LA B IEHTE A,

Q2.2 What gender do you identify with?

Male (24)
Female (25)

Prefer not to say (26)
Other (27)

Q2.2 IR 2 fa] 2

B (24)
# 1 (25)
g% (26)
Hith (27)

Q2.3 What is your major?

Q2.3 fK B Hiist i8 e EL R ?

Q2.4 When do you expect to graduate?

Q2.4 IRPHRH T JHEIF o 2 3¢ 2
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Q3.1 Why did you decide to sign up for T-School?

Q3.1 2T JEER E #41 220 T-School ?

Q3.2 Thinking back, how would you rate your public speaking skills before participation in T-
School?

Excellent (39)
Good (40)
Average (41)

Poor (42)

Terrible (43)

Not applicable (44)

Q3.2 [HIAE—T, {EZN T-School 2Z /i, 8% AT FH 75 hnfe] 2

HE Y (39)
I/ (40)
Y (41)
2T (42)
FEEER (43)
FEHFERE (44)



Q3.3 How interesting did you find the material that was taught?

Extremely interesting (70)
Very interesting (71)
Moderately interesting (72)
Slightly interesting (73)
Not interesting at all (74)

Q3.3 it ARk N2 A RS B 2 faT 2

o FETAHER (70)
o ik (71)

o MEHR (72)
o JHEI (73)

o FJETHIENN (74)

Q3.4 Name two or more things you enjoyed about T-School?

Q3.4 F5FI BRIk T-School FMBEE /> (R ELL 1-)?

Q3.5 List two or more things you disliked about T-School?

Q3.5 G I A EH#K T-school HIMBELE Sy (RAfE LA 1) 2

92
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Q3.6 Now that you are going through the program, how would you rate your public speaking
skills?

Much better (39)
Somewhat better (40)
About the same (41)
Somewhat worse (42)
Much worse (43)

Not applicable (44)

Q3.6 7ERHLILEFEL, EERABBIEMEER L T 2

o JEWAT (39)
o HiEA (40)
o EARZE (41)
o 4F(42)

o IJEHFEEE (43)
o R (44)

Q3.7 How engaging do you find the T-School topics?

Extremely  Very Moderately  Slightly Not Not
engaging engaging  engaging engaging  engaging  applicable
1) ) 3) (4) atall(5)  (6)
Workshops
1)
Al art
project (2) * * * * * *
Podcast (3) ° . . ° . °
Stage
presentation o o o o o o

(4)
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Q3.7 #5387 T-School By F=REA LW 5] A 2

AW sl AE %S EREWS AW S —Eith R

A @) A2 A (3) NG W3 (5) A5EH (6)
TAEY; (1) . . . . . .
Al BIFE (2) R . . . . .
Podcast (3) . o . . . .
Stage (4) . . . . . .

Q3.8 Do you see yourself applying the skills you learned in T-School to your study major field?
If yes, what are they? If no, why not?

Q3.8 AEAIRTE T-School ELE A HRE L (R REME AR /RS2 S EREIR NS 2 an Ay, 2
WL 2 QNERIZATHURE, AE St WIEUA 2

Q3.9 What parts of the program were obstacles to your learning (and how did you overcome
them)?

Q3.9 F%RTEIA MLL AL /3RS E B R RF RGN (i sefii) 2
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Q3.10 On average, what were the total hours spent in each 7-day week outside of formally
scheduled “class time" on work related to T-School (including studying, reading, homework,
rehearsal, etc.)?

0 hours/week (1)

1-3 hours/week (2)

4-6 hours/week (3)

7-9 hours/week (19)

10 hours/week or more (20)

Q3.10 ‘s, U—@E-ERAH, br7IEAZH T R 24%, (BT EETE T-
School ERUMERERH] (TIFEELE | BERd. (F3E. PEpRS) 2442

o 0/RFAE (1)

o 1-3/NREH (2)

o 4-6 /NEKF/H (3)

o 7-9 /N (19)

o I 10 /NRFECLL I (20)



Q3.11 How much do
you agree with the
following
statements?

The program was
organized in a
manner that helped
me understand
underlying concepts.
(18)

The program
environment felt like
a welcoming place to

express my ideas.
(19)

| have put a great deal
of effort into
advancing my

learning in T-School.
(20)

I would highly
recommend T-School
to other students. (21)

This program gave
me confidence to do
more advanced work
in the subject. (22)

The program
presented a
challenge. (23)

T-School gave me the
opportunity to create
original creative
work. (24)

Strongly Somewhat
agree

(85) agree (86)

Neither
agree nor
disagree
(87)

Somewhat
disagree
(88)

Strongly
disagree
(89)
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The technology used
was adequate. (25)

Q3.11 & M
a3 LU T BR
i # R R AR
JEE 2y 2

% Rt AL
i 7 XA B
i e B A A
A B
(18)

HREIERBE
B E% RE RS
AT LLE(ER
% R B AR
%, (19)

A2 TR
7 T-school
Hy £, fF
H TR0
77 (20)

IS
[ HG At £ A
# B T
School

(21)

SR ¥
FAE LA
UAEHRZE T
BB H L
ik, (22)

I W FE
(85)

[F] & (86)

WEH, (87) KA (88)

AR E
(89)



98

% et E S KR

T — fE HE . . . . .
#, (23)

T-School #5

TIERAMER

BIE S 1%

. (24)

AT B £
ﬁ‘]ﬁ % & z@ ° ° ° ° °
Hy - (25)

Q3.12 Are there any specific recommendations you believe could make T-School run smoother?

Q3.12 178 2% A WLt HAS 36 vl LIGE T-School JE{EAS HAT; 2

Q3.13 What will you do differently now that you've completed parts of T-School?

Q3.13 ANFLRETE T-school N EEHTHERE, JRE MR — BRI 2

Q3.14 If you had an opportunity to add workshop about a different topic, what would it be about?

Q3.14 M RLA G UMBAA AR AR, E&F R 2




Q4.1 Why did you decide to sign

up

for

Q4.1 {1 VA& 7E #4220 T-School 2

Q4.2 How interesting did you find the material that was taught?

Extremely interesting (70)
Very interesting (71)
Moderately interesting (72)
Slightly interesting (73)
Not interesting at all (74)

Q4.2 BHEA L SR N ARI) AT R R 2y ] 2

o FET AR (70)
o [k (71)

o MR (72)
o I (73)

o FEWIEWN (74)

Q4.3 Name two or more things you enjoyed about T-School?

=

Q4.3 54 =R T-School HMPEEES 45 (FifE LA _1)?

Q4.4 List two or more things you disliked about T-School?

99

T-School?



100

Q4.4 X B AR EIR T-school HOMREEES 4> (A LL ) 2

Q4.5 Do you see yourself applying the skills you learned in T-School to your study major field?
If yes, what are they? If no, why not?

Q4.5 HIEIIRTE T-School FLEIRHAER /R AEE LR A SR S EEREIANS 2 WA, 2
WIRLE 2 A SRR AHIRE, Fh St WIEUA 2

Q4.6 How engaging do you find the T-School topics?

Extremely  Very Moderately  Slightly Not Not
engaging engaging  engaging engaging  engaging applicable
(6) (7) (8) 9) atall (10)  (11)
Workshops
(24) [} [} [} [ ] [} [ J
Al art
project (25) * * * * * *
Podcast
(26) [} [} [} [ ] [} [ J
Stage
presentation o o o o o o

(30)
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Q4.6 15387 T-School By F=REA LW 5] A 2

WAL B MRS VRS AR ) %Z@I £
A6 OAD AG® A (1)
(10)
T 8
(24) [ ] [ ] [ ] [ ] [ ] [ ]
Al Al 1E
(25) [ ] [ ] [ ] [ ] [ ] [ ]
Podcast
(26) [ ] [ ] [ ] [ ] [ ] [ ]
Stage (30) ° ° ° ° ° °

Q4.7 What parts of the program were obstacles to your learning (and how did you overcome
them)?

Q4.7 ikt &I A MRLE Sy Rl E SRR I FAS IR B (T v i) 2




Q4.8 How much do
you agree with the
following
statements?

The program was
organized in a
manner that helped
me understand
underlying concepts.
(18)

The program
environment felt like
a welcoming place to

express my ideas.
(19)

| have put a great deal
of effort into
advancing my
learning in this T-
School. (20)

I would highly

recommend T-School
to other students. (21)

This program gave
me confidence to do
more advanced work
in the subject. (22)

The program
presented a
challenge. (23)

T-School gave me the
opportunity to create
original creative
work. (24)

Strongly
agree (85) agree (86)

Somewhat

Neither
agree nor
disagree
(87)

Somewhat
disagree
(88)

Strongly
disagree
(89)
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The technology used
was adequate. (25)

048 FMEEL _—
FHoEMBRAE O [ ee) MmEA(@7) KR @) o
e g 2 % (85) (89)

% wt E| AR Rk T
KA R o . . . .
AN, (18)

R ER B GE IR
BT A E
By % & 3k oA
%, (19)

H BRI AT T-
school E/J%;JEI;”, H‘ ° ° ° ° °
HT#FZ0: 77 (20)

Fe I H g R )
'ﬂ”_j‘ % éE *E % T' [ ] [ ] [ ] [} [}
School, (21)

EMEGHERA
(ERNEIRYEES S
HhEL SR B B &
. (22)
et EIRE R T —
Bk, (23)
T-School %5 T FAl
VE TR AR a1 . . . o o
o (29)

AIT A B B9 £ 7 52

G - (25)
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Q4.9 Are there any specific recommendations you believe could make T-School run smoother?

Q4.9 158 2/ WLt HE8 e vl LLGE T-School JE/EAS S IES 2

Q4.10 What prompted you to stop attending T-School?

Q4.10 J& /1 i K] R e 2 B T-school?

Q4.11 If you had an opportunity to add workshop about a different topic, what would it be about?

Q4.11 AN RIEAT B G IRINF R AR ZERONIE G, & AR TER 2

Q5.1 Oh, are you not familiar with this program?



105

Please read this brief description below and share your thoughts:

T-School is an attempt to diverge from the traditional higher educational model. It is organized
by the School of Liberal Arts and Social Science here at Soochow University. To lay
groundwork in the current digital technology age, T-School students partake in creating a podcast
and an Al-generated work of art. However, the emphasis is not on the technology itself but on
actively cultivating the students' innovative talent. Students collaborate with others of different
majors, work with a team tutor, and have the chance to win prizes.

Q5.1 i, FRAAGKEE GG 2

FH B N T R R A oy AP ARE

T-School j& i B 2 5 BB AR B R, RLEBh H A B B A ik @ B BB

W, 2 T AEE TR0 R A B e SER,  T-School AOELA: 22 BLAIE podcast Fn A T84 2%
A RRIOEIN RS, (REBSATEREMNARL, M EEmes 252 A A, BA AR E &
SEMHA ANAE, BLEBGEAT—E TIE, WA MM,

Q5.2 How engaging do you find the T-School topics?

Extremely engaging (24)
Very engaging (25)
Moderately engaging (26)
Slightly engaging (27)
Not engaging at all (28)

Q5.2 &84 T-School W LA Z W5 A 2

o BB SIA (24)
o FHEWSIA (25)
o EEHESIA (26)
o HEEESIA (27)
o Bt RIESIA (28)
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Q5.3 Given the brief description, how likely would you be to attend T-School?

Extremely likely (14)
Somewhat likely (15)

Neither likely nor unlikely (16)
Somewhat unlikely (17)
Extremely unlikely (18)

Q5.3 IREEMEHIHIL, RN T-School I RTRENEAR £ K 2

o A FIHE (14)

o AELFHE (15)

o RAFHEHAKFAEE (16)
o [EAKFTEE (17)

o A FIHE (18)

Q5.4 Please explain why you would (or would not) attend T-School?

Q5.4 FEfiARE— N IEA T EE (BARE) 250 T-School ?

Q5.5 If you had an opportunity to add workshop about a different topic, what would it be about?

Q5.5 AN REA M S IR N R ERERVRRAR, Eg =R ITEER 2
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Q6.1 What gender do you identify with?

Male (9)
Female (10)

Prefer not to say (12)
Other (13)

Q6.1 HEGRIE LR 2

B (9)

# 1 (10)
NEZE S (12)
Hih (13)

Q6.2 What is your area of expertise?

Q6.2 faHY) HSE R A IE 2

=

Q6.3 How many years have you been teaching?

Q6.3 BB ELZ/VET 2




Q6.4 Name two or more things you enjoyed about T-School?

Q6.4 Fi5 51 H &=k T-School HIMBEEES Sy (W& 2L 1)?

Q6.5 List two or more things you disliked about T-School?

Q6.5 FE 5 H B AR E# T-school FOMRLEES S (RELL E) 2

Q6.6 How effective was the material at supporting the student skill development?

Extremely effective (16)
Very effective (17)
Moderately effective (18)
Slightly effective (19)
Not effective at all (20)

Q6.6 15 LEABHE SCRFEL /L B Re 75 B O SR Ana] 2

o TRZAAL (16)
o WA (LT)
o HURTTE (18)
o IRARCE (19)
o A BIEEAIAAK (20)
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Q6.7 How well did the students seem to grasp the technology taught?

Extremely fast (31)
Somewhat fast (32)
Average (33)
Somewhat slow (34)
Extremely slow (35)

Q6.7 1R 2 B A S 1A B3 1) ) Nk M B BB AR AneT 2

o fli4f (31)

o ETHH (32)
o i (33)

o KAT (34)
o JEH AT (35)

Q6.8 How manageable was the technology instruction for the students, from a professor's
perspective?

Extremely easy (16)
Somewhat easy (17)

Neither easy nor difficult (18)
Somewhat difficult (19)
Extremely difficult (20)

Q6.8 TEACEL AR T, JUER 2y B AR 3 R A I 2805 -2 il M B e R R B2 2 ] 2

o fHzfEi % (16)
o HENRS (17)
o WEATE B AR #E (18)
o HELANEE (19)
o TR AIHEE (20)
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Q6.9 If you had an opportunity to add workshop about a different topic, what would it be about?

Q6.9 & fB7E T-school HTHEMELL T 1L, s fz 2

Q6.10 How would you describe the experience of teaching T-School compared to your other
courses?

Extremely easy (56)
Somewhat easy (57)

Neither easy nor difficult (58)
Somewhat difficult (59)
Extremely difficult (60)

Q6.10 L HAMIE T school FUFRAEARFL, &An{a ik T-school Y #EJ5 =% 8 ks 2

o HiRZfEH (56)
o AEVAEY (57)
o  WE/NT BE AN ¥ (58)
o ATHEGIAKE (59)
o 7% N (60)

Q6.11 Are there any specific recommendations you believe could make T-School run smoother?

Q6.11 &8 4 Lt BLAE i 5% v LIGE T-School 3E(ES 4 2
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Q7.1 As we near the conclusion, is there any additional information not addressed in this survey
that you would like to share with us?

Q7.1 RIBBNFRE R, IERAA TATARSE M SRR RI AR AT R B A 55 = 2

Q7.2 You may use the box below to write your ideas

Q7.2 {& R LIME T i B T HE TP T IR AR A
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Appendix H: Consent Form for Field Observations

Informed Consent Agreement for Participation in Field Observation for

a Research Study
Investigators: Spencer Dill, Eleanor Foley, Sakshi Gauro, Jakub Jandus

Contact Information: gr-tschool-d24@wpi.edu

Title of Research Study: Cultivating Creative and Entrepreneurial Mindset in Digital Talent:
An evaluation of T-School's Human-Centric Program

Sponsors: The Dean of Soochow Universities School of Liberal Arts and Social Sciences Dr.
Chienkuo Mi and Soochow University Professor Yu-Cheng Liu.

Introduction

You are being asked to participate in a research study. Specifically, the Worcester Polytechnic
Institute (WPI) Interactive Qualifying Project (IQP). Four WPI third-year students are working
on this project. Before you agree, however, you must be fully informed about the purpose of the
study, the procedures to be followed, and any benefits, risks, or discomfort that you may
experience because of your participation. This form presents information about the study so that
you may make a fully informed decision regarding your participation.

Purpose of the study: Compile a set of recommendations to enhance the T-School program by
analyzing documents, interviews, survey collection, and field observations.

Procedures to be followed: This field observation will last for the duration of the Stage
event or one workshop (one to two hours). Before signing this form, you are requested to
announce to everybody present that the observation is going to take place.

Risks to study participants: In the publication of this research paper participants will be
addressed by a pseudonym and all other identifiable data, if any, censored.

Benefits to research participants and others: There are no benefits to any party for
participating in this research besides helping T-School improve.

Record keeping and confidentiality:
The WPI Advisors will keep all signed consent form agreements to the IRB at the end of the
study.

Compensation or treatment in the event of injury: This research does not involve more than
minimal risk of injury or harm. You do not give up any of your legal rights by signing this
statement.

For more information about this research or about the rights of research participants, or
in case of research-related injury, contact:
Investigators: Spencer Dill, Email: spdill@wpi.edu,

Eleanor Foley, Email: epfoley2@wpi.edu,

Sakshi Gauro, Email: sgauro@wpi.edu,

Jakub Jandus, Email: jjandus@wpi.edu



mailto:gr-tschool-d24@wpi.edu
mailto:spdill@wpi.edu
mailto:epfoley2@wpi.edu
mailto:sgauro@wpi.edu
mailto:jjandus@wpi.edu
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IRB Manager: Ruth McKeogh, Tel. +1 508 831-6699, Email: irb@wpi.edu
Human Protection Administrator: Gabriel Johnson, Tel. +1 508-831-4989, Email:
gjohnson@wpi.edu

Your participation in this research is voluntary. Your refusal to participate will not result in
any penalty to you or any loss of benefits to which you may otherwise be entitled. You may
decide to stop participating in the research at any time without penalty or loss of other benefits.
The project investigators retain the right to cancel or postpone the experimental procedures at
any time they see fit.

By signing below, you acknowledge that you have been informed about and consent to be a
participant in the study described above, and consent on behalf of all students present at the
event. Make sure that your questions are answered to your satisfaction before signing. You are
entitled to retain a copy of this consent agreement.

Date:

Professor Signature

Professor Name (Please print)

Date:

Signature of Person who explained this study


mailto:irb@wpi.edu
mailto:gjohnson@wpi.edu

Appendix I: Field Observation Metric for Stage Night
Verbal Field Observation of Stage Night

Observer: Date: Location:
Description Excellent (4) |Good (3)[Progressing (2) |Not Yet (1) [Notes
Language Formal language
usage usage in the
presentation
Avoiding Filler words such
filler words fas “umm..., like,
you know” are
excluded from the
talk
Presenter The presenter
Tone speaks confidently
and clearly
Presenter The presentation
Preparedness [flows throughout.
Each section is
well connected
Quality of  |[Explanation is
Response to [clear and to the
Questions point

Descriptive Notes (objective descriptions)

Reflexive Notes (involve reflecting on personal
thoughts... etc.)




Nonverbal Field Observation of Stage Event

Observer: Date: Location:
Description Excellent (4) |Good (3)|Progressing (2) [Not Yet (1) [Notes
Posture Standing straight and
positioning the body
towards the audience;
no slouching
Eye Holds attention of
contact with |entire audience with
the the use of direct eye
lAudience |contact, rarely
looking at notes
Movement |Presents without
fidgeting or swaying
Facial Shows positive facial
Expression |expressions that
convey to the
audience they want to
be there, even with
serious topics
Hand Does not hide their
Gestures  |hands and makes

open hand gestures
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Descriptive Notes (objective descriptions)

Reflexive Notes (involve reflecting on personal
thoughts... etc.)




Content Field Observation of Stage Event
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Observer: Date: Location:
Description Excellent (4) |Good (3) [Progressing (2) [Not Yet (1) [Notes

Presenter Presenter opens in

opening a creative and
interesting way that
captures the
audience

Quality of  [There is a theme

Slideshow  [throughout and
readable graphics

\Visuals \Visual information
was related to the
topic and useful

Information |Provides clear

was well purpose and

organized  [subject; important
examples, facts;
demonstrates full
knowledge

Creativity  [Provides a new
perspective of the
topic, the
presentation
unique.

Timing The presenter

finished within 5

minutes

Descriptive Notes (objective descriptions)

Reflexive Notes (involve reflecting on personal
thoughts... etc.)




Engagement Field Observation of Stage Event

Observer: Date: Location:
Presenter
Description Excellent (4) (Good (3)[Progressing (2) [Not Yet (1) |Notes
Presenter’s  |Does the presenter
Interest seem interested in
what they are
saying
Emotional  |Presenting in an
tone to make |animated way to
audience invoke the emotion
engaged lyou want the
audience to feel.
Quality of  [The questions are
guestions relevant and
thoughtful
Audience
Description Excellent (4) | Good (3) | Progressing (2) | Not Notes
Yet (1)
Audience Does the
engagement | audience seem
during the to be focused

presentation

on the
presentation or
uninterested

language.

Description
Number of | Total number of students who showed up to
students the Stage
Amount of | How many questions did the audience ask
guestion
being asked
Percentage | Is the whole class focused on the presenter,
of audience | or just a few students.
engagement.
Amount of | Are students distracted by looking at their
distraction phones/laptops. Pay attention to body

Descriptive Notes (objective descriptions)

Reflexive Notes (involve reflecting on personal
thoughts... etc.)
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Appendix J: Qualitative Data Coding Themes
This appendix contains the breakdown of the coding themes.

1.

Program Structure and Organization [PSO]

e Program Structure and Organization
Budget

Credits (compensation, external incentive)
Resources (location, equipment)

Program structure (time allocation)

Educational Goals and Teaching Approach
e Experimentation

e Interactive/engaged

e Teamwork

e Traditional

e Space for creativity/expression of ideas
Challenges and Difficulties [CD]

e Challenges and Difficulties

e After-school program

e Lack of mentorship

o Workload

Improvements and Program Future
e Vision

o WorkshoES idiversiti, variety, future)

Practical Application

Experience with Al

Humanities and technology relationship
Personal growth

Real-world impact (in their future careers)

e Skill transferabiliti / aiilicabiliti

Satisfaction and Personal Reflection
Enjoyment

Feedback

Intimidated or scared

Internal motivation

Comments on current Eroiram deliveri
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Appendix K: Example Coded Interview Transcription
Here is an example of the coding process for one of the interview transcriptions as mentioned in
section 3.5.1 Coding process for Interview data.

Jakub: What's your major school and your year?

EJ: I'm [redacted] and my major is philosophy.

Jakub: Philosophy is cool. Do you have any specialization in philosophy or just philosophy?
EJ: Just Philosophy.

Jakub: So how did you learn about the T-School program?

EJ: Our teachers told us in our class, so, if we go to school, we can learn, the Al or the podcast.

Jakub: So is that the reason why you joined? Were you interested?

EJ: Yeah, because, | think leaming philosophies is about only books and teachers using

PowerPoint, that kind of stuff and homework. But if 1 go to T-School, I can learn about Al, how
to write it. In the podcast you can have your own idea. And you can first write with your friends,

you get a record about it, and upload it on the podcast.

Jakub: So were those the two projects you worked on? Or did you also work on some other
projects in T-School?

EJ: Last year, | work on podcast but this year, | worked on Al.
Jakub: Are you enjoying it so far? Are you enjoying the projects?

EJ: The whole part of the T-School | have. | think it's not so completed. Program is not really

completed. Sometimes if we have classes, but it'seems like if we do'it or not it's okay.

Jakub: Sorry, could you say it again? You're talking about like the structure or just T-School
overall.

EJ: T-School overall.
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Jakub: do you feel like there is no incentive? Because as far as | know, you don't receive credits
for it. So do you feel you're not motivated?

EJ: Yes, I think most students in T-School is like, not really motivated about the program.
Jakub: Are you motivated about T-School?
EJ: S0 50. 50 50

Jakub: So you mentioned that you joined T-School because you thought that you can express
yourself. Do you think the T-School that allowed you to

EJ: Yeah, | think T-School have that.

Jakub: Could you elaborate a bit? How exactly did you express the new ideas? What were the
new ideas?

EJ: T-School has the stage like stage night. Every student need to go on stage and express our

opinion. I'm in the AR group, our group work on the Al so when I'éxpress my idea is about the

Jakub: So were those like new things to you? Did you try out new things?

EJ: Yes, it's new to me because like before, 18 years ago [probably meant weeks], I didn't like
going on the stage and, for the PowerPoint, the teacher gave us five minutes. 10 pages of a

PowerPoint and one page needs to be control in 30 seconds to finish it.

Jakub: Were are you afraid of it at first? Did you feel intimidated?

EJ: I'm not afraid to go to stage and to express myself, but I'm afraid of the time control because
you need to control the time, 30 seconds.

Jakub: So did it feel too fast for you?

EJ: When 1 practice by my myself, | think it's a little bit. One page 30 seconds is a little bit too
long. But when I go up, I think one page 30 seconds. It's really fast.

Jakub: So you think T-School helped you improve your public speaking skills?
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EJ: NEBl

Jakub: Is there anything you didn't, specifically like? Or do not like about the Stage Nights, apart
from the time constraints.

EJ: No, the Stage Night is the best part I like about in T-School.

Jakub: Your favorite part?

EJ: Yes, it's my favorite part.

Jakub: Did your projects include a lot of group work or was it all individual?
EJ: Group work.

Jakub: Which project included what?

EJ: AR. In this semester, we need to have exhibition about the AR, We'need to work together. |

Jakub: So that's something you do feel intimidated by it or scared of it? Or are you glad that you
are trying new things?

EJ: I'm really glad I'm trying new things. Because if we don't have T-School, I wouldn't ever have
this experience.

Jakub: Did T-School help you to overcome your fears?

ESINGRE! But | think in T-School [justlearned new things.

Jakub: Just learn new things. IAfeN/OUNNEPPICTICatNINo NEW thingS?
EJ: Yep.

Jakub: When it comes to the group work, how was how is working with other people and other
majors?
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EJ: In last semester, | worked with a girl who's major is history. S6'When we need to make a

Jakub: So, that is something new or only have only done in T-School or have you done it in your
other classes or before?

EJ: No, it's something new in T-School.

Jakub: Do you liked that experience or not really? Do you enjoy working with the other people
or would you rather work alone, individually?

E.J: I enjoy working with others.

Jakub: Do you get to do that in other classes, in the future and you think you will have opportunity
to work in groups or with other people?

EJ: Yeah, I think like in Taiwan's recent education we prefer work in groups.
Jakub: Is there any FaffiofI=SCHOONYOUISPECTICANYAIKEY
EJ: The Stage Night and exhibition.

Jakub: Could you tell me a bit more about your exhibition and how much time are you spending
on preparing for the exhibition?

EJ: Because the exhibition just started this semester. Now we're just talking about our imagination.

We didn't really have something as we're planning. NiGyBERNiSIeXNiDItIONNSIaboUNoWONEID
older people use AR to improve their life. And we hope like our exhibition can let others to know
more about it.

Jakub: Is that like an opportunity for you to be more creative?

EJ: Yes!

Jakub: And how do you show your ideas specifically? Can | have a concrete example of your
creative idea? And how did you show it?
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EJ: Because the exhibition is in June. So, now, we're just like working only on the imagination
and didn't really have a thing. So we, we didn't really make up something. So we're just talking
about our imagination.

Jakub: In general, in the T-School workshops and everything, could you give me a specific
example of an opportunity where you could show your creativity? or new ideas?

EJ: Can you say again?

Jakub: Okay, that's strange, it's a hard question for me to ask. Because my English is also not my
first language.

EJ: Oh, no, your English didn't have any problem.

Jakub: Oh, yeah, it's good. So, in T-School, did you have an opportunity, a space to think of a
new idea or to be creative?

Jakub: Okay, so in the podcast, could you tell me a bit more about your podcast project, and your
feeling about it? Did you enjoy it a lot? And why?

EJ: We're making making our podcasts about a [redacted]. So we're thinking about explaining

some details about the [redacted] to our audience. And that's the first time | think that's the first
time we go to a room and the room will have some equipment. So we got to record about it. And

Jakub: Is there someone helping you to use that?

EJ: There's only a girl she just gave us a message about how to use but she didn't really tell us
how to use it, so we still need to find it out by ourselves.

Jakub: So you had to explore on your own?
EJ: It took a lot of time.

Jakub: Okay. Did you enjoy that?



124

EJ: No. Definitely, no, because, it's really hard. We spent really lot of time to use the equipment]

Jakub: So did you think that because you spent a lot of time on learning the equipment, you didn't
have enough time to be creative or make the new idea of the podcast or was that okay?

EJ: | just think it's a little bit wasting my time.

Jakub: Are you really busy with your schedule and other classes?

EJ: Not really.

Jakub: Is this program different than other courses you have taken at Soochow University?

EJ: Yeah, because like, the other classes, you go to class, listen and write your homework, it is

done. But if you go to a T-School, you need to make a something. You need to make a podcasts,
Al art. Or you need to plan about an exhibition, but in class you won't get this.

Jakub: Are you enjoying the school so far?
EJ:NEp!

Jakub: This is a question that is supposed to, like, encompass all from your experience from T-
School. How would you describe T-School to someone who has not heard about T-School before?
For example, your friend who never heard about T-School, how would you describe T-School to
that friend?

EJ: | think T-School really gave us a lot of resources every time. S0 if you want to learn things

Jakub: Would you recommend T-School to a friend? Or would you say don't take this class?
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EJ: NEpl

Jakub: Could you give an example? What would you like to change?

EJ: It can have more classes because when | had to learn how to make a podcast, the teacher only
gave us four classes. And in this four classes, we need to learn how to make out a podcast but it's
a whole new thing to us. So I think time for us is a little bit...

Jakub: so you think it's too fast?

EJ: A little bit too fast.

Jakub: How do you feel about the workload of T-School? Did it add too much on to all of your
other classes already? Or did it fit well with the other classes and like social life?

EJ: It fit well.

Jakub: Right now in T-School, you are attending all the workshops, right? You're attending Stage
Nights and podcast?

EJ: No podcast was in the last semester.

Jakub: Podcast was last semester. Now you're doing Stage Nights and the Al art. Is there any
other workshop you would like to add in the future?

E.J: Teach how to make short videos.

Jakub: Short video so cinematography, taking, making the video, everything? making a YouTube
video? Or just doing the camera, editing, or the idea what is the video about? Or all three?

EJ: kind of. IiKIVOUTIEE

Jakub: So you have learned some skills so far, right? Do you think you will apply the digital skills
you learned from T-School in your career or in your life later?

E.J: Yes. Some people in Taiwan like making podcasts to earn money, but we do a podcast for fun.
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Jakub: So you think it might be useful but right now you don't know how podcast specifically
will be useful?

EJ: Can you say it again?
Jakub: So you talked about podcast. So you are not sure how it will be useful in your work later.
EJ: Yes

Jakub: How about the others? How about the Stage Night? Public speaking?

EJ: I thing it's really useful because sometimes in our final exam we need to have our presentation.
So public speaking is really important.

Jakub: And the third one, the Al art?

EJ: I do not have any idea about the Al Art for me now, it's just for fun, making some pictures |
like.

Jakub: What are some parts of T-School you did not like? Even organization structure, some class,
ways the classes is taught?

EJ: | think the organization of T-School is not really complete.
Jakub: It needs more time to like develop?

EJ: Yeah, I think it still needs more time to develop because for now it's the first time for T-
School.

Jakub: So when working on your projects, did you receive feedback to help you get better from
someone? Did they comment on your work? Did the people try to help you?

EJ: ORIy NhiRkT=SeRooISNEathersIareNeallyARBIBISINGE They re trying their best. When
we're taking classes in Al art or podcasts, [WiEHIeACHErSHINISHEUNEINCIASS ey Il aSKIUSEE
need any help. So yeah, I can get help from the teacher.

Jakub: Was it good feedback? Did it help you a lot? Or was it like they told you something but
you thought this does not help me?
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Jakub: And it was the teachers? Or was it also like the other students?

Jakub: This is going to be a slightly harder question and changing a topic a bit. But considering
your major, how do you think humanities affects or can influence technology? And how can
technology influence humanities? Because your major is mostly about humanities, social work, or
social sciences. But in T-School you're learning some technology. Do you think one can influence
the other or affect the other?

EJ: 1 think yep, I think like we're learning humanities or social science, that kind of major. We

Jakub: Do you think T-School supports both the fields, the humanities and the technology? And
how well does it support each field?

EJ: I think as a humanities major, | can start learning technology, have classes and teacher really

Jakub: Were there any specific obstacles that prevented you from learning effectively or
efficiently?

EJ: I think the classes in the last semester podcast only had four classes. But I think the information
is a lot. So we need to spend our time to learn by ourselves, how to make better podcasts and stuff.

Jakub: Was that one of the ways of how you overcame the obstacles? You said, you felt like there
is a lot of material and not enough time. So did you learn on your own a lot outside of class?

EJ: I work with my group, we spend our time to these discover how to make much beter product.

Jakub: How long?
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EJ: Within two days.

Jakub: Did it help in the end? Didlithelpall'of youthis Group work?
EJ: It helped a lot.

Jakub: Was it just outside of classroom, sitting or was it in the actual podcast room you
mentioned?

EJ: We work together on internet and in the podcast.
Jakub: Did you like your final podcast? Result?

EJ: 50150

Jakub: Could you explain a bit more about it?

EJ: Because we are not very good at the equipment, how to use so the podcast | think it didn't
work very well. The information is good, but the equipment was not used very well.

Jakub: Do you think you had this space to make new ideas in that podcast and to be creative?
EJ: Yeah, yep.

Jakub: And you like that you were fighting the technology part, right? Would you like to do it
again? For example: make another podcast?

EJ: Yes. Yeah, | will give it a try. But still, | need someone to tell me how to use the equipment
more.

Jakub: In the Al art class that you are taking, right now, do also feel like you need someone to
explain the equipment more to or is that better in there?

EJ: It is better in Al art. The teacher gave us a PowerPoint, so we can do it by ourselves. The
teacher also told us again in class, so no problem in Al art.

Jakub: How well are you able to express and be creative in the Al art class?
EJ: So far, | don't have any idea.
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Jakub: Now on to the third one, Stage Nights. How well was the creativity? Or the space to express
yourself? And how well was the technology?

EJ: | think in Stage Night, we didn't have problems about the technology, because it just public
presentation. But in Stage Night, | can listen about others idea, or their creation. SOIIICANMEatn

Jakub: Do you have any advice for someone who wants to take the course or if | wanted to take
the course?

EJ: For Stage Night?

Jakub: The T-School, if someone wanted to join T-School.

EJ: If you want to express more about yourself, 1 will recommend you to go to the Stage Night or
the podcast because in podcasts you can really make recording about your thing. In Stage Night,
you can give a presentation to others. But if you want to learn more about technology, that kind of
thing, 1 would recommend the Al art.

Jakub: Thank you. Okay. Is there anything else you would like to share with us?

EJ: | think in T-School, they're trying really hard to be better. But from my opinion, just because
this is the first time so | think organization and classes isn't really completed. The whole thing
about T-School I think it's just so-so.

Jakub: Do you see any improvement? You took T-School from the beginning, from September?
Do you see an improvement in T-School like from the very beginning and where T-School is now?
How much did it improve if it improved?

EJ: Oh, I think there are more classes about the Al art. | think stages are so-so.

Jakub: Did you attended stage before in the first semester and in this semester too?

EJ: The last semester, but this semester | didn't attend.

Jakub: If you compare, like the first Stage Night and the last Stage Night, did the organization of
T-School improve?
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EJ: Oh, I think Stage Night didn't have a problem.

Jakub: Stage Nights were okay from the beginning? And the podcasts, did they improve?
EJ: Nope.

Jakub: No. Why do you think they did not improve?

EJ: Because | didn't take this semester's podcast. So I don't know how it worked in this semester.
But in the last semester, we finished the class and we take time, work by our self, then make

podcasts for us. | think classes feel like we're doing all by ourselves.

Jakub: So it was like too individual?

EJ: I work with my group; But we think teacher didn't give us a lot of help.

Jakub: The help from a teacher directly or do also mean material, presentations from the teacher?

EJ: Yes. They did not really tell us how to use the equipment. But | think the equipment is really
important.

Jakub: Okay, so overall, you're enjoying T-School?
EJ: So far? Yes.

Jakub: That's it for me. Thank you for an interview.



Appendix L: Field Observation Metric for Al Event
Engagement Field Observation of Al Event

Observer: Date: Location:
Students
Description Excellent | Good Progressing | Not Yet | Notes
(4) (©) ) ()
Student Do the students
engagement seem to be focused
during the start | on the class in the
of class first 10 minutes
Student Do the students
engagement seem to be focused
during the end | on the class in the
of class last 10 minutes
Description Notes

Number of students Total number of students who showed up
to the Al workshop

Amount of question How many questions does the students

being asked ask

Amount of distraction | Are students distracted by looking at their
phones/laptops. Pay attention to body

language.
Student’s body Are student’s sitting up right, slouched, or
language nod in agreement.

Student’s eye contact | Are student’s looking at the professor and
their computers with the Al applications

Descriptive Notes (objective descriptions)
(keep in mind creativity, collaboration if
applicable, and their digital skill usage)

Reflexive Notes (involve reflecting on personal
thoughts... etc.)
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Appendix M: Document Analysis Data

a. Curriculum Presentation
The investigators used other findings combined with the Curriculum Presentation to answer these
questions.

CR.1. What are the student learning outcomes (SLOs)?
- The team was not able to obtain student learning outcomes. As this is the first run of the
new program, a full document outlining the course goals does not exist yet.
CR.2. Are the student learning outcomes clearly defined?
- Needs improvement. Not applicable, SLOs are not formulated anywhere.
CR.3. Do the student learning outcomes align with the activities organized in the program?
- Needs improvement. Not applicable, SLOs are not formulated anywhere.
CR.4. To what extent does the student-generated work reflect the educational objectives?
- Needs improvement. Not applicable, educational objectives are not formulated anywhere.
CR.5. To what extent do the activities contribute to the overarching T-School vision?
- Excellent. The vision is not directly quoted in the presentation. The team synthesized the
vision from the Professor B interview: to enable student creativity and give them the space and
tools to express themselves. All T-School workshops contribute well.
CR.6. How well do the activities foster an active learning environment?
- Good. While not all activities are group-based, the small class size, experts, and teachers
provide an environment which fosters active learning.
o The presentation does not provide an example of the classroom setting. It mentions
the division into groups of 10 students but does not specify whether in-class activities
are individual or group-based.
CR.7. Does the current T-School syllabus effectively distribute time between sections?
- Good. 20 hours per semester are allocated, with sessions sometimes going a bit over.
CR.8. How does the T-School curriculum introduce students to digital tools?
- Needs improvement. This is not mentioned in the curriculum presentation.
CR.9. Is the student work presented in any way, so peer feedback can be received?
- Good. At the Stages, students get to participate in the “popularity prize” voting, where they
can help decide who receives a cash prize among the presenters. The curriculum presentation
also mentions that at the end of the academic year, there is an exhibition held off campus. This
is where student’s friends, families, and potential employers can view their work.
CR.10. Is there an opportunity for instructor feedback?
- Excellent, but mentioned only partially in the curriculum presentation. Students are divided
into groups of 10 and assigned a professor, without a mention of the professor’s role.
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- For Stages, the professors assigned to each group of 10 students give feedback directly
after the event. For Al art class, the Expert teaching assigned an exercise. Then walked up to
the students, answering any questions, and providing feedback on their creations.

b. Al-generated Art Piece

Student Presentation #1

Technical aspects:

ALl Yes, it does.

Al.2. Yes, to achieve the desired results, but still very generic.

Al.3. Only aspect ration directive present. Aspect ratio is fixed through all creations.
Al.4. Only asingular artistic technique is specified.

AL5. Very broad and generic description.

Content elements:

AlL6. Not really, the art pieces look very similar to each other. It looks very generic.
AlL.7. The framing of the subject looks pretty but it was not mentioned in the prompt.
AlL.8. Not really. The student didn’t really try to portray the meaning in the art.

Al.9. Not much. The prompts were very brief and broad and lacked details.

Student Presentation #2

Technical aspects:

Al.l. Yes, every creation has a different aspect ratio. Landscape uses 16:9, while portrait use 1:1.
Al.2. Yes, many keywords describing the specific situation and attributes are present.

Al.3. Yes, aspect ratio and stylization parameters both present.

Al.4. Yes, artist (sometimes multiple) and technique specified in prompt.

AL5. High precision. Very long prompts precisely describing the idea in mind.

Content elements:

Al.6. Yes, they took something generic and tried to look at it from a new perspective.

Al7. Yes, to some extent. It did look better in some pictures, but some looked like they were
experiments.

Al.8. Yes, it was able to convey the meaning well. It was demonstrated what the student exactly
wanted.

AL9. The art prompts were highly detailed with lots of styles and implementation of different art
techniques.

Student Presentation #3

Technical aspects:

Al.1. No. Uses the default square aspect ratio.
Al2. Yes, descriptive keywords are present.
AlL3. No drawing directives used.
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Al.4. Both color palette and the artist style are specified.
ALS5. In context of the visual style, the precision is satisfactory.

Content elements:

Al.6. Yes, the artist had one topic and revolved around that and experimented with other styles
and each art piece was united yet a little different.

Al.7. The art pieces look harmonious and intentional.

AlL.8. The artwork was able to strike an emotion in the viewers mind which was what the student
was going for.

AlL9. The images were detailed enough to convey the message, although in not deep detail.

Student Presentation #4

Technical aspects:

Al.l. Yes, all paintings are portraits, and they use a vertical aspect ratio.
Al.2.  No, only one to two words total used to describe the idea.

Al.3. Yes, heavy use of multiple drawing directives is present.

Al.4. Not applicable. Multiple text prompts missing.

AL5. Not applicable. Multiple text prompts missing.

Content elements:

AlL.6. You can see new ideas in some art pieces.

Al.7. Some of the pieces look out of place and random, while others look appealing with lots of
colors.

Al.8. Most of the art pieces provoked sad and empty feelings in the viewer.

Al.9. Each art piece had one unique detail about it which makes the creator somewhat detail
oriented. They were pretty skilled with the tools too.

Student Presentation #5

Technical aspects:

ALl Yes, it does.

Al.2. Yes, keywords present.

Al.3. No, Al directives are not present.

Al4. Yes, overall painting color tone, and the visual style were specified.
AL5. The execution demonstrates a high level of precision and accuracy.

Content elements:

AL6. Notreally because it looks like they were inspired by comics and something they see every
day.

AL7. The pieces were in manga style, so they all turned out to be appealing

AlL.8. Ifthe creator was going for the meaning of “art of noticing” then yes it was able to portray
the mundane things in art.
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AL9. Yes, the creator knew what they wanted and was able to successfully portray it.

Student Presentation #6

Technical aspects:

Al.l. Yes, each image has a unique aspect ratio always fitting the content.

Al.2. Yes, prompt use the right number of adjectives and keywords.

Al.3. No, only aspect ratio directive was present in half the art pieces.

Al.4. Yes, every image has a unique color palette, art style, and composition specified.
ALS5. High degree. The text prompts indicate a specific thought precisely formulated.

Content elements:

AlL.6. Yes, the student was creative as they put two contradicting things together. For example,
funeral and good day.

AlL.7. Some of the art pieces looked visually appealing but one looked creepy. However, that was
something the creator was going for.

Al.8. Each art piece can strike an amusing or creepy feeling on the viewers and use of color
played an excellent role of striking those emotions.

AL9. The creator seemed highly skilled and is open to experimenting with different art styles
and techniques.

Student Presentation #7

Technical aspects:

Al.l. Yes, to achieve the required consistency, all images noticeably have the same aspect ratio.

Al.2. Yes, very exhaustive descriptions guide the image creation. Includes keywords specific to
Al-drawing such as “8K” or “HDR”.

Al.3. Yes, multiple parameters are used in each image.

Al.4. Yes, the texture of the background and art style are specified, but the color palette is not.

ALS5. High degree. The almost-too-long prompts describe a specific idea precisely.

Content elements:

Al.6. Yes, the student was inspired by an application and was able to add a twist of Al on it
which was pretty genius.

AL7. The art pieces look visually appealing.

AlL8. Yes, the art pieces all had a humorous take, and the viewer had a good giggle.

Al.9. The creator knew what they wanted, and they were able to implement their vision through
the keywords.

Student Presentation #8
Technical aspects:
AlLLl. Yes, different aspect ratios are used.
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Al.2. Yes, keywords with descriptive adjectives are used. Sometimes too many commas split the
prompt text up.

AlL.3. No, only aspect ratio is specified.

Al.4. Yes, each prompt defines styles and techniques.

AlL5. High degree. The prompt represents a specific formulated idea.

Content elements:

Al.6. Yes, the creator was able to portray what they wanted effectively. The ideas were unique,
and they used the art to tell a story.

Al.7. The visuals were thought out and worked out well to make the piece appealing.

AlL.8. The creator was able to convey the message they wanted well. The pieces complemented
each other and at the end it was able to deliver a powerful message.

AL9. The creator was very intentional with their color palate, and they were able to implement
it with their skills.

Student Presentation #9

Technical aspects:

Al.l. Yes, it does.

Al.2. Yes, short prompt but still include specific keywords.

Al.3. Yes, the creativity, inspiration image, and expressive style used.

Al.4. Partially. Only once is color specified, the rest has no texture. Direct inspiration images are
used to supplement this.

AlLS5. Medium degree. The author lightly describes the scene, sets parameters, and lets the Al do
most of the creative painting.

Content elements:

Al.6. A little bit. The creator was able to show creativity on some art pieces and not necessarily
all.

Al.7. Some of the pieces were visually appealing while others required playing around more.

Al.8. Somewhat able to deliver a message but not really a strong message.

Al.9. The creator had definitely thought out what they wanted for each art piece. They were very
specific about what they wanted.

Student Presentation #10

Technical aspects:

Al.l. Yes, it does.

Al.2. Yes, heavy keyword usage.

AlL3. Yes, the author specifies Al kernel version and aspect ratio.

Al4. Yes, every image has a different color palette, art style, texture, and background style
specified in the prompt.

AL5. High degree. The prompts are of correct length and describe a specific idea precisely.
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Content elements:

AlL.6. Yes, each art piece had a creative twist to it.

Al.7. The pieces were all very visually appealing. The color palette used was helpful for that.

Al.8. Very well. The art made the viewer creep out, and the art had eerie emotions attached to it.
Evoking this haunted emotion was intentional by the creator.

Al.9. The creator was aware of the theme and was able to implement it pretty well.

Student Presentation #11

Technical aspects:

All.  Yes, aspect ratios are specified where needed.

Al.2. Partially, keywords are used but in full sentences, instead of descriptive adjectives.

AlL3. Yes, Al version, aspect ratio, and image redrawing with additional input was used.

Al.4. Rarely, texture and art style are only sometimes specified.

AL5. Medium degree. The prompt precision is just enough to get the main idea across, while the
creative details are left for the Al generation algorithm.

Content elements:

AlL6. Yes, very well. The creator had a non-traditional approach. The art pieces combined some
of the daily activities with nature in an amusing way.

Al.7. The visuals worked well with the intention.

Al.8. The creator was able to stay on theme and show a somewhat strong message.

AlL.9. Yes, very well. The creator was able to show what they wanted, and it is seen through their
work.

Student Presentation #12

Technical aspects:

Al.l. Yes, it experiments with many aspect ratios.

Al.2. No, a few keywords are used to give a rough idea in the prompt.

AlL3. Yes, Al directives are extremely heavily utilized in each image.

Al.4. Partially, color and camera angle are specified.

AlLS5. Low degree. The author vaguely gives a few descriptive words, and through heavy use of
directives lets the Al get creative.

Content elements:

Al.6. Yes, the creator showed creativity in most pieces. There were quite a few art pieces that
were amusing to look at. The creator thought outside of the box.

AL7. Some of the art pieces work really well and were visually appealing.

Al.8. The art pieces were not on theme and did not carry a strong meaning.

AL9. The creator was skilled and was open to experimentation since there were at least two
samples of each art pieces.
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Student Presentation #13
Technical aspects:

Al
Al.2.
Al.3.
Al.4.
AlS.

Yes, aspect ratio fits a portrait or landscape content of each image.

Yes, keywords with adjectives are properly used.

Yes, the author uses image weight, prompt closeness, and Al kernel directives.

Yes, art style, camera equipment, and shot style were specified.

High degree. It is evident that the author precisely specified their idea until they obtained

the desired result.

Content elements:

Al6.
Al7.
Al 8.

A little bit. The creator was able to a mythological character well.
Yes, the pieces were visually appealing and worked really well with the aspect ratio.
Yes, a common theme can be seen through all the art pieces, and it was consistent. When

looked at closely, there was a story, and the art pieces played an important role in delivering
that.

Al9.

The creator was pretty skilled at using the skills to evoke an eerie atmosphere in the

artwork. One of the artworks, due to the aspect ratio, was able to evoke claustrophobic and
horrified reaction from the viewer.
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Appendix N: Professor A Interview Transcript

Interviewee: Professor A

Interviewer: Jakub Jandus

Date: 27 March 2024, 13:30 — 14:30

Location: D building of Soochow University, Room 1005

Jakub: I'm gonna make sure | have Do Not Disturb on. Let's get started. Do you want any drink?
Professor A: No, thanks.

Jakub: Okay. So, could you tell us a bit about yourself? For example, what department you're in?
Or how many years of teaching experience do you have?

Professor A: Okay, I'm from the [redacted]. And | have been teaching for four and half a year.
Jakub: Four and a half years. Okay.

Professor A: And | specialize in [redacted].

Jakub: [redacted].

Professor A: Yes.

Jakub: Okay. That's interesting. Have you been teaching just here at Soochow University or have
you also taught at other universities?

Professor A: Before | came to this university, | taught for [redacted], which is a university not far
away from this one. [redacted].

Jakub: I heard of that place before, it's nice. Okay. Now let's get a bit into T-School. First, we just
have like a general question. If you were to describe T-School to someone who never heard about
that program, how would you describe it?

Professor A: 1 will describe it as a non-traditional model of teaching, because the traditional model
of teaching will be the teacher standing in front of the class and talking about the topics he knows
very much. Yeah, that's the tradition model. But in this program, T-School, we encourage students
to express themselves as freely as possible. For example, we encourage them to do some short
talks, like the TED talks, and we will also arrange some workshops, Al art and podcasts recording.
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Those related to the latest technologies, and they can produce whatever they want, like creative
pictures, or any podcast programs they think the audience will be interested in. So it's a very
creative program and lot of freedom for students to do anything they want.

Jakub: So what do you think? How did it feel to teach T-School compared to other classes you
teach?

Professor A: In other classes, | feel most of the time, | feel | am doing a monologue. Now just
talking to myself, of course, sometimes I will try to interact with students in class. But that kind of
interaction is very different from that in T-School. In T-School, as | said, we don't just preach to
students. Instead, we encourage students to do things themselves. And teachers, our roles, it's more
like, try to guide their way through this class. So my role is more like teacher in novel Harry Potter,
they have different ... we have four group, and each group has a, like a leader, but actually, | think
we also learn together with students, because we have never done something like this.

Jakub: Sounds good. Do you think or how engaged were the students from your perspective
during class?

Professor A: Okay, that's a very good question. T-School is a one year program. So we have the
first semester, the second semester, and my feeling is that in the first semester, students were more
engaged because they feel fresh about this class. They have never participated in this kind of
program. But in the second semester, just many people just dropped out, because they had to do
an output as the final goal for this program. And that is to curate an exhibition in some art gallery.
And | think for many students, they think that work load is too heavy. And some just feel that they
are not interested in doing things like this. They feel that will not going to be useful for their future
careers. So in a second semester, | feel students are less engaged. But those people just dropped
out. So those who stay are those are more engaging.

Jakub: How do you judge how engaged they are or what evidence do you have to support your
say, of they are very engaged?

Professor A: | can see from their face and also, when we work together. Those who are more
engaged will stick to the assignment | assigned to them. So | can know this one is more engaged
and that one is now not engaged. And when | feel someone is not engaged, normally, after some
time, they will come to me and say | want to drop out.

Jakub: Okay, so the students then seem to like be following the lecture or understanding the new
material really easily, or overall, would you say they have a hard time learning this new material?
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Professor A: | think they learn the material very easily because the things they need to do in T-
School is attending workshop and workshop are optional. Yeah, are optional, as far as | can
remember. So if they go to the workshop, that means they are interested in like, Al art and podcasts.
And I'm sorry, the question is?

Jakub: The question is not that clear. Okay all good. So speaking about the workshops, currently,
as far as I know, there is Al, podcast, and Stage Night. If you could add any workshop in the future,
what workshop would you add?

Professor A: | never think about that question. What kind of workshop. For me, because | like
[redacted]. So, | was saying maybe workshop on how to create a story, write a story, or write a
play, things like that. But as far as | know, our university already has another program, very similar,
like creative writing. [redacted]

Jakub: Take your time. It's totally understandable. It's just, you're curious. Okay. I'm just gonna
quickly look through. So, what parts of T-School did you enjoy the most?

Professor A: I think it's the Stage Night. Because at Stage Night I can see every student doing a
short talk, and I think that the topic they choose are usually very interesting. It's not always relevant
to their majors, so I can find their other interests. So and | think that's very interesting to me. And
also, teachers have to do this. So on one hand, I can see students doing short talks, and the other
hand, | can do see teachers doing short talks and | think that's very interesting. | enjoy it very much.

Jakub: That sounds good. We attended the Stage ... seems everybody was enjoying it. Okay. Were
there also, any things that you don't like about T-School as much or things that you think could
use a change or an improvement?

Professor A: This is the first year of T-School and as a teacher, | feel that the workload is a bit
heavy for teachers, because we don't get credits. And students don't either. So for them, is extra
workload and for teachers, as well. So | think that's one downside for T-School. And at our
administrative meetings, we already discussed this problem, this question this difficulty. And they
think we can try to make this part of the teachers assigned teaching credits, and also the students.
In that way, they will feel that okay, this is one of my courses, not extra class, or course.

Jakub: So the vision for T-School is to transition from a program that it is now to a normal offered
course.

Professor A: That's the direction we try to go.
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Jakub: Does that align with like the overall vision of T-School, or how would you describe the
vision of T-School from your point of view?

Professor A: The vision of T-School is try to combine humanities and the latest technology. These
two things. But I think the humanity, the spirit of humanity, is the core. So, I think that's at least at
the beginning of launching T-School that's the main idea of it.

Jakub: Thank you. So speaking about new technology, and introducing students to humanities,
because as far as | know, here at the School Liberal Arts and Social Sciences most people are
humanities. Did the students seem intimidated when first encountering the new technology in the
classroom or the workshop setting?

Professor A: | don't think they were intimidated.

Jakub: You don't think?

Professor A: No.

Jakub: Okay.

Professor A: They were very interesting.

Jakub: That sounds great. And in other classes do you teach when you introduce new technology?
In general, in other classes you teach, do you feel students are intimidated by the technology or

the new Al that are everywhere?

Professor A: No, | don't have that kind of feeling. | think whatever you teach them, they will just
just take it.

Jakub: And speaking of that, do you think that students mainly stick to one way, that is their
familiar way of using technology or do they explore the tools they have at their disposal? Once
they like, have the technology, do they keep using it in one way they know, or do they just try new
things?

Professor A: Yes.

Jakub: They try to explore?

Professor A: Yes.
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Jakub: And is there enough room for the experimentation?

Professor A: Yeah, | think so. I think by the current design of T-School I think it is enough room,
but of course, I think that room can be enlarged in the future. That's one direction we can try to
improve.

Jakub: How would you enlarge, or what do you mean by enlarge the room?

Professor A: For example, the Al art. Maybe we can introduce more and not just Al art or try to
encourage you them to do more things about Al art or maybe combine Al art other things. | don't
have a concrete idea, but I'm just thinking about it. When they attending Al workshop, and then
show us the products they made, | think they don't just stick to one way, they indeed explore. By
and large, | mean maybe we can put more resources into it, maybe combine Al art with other
technology or not combining. In Al art, we can try to think about new ways, not just to make their
products. Maybe in several ways, and not sure that. | believe there is a room for them to explore
more.

Jakub: So did you notice the student's major, like what are they studying, influencing their work?
Professor A: No.

Jakub: No?

Professor A: | don't observe any relevancy here. | think they have wide interest.

Jakub: So, you don't think they're major gives them ... or what advantage or disadvantage, do you
think their major gives them in all the classes T-School offers?

Professor A: As far as my observation is concerned, | didn't notice that.
Jakub: Anything at all?
Professor A: That's irrelevant.

Jakub: Do you personally, or through your field of expertise, do you feel you have any specific
advantage or disadvantage when dealing with technology or Al right now?
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Professor A: To be frank, | have never used Al art generator. So | don't know. But | did try a little
bit with ChatGPT because | like to [redacted], so | tried to ask ChatGPT to give me the outline of
a [redacted] and try to experiment with its originality. | can say that my study affect the Al or
whatever, but from time to time | use that technology. For example, when | write an English paper,
I will try to ask maybe copy a little bit of a paragraph and put it in a ChatGPT and ask it to check
English grammar.

Jakub: Would you describe that as you having an advantage in using this technology compared
to other people?

Professor A: Probably.

Jakub: Okay. Given your expertise, how do you think humanities influence technology or the
other way around? Can technology influences humanities?

Professor A: Humanity, for example, for many departments it is about how human think and about
ideas and take for example, my department philosophy is about ideas and thoughts. So one way to
talk about this is to think about how we guide technology, for example, we people need to use
technology and how we use technology will be influenced by how we think about technology.
That's one way | can think about how humanities can affect or influence technology. And of course,
the other way around. That's also possible. We have technology and technology directly or
tremendous the influence our life. | think of way.

Jakub: Could you please elaborate on how people think about technology? Could you give an
example or what do you mean by that?

Professor A: | remember there is an advertisement of cell phone very long ago in Taiwan there is
a cell phone brand. And when they advertise their product, they have a slogan, and the slogan is:
technology always stems from humanity. And | guess that means is always how humans think and
humanity, affect how we design or try to make technology. So that might be an example. For
example how we use a cell phone or how we should design a cell phone. It has to be convenient
for people to use. So, that's an example of humanity or human thinking of that technology.

Jakub: Thank you for that. Okay, how do you think T-School support each of the fields,
humanities, technology, or the interaction between them? It's a broad topic so let's start with T-
School.

Professor A: | think T-School because the students currently in T-School or humanities or social
sciences they are very creative. Actually, after | see their output. Yeah, very creative. If they do
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podcasts or do Al art or other technology they can handle. | can expect that they will maybe come
up with something new. Maybe? So that's one way. And on the other hand, technology.
Technology how to input humanities students? | think that technology will bring new stimulus for
students from humanities or social sciences, and try to find new angles to look at some topics or
they already know.

Jakub: So you think that by T-School introducing the new tools such as podcasts, or the Al art,
students can use their interests, or their major to look at the same thing using a different
technology?

Professor A: | think so. I think that's one thing T-School is trying to do.

Jakub: Introduce different tools or tools that ... Do you think that the tools that are being taught
in T-School are useful for the students in their careers lives?

Professor A: Yeah, right. Currently, speaking of technology, we have only podcast workshop, and
Al art, and maybe we will have more in the future. | don't know. It is depending on budget. And,
of course, whether these technologies will be useful for their future. I think more or less, it will be
useful. It's just a matter of extent, degree. It depends upon which career they choose. Yeah, but |
think even if their future job has nothing to do with technology, the experience they had, we will
still stay with them and exert some influence.

Jakub: I asked specifically about technology, but I originally meant to ask even the skills they
gain here. For example, group work. Because the podcast | imagine is usually done in two or more
people. How do you think the school like fosters the group environment?

Professor A: Thats a very good insight. | think one reason many students drop out is because of
group work. They had a difficulty in working with others, people they don't know. Because at first,
how they speak, students were divided into four groups. It is random, we just randomly assigned
them to the four groups. So one problem is that they can't cope with group work. So | think T-
School if we keep going, keep on with this program. One point is to foster or to help them to merge
into the group. That's very important. But they will need to learn.

Jakub: In your other classes or other experience from teaching, how is group work versus
individual work? The balance there.

Professor A: At T-School?

Jakub: I mean, other classes in general.
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Professor A: Actually, the same problem exists. This generation in Taiwan, they like to work
independently, and they don't like to work with other people. So sometimes, when | write a course
plan, I always hesitate about whether I should put group work in the evaluation or not. Because if
| do, they will not take this course.

Jakub: Very different from my experience. Why do you think that is? Why do you think that's
happening?

Professor A: | really don't know. | think I spent some time thinking about it. And at first, my
answer was that maybe it's because for this generation, their relationship with others mostly
happens on the internet. Maybe through cell phone or computer or things like that. Yeah. So there
is a sense of alienated from others. Yeah, that's the answer, | first thought of. I am not sure, because
in the US, US is the same environment but different result.

Jakub: Of course, that Taiwan and US is very much different. Okay, but still thinking about that
problem in the workforce, once they enter the workforce. Usually people from multiple, if | put it
in words that are used here at this school, like people from different majors and different school
years or different ages, collaborate. And T-School is trying to promote that. How successful do
you think T-School is at doing that? Or how well?

Professor A: At this moment, | will say is kind of failure in this respect. And that's where we want
to improve. Because originally, we had 40 students, and now we have | think, only like 20.

Jakub: So, you think or you talked the reason behind students dropping out is that the final
exhibition and the workload is hard and that they are not that much used to group work or working
with other people.

Professor A: It's multiple reasons.

Jakub: You think it's these reasons combined, or is it just one that you think is the main reason?

Professor A: Combined.

Jakub: Okay, and do you think if it was switched to the credit based system that it would help a
lot?

Professor A: Definitely.
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Jakub: Okay. So when it comes to the high workload, what do you think of the T-School's
structure? As in assignments, projects, I'm not sure whether there are assignments, general
structure, organization? My opinion? Okay. Or experience, opinion or experience whichever you
prefer.

Professor A: It's very experimental. So, at the beginning it was kind of chaotic. Where to go, what
to do with that. So, I think students and teachers of students and teachers were at a loss from the
very beginning. But gradually the structure become clear. So, we know what we should do. I will
say that as structure at first was not very well organized. But in the second semester, everything
has become clearer. So, at this moment, | will say it's okay. Maybe there are still some aspects we
can improve, to make it better.

Jakub: Okay, thank you. So, how did you get into the position of being a T-School teacher? I'm
not sure whatever | should say, professor, teacher, like mentor, how would you describe your role?
And how did you get in there?

Professor A: That's a very good question. Probably I get into T-School, actually I'm not sure.
Maybe they just pick me up. But I think, probably, this is my guess, it's because my core, | say that
| specialize in the [redacted]. But actually I also like [redacted]. So maybe it's because of this. They
think 1 am good person to be a mentor at T-School because T-School encourage students to do
creative things. Yes. So maybe, | guess that's the reason.

Jakub: You think you're doing well? From the effective role?

Professor A: | don't think. I am not doing well | think.

Jakub: Hard question.

Professor A: Because, as | say, it's extra work. So, | have to handle the work I should do already.
And T-School is extra work, so | need to find a balance. | need to do good. Make the best of my
time. Yeah.

Jakub: So are you getting fair compensation for instructing T-School?

Professor A: So far, so good. Yeah, they they did give me some compensation, like some teaching
fee every month. 1 think if we get the money and the credit, both.

Jakub: Okay. So is that what led you to agree to take on the role of being one of the T-School
teachers? Or was there a different reason?
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Professor A: These things came after | enter T-School.
Jakub: Okay, so originally, why did you agree to do it when they reached out to?

Professor A: Yeah. Because I think is the first as | say, | have never done something like this. So
I'm mostly interested in doing it.

Jakub: Understandable.

Professor A: Yeah. And second, because they asked me to participate. And | am that kind of
person who will reject their request.

Jakub: Understandable, 1 would probably do the same, so | understand 100%. So through all this
that we talked about and everything? Is there anything else and insight and specialty you would
like to share with us?

Professor A: Yeah. | think one thing | learned from T-School, and | treasure this experience very
much, is that in T-School | can have more close interaction with students. And that's something |
don't have in traditional class. Because as | say, in traditional class, I'm just talking to myself. But
in T-School, I had my group. Like six or five students. And we will meet regularly. So we have
close interaction. And through these interactions and meetings, | get to know the younger
generation more. Know what they want, what they are thinking about, and their values. And | think
that's very good experience. And also, | think it's useful for me to face the younger generation in
traditional class, because | know more about them.

Jakub: Do you meet just in the scheduled workshops, or have students also like to ask you to help
something outside of class?

Professor A: We have office hours.
Jakub: Do a lot of the students come to the office hours?

Professor A: They will try to come to office hour unless they have other commitment like they
need to do part time job, or they have class. Otherwise, they will come to office hour in person.

Jakub: That sounds like an amazing experience. So the students also very much you think even
for the students, they like to aspect of being a bit closer to the teacher than as you said in the
traditional setting?
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Professor A: I think so. I think in T-School, they like to interact with teachers, and they also value
this experience. At least that's my feeling.

Jakub: Understandable. So, we talked about the vision of the T-School at more the beginning of
this interview. Do you think T-School is achieving it?

Professor A: Maybe half. Half way. Yeah, not really. Some maybe get to some milestone. Not
really achieving.

Jakub: Okay. Is there anything else, even after the experience, you want to say or would like to
share?

Professor A: | think Stage Night is the part I like most. Because 1 like to see students expressing
themselves in and talking about different topics.

Jakub: Did you also give a presentation at the Stage Night?
Professor A: Yeah. [redacted].
Jakub: [redacted]

Professor A: That's okay. I think the current problem for T-School is try to find a core. How to
say it. Something that will make students think that a reason to attend T-School throughout.

Jakub: Complete the project in its entirety. Do you think that T-School might be too long?
Because, as you mentioned, it's a year long project instead of the normal, like semester. So, do you
think if T-School was shorter, it would be better?

Professor A: No, | think the current design is okay. The one year program is okay.

Jakub: Just needs more incentive. A reward.

Professor A: Yeah, and also many students will think that the final output is efficient. Many
students don't think that will be helpful for their future. So what I want to say is that maybe T-
School will need to find something. And that something will make students think: Okay, that gives

me a reason to participate in T-School, complete the whole program.

Jakub: Okay, thank you.



Professor A: Thanks.
Jakub: Thank you for the interview then.

Professor A: You are welcome.

Jakub: Thank you so much for your time.

Professor A: My pleasure.

150
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Appendix O: Expert A Interview Transcript

Interviewee: Expert A
Interviewer: N/A
Date: 29 March 2024
Location: Written, N/A

Demographic questions

1)
2)

3)

4)

What department are you in?

I’'m employed externally so I don’t technically belong to any department.

What is your teaching expertise in?

| provide practical training for professionals and students on Generative Al usage.

How long have you been teaching in general? (How long have you been teaching at a
university?)

In the Generative Al field, I’ve been teaching for 8 months. As a general instructor on
programming and information technology, I’ve been teaching for 5 years.

How long have you taught at Soochow University?

As I’'m employed externally, I’ve only been here for 1 month.

Thoughts on T-School

5)

6)

7)

8)

If you were to describe T-School to a person who never heard about it, how would you describe
it?
As | am not directly involved in teaching or working in T-School, I think it’s better for me to
not answer this question.
Could you talk about the design of T-School? (the vision behind establishing T-School)
As | am not directly involved in teaching or working in T-School, I think it’s better for me to
not answer this question.
What did you think about the structure of the T-School (how the courses are structured,
assignments, projects)?
As | am not directly involved in teaching or working in T-School, I think it’s better for me to
not answer this question.
Compared to other classes you have taught; how did it feel to teach T-School?
As the class is optional, | feel that students who chose are those who are willing to learn, which
is important for the class to run smoothly.
a. How smooth did your workshop run?
For the topics that | teach, it is important that students have a paid plan to gain access
to the Al tools. T-School did a great job in covering the costs involved, eliminating any
potential barriers along the way.
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b. Do you feel like students were lost and/or confused?
Initially yes, it is a new set of skillset, used and learned in an unconventional way.
9) What parts of T-School do you enjoy the most?
The authorities are very supportive, and they gave me total freedom in designing the
courseware.
a. What parts of T-School did you dislike?
Classroom selection can be better. A computer lab will probably be more accessible.
i. What changes would you make?
As Generative Al in general progresses very quickly, 1 would probably add
more variety to the topics covered (as compared to a single platform this
semester).

b. What challenges as a teacher did you face when teaching/running this workshop?
Practical Generative Al requires 1-to-1 attention to all students, as each of their
progresses vary. Time was not as ample as | initially thought.

10) If you could add a workshop to the T-School program, what would it be?
Web development (or software development in general) using Generative Al.

Student satisfaction and humanities and technology

11) How engaged were the students during the class?
For practical lessons, they were quite engaged. For theory, as classes were conducted at night,
after their day lesson, some of them struggle to keep up with the theory part.
a. What evidence did you have?
| spent plenty of time going through their works during class. It is evident that they
have tried to apply the techniques taught to generate artworks.
b. Did the students seem to follow the lectures? Or did they have a harder time grasping
the subject?
Theory, yes it is hard for them to grasp the abstract concepts. But this is a practical-
heavy skillset, they will be fine as they apply the theories learnt later on.
12) Did you notice the students' majors influencing their work? Please elaborate.
Can’t tell at the moment as we only had 4 classes.
13) Given your expertise, how does humanities influence technology, and how does technology
influence humanities?
a. In what specific ways?
For Generative Al, it is particularly evident that “how prompts are constructed” can
reflect the students’ mindset. There is not a definitive way to achieve something in Al,
and the technology is readily available to help users achieve their needs via a way that
feels natural to them.
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On the other hand, the availability of Al technologies has greatly influenced how us
human think. Thought processes have been fundamentally altered and is still currently
evolving.

Can you tell us about a time you used Al technology? How did it go?

Not within the class (the class uses Midjourney all the time). I’ve been using ChatGPT
to help me speed up the process of software development, to some great effect. I’ve
also been using Midjourney / Stable Diffusion to speed up the graphic design process,
saving lots of time and budget in the process.

14) Did you find students intimidated at first using the technology in the class?
Yes, it’s quite obvious that this is something that they have never experienced. For those who
are more acceptive, they can pick up the technology quickly, and adjust their expectations along
the way.

a.

In other classes you teach, do you feel students are intimidated by technology/Al?
Generally yes, the elder the students, the more intimidated they get.

Do students mainly stick to one familiar way of using technology, or do they explore
the tools they have on their own? (Is there room for experimentation?)

Students generally stick to the way | taught them to use the technology, with a handful
individuals preferring to explore on their own.

15) Do you, personally or your field of expertise, have a specific advantage/disadvantage when
dealing with technology/Al?
I’ve been a software developer for 20+ years, so I guess that’s an advantage. It may become a

disadvantage one day if I can’t wrap my head around and be more acceptive towards new techs!
16) How do you think T-School supports each field? (humanities and technology)
I think they are one of the more supportive organizations I’ve worked with.

Other/Free response

17) Are you getting fair compensation for instructing T-School?
Obijectively yes, since the rate to teach at tertiary institutions for a guest speaker is fixed.
18) How did you get the position of teaching T-School?
The instructor for this course the previous semester had other plans and recommended me to
T-School.
a. What led you to agree to take on the role?

It is a good chance to offer practical training in a structured manner to young students,
something I’ve always strive to achieve.

19) You talked about the T-School vision at the start of the interview. Do you think that vision is
achieved? Please elaborate further.

N/A

20) Is there anything else you would like to share with us?
Not at the moment, thanks!
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Thank you for your time and valuable feedback.
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Appendix P: Professor B Interview Transcript

Interviewee: Professor B

Interviewer: Jakub Jandus

Date: 08 April 2024, 15:30 — 16:45

Location: D building of Soochow University, Room [redacted]

Jakub: Okay. Let's begin. So, what department are you in?

Professor B: [redacted]. Yeah.

Jakub: Okay. And is that also your teaching expertise?

Professor B: Yeah. This is my expertise. Special is my creativity. And the culture | think since
2002. | participate in the [redacted]. So | bring so many projects to my studio, to my for my
seminar, to my lectures, so and that is the context. You know [redacted]. | forgot the name, oh my
god...

Jakub: Take your time.

Professor B: Have you interviewed the dean?

Jakub: The dean?

Professor B: The dean. Yeah. Oh, it's okay.

Jakub: We have not interviewed him.

Professor B: Okay. Okay.

Jakub: [redacted]

Professor B: Who is Mi?

Jakub: Michael, Chienkuo Mi

[confusion]

Professor B: [thinking hard] We have ... Michael.



156

Jakub: [shows picture on phone]
Professor B: Yeah, yeah.
Jakub: [redacted]

Professor B: [redacted]. [redacted]. I think originally he wanted to create something just lectures,
just the student come and, you know, for the traditional university way. We always have one
semester three or fours seminar. And you get ... you get ... your ... your diploma, how can we say
that ...

Jakub: Credits? Like courses and credits.

Professor B: Yes, courses and the credits. And | say to the dean: "No, | don't want this traditional
way." Because right now, today we , you know, we did with Al. Al is our, you know, competitor.
And in the future, | think, for the students, for the young generation, they should learn how to
create a proposal and we call it doing: doer. D O E R. How can we say that?

Jakub: Doer, someone who does things?

Professor B: Yeah, for me is the young generation, that young guy, the young people, they have
so many ideas, they have so many attitudes. Okay, opinions. But they need, how to realize the
ideas. How can young generation maybe we can say something that we can say that, provide a
solution. For me, ideas, okay, everybody talks about ideas. But for me, the more important thing
is solution, not just ideas. Solution, for me right now is more important than ideas. So, the T-
School is you can see like that we have Al course. We teach the students how to learn how to with
Al to create paintings or something. And we have the podcast, everything is about doing not about
ideas. Everything in T-School is about doing. So, we want to train our generation to think with
your hands. That is our slogan statement. Think with your hands.

Jakub: Think with your hands.

Professor B: Yeah. And by doing something you will learn. You're curious and light, the bright
side...

Jakub: Bright side ... ?
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Professor B: Blind, B L I N D. Blind side. Yeah. Although, you can see ... you notice that, in
Taiwan, since they take the education that the presidents and other teachers always told the children
so you should have your ideas, you should have ... maybe something we can say opinions, but they
don't teach them how to look. I mean, realize, ... make the things happens. So that is our start point.
So, [redacted] we need something new, something different, totally different from our traditional
universities training course. So in T-School, we have every course, we just have 20 hours. Not 18
weeks, not one weeks, three hours. Nope, we have we just have 20 hours for Al course, for podcast
course. That's it. But it's, that is an original [idea], | just want to say that the follow the beginning
from the beginning, [redacted] create something new and innovative, innovative way to create
something. | think that it is for the future. I think in the future, every university just like studio,
design studio. I'm the professor, | create projects, and the students learn how to make the project
happen, and | mean that is a studio. Just like a design studio. Everyone in the course, they learn
how to with Adobe, with apps, everything you know, right now we have so many apps. We have
so many apps they can help the students to create paintings, create a graphic, or create a video,
create things, they can do everything but they need our job. I mean the professor, you know
university, that is my job because | have so many experience and I can teach them how to write
the ... how do I say it? The line for the advertise ...

Jakub: Like a heading, headline?

Professor B: Every time right now everyone use an IG, use Facebook, they write so many things,
but I think that's most of the content is garbage. We need ... copyright license copyright. We should
teach them. Not, you know, in a traditional way, we always told the students that they should write
a scientific articles. That is our job, we always write article and we sent to the Scientific Magazine,
and we got credit, we got our job. But in the future, I don't think so. The student, the young
generation in the future, their job is just like copywrite, just like designers, just like every ... So
that is my philosophy: teach the students know the future is totally different from now. We open
the imagination, we open the students [to] the imagination, we open the students maybe ... for the
future, we would like [it to] be. So that is our job.

Jakub: So, that is the vision behind T-School?
Professor B: Yep.

Jakub: And everything to like, enable student creativity, and give them the space and the tools to
actually do it.

Professor B: Yeah. Do it.
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Jakub: Also the opinion and then make something out of it.
Professor B: Yeah. Yeah.
Jakub: Okay. [redacted] How long ago did you come up with the idea?

Professor B: | think six months. Because | say there are two stage. [redacted]. And the thing is ...
to take six months, okay? And then six months later, or more than six months. This is two stage.
Okay, | explain the budget. Okay. First of all, [redacted], we failed. At the second stage, we try to
get the money from the university. We have the foundation. [redacted] So we try to get the money
from this foundation. And | say, let's take three months, roughly. So the budget is right now. |
think it's a little complicated. Yeah. Because the budget, the foundation, they promise [redacted],
but they have conditions. So we try to ... always that ... to explain and we try [unintelligible]. So
part of the most amount of budget is from the Foundation, and the dean, this guy is quite the when
he wants to something, he will insist do something, get budget from everywhere. So right now, so
the most of the financial foundation, but we have another's resources, like he puts in our T-School.

Jakub: So since now it's April 2024, so roughly in the spring of 2022 ...
Professor B: Yeah, ya, ya.

Jakub: ... [redacted] then applied for funding, that sort of happened partially, and then you've just
found funds everywhere to actually make...

Professor B: [interrupts] So, that is our problem. We can say that is our problem because we don't
have a stable resources. We don't have stable resources. Because the foundation they promise, but
they have condition, they always say less allowed, less than an allowed to do selected, so that is
for me it's not right. Yeah, we always want to do the best. One the best stuff, but not the structure
that the institutional resources is not so stable, so that is our problem. [redacted]

Jakub: So, let's move on a bit .. in T-School so far we know that there are four new workshops or
workshops that are non traditional, which is the podcast [interviewee nods in agreement], the Al
creation [interviewee nods in agreement], then there is the project proposal which runs year long,
[interviewee nods in agreement] and there is the Stage Night. In addition to that, there is like a
fifth course which is a traditional course [redacted] which in English is: The General Introduction
and Methodology of Cultural Industries. Could you explain a bit how does that support T-School
and what is that course about? Because it is a traditional course compared to the four workshops.

Professor B: T-School is not, it means right now is something, I think it's just like an experiment.
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Jakub: It's an experiment...

Professor B: Yeah, yeah. So ideally, we want the T-School is just like a traditional course, that
means the students that chose our four courses and then they got credits. And then they got you
know, that when you went to T-School course, is our traditional courses we got you know, the
classroom and how can we say..

Jakub: Classroom? Like a space for us?

Professor B: Yeah, everything is arranged. Students know where is, they go to the lecture, they
participate somewhere at some time in a specific time and specific location, but T-School, we don't
have it, we are not traditional course. So, quite an experience last year ... because you say here is
the traditional courses and that is our T-School courses. The relationship between both are a little
complicated because our expectations is students from sociology, from philosophy, from politics,
they have the background knowledge, their professional skills, and they come to T-School. Okay,
like this is [unintelligible]. Because for example, the students from sociology, okay, they have the
culture or they have the creativity, they have something like life skills, and they come to the T-
School, okay. And so, we told our students they should I think this is a requirement, but is not
necessary requirement, we just say use you should take the traditional course, we have that list.
Do you know we have a list requirement ... recommendations list? So we have the four professors.
They have they become their course and the students should take their course, but just one not full
professor's course. And the last is our expectations. But | don't think right now is is perfect work
work out. Because this is the first year, of course, this is the first year, but our expectation is that
Stage Night, you should take your background knowledge, what I call background knowledge, and
that you go to T-School and we taught something new to you. And you can try to balance although
we can say to mix up. And maybe can bring something new to you. When you back to the sociology
we can, maybe you you have two totally different viewpoints to review your learning process in
sociology and philosophy. So that is our expectation. So the traditional course and the T-School
course which we want to, we can say, just like a beautiful bridge. Maybe you can, sometimes you
can find the something new ideas in T-School. Sometimes you have new ideas in your background
knowledge, you can bring to the T-School you also can bring to the your, you already know,
departments. So that is all ideas.

Jakub: Okay. That's really good.
Professor B: But that is the first year.

Jakub: Yeah, of course, first year is always the hardest.
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Professor B: Yeah. Because | emphasize that because | don't think the students knew. | don't think
the student know that is our philosophy. They just want to know podcast. They just want to learn
about Al painting.

Jakub: Do you think the vision, you talked about the vision behind the school, do you think T-
School achieved it?

Professor B: We need time, we need more time, we need more time. Yeah, and | do, you know,
T-School for me is [laughs] I'm ... how can we say like ... I got no pay from T-School. So this is
my, just how can we say, my passion. So my passion projects and, and | have so many, | got so
many projects outside university. So | just want to show the university, I just want to show the our
young professor, our colleague in our university, the future university is not like this. So we don't
want to show that. So so | have no time to concentrate everything. So this is probably because |
just when | got pay | got more time, | will do every thing in T-School. So let me say | say we need
time more time to bring the everything perfect. But sometimes I think it's not just about time, it's
about ideas, about the passion. | mean, the you know, | mean, the professor in the university. They
just want to write the scientific articles, they just want to do research. They don't care about most
of it, I should say like they don't care about the, you know, the teaching in the university. Yeah, |
highlight, because that is our problem, a big problem in Taiwan. The education system is a big
problem. Our professor, our colleague, they just want to write the articles because they can get
credit. In T-School, they don't get credit. You don't get paid, you don't get credit. So that is very,
very problem is a big problem ...

Jakub: Passion project. more like incentive?

Professor B: Yea incentive. But fortunately we have we got four teachers, professors, they got
they have same passion just like me, they want to do something for the students, for Taiwan, for
education. So it's more about money about the time. But we try for the best, to do my best. It is
just for, sometimes I think it's just for fun. When you see the students that their face, their smiling
face there, you know, sometimes you see so big surprise, their potential is a big surprise. Every
time you see, you see the Stage. Okay of course there's some students failed, but it's normal. It's a
learning process we always say yeah, we always say like that is fine. Don't be frustrated. That's
fine. Okay, the point the important thing is you should learn something from the mistake you
should learn something from your performance. This is our philosophy. Everybody. This is, you
know, you got a potential. We tried to bring their potential out. Yeah, that's it.

Jakub: Do you teach T-School directly? Do you get to interact with the students because I've seen
you at the Stages, you attend the Stages, but outside of that?
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Professor B: No, no.
Jakub: What I've seen, other professors they don't teach directly.
Professor B: Let's just say, the mentor, just like Harry Potter, our school is like Harry Potter.

Jakub: | heard that comparison before like T-School was inspired, and you even have the logo of
the...

Professor B: Yea! This is our logo here [shows the picture of the logo]. [redacted]. You can see
here is Eagle, Taiwan Bear, Lion, here is Lion, and how can we say ...

Jakub: Owl?

Professor B: Owl yeah. They choose their specific icons and that's their favorite animals. For
example, this professor, they choose lion because they got so many collection of lions, the puppet.
So, just this is very interest interested interesting. And | say our you know, just want, we take the
picture from of the this this members. We want to show some professional just outside of
university, you know, something consultant companies. They always take the pictures of their
workers, and we want to do something like that. So we take the beautiful pictures and we try to
bring something totally different from traditional university. In traditional university, the professor
just like professor. Yeah, just name, and the title, and they go to lecture, and just teaching. But no,
we want to show some image or the brand barriers to the students. That is the same for him. But
for the students. Yeah, that means the student the university just like studio, design studio. This is
all. Harry Potter. [shows more pictures] And this is our philosophy.

Do you know this writer? [shows Jack Kerouac quote]

Jakub: I know a tiny bit.

Professor B: Yeah, this guy. | always, you know, every semester, we have an open day. We collect
the students. I always say this is our philosophy, this our statement. Yeah, "O ever youthful, o ever
weeping.” That is life, that is life. Always keep your young heart. This is our philosophy.

Jakub: So, do you think when students go in T-School or in general in your other classes that
students are intimidated by technology or they are scared of technology? And technology meaning
the programs, Photoshop, even Al, all of it like bundled into one.
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Professor B: | don't know maybe because you know obviously like we always taught the teachers
not against technology, not against, we should be ... [thinking of words]

Jakub: Take your time.
Professor B: Humanity and the digital.
Jakub: Humanity and digital, okay.

Professor B: For us, we always told the teachers, the students: Al, digital is the trends we cannot
avoid, we cannot avoid. This trend is unstoppable. Okay, but they are not, Al is not so powerful.
Like, you know, the media said OpenAl, ChatGPT, no, | don't think. But okay, they are so
powerful, they can do something new, but | don't see it solves. So | don't think, okay, you know,
in the end maybe the more importantly is the human being. So that we bring the humanity back to
the our course. But you can see, we don't want to ... how can we say like that duality? Not right or
wrong. Polarity. Yeah, so we want to always say, Okay, so that's why we have the Al painting
course. For us it is just a tool. Technology is a scraping tool. You can use a podcast, digitalize
tools, to do something you want to express yourself, express your ideas, and do something you
want to in the future in your project. That is our philosophy. Okay but the problem is, I always
emphasize probabilities, the ideas, the ideal situation is just like I said. But the problem you know

FR University, Soochow University. We don't have a strong department. Something like the

computer or the Al, we don't have such department. So the students they don't have the enough
backgrounds knowledges for technology. Just like me, | don't have, I talk you know, | write the
articles about trends, industrial trends, | write so many articles about the trends, the future of trends.
But yeah, | have an article about Al, about the fourth industrial revolution. | write so many about
these trends. But to me, | don't have anything about you know, the professional skills. | don't have
about Al. So that is T-School right now. That's why we invite outsider. How can we say...

Jakub: Polarity? Experts?

Professor B: Yeah experts. They come to T-School and teach the student. But, you know, you can
see the Al painting, it's like tool, it is not about the basic knowledge about Al. It's not a basic
knowledge about digitalize trends. No, it's just like tools. So, podcast is our tool. You can learn in
this podcast tool at course and you can use the skills learned from the course and do something
you want to do in the project.
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Jakub: So how well do you think T-School supports the humanities? And STEM, the technology,
engineering, are they equal? Or is it more to teach the tools to the humanities people because as
you said, this university there is mostly humanities people?

Professor B: Okay, just like I say, we have 20 hours for every courses and in the end we have
obviously, the students, they should share their results. And just like we give the variation. How
can | say ... just every student, they have ... creations. For example, Al painting creation, podcast
creation, and the fours professionals, we give the point from A to D. We will give and we will give
our opinions, we will say okay, your Al painting is not so good because you don't bring the
humanity to your paintings. As | said, you know, we just want to think always always in the
process. It means it is always communicate with the students. We want to bring the big theories to
our course. When | see the creation from some students, we talk about the paintings, we talk about
the content, and we try to let the students know how can you bring the humanity to your Al
painting, to your podcast creations.

Jakub: Humanity as in like people? Like humanity on planet? Or humanities because humanities
is like social science.

Professor B: Yeah, social sciences, humanities.

Jakub: So, social science politology, humanities. So like the subjects.

Professor B: Yeah.

Jakub: Oh, okay. Because humanity is like people around the world.

Professor B: No, no, no.

Jakub: Just clarifying.

Professor B: Philosophy. It's about thoughts, about your ...

Jakub: Do you mean the subject that the students are studying? How well do they bring their
subject? Can you see if it's... for example, a politology student, can you see the politology
influencing their art?

Professor B: Yeah, you know, because in Al painting course or podcast course they should choose

the subjects. Every creation, they have a subject. So when we look at their paintings, or their
contents, we will discuss and the students will explain to us what kind of meaning they want to
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show in their paintings or their content. So in this process creates a communication. We talk a lot
with the students. What is a good creation, what is wrong ... not wrong ... not so good creation.
Because as | say, that is the humanity, you should bring your soul, yeah, into your paintings, your
content. It's not a you know, right now Al painting, you can do everything. This app, this Al can
do everything. But | think that the students in T-School is amazing because they want to do
something from their ideas, put the ideas into their paintings, but maybe you should look at the,
we have you know, we have 20, | think it's 15 students in Al paintings. And we chose the best four
or the best five, | forgot. And you can see the painting is so special.

Jakub: Since we sit in the back so we saw the Al class, even though we didn't understand, we
don't know Mandarin.

Professor B: But we try to you know, as | said it is not a traditional course. As a traditional course,
that's should take 18 weeks and to finish your course, but we just had 20 hours for paintings, for
podcast. So the important thing is communication. And the important thing is to ... stimulate? to
put the students think.

Jakub: Yeah, make them think. Stimulate.

Professor B: Yeah to push students to think about the humanity you took, your course. That is our
job. So communication I think, just like I said, in the future the university is totally different from
now. You know for example the Stage Night. Why we need a Stage Night? Because the computer,
the Al right now, they don't have the skill to express. They don't have the skills to stage, you know,
the human being, we have face, we have the body language. Yeah, stage is more important than
knowledge from my opinion. The knowledge you can learn from the YouTube, knowledge we can
[learn] from the Google.

Jakub: Technology or knowledge?

Professor B: Knowledge, or information, we can say that information that knowledge something,
you know, content, you can learn from the Google, from YouTube, from Wiki. That is the
computer do right now. So how can we ... in the future, our generation, they have the chance to
survive. | mean, in the labor market. How can we survive? | think expression, expression is a
special skill. This skill, expression skill is very important. So you can see T-School is about a talent
school, the talent is content intensive ... content intensive skills. Yes. This is always we try to
emphasize in the future, we should teach the students something the computer doesn't have. Yeah,
you can say we try to do that in T-School. The computer can do and we try to do something
computer they don't do it.
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Jakub: Okay. So were you the one who picked the four workshops, the types of the workshop?

Professor B: [laughs] That's a long story... We don't have a budget, we don't have a budget, we
don't have we don't have enough. Right now we have four professor in T-School. [redacted]. He
is a good guy. He know the Al, he know everything about the technology. But another three, they
have not enough background knowledge about Al or something else. [redacted].

Jakub: | think we heard that mentioned somewhere before...
Professor B: Yeah. My first project in 5= K£: [Soochow University] is [redacted].

Jakub: [redacted]

Professor B: [redacted]. The another program is about the field observation. F | E L D observation.
In Taipei, in Hualien, in somewhere and we tried to train the students to create contents after their
observation in the field. Maybe in the street, maybe in the tribe, in somewhere, they create content.
Maybe the creation is magazine, local magazine, something like that. Yeah. So the focus, spaces,
from the [redacted] because [redacted] we have some connection with the speecher area
technology .... or speecher from our ... relationship? No.

Jakub: I'm not sure what you're trying to say.

Professor B: I mean ... networking! We have network with, we have network outside of university.
That's why we know some guy or some speecher that are good they can come to university, the T-
School and teach our students. I mean network. So that network is so important and they decide
why we have so right now we have four courses, | mean two courses: Al and podcast. Stages is
okay. We have ... one ... the next course is exhibition, project exhibition in June or July. So that is
our limitation is that it's linked for when we try to arrange other, you know to set up the our project
or the programs, it's not so easy for us. | try as I said try to have the best day.

Jakub: So just once more question quick. So for the stages, who decided that it's going to be Pecha
Kucha format and who picks the topics? Because the topic as we know is SDGs right now.

Professor B: | think the last semester, we decide, the professor decide the subject. But okay, the
subject let's make that direction. You can choose in this subject. You can choose your story, you
can choose your content, you can do everything you want, but in the frame of the subject.
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Jakub: So just like steer in one more or less direction, and the Pecha Kucha format? Because
before we have never seen that.

Professor B: Oh! [surprised]

Jakub: We have seen TED talks but Pecha Kuchas are similar. It's still different.
Professor B: Of course, we are original [laughs]. The first, we always say there's the TED.
Jakub: The TED Talk. The presentation?

Professor B: That is our idea. We want to bring the TED talk in T-School. But we know the
students they don't have, you know their, their talents their...

Jakub: They don't have the public speaking skills for that?

Professor B: Yea... So TED talk is of course, we want to win, when they go to the work. | mean,
they have when they graduate, they can do that but we don't think right now they have the skill to
that so. And the Pecha Kucha is, you know, I think is 10 years ago [redacted] that is incredible
experience and you see so many things, so many new things, so many wonderful things in a world
not just in Taiwan. So | find the words that change so fast okay. So Pecha Kucha is my experience
in [redacted], we see ... of course the Pecha Kucha is from Japan [redacted] ... got the title, World
Design City, world design city, win award in 2016. We [editor note: Taipei] won the title 2016.
World Design City. [redacted]. | meet the local designers, | mean in Taiwan, Taipei, we want to
something amazing. Bring the designer come to our exhibition and do something new. I think some
of the designers, someone told me in Japan, in USA, in Europe, they have the Pecha Kucha
speechs, something like performance. Okay, | think it's good, it's good. I should express to you
most to you, you know, when we talk that Pecha Kucha in our university some teachers, and some
professors, they don't like it! They don't like it. They think it's nonsense. In five minutes, you know
in five minutes to explain everything to the audience, they don't think this is the right thing to do.
No, but from my opinion noo, this is the right thing to do. Because when you work outside
university, when you work in the company, when you work you know in the conference, in the
company, it's just had five minutes. Yeah.

Jakub: The time makes sense. No, it's just the format, the automated slides and 30 seconds per
slide.

Professor B: That is our training trick because | just let the student know the time always short,
you don't have enough time to explain everything, you should focus the hope, the important
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message okay. And the you should use your body language not your slides. You use your body
language and face to persuade the audience and we can say you can, you should focus something
important things, message, and to do something. So the automatic 30 seconds. That pushes them
to just like I said, because the first time the students said "No, Professor we want 20 minutes™ They
want 30 minutes. No. And they want not automatic. No, | say no, we just do that. And right now
they like it. They like it, they think it's a good thing because you can see it's automatic, it means
you are not ready. 30 seconds and you don't finish your content, that means you are not ready. You
don't prepare well for your speech. That is my opinion. Yeah, of course, you can say that is not
good for the young students, but we just want to let know that is the real world. You should learn
something like that. As | say, always say the future, in the future that universities is right now, our
students at university. So we try to something maybe they can learn something from T-School.
And when they graduate, they will think T-School is good things.

Jakub: So it's like preparing for the future, but they don't know it yet.

Professor B: Yeah, maybe we can say the real world is just like T-School. Okay, the real world is
you should show a collective lecture of the collective innovation and ...

Jakub: You can say if you want you can say something in Mandarin, and then we can try to
translate it later.

Professor B: We call that ££{&#12 [translates to: collective opportunity]. Maybe just collective
intellectual. Not, not an artificial collective intellectual or just collective, collective ... collective ...

Jakub: Collective thoughts? Collective process? So that everybody's working together?

Professor B: Yea. Something like that. Right. So it's a team work. Okay. And, you know, the we
have four teams right now we have four teams, just like Harry Potter. And the you know, the the
professor, like Harry Potter they put their hands into the hat, and choose the name. So it's not that
student choose professor. And it is random. Yeah, you choose this one, you choose another one
just like that. But I think new semester, new academic year, we will change the doer because the
student they complain. They don't like their mentor. So maybe we will give the students one
chance. They can change their mentor. Just one chance.

Jakub: Definitely an improve ... or it could be an improvement, | don't know. Things are evolving
changing...

Professor B: Yeah, we should do something, we will see something is not so good for students,
we see something.
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Jakub: So, if there was one workshop that you could add like any workshop, which one would it
be?

Professor B: What do you mean by that?

Jakub: If you could add another subject to T-School, another workshop on some topic, which
topic would you pick? Regardless of any physical constraints, if there was no budget.

Professor B: [redacted]. We can, just like SDGs, just like ESG (Environment Social Government).
Just like SDGs is Sustainable Development Goals, just something like that, but purpose economies
is different from SDG is from ESG whose purpose is we want the company, the brands, they should
do something good, they should [emphasized] do something good for the world, they should. That
is purpose mean. So and that maybe we can just say you can create, you can make profit through
purpose. Okay, your business success is with social ... progress. This is the purpose economy ideas.
Yeah. So maybe like this | just want to bring to our T-School because as | said humanity and
digital, so humanity is always important than technology. Don't mistake, we are not against
technology. We are not against technology. Okay. As you can see | forgot the name, the CEO of
OpenAl, Altman. Yeah, they always say the computer, the Al is a service for human beings, a
servant of humans. Okay, so we are not against the technology. So why should one bring the
purpose economy workshop to the T-School? Because | want as | said "Think with your hands."
You know, for the Z? Yeah, Z Generation?

Jakub: Gen-Z, generation Z, possibly.

Professor B: They want to change the world and adults. They don't trust adults. We fail you. Okay,
we failed the young generation. But we don't have the solution right now. You want a solution?
So you should create your solution. | mean, the young generation, you should create or, you should
provide a solution to the world, to the government, to the society. And profit, you know, the
capitalism is not gone ... the capital is always in the word, capitalism. This system, | think maybe
it's better than socialism, communism. And so, but the capitalism is right now is something wrong
with capitalism. So that's why the purpose economy is this idea wants to correct the capitalism
right now. [redacted]. So | want to do something right now. Maybe when | got a chance, a budget,

| want to do something in B3R K£ [Soochow University] and just like a T-School, life is very

important trends in a world. T-School means for tomorrow. This is our job, we want to train the
talent for the future. And so the purpose economy, this idea, this trends should bring into T-School.
Yeah, but as | said is, of course, always with a new innovation. Purpose economy is innovation.
Issue is not about about right or wrong. It's about innovation is always about innovation, it is
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always about you should have new imagination about the future. This is my job. My job is always
bring the new imagination to the society, to the government, to the everyone they have interests. |
we will always bring the new imagination to to them, but never know. The future is now, the future
is right now. In the future we should prepare for everything, not everything, but we should prepare.
Next is of course as we don't have budget, we don't have time in T-School. But it's the beginning,
I try, I do my best that could push that at people in our university to do something they don't do.

Jakub: Like introduce a change?

Professor B: [redacted] Okay, but who knows? But I think that the importance is when you do the
right thing you don't regret. That is the good thing.

Jakub: Oh, thank you. I'm just we are running out of time. We have more time but just want to
make sure you don't you don't miss anything. Yeabh, is there anything else you want to share with
us, tell us?

Professor B: I think it's okay, just like you know, this program T-School is a new idea is ... from
the error, learn the error from the doing.

Jakub: Learn something from doing?

Professor B: [mandarin word] How can we say like ... trial and error? We try the something and
then we find the errors and we correct we went forward. Right now T-School is at this stage. We
find some errors, we found some difficult and we try to connect we try to bring the T-School in
the right direction. So, that is the first thing | want to say ... but T-School is the philosophy I want
to understand | think that is our legacy. For example, | show you the writers always keep your
young heart do something you want to and always keep the passion for your work, your life, always
keep your passion for you. And I think right now we have Al, maybe 10 years or 20 years later
maybe we got another technology, innovation can happen. And maybe sometime some from the
outer space can come the alien and who knows. But we we want to the let students know humanity,
I mean this philosophy as this message is more important. You should respect to your to your
collective. You should learn how to work together with your colleague. Work with another student
... teamwork. So that is what we want to teach our students. So that is | [unintelligible] the detail.
I think | have explain to you the detail. But yeah, the first year I'm sat ... I'm satisfied because right
now we have so many as | said is experiment so we have so many things we should learn from our
process. But the next year or the next academic next semester or year we will do something
different, but now important thing is the budget. We tried to, we tried to get a more budget for T-
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School and we tried to make T-School as a new brand for # % K£: [Soochow University] is a

brand. Everyone when they come to B K£, they should they should take something.

Jakub: Something special that just B K£% has. In our school, I think we have the projects
which are like special to our school, so | understand.

Professor B: And we want to open to another other professionals ... professors, I'm sorry
professors, because right now is just in our our team our ... how can we say like ... social?

Jakub: Campus? Social circle?

Professor B: Department and ... how can we say like ... and the department of sociology, and
department of politics, department of those. Right now the professor, four professors, all from the
law school, social and the law school ... nonono, not law school. Social politic. Social Science.
Jakub: School of Social Science.

Professor B: Yeah, right now it's social science. And we want to open to another schools in
university. We want to get the more resource from our university. I mean not budget, from from
professors, another professors, honors professors. That's it. That's it. Sounds good.

Jakub: Thank you, #f#5H{r.

Professor B: Sorry, my poor English. [laughs] Thank you.
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Appendix Q: Student EA Interview Transcript

Interviewee: Student EA

Interviewer: Sakshi Gauro

Date: 27 March 2024, 13:30 — 14:30

Location: D building of Soochow University, Room 0509

Sakshi: Okay. All right. So, interview’s gonna start. What is your major and school year?
EA: Political Science.

Sakshi: And what is your school year?

EA: [redacted]. Okay.

Sakshi: So, you said you were student in T-School? Correct?

EA: Yes. Correct.

Sakshi: How did you learn about the T-School program?

Translator: [translates EA's response in English] It's a introduction in an event called "&5—ii&".
It's basically the introduction of the school campus. And then events will also have the chance to
promote their projects. /R /& EJEEA1E ? [translates question to Mandarin]

EA: £ BN FEA #2208,  [answers in Mandarin] And | also have the "Z< 5 "app. There
were some events that we can interview. | see that to school have this project. So yeah.

Sakshi: So you talked about how did you learn about your program? Why did you decide to join
it? You said you watched a project. Like why did you join the program?

EA: It's because of the scholarship. /R A EHE &,

Translator: [translating Student EA's answer into English] Because they have like, high amount
of scholarship.

EA: Yeah.
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Sakshi: So the prize money?

EA: Yeah.

Sakshi: Okay. All right. So how long have you been in T-School? How many months?
EA: Since the T-School started.

Sakshi: Correct. So in that first semester, what project did you work in T-School?

EA: A T2 fRIRIRIER T1EY), 1E4 Stage Night, —{&, mtlk T podcastList . [answers
in Mandarin]

Translator: [translates answer partially into English] Al art class and then...

EA: Stage Night. i R4,

Translator: To... no podcast is like giving up ideas. Studying a program together.
Sakshi: So proposal?

EA: Not the proposal. It's you know that this year, we have uhh 7% A — & & &,
Translator: Exhibition.

EA: Exhibition. So only I didn't go to the podcast only.

Sakshi: Oh, only Al and Stage.

EA: No. Al, Stage, and Exhibition. Yeah.

Sakshi: So out of those three, which project did you find most interesting.

EA: Interesting. (thinking) I think it is. (struggling to answer)

Sakshi: Or which which project did you like the most?
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EA: | liked the most. I think it's Stage Night. yeah. Alright. Stage Night is like where you give a
speech in front. Just like talking on mic? Yes. Because | think our topic, everyone's topic topic is
different. I think that is quite interesting, because | haven't had that experience before.

Sakshi: Oh, so. So did you like agree that T-School makes you try new things? Like because you
said you didn't have any experience? Do you feel like T-School like helped you explore new
things?

EA: Oh, mtiffh & #mt =& & & 15 # M A8 {8 Stage Night
ARBEIRATHUE IR, BB AE AT 0 2 e BT B

E=110)

Translator: [translates response into English] So for them the most challenging part is that Stage
Night they have like time limits. So for them this is such a new thing to try and to challenge
yourself.

EA: Yeah.

Translator: It's been really good.

Sakshi: So did that practice like help you overcome your fears?

EA: No, I don't have fears about proposal or presentation but the most difficulty thing that we have
is the limit time. Each slide | think that is quite difficult. Yeah.

Sakshi: | see. How are your public speaking skills prior to joining T-School? So were you a kid
that would feel comfortable talking in public or expressing your ideas.

EA: Yes if it's in Chinese. Then I think | am, yeah.

Sakshi: Are there any parts of like T-School that you did not like?

EA: Yes. Fe B G EFHHBARMA A, EA 7T FfRABHE, [answers in Mandarin]
Translator: [translates to English] So of how they plan schedules and also how they separate

things in the timetable she don't really like their way to do this. Because the process doesn't work
for them.

EA: {HEFEAS AT LUEAR K 2% 5 — JE AT 2 12 A B ek,
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Translator: [translates to English] They think this is understandable because this is only the first
year of this T-School program.

Sakshi: So there are some things you clearly do not like about T-School? So are there any areas
that you would want to improve? Like the T-School, if you want to see a change in T-School.

EA: A change you say about class or about their...
Sakshi: It's just very broad. Anything that you want to see different in T-School.

EA: IAEAFMM LS R — DU L2 %% rTREIK 2 EAEA 5 — JE i — a6, Arilelge2d s
AOSENBATE,  HLansR TAED B BRAOEE T 18 R MOX LE 45,

Translator: [translates response to English] So they think basically is just about improving their
schedule. For example, like the workshop thing, they thinks it could be more flexible.

Sakshi: So that leads me to another question. How did you feel about the workload of T-School?

Because | know that you guys are all are like full time students. And T-School is just like
something on top? Did you feel like it was a lot? How did you feel about the workload?

EAIE B ARTHARS, HrllT-School ¥ Fslca
BARKAEN LI A EREERE,  Frll 3t 2 BRI A & A 55 1) R AR $ 2k ER
b AT B T EIR 22 REfH, [answers in Mandarin]

Translator: AHEGR— T 25315 o5 & AR 238 /& 2 [asks clarifying question]
EA: %-F47#, [answers in Mandarin]

Translator: [translates response to English] So they already had a lot of credits in their own
schedule. But they still didn't feel that it's too much workload on top. It's kind of like helping them
to improve themself.

EA: Oh, f —Bi 2 EE N & HF 28, PTLAFAE SworkloadfR &, [clarifies answer]
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Translator: [translates response to English] Because of the money. They didn't feel like the
workload is too much. They feel like they earned something from the program.

EA: Yeah.

Sakshi: So you said, it helped you a lot. What are some skills that you learned from T-School?
Like it improved in T-School?

EA: B 15 C Rl 2 TR S EUZIEES 1R BUBRE,  IREE —EER sy mk R a8 e
HGHE 1

Translator: [translates to English] So they think that the main skill they learned is the Al drawing
skills. They never heard of that before. Like they never had a chance to learn that before. And also

all the thing that T-School forces them to have a presentation or something with time limit also
helps them a lot, to motivate themself.

Sakshi: So talking about Al art. This is a very subjective question. Do you think that T-School
makes you more creative?

EA: Okay, | know what you mean.

Sakshi: Because out of all other programs, it might be more like, it can be clearly shown in a Al
art. So comparing your work earlier and now do you think that your creativity improved over time?

EA'ﬁTmu 2 7ET-School A G fEF A Al /)
KR A EEME T — RS FAMEE £A)EA0, [answers in Mandarin]

Translator: [translates response to English] So they think personally, it's not because of this T-
School program who makes them creative. They’re already a creative person, but it's the
environment to provide them a chance to, like promote their own ideas.

EA: Yes. We can talk to each other and we can have a conversation with our classmate. So because
of this environment, then we have more creative ideas, | think. It's not because of this project.
Yeah.

Sakshi: Okay. So T-School was able to create a collaborative environment?

EA: Yes.
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Sakshi: So we talked to the sponsors, and we have like, noticed a few classes. And we noticed that
there are students from different majors...

EA: Yes.

Sakshi: ...working together. How did that go?

EA: How did that go? You think this difficult?

Sakshi: Oh no, as in like...

Translator: BRHASE .2 MR G /EIREAFEERL, [explains question in Mandarin]

EA: B M N LEEGR, KATi%A EPodcast

tATAN LR EGR A K& A T EAERE [ AAE, FR Stage Night
HEMOAKRTFE LA RERFSA R FREAT, EHREHAALS Rmajor
BAZE, RRMMAITEAIEAIEE /), [answers in Mandarin]

Translator: [translates to English] So they think that because Al art didn't require a lot of
cooperation and also Stage Night. So they think mostly, T-School needs to have a cooperation with
different majors, only to like submit their ideas. And they think so far major doesn't mean a lot to
them. Like, it's just about the personality.

Sakshi: So, comparing it to other courses that you're taking in Soochow do you think that it
fostered more and had more collaboration? Or like does your other classes have more opportunities
to collaborate with other students? Or is it just like individual work?

EA: Yes.

T PRBUR T HIRRAS By b 25 75 R A Y 38 M50 2 oAt 75 4 HH AR 25 [ k) i Bl
35 AT S A TR Rr I BT AR A RR TR 20 #1025 B e A )

et 1) 2 53 M 2 [answers in Mandarin]

Translator: ¥, [translates response to English] So because of their major in political science,
they think T-School also provides a lot of chance to have group works and to like talk to each
other. So they don’t think that T-School is really special in this field.



177

Sakshi: So moving on to next question. How would you describe T-School to someone who has
never heard it before?

EA: Okay. FNAT-School:z 4 kA BRAR 25 NSRS 8 3381 253 FEAS Jon 8 PG
A A MAEBERI N AP A 0 E B pr DAE E aa’aﬁﬁém%aﬁrsmool
J&—EFHR v] LLES AN A 5 3F B 2R ot R B A S BRI Al

AE NALBERY N A B LB — ST,

Translator: [translates response to English] So they think that the first part they said is that they
also used to not know how to promote this event. And they asked the office, and the office also
didn't know how to, like present these ideas. So in their personal perspective, they thinks that it's
a place to be creative. And also T-School combines Al skills to make their majors more useful in
this field.

EA: Yeah. Because usually, like, like my major or like Chinese, English, we don't usually know
how about Al, this kind of class. Yeah.

Sakshi: Did you feel that you had any advantages or disadvantages when my dealing with Al or
even like technology because of your major?

EA: Because of my major?

Sakshi: So let me put an example. For me, | am a robotics engineer, so | find it easier to work with
Al because | have a lot of coding experience. But there are some disadvantages that I might also
have. Something like that. According to your major. Did you feel like you had any advantages?

EA: Yes, | know.
il A at e N ARSI B R 15 5 Ak 0 AR Bk A2 b 75 TR 4 i) R 58 B B 2 WP ST
SCARFE & B E BT DR AR 2 BUA BICEE AL A IR 23RE 200 R SEst 23k 2154 F

HYHPE B AR —E S IEH)E & E AR KAIRAFR.  [answers in Mandarin] Yes. | don't

think we'll have the disadvantages like you said, because this course just a basic course. It didn't
need you to have a lot of skills or the knowledge about Al.

Sakshi: So even though it's a beginner class, did you feel like you were intimidated by the
technology. Were scared to use the technology or find it difficult. And if even if you didn't feel it.
Did you see that other students felt it that way?
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EA: & B L 2 322 2 [asks clarifying question in Mandarin]

Translator: ¥}, ¥
EHAE SR B A RSB A s A R s R R IR B R LE A FH 55 %
J71&@, [explains in Mandarin]

EA: | think they don't have a lot of problems because...
FARAF R FEBHLE (EAR A ot 2 & B A R A2 U TR A5 L ny 2 B B Y
AL E B R AL X NS

Translator: [translates response to English] So they think that it's not about the Al itself. It's not
hard to use it it's more like hard to transform your ideas into a direct instruction to Al.

EA: Yes.

Sakshi: So let's say if you were stuck in a part where you find it difficult to translate it. Did you
get any feedback or help from like instructors or professors?

EA: FA53Ip[nlfE 115 2 [asks clarifying question in Mandarin]

Translator: A2, fifl .. 5k B 258 Lo F 1 p IR IR B AR E/R AR —1# Al program
LA Y R B Y B R AR EE EASEIE B 2 [clarifies in Mandarin]

EA: & il e T it 2 B TR Bl o 7 (B S Se AR R A TR

sl R ARG B SRV T RE ST

¥, PTUFRRAGE A ATt IR PHE BTN 2 i = A OIS e 7T e B PR il
[answers in Mandarin]

Translator: So they get they said they get some instruction from her professors. But sometimes
it's not about getting ideas from the professor because when they translate their ideas to the Al, the
Al might not understand them that well even if the professor tell them to like change their ideas.
So they think it's just maybe professors are making things like a little bit better but not like solving
the whole problem.

EA: Yeah.
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Sakshi: So would you say that was the feedback like that you got from the professor? Like helpful
or not?

EA: Itis helpful. Yes. Yeah.
Sakshi: So this is a little harder question. Yeah. But did you feel that when you approach Al, so

did you feel feel that you did something differently than a STEM student would do? like a
traditional.

EA: Yeah, okay, &M @& IR Rk 10 2 5 1652 Bt AIRA & st e R 1) 3
AR LU & B AA 10 RE AT, SRR TRAE LB Y 2 AL BT USSR Ay LIS (8350 70 B AR AR
S E A HLE R —4%,  [answers in Mandarin]

Translator: [translates answer to English] So their topic of approaching the Al art is [redacted]
so they want to challenge that what's the limit of Al to present such an idea so they think from the
starting point they’re kind of like different with others because the topic they choose.

Sakshi: This is not there's not in the questions.

EA: Yeah.

Sakshi: But, what is [redacted]?

EA: You want to know that the picture | have or just like the topic?

Sakshi: The topic.

EA: [redacted] [explains in Mandarin]

Translator: [translates to English] [redacted] Something like that as a picture it's an art.

EA: Yes.

Sakshi: Pretty cool.

EA: Okay, if you're listening my presentations.
Tl e AF0E T MESRZ RN AR, [ Ty = i,
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Translator: [translates to English] They won a prize even even the professor didn't really like like
their idea but still they did.

EA: Yeah. Okay.
Sakshi: Thank you. That was not part of the interview question. That was just me.

Translator: It seems that like other than Al, podcasts, and Stage Night, are there any like other
workshop ideas? Or like any projects you would like to add to the program?

EA: It's okay. In T-School?

Sakshi: Yes.

Translator: fth5R7E T-School

PR bR T IR R169E L TARS A (IR 245 7T LUl A\ 255 5 [#? [translates the question in
Mandarin]

EA: fit_\? [asks further clarification in Mandarin]

Translator: it L ANERMAMEAER Al artdktk
Podcastiit /& A Al BE K IR A A8 B v LUINGE (HRRES, IR bE5elifg, o o

EA: ¥},
Translator: fRE 1Sk &A1 IR g & 15 vl DAR A FEANER Youtubelfd, &A%

EA: FeB45 nT LU Nk 2 i 52 52 B #H 8 A 0 22 DU iS5 7,  [answers in Mandarin]

Translator: [translates the answer] So they think, we can add some short video editing program
into T-School.

EA: Yes.

Sakshi: So you mentioned about like learning a lot of skill in T-School. Do you see yourself like
applying those skills in the future in your career, or like in your life in general?
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EA: 5t/ & 205 2 [asks further clarification]
Translator: ¥ . /RE SR 5 LE0E 2 [explains further in Mandarin]

EA: Wi... 5 e FeBUE B Algh O, s A LR EEME sk O ER TR E S L
[redacted], FIF Stage i& /& 4B ¥ & S A K & FREIR R WTO A AT A 7 2 AR
A% R AR F B 558 e S By — (s,  [answers in Mandarin]

Translator: [translates answer to English] So they think in general, the three courses they’re
taking right now are already applying in their life. The first thing is Al art. They used it in their
internship [redacted]. And then also, for the Stage Night because they’re from the political science
department. So they definitely needs skills like that to present their ideas. And the last one is to
like submit ideas and to exhibit to show like their stuff. And also they’re applying.

Sakshi: I'm really glad that it worked out. So Oh, so this is the first time T-School being launched.
Do you think the T-School does a good job and like mixing the humanities and the technology
together?

EA:
BRSBTS AEGHRIABEARES, (AR EE (E—E O SRR — AT B A5t 2
G52 FH, [answers in Mandarin]

Translator: [translates response to English] So they think so far they didn't really see them like
technology and social science combining like super well, but they thinks this is a good idea to

attract more people to join in this programs.

Sakshi: So we've gone through the journey of the questions, but so the last question is after we
got you thinking back to school how do you like to school so far?

EA: iR T =ik, A= 2 [asks a question about what is being asked]

Translator: st 2 i 55 il F A 45 18 AR 22 R R BIR R A7 52455k 2 IR J& 2k T-School 0 <
[translates the question in Mandarin]

EA: TR =k, HEHAK % T-School i TR 88T LT & SX R &k, [answers in Mandarin]
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Translator: Do | have to translate? (laughing)

Sakshi: Is it because...

EA: Of course 1 like it | have a lot of money come from here and

SRR TR R T B R B RRIE L R R B B2y T U TR 1R A G A B G JR A e 22 3 —
{ELET e RE IR B 22 =k A,

Translator: [translates the response in English] So they think that, about of the money they think
they still has like extra credits without actually paying. They’re like to learn something new. So
they think in general definitely they likes it a lot.

EA: Yea.

Eleanor: Like the winning money is that only when you win, like at Stage Nights or if you win at
Al?

EA: Both. | have scholarship, but it's not everyone.

Eleanor: Not everyone has it.

Sakshi: I see. Oh, congratulations on winning it.

EA: Oh, thank you.

Eleanor: Would you say like how many like the percentage of students in total that win the prizes?
EA: uhh, KHEA 20 N34 22 [asks clarifying in Mandarin]

Translator: Bt %, b BEEFEEM R AR A 5L,

EA: 1182 ¥]Er 2 [asks another clarifying question in Mandarin]

Translator: gt EMER A A E 1 2 34 K% IRA A B Z a] LIASHER) 2 [explains
in Mandarin]
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EA: & 50— E 2 N5E (R AR /R & T-School B2 /R Pl RE AR & 22158 (H AR L,

SRIG TRAPTA 4y 2 S S R\ SR 55 S Stage Night¥k 4o ik J& Rl AT 4y 8 J& [ B34,

AN LA G BT b ARG 8 T an R Z AR S8Rk v L s ks IR an R/, (Heth A e+
A ZRNAG IR BB RRE A —Bk, mERFRAMM AR ZHEIE, [answers in Mandarin]

Translator: [translates answer to English] So T-School students have like different kinds of ways
to win scholarship. For for example, Stage Night, they said that you have like somebody wins it
because the people, the teachers like it. And also some is because the students like it, they have
this kind of system to like, see how you judge the presentation.

EA: Because some presentations or maybe the teacher thinks is good is professional, but maybe
students we don't like it. But both if students like it, we can get a vote. And maybe she or he will
win the award. Yeah.

Sakshi: So do you think that this great type of grading system like worked well? Or would you
want a change to it?

Translator: #hz%. .. [further explains in Mandarin] [audio quality unintelligable] [translates to

English] So they thinks in the like Al program. It's still ambitious. Like, they don't really know
how the teacher gives the grades. So they thought maybe somehow they can change it.

EA: Feaml, FeBAELQMBEMZAME, (RS AN LEERES B2 A 1Tk,
IRl 2 Z Rl G ST Sy BT V2 A ¥, [answers in Mandarin] Yeah, maybe they like this topic. Or

maybe they didn't like this topic. The picture because the picture may just maybe teachers don't
like my topic. Yeah.

Sakshi: So just to clarify, did the professor's like our teachers give you a certain like rubric? Or
like table being like your art should have this and this in it? Or was it just like all of the teachers?

EA: Okay. N\ LB ESIFFAMA (8 Lm0, e BhpOsEiniE e 25 e ik,
(R FRAM A BBt s R FRAM A DU {8 B e 2 Rl T -
School £ 5 # Al FeAM & B M A & B LM IR R IE UE - [answers in Mandarin]

Translator: [translates to English] So there is a main teacher who shows their table like how they
gives the grade but there are also four more teachers they are just like giving grades without any
reasoning.
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EA: The main teacher is about this Al class, but the four major teacher is about the T-School
professor. So the Al class teacher shows how they grade. But the T-School professors didn't say.

Sakshi: What would you like to be changed? Do you want it to be like more clear on how the
grading is done? Or what would you suggest for the grades?

EA: | want them to be more clear but ...

FATBHE DA SRR IAMER &S AT RERLIZ A 1R AT HHE 2B 2 B ARIE,

Translator: [translates to Mandarin] So they thinks they definitely want it to be clear, but they
also worry about if it goes too clear and then like maybe it will be less flexible and also like without
knowing how exactly to teach or think about this work.

EA: Yeah.

Sakshi: Do you have any general like advice to future students taking the school program?

EA: T-School & {18 advice. T & i K SZALRF 1A P 060, K2 HUE 2 —1E,
T S 3R B A A R A A R S Y P ] L B R R N0 ) — 1 B 3 BT LA RE e PR A (8 N RE
TIEBAR K P DAk i s i IR 2 BAMAHAAR 2 AT A A58, [answers in Mandarin]

Translator: [translates to English] So their main advice is like they suggest people to arrange the
time better because it always takes way more time than people thought. So they suggest people
who want to join T-School in the future maybe they can plan things earlier.

EA: Yeah.

Sakshi: So, out of curiosity, how much time did you spend on T-School? Outside of like the
designated time?

EA: 5EIE 272 EF?[asks a question in Mandarin]
Translator: #FTLL, b 2LMIRAYENAL A 3, [explains in Mandarin]

EA: T KM PPT [editor note: slang for presentation] FJRFH,
KA —EPPT A SR A =8/ NRe I AT DI, Fr LAFRAORE BRAR R, JR Stage
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NightF L& AN R TR ZEEG, It AR [ 2 2 HH i A R
Hoif Hofh R AR R IR B9/, [answers in Mandarin]

Translator: BR/RAAIAL T 2% (EpptWE? [further questions in Mandarin]
EA: Bt ZAIN T8 E:, Stage Night—{E35 1 -, [answers in Mandarin]

Translator: [translates to English] So they said that they had so far the two presentations and each
one they take it takes them like three hours to prepare it. And because of their personality, they
don't really need to prepare for the presentation. So they that's their workload.

EA: Yeah. But still I need to ... F&iE & T HEE L} FHE 5 (B /S KAS 0O et a5 & n] DUERR &L,

Translator: [translates to English] They still spend some extra time on like doing research and
also practicing but they often do it in class, so they wouldn't count it.

Sakshi: All right. So is there anything else that you would like to share with us, that | haven't
touched?

EA: Uhh, F48—48,

PR B B R T Fesa 8 T [ 055 8 3 P8 A fE TR BOR B 15—

ﬁfﬁ%%*ﬁﬁ?ﬁiﬁﬁﬁjﬁﬁsmge Nightfy A AT LR — 2L [m F My =, MM B85S
—{EARAFFRIAYFEER, [answers in Mandarin]

Translator: [translates to English] So they think in Al art class, they also used the result to another
presentation in their own department. And also, they shared their experience to their classmates,
their mates in their like class. And they think that to present on a stage and that is a really special
experience.

EA: Yeah. Because | have a presentation in my political science, our class, and there are a
presentation about a book 1984 and | want to use the Al to know about the political violence. Yes.
So | think it's very interesting because the Al used the image to tell me that

e AR S T B A e IR F AL2 B [explains in Mandarin]

Translator: [translates to English] So they can have an actual picture of this idea. Like how
political violence work in Al's perspective.
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EA: Yeah. And SRR IE TR, RER, st bt e i R A G, KRRz
TR SR WA B E AR oy B R AT e — R b v ABRER AR —(EHE B,

Translator: [translates to English] So reasonably, they’re running an exhibition. And they think
that their experience of... FLERIRTERE

EA: {RERATEE 2

Translator: ¥}, [translates to English] So they, it might be helpful because they are also planning
to be like, doing something like campus tour. So they think this T-School program really provide
a chance for them to prepare and practice.

UTTET-School ISR &, SR%TR .2 1% ATRe 2 & 55, Yeah.
Sakshi: Perfect. Thank you. | personally do not have any questions.
EA: Okay.
Sakshi: Do you have questions? [looking at Eleanor]

Eleanor: So you're running an exhibition or you're attending an exhibition?

Translator: fR7ER FIE &K HOETEZ NN . 2 [Asks the question in Mandarin]

EA: iR /8E 2 Ohh, Fe1EjEiE, [answers in Mandarin]

Translator: [translates to English] Yes, running an exhibition. They’re saying that like a lot of
their like original group members, they leave the group so now they have like much more
workload.

EA: Yes. Because we have an exhibition at July. Yeah, in Song Yan. And our group have a lot
of people leave T-School FA [E#2 A 182 ANBEBAT-School,  BrUAFAMBRE D TIRZ A,
FTUAFAMEEC,  [explains more in Mandarin] | think that T-School workload is too big. They

don't have time. enough time to. Yes. So %4 % 2% )R {B){E/E T-School F,

Translator: [translates to English] They don't have extra time for a T-School anymore.
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EA: Yeah.
Sakshi: Alright, yep. Thank you for your time. #f3f,

EA: #fit,
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Appendix R: Student DB and DC Interview Transcript

Interviewee: Students DB and DC

Interviewer: Jakub Jandus, Sakshi Gauro

Date: 27 March 2024, 15:00-15:30

Location: H building of Soochow University, Room 0206

DB: So this project is about detecting the brainwaves. Brain brainwaves is. The intersection
because we don't have time to go, yes. Okay, this thing can detect a brainwave by theme, by thing,
seeing different pictures of males and females. And we want to know whether whatever the people
that they like or dislike, then after and we will collect the data. And after collecting the data, we're
going to sort. Yes, this this guy love girl with long hair device. We hope we can use our data to
apply to some apps like Tinder. Hookup apps. Here's the data process. We pulled out we prepare
both 200 pictures of males and females. Giving testers to let them see. And these testers their data
from their brainwaves will state into the individual preferences. We got maybe 30 sets of data.
And here's the image. Most of the data is about 50/50. This zero throw me like they're always they
don't like this. The one means they like this person. So most of the data looks at this. 50/50. And
here's our training model. And this is the information model. This is our step. First one is time
series. And next one is nest structure and then feature extraction. Then model training and we use
the random forest. Lastly, accuracy we get is 67%. We're not satisfied to this number so we call
that another model is biomedical science model. The step is first we pick up the data that is
abnormal. Just try it and later on have some hair meters or something. I'm not sure if I'll be involved
in this project. That is a professional thing. Then let's go and as we take a third refinishing clean
all the data. Our final accuracy is higher than before. That's all.

Jakub: Thank you. When you were working on this project or in school, do you have any
opportunities to make new ideas or be creative? We have time basically infinite. It depends on the
whole, but in theory it's 'till like 4, 4:30. How long can you stay?

DB: | did not in this project, I just help them to introduce this project to you.

Group: We are infinity too. You can stop anytime.

Jakub: Okay, so as as long as we get it. So what we could possibly do is either you showcase the
project then we ask a couple quick questions and then we go on to the next person. So we're gonna
have to go so that if someone needs to leave first they can go do that and even leave if they want

to. So, can | just ask you what is your major and school year?

DB: Major is data science.
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Jakub: Is it your first year, second year at univesity? Oh, okay. But in general, in your classes or
your schoolwork, can you express yourself? Be creative? Make new things? Or not really?

DB: Masters. Sometimes. Only sometimes.

Jakub: Okay. Why almost sometimes?

DB: | haven't met a project that | was interested in.

Jakub: Okay. Do you work with Al at all?

DB: No, not too often.

Jakub: Not too often. Okay, and considering your major because you are a data science major.
How do you think like the technology can influence humanities. are you familiar with what

humanities are? Social sciences, philosophy and those other majors?

Sakshi: Basically, not STEM fields. No science, no technology, or mathematics. Other majors like
humanities, social work, sociology, political science. How there's two categories.

Jakub: So what we want to ask is, how do you think technology can influence the humanities or
humanities can influence the way technology develops or works? It is a tough question.

DB: I think those are two separate things. They don't really affect each other.

Jakub: They don't they have no effect on each other?

DB: | think not much.

Jakub: Why?

DB: Do not know how to say. | think that technology is more important than most humanity things.

Jakub: Okay, so you think that because of your major, you have a specific advantage or
disadvantage when dealing with technology? Can you describe, an example?

DB: Advantage. Like what?
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Jakub: Like an example where you have an advantage over like a humanities. Or a disadvantage.
If not that is also, okay.

DB: | don't know the answer.

Sakshi: At any point, if you feel like you cannot give answer to it, that's okay. You can just pass.
Then we can skip to the next question.

DB: Pass.

Jakub: Do you think your approach to technology is different than a humanities student? | can
also show you the translation, | guess. That is translated using Google translator, so it might sound
strange [shows question in Mandarin].

DB: Is it?

Jakub: It might sound strange. We are not sure if there are some super big mistakes or anything.
Is it too hard? It's okay you can take your time. Can also respond if you want in Mandarin or in
Chinese and we'll try to translate it later if that's easier for you.

DB: | have to see about this and sometimes.
Jakub: We can come back to it later.

Group: [inaudible questions from other students] Are you American students from
TomorrowHub? This is Taiwan's TomorrowHub.

Jakub: We are studying at a university at WPI and we are here to do a project for two months as
the 1QP interactive qualifying project. So, we are not taking any classes here at Soochow
University we are just working on the T-School program and like trying to interview students,
survey students, and figure out what do they think, and then make the program better. And, since
all of the people in T-School are humanities students, you are the technology students. And we are
trying, part of it is trying to figure out how technology can affect humanities and whether you have
an advantage or you're better or disadvantage you are worse at dealing with technology and Al
than humanities students and then the other way around. So humanity students, whether they are
more creative or better or worse than technology students. And that's the questions we are trying
to ask in this interview.

Group: So you have interviewed them?
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Jakub: Some of them. We are we are like both at the same time.

Group: Okay

Jakub: So we interviewed someone two hours ago. We'll interview other people tomorrow.
Group: Oh.

Group: Sometimes people are on international computer team or something and they will go to
the USA to participate.

Jakub: Yeah no. Unfortunately, we are not part of that. We can come back to your questions later
if you think of responses and we can move on to more.

DC: This is the robot. Just introducing. Desktop we use into object tracking and collision
avoidance and following our predefined routes. And we can use the camera here to take in photos
and jetbot allows we to train is programmed by using the photos internally. And after training, you
can follow our directions automatically and avoid obstacles without manual control. And it's very
affordable too, so we can teach the robot how to navigate without walking. Good things with very
affordable price.

Sakshi: This is gonna be the same question again, but basically what is your, since you both are
working on it, answer to ask both of you. What is your major and school year?

DC: Data science. Bachelor or in master's degree?

Sakshi: Nonono, just in Soochow. Could you say your name again? So, your project here is very
cool, but I was thinking about how did you come up with this project? Did instructor help you with
it or was it something else?

DC: Instructor, class, one machine learning class.

Sakshi: So, when it comes to like projects like these, | wanted to know if you use if you're given
like creative freedom to do what you want. Because so does do you get opportunities to creatively

see yourself or just express yourself?

Jakub: In classes, generally.
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Sakshi: So, what | mean by that is you know how traditional chassis of the robot is built like this.
Have you tried a new way of building to make it, I guess, more efficient? Or thinking about it?

DC: We only try to adjust the speed or direction trying to adjust it but we don't rebuild a new
robot.

Sakshi: All right, so let's say when you were recording this program. Did you have any opportunity
to be creative with your code? So, maybe try something new other than the professor taught?

DC: We haven't been taught class but maybe in our graduate project maybe.

Sakshi: So, | wanted to know like how familiar are you both with Al Artificial Intelligence or
technology just like ChatGPT, open Al.

DC: If one to ten he's three. I'm maybe five. OpenAl, ChatGPT.

Sakshi: So, um, since | guess since you know like STEM student right? As a STEM student, do
you feel like you have an advantage when dealing with technologies like these especially because
Al is growing always? Do you think as a STEM student you have an advantage?

DC: Yes, definitely.

Sakshi: Could you explain what what your advantages are?

DC: In my code classmates colleagues, my classmate in my bachelor school doesn't know anything
about GPT or data science. How to do it or how to analysis, but after I came in this school and in

data science | know how to machine learning some Al knowledge. You can watch it.

Sakshi: If you're not comfortable with English, you can always speak in Mandarin and we will
have another translator transcribe it.

DB: Okay, sure. Maybe later.

Sakshi: You said that all the other students like from your Bachelor's they didn't really know about
Al. Do you think they were scared of like Al? Or, like, intimidated by the technology in any way?
Or the AI?

DC: Yeah, I think that maybe.
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Sakshi: How, what do you think? What do you think might be the reason why they're scared?
DC: Because they don't know how to use it. How to make them prompt or something like that.

Sakshi: So you in comparison to, were your students primarily humanities students or your
classmates in bachelor's?

DC: Actuarial mathematics.

Sakshi: | guess if you're comparing the same thing with humanities students, or if you have
humanities friends, and you have talked to them about Al; How intimidated do you think they
might be about Al? What do you think their thoughts might be on Al?

DC: Can you explain again?

Sakshi: When you talk to like your humanities student, so non STEM students or non technology
students; how do you think they perceive or they think about Al and technology?

DC: Technology may replace them. Maybe replace their job or create jobs like art. Or some basic
analysis or management. | think.

Sakshi: I guess that leads me to my second question. How do you think humanities will affect
technology? And how will technology affect humanities?

DC: | think technology will make human be more efficient. Replace some basic job. And how can
humanity affect Al? Maybe can be more careful. | don't know. Caring?

Sakshi: Oh, I meant more humanities, like social science majors, political science majors.

Jakub: We are trying to compare student to student because you are technology student. And then
you probably have friends, or other people here, at & ' [Soochow], that are social science
students. Like philosophy and art. How does that compare when doing Al or technology? If you
have any advantage over the other students, or if they have an advantage over you. They are better
than you or you are better than them at technology or Al? And why?

Sakshi: An example that I think, personally for me, when you think about Al art, you know, maybe
art majors might find it easier to do.

DC: Yes.
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Sakshi: ... than STEM students. Something like that. Are there any advantages that you might
have as a STEM students or they might have as a humanities majors.

DC: I think their advantages may know some dormant knowledge better than us. If they are in the
health industry, then they might know more about health than us. But we have more technology
skills, which can help them to be more efficient or more productive.

Sakshi: Alright, is there anything else you would like to share with us?

DC: No. Anything we want to share? No.

Sakshi: Thank you for your time. Thank you.
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Appendix S: Student DD Interview Transcript

Interviewee: Student DD

Interviewer: Sakshi Gauro, Jakub Jandus

Date: 27 March 2024, 15:30-15:50

Location: H building of Soochow University, Room 0206

Jakub: Okay.
Sakshi: Good job.
Jakub: R4f

DD: Okay, my name is [name redacted] and | am demonstrate my project which | work on. This
one project | did in college and we work with [asks for help in Mandarin] sociology, yes. They
find out that visually impaired people have some difficulty in Taiwan. So they told us to make
some device to help them out. So we have a device, I list and we use the hardware device called
Jetson AGX array to do this project. And we used YOLO [unintelligible] because YOLO is faster
for the object detection and distance measurement. And with audio learning, you say response to
tell the tester or visually impaired people to avoid the collision. It is our prototype just prototype
and we will use the audio warning with the Bluetooth headphone. The device has a camera and
inside is the Jetson AGX array and the headphone. Ever since our demo video here is in MRT
station, and there's a person in front of the tester, and it will have the warning told the tester to
avoid collision to take a step to the right hand side to avoid collision. In front of the, if there is
some obstacle or person in front of the tester is smaller than two meters. So it will take a step and
keep working. We have some cross way or we have labels some picture with our own data and
plus total data set. Something like this.

Sakshi: That's really cool.

Jakub: So, what is your major or your focus?

DD: I like some image detection or signal detection and | have done some X-ray detection.
Jakub: So image processing.

DD: Image processing. Yes.
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Sakshi: So, you said you worked with the sociology students, how is collaboration with I guess a
student outside of your major or just like technology field in general?

DD: Saying they will find out or figure out more things like which happens with the impaired
person or some disabled person, so we can know more about them in their social. [English
struggles]

Sakshi: You can take your time.

DD: It's very long time ago [unintelligible]. They gave us a lot of advice to make our device better
and better. So we can more concentrate with their needs like some person needs like this. Maybe
we are not close like them.

Sakshi: So, when [thinking about next question], do you want to take the lead?

Jakub: You said that the humanities people focus more on the people side of things. Do you think
because you know, the technology side, you were too focused on the technology and you didn't
have opportunity to be creative or take into account the humanities side of things? You were just
focused on technology too much, or no?

DD: I think is my a little bit. We have a lot of projects that come from our Korean drama. We look,
yes, we watch a lot of Korean drama like this, we can see that there's a lot of apps or like some
devices in the Korean drama. So, we take idea out to make it come true. But we need more
humanity knowledge from humanities degree students, so we might work with language for more
[unintelligible]. This kind of sense. Yes.

Sakshi: Let's say if the roles were switched now, so you were working as a humanities student and
the humanities student was working in your position. What are some challenges do you think you
will face through that?

DD: I think I am not that creative like artist or writer's mind. But | don't say that | do not have
considerate or careless, something like this, but just maybe I'm not too good at writing or drawing.

Jakub: So, how do you think from your perspective the technology can affect the humanities, like
the social sciences, or in general? And how can the humanities and the humanities people affect
the development and future of technology and Al?
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DD: We can join our technology with their creative to make some more things come true. Because
| think, maybe you will not really know that much this society needs. So, maybe we can take their
advice to make this device or design something for them.

Jakub: Do you think you need to collaborate more with other people, other majors? Do you feel
that like in your classes or your work you don't collaborate enough? Would you like to collaborate
more, less, or is it okay as is?

DD: | think for me, now it's quite okay because | participate in a lot of projects. So like medicals,
society, or in manage, or economical, a lot of those. Because I'm not a medical background. So |
don't know a lot of medical knowledge, so maybe we will work with some medical students, so |
think it's quite okay with me for now.

Jakub: Do you enjoy working with other people?

DD: I enjoy itand | can learn more.

Sakshi: Going back with working with the sociology students, do you think they were intimidated
by the software that you use, or were they more curious about what software you're using, the
technology? Were they more scared?

DD: If they learn to coding, I think they will not be scared of that, but we just tell them how to,
maybe we have make apps or something that they can demonstrate them to how to use it. | think

it would be ok with that.

Jakub: So, you make it easier, you use your knowledge to make it easier for them so they are not
as scared.?

DD: Yes.

Jakub: And then, what you are saying is, then you can collaborate because they can bring in their
expertise to help from the non-technical side and you help from the technical side, is that what you
are trying to say?

DD: Yes.

Jakub: That's a great idea.

Sakshi: Is there anything else you would like to share with us?
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Jakub: Any project, any like thoughts, opinion.
Group: [discusses which K-drama had this project in]
DD: A lot of project but [English struggles]

Jakub: Take your time.

DD: They got the project that we work together but they will demonstrate later. Medical X-ray we
learned with Taiwan University Hospital? & KB Fx. [clarifies with other students in Mandarin]
They will gave us the X-rays and we need to like create Al doctor to see if the patient is got cancer
or not. Something like this.

Jakub: It's a very difficult task, how is it going so far?

DD: It is quite difficult because the data is so, you can get a lot of data to be trained or testing.
Jakub: So you have experience. What is your experience with Al?

DD: | think it is quite difficult because it is a big build. I think Al really helped us a lot because
like me, 1 am writing a lot of essay or report. So, | think ChatGPT, OpenAl is just very nice, help

me a lot with my essay. [laughs] I will just ... yeah.

Jakub: Do you think when playing around with ChatGPT, because of your major you have an
advantage at ChatGPT or Al compared to sociology students, or no?

DD: Because | use ChatGPT just for rewriting, 1 did not wright coding with ChatGPT or ask it
about some coding questions. | think for me, I think it's really good for students because | think
ChatGPT sometimes gave the wrong answer. So, | do not like it really really much, just for me
writing is the best part.

Jakub: I understand.

DD: Help people and more people best health.

Jakub: Thank you. Thank you for your time and answers.

Sakshi: Thank you. Also on the same page for ChatGPT and using it for our essays.



199

Appendix T: Student DE and DF Interview Transcript

Interviewee: Students DE and DF

Interviewer: Eleanor Foley, Sakshi Gauro, Jakub Jandus
Date: 27 Mar 2024, 15:50 — 16:10

Location: H building of Soochow University, Room 0206

DE: The project about K-drama, about the girls who sees smells.
Sakshi: Which one, which one?
Eleanor: | forget what it's called, but | did see it.

DE: Yeah, we will have some some picture on the light [and this] is just a coke, yes, yes, yeah.
She can see that?

Sakshi: Yes. Could you introduce yourself? [redacted names]

DF: We do this project have two reasons. The first one because COVID-19 some people lose theirs
smell and we hope we can use our project to help them recognize the food or drink they eat. And
the second reason is because there are many poisonous gas in a chemical factory. Those gas maybe
not have strong smell, so the people work in a factory may cannot notify the gas. We hope we can
use our project to help the people works in the factory and warning them poisonous gas.

DE: This just a prototype. We use 3D printer to print this nose to let people know this is
[unintelligible] and this one is sensor. The sensor is about like every gas in our environment and
you will know because every different drinks have their own ratio of gas. If we just connect to
your desktop or your MacBook or MacBook Pro, it could [laptop offered but declined, bit of
mutual confusion]

Jakub: Just explaining.

DE: | put a bottle or a cup and I don't know which drink is it, and it will detect, it will show you
which drink is it. Maybe is coffee or maybe it's a milk, and your screen will show you a 3D object,
and this is we use we draw this with Unity 3D. It will show you like this, your screen is here, and
your camera is showing you the object.

DF: And this is just a prototype. If we have more money to buy a sensor, better sensor, or anything
else we can do we talking about the first chemical poisonous detector.
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Sakshi: That is so cool. I feel like money is a big factor in literally all of the engineering projects.
DF: As a School of Drama.

Jakub: May we know your guys's major? Master's, data science, [group response confirming] first
year? Okay.

Sakshi: Um, is there anything, any area that you specialize in? Even in data science?

DF: The same lab, so we do almost everything together. Do some things [unintelligible] [other
data science majors clearing up our confusion] they are the technical mind, and they are the
marketing.

Sakshi: They tell you that you are the creative person, um, | guess how much freedom did you
have to be creative when it came to this project or even any other projects in the university? Did

you make a lot of projects that require your creativity?

DE: Not really, not much. I just, when when our professor talking about all you have to create
something and I will create. So | didn't create another, yes.

Sakshi: Would you like any opportunities so that you can have a space, so you can just be like
okay you can create whatever you want?

DE: [other students help translate into Mandarin in the background] I'm free or not because [more
Mandarin explanation in the background] more space is better, yes.

Sakshi: So, another thing is how much experience do you both have with Al and technology, in
general?

DE: When OpenAl is start then we just [unintelligible] Al can be so useful for us.
Sakshi: Yes. So, what are some ways that you have used Al so far?

DF: ChatGPT.

DE: Order the Al to writing a paper.

DF: Yes, some question we will ask ChatGPT for an answer. Yes.
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Sakshi: As a STEM students, do you think you had an advantage when dealing with technology
or Al? In comparison to non STEM students...

DE: Think my friends not at all ... and other friends will think about I'm really good at computer
or cell phone. My grandma think I can fix every cell phone. Every time she talking about oh, there
is a problem can you fix it? But every one think that | good at this computer Al work, anything on
code. Yes.

Sakshi: So do you think you had any advantage?

DE: | just have maybe a little bit but not that much. Like fix things, anything [unintelligible word].
Jakub: If you were learning something new, like new technology or new Al, you know the ones
that draw pictures. If you were learning that, you think you would have an advantage over someone
who is from the social sciences learning a new Al? You think you would do better or not?

DE: | think I can recognize more quickly.

Jakub: Why?

DF: | think | have basic thinking about Al. So by learning this | will more quickly than
[unintelligible word]. Yes.

Sakshi: On the contradictory, do you think that they have any advantage over this?

Jakub: In something else?

DE: Trying something we don't know. We can notice about people who really need their own life.
Yes, | think we have ... if they have something problem, and they will tell me talk about our
professor, and our professor we are talking about us, will tell them about us, and we have to ...
maybe have a class because we both of us have a classical Japanese student. To teach them about
perhaps automate, to let them to get more technology in their .. yes.

DF: Teach them how to use a software to create an app like this. Easy way to know the technology.

DE: And they will tell us about what they need. Yes, everything like company computer or Al or
anything else, what they need.
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Sakshi: Just for clarification, if they give you ideas being like: this is what | need and then you
help them.

DE: Yes.
Sakshi: So, you are the problem fixer, in technology. [both students agree]

Jakub: Would you say that they are more creative by making the ideas than you are? Maybe not
much creative but really good at like implementing what they say? Making it real?

DF: Yes, they have some idea and will tell us and we will help them to fix the problem like this.
Like what you say.

Sakshi: Do you guys feel like your friends, sometimes your friends are scared about Al? Or
intimidated about Al and like technology in general?

DE: Yes, my friends even doesn't know what is ChatGPT right now. Every time | tell her what is
works? Yeah, but [unintelligible], but they never use it.

DF: Maybe we teach Japanese student and some of them in a class [speak between themselves in
Mandarin]

Sakshi: [picks up bits of Mandarin] So they are scared?

DE: Yes. New technologies yes. We still have to learn because there's always [English struggles]
Sakshi: It's just always progressing.

DE: Yeah, progressing.

Jakub: Any idea why are they scared of the new technology?

DE: Because they just want to learn about the language, about the history, but everything is just
book and not use a computer. They don't have the computer. They always played their phones but
they didn't find something new one and just, well, Facebook, Instagram, these things. They didn't

want to learn a the new things. Strange.

DF: Upgrade to make the [speak between themselves in Mandarin]
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DE: They afraid when problems come out and they will think: oh my god, how to fix this? And
they scared to ask us, so it makes them more they don't want to learn about this, I think.

Jakub: They shouldn't be scared.

DE: I think it's every time I'm preparing for class, | will think: Oh, it's too easy. It is difficult
enough to teach them we're not because we have the [editor best guess: salary?]. Yes. So interesting
about ... it's too easy ... but every time we are having classes maybe some people playing on their
phone and didn't do anything. You have to homework and maybe they didn't do! [mutual laughter]
DF: Or with us, we do example and they do the simplest example.

DE: Yeah, just step by step and nobody wanna do! And the professor says you have to give them
maybe 80 or the grade 80 or 90. We have to do something, homework, or do something and you
have 80 or 90 grade.

Sakshi: What?

DE: Their professor is like this. So, I think it will make them more that they want to new learn.
DF: Not only the students, the teacher is afraid of the Al. [speaking over one another]

DE: | they didn't know about what they doing now.

Sakshi: Do you have any ideas or ways you can make the humanities student fear less of Al and
just like, you know, really uplift them to try to learn about technology?

DE: | think to combine their interest to Al is more than teach them something they didn't know.
To let them interesting in it is more important. And some days you can show the final class for
them, or maybe you show something really interesting or really useful for them. And they will
think: oh, maybe | can do this. And you just have a class to step by step to teach them the
[unintelligible word]. Easy way to teach them or the easier software to teach them.

Jakub: Small steps so they are not as afraid and once they learn the basics you can do more
complex, complicated.

DE: Maybe have a patient, a lot of patient. You teach the code, they were very afraid of them.

DF: They just copy-paste, copy-paste ...
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DE: And don't know what the ...
DF: The roles about the coding language.
Jakub: Yes, so you think they don't think about it much?

DE: Yes, I think they didn't thinking when we are [speak between themselves in Mandarin] like
putting your hours in one project, in code.

DF: Yes.

DE: Maybe like even didn't want to learned, really complicated.
Sakshi: How old are these students [they were referring to]?
DF: [redacted]

Sakshi: is there anything else that you would like to share?

DF: No, I think it's enough.

Jakub: Thank you.
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Appendix U: Student DG Interview Transcript

Interviewee: Student DG

Interviewer: Sakshi Gauro, Jakub Jandus

Date: 27 March 2024, 16:10 — 16:30

Location: H building of Soochow University, Room 0206

DG: Okay, we are coworker. | can say the intention first. I do not know, you guys know with
Taiwan How much do you know about Taiwan. In my opinion, in the past Taiwan always follow
the same pace as the USA. So our fitness trend, just on the cutting edge. So that's why we want to
use this technology called Open CV. And this is the only thing you'll have to do is upload your
video, maybe in YouTube, or anywhere you want to, to learn or do the same exercise as the
instructor. And you just need to upload this video and upload the same video as you did and do
[unintelligible word] and our technology will try to, compare each both the instructor and you
about your skeleton, with mask or not. Yeah, so | will introduced later. And the second reason is
that we want to do is because of the two years ago, our government just announced the COVID-
19 level three cautions. So all of our citizen, all our people, can do nothing, just stay home. So like
me, I'm a gym rat. So from when | was a freshman, and | go to gym rat, | have to go to the gym
five, six times a week. So, I'm very, very, like depressed in that time. Basically, project is designed
for me. The service that is we want to decrease the risk of injuries when you are exercising. So the
process is that first you have to find a device, which detect a camera, [unintelligible word] we have
camera and is available to do this project. And the second one is once you upload the video, and
our system will detect both instructor and user skeleton automatically and next, you will try to
compare each line ... will label the each bone joint and label it. You are trying to compare this
instructor is pose is maybe in this position, and your position is more lower or more upper than
that, and we will try to make up the alert to the users like that. Yeah, and we aim to create a gym
in home or something. Although we don't have the video, is just little more technical. Yeah, but
we have some photo. This left side is the YouTube tutorial to teach you how to do that like yoga
or pilates something, and this is me. First, we will upload this video, and next | will upload my
video. And you try to compare each side and you can find that if my pose is wrong or something
and your shoulder different color. We do not mean ... we don't have the notification, or something.
But we will show in the video use the difference of color to indicate user. Yeah, and this is the
more detail about the label thing. We'll label each bone joint like 1, 2, 3, 4, 5, and little easier to
make the video to distinguish which side you did is wrong or something. Okay, the other part is,
because this project we are designed for a start up competition. So we don't have to know, later
problem, this is like a future perspective or our plan, and it is not really important. Project [proudly
presents project]
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Sakshi: | feel like that is really important, especially because | recently started to go to the gym,
and you would help, so my form.

DG: So it has, like, if you coaching a pay to like coach or somebody is a little bit expensive and
unnecessary for a beginner to pay lots of money to hire a coach, in my opinion. Because, as for a
student is not really affordable for us.

Sakshi: Yeah. I agree.

DG: Also, most of the things is shitty [groups laughs in the background]. I am just a people who
just go and talk the proposal, but all of it, skill or technical things, to shitty debug and their shitty
coding, not me. | will say, mine ... What | am good at is boasting, is not like display, or skill set,
or something. The only thing I could do is boast.

Jakub: Presenter, also an important part. [student excitement]

Sakshi: I will say: if you have ideas, but if you don't know how to present them, it's not an idea.
[more student excitement]

DG: Oh, thank you. Thank you. [mutual light laugh]

Jakub: Both people are needed. Okay.

Sakshi: All right. So, just to confirm, you're also a data science, master's, first year?
DG: First year.

Sakshi: Do you have any specialty in that area?

DG: To be honest, no. Because in bachelor, usually intern in the marketing field, not really close
to the IT related field.

Sakshi: So, I wanted to know where did this idea of fitness [came from] | guess?

DG: Okay, okay. Actually, I'm not quite sure. But | would say, all of the things or all of the projects
we did is based on the technique or the fundamental knowledge. If we only know about Open CV,
only know about another skill set, and the thing or the related project we can do is based on the
skills that we have. Not just like, oh, we want to do the gym or the exercise things and we can do.
We do not have that kind of dormant knowledge.
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Jakub: So, you did not think your creativity was limited by your skills? What you know?

DG: Yeah, and I also think that is a common problem or common things in the computer or internet
related field. I would say whatever, no matter in bachelor or master to bring the domain knowledge,
we know it's really, really [English struggles] Yeah, yeah. And not quite more than the people who
have gone to work. | would say, we are not really good at handling the problem we want to solve.
We just can solve the problem we can solve.

Jakub: [helps] Specialized? So, you think you are forced because of your knowledge to stick to
one way that you know, and you do not have much time or options or, sorry, room to explore the
tools you have but from a day perspective? Is that what you are trying to say?

DG: Basically, |1 would say that. Because for me, I'm not really good at debugging, or handling
some technical problems. So if you talk to IT special, the only thing I can do, just like you say.
But in another field, like you say our humanity field or like design field, I think the thing I can do
could be more better than | [unintelligible].

Sakshi: As a STEM student, how much do you think you have an advantage over other students
when it comes to technology and stuff like that?

DG: In my opinion, because | have participated in some startup competition. And | would say, the
problem solving skill 1 have could be more technical or more space to create some fortune
compared to some, like humanity of students. Because just like [unintelligible word] or something,
once we have the ChatGPT and stock prices skyrocketed, so | will say anything detect to the
information or IT field, it will be lucrative.

Jakub: So you think technology influences social science? And do also think social science have
any influence on technology and the development of technology?

DG: For ... what is social science?

Sakshi: Just humanities are political science, sociology ...

Jakub: ... so there is STEM, which we call technology, which is like science, technology,
engineering, mathematics. And there is social science, which is like humanities, philosophy, art,

literature, Chinese, English. So, do you think these two big like bubbles, is there a connection
between them? And does one influence the other? Does technology influence the way humanities
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people work or students learn? And the other way around, can students or professors or people that
are social science, influence technology?

DG: To be honest, I think there's really little space for humanity field to influence like whole
world, to be honest, because especially in Taiwan. Because | don't think we take really care about
creative or innovative things in Taiwan. Like job designers, or something like Chinese teacher or
something, their salary is more lower than engineer or something. | don't know the space is
[English struggles] being in USA, this gap is bigger or smaller than Taiwan. But in my opinion,
Taiwan is really really do not care about like creative or designing things. So in my opinion, | do
not think that they can have a really big impact the whole society or the 1G.

Sakshi: When you are working with humanities students, or if you asked me humanities, friends,
do you think how aware are they of like the technology, current technology and Al? Are they up
to date?

DG: I rarely spoke to the humanities students. I did not think about ... I consider most of them are
do not know the technology. Because first in Soochow University, they do not have ... there is not
really much course for structure that related to information or technology. That is the first thing.
And second, | do not think students or people will try to learn new things. If they do not know why
they have to do that. Especially in the students ... when you are a student, because you don't know
how much they can earn, if they learn this type of skill set.

Jakub: Earn, you mean in terms of money, or in terms of knowledge?

DG: Money. What | say is based on the money, because, in my opinion, all students go to colleges
for their future and their job, or their future job. So if everything you want to learn is to broaden
your skill set or something, but you don't know which kind of skill you can make money when you
graduated. In my opinion, student would not study if they do not know why they have to study like
coding or something.

Sakshi: Do you think that is partially because maybe ... are they not given an opportunity to
explore on their own? Or is it just because of like [gesture towards here]

DG: Yeah, | totally agree. In Taiwan we do not really have the gap year trend is not really popular
in Taiwan, so | do not think students will do this work. Explore what they really want, or really
need when they started college. So that is something I did in the current, I do not know, what kind
of things I want, | have to learn, or | need to learn. So, | will say I really learned nothing in college.
So, | started to work hard. [unintelligible]
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Sakshi: All right. In your own coding-wise experience, do you tend to try to explore new ways of
coding or do you stick with the ways that the professor asked you to do?

DG: My case, | can only do that professor told me to do because | do not have too much choice. |
just learned, I'm just a beginner of coding. So yeah.

Jakub: You think you would need more time?
DG: Yeah, maybe | will be more flexible if | have more skill set to cope.

Sakshi: Or, um, what | mean to say is: do you go out of your way to explore new things? Like
learn new things on your own? Or is it just like more...

DG: But in the coding part, | do not think I have | would like to try to many ways to figure out
how to handle all the problems. But in another field like problem solving or all the things in the
around my life, 1 will say | really like to explore lots of things. Yeah. | think I am a person to take
light [unintelligible word] risk. But in coding part, | do not think ... I cannot do that.

Jakub: Is there anything else you would like to share with us? Any other opinion, something
random?

Sakshi: What was your bachelor's in?
DG: Bachelor? Oh, same, data science.
Sakshi: Okay, thank you.

Jakub: Thank you for the time. §f34t
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Appendix V: Student NI Interview Transcript

Interviewee: Student NI

Interviewer: Eleanor Foley, Sakshi Gauro

Date: 28 March 2024, 13:00 — 14:00

Location: D building of Soochow University, Room 0509

Eleanor: So, the first question we have is what is your major and your school year?
NI: | studying Political Science. [redacted]
Eleanor: And how did you first learn about T-School?

NI: Um, because | have an internship in [redacted] and [redacted]. [redacted]
Translator: /& 7T LLERAAMEERE AT

NI: AL, So I work in there and have a little interesting about T-School and also | study,
B, T TR % [name redacted] Z Rl R,

Translator: £ 1R 578, She chose a lot of ...

NI: Class about [name redacted] teacher. You know about them? | just [was in] another of their
class. So | started have interest about T-School. So the very first time, | think | have an ability to
study in there but and then I can just assume no, I'm going to [redacted]. | don't have so much
empty time. So | decide to ... [inaudible but translates to drop out] drop out from that job. I don't
have too much empty time. It's too busy for me. [laughs]

Eleanor: | see. And so why did you initially decide to join? Is it because you liked the professor?
NI: Yeah. Fortunately, I liked professor. And, second just wanting to change. | want to have more
ability or maybe just a lot of experience about stage. Maybe they're helpful when I'm graduated to
find some work. So | decided to join the T-School.

Eleanor: And what do you participate in T-School? Did you do the Al class and the Podcast?

NI: All Podcast.
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Eleanor: Podcast?

NI: Yes, And | don't have too much interest in about [Al]. A little boring to me and a little hard.
So my prefer is Podcast. I like to talk.

Eleanor: Did you also do the proposal competition or no? There's like group work.

NI fR sk S AAf 2 P T 2

Translator: 8., %} % 2

NI: /R ER =ik RS S A /RS2

Translator: Again?

Eleanor: It was like, it said that they made postcards. And it was a group underneath a professor.

NI: fhER, REE — /AR A S A A — B AR R EE A7 2 You mean | like it
or not? Or | have joined or not? [pause]

Translator: ¥f, JE%E
Sakshi: I can't type it.
NI: It's ok, I have Google. [laughs]

Eleanor: Did you only do the Stage and the Podcast? Was that it? Out of the program that you
did?

NI: For other programs?
Eleanor: Yeah. Was there like, other stuff that you also did in T-School or No?
NI: No.

Eleanor: No, okay. And what did you find more interesting? Did you like the Podcast more or the
Stages more? Or neither?
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NI: Both have something I like, but obviously there's something about this | don't like it.
[inaudible]. Otherwise it would be a little hard for me just sometimes. | prefer I think maybe Stage.
Stage a little.

Eleanor: And do you feel like T-School allowed students to explore new things?

NI: Yes.

Eleanor: And at first were you ever nervous or afraid to try new things?

NI: 1 won't. | won't be nervous. Just a little.

Eleanor: A little, yeah.

NI: Maybe. If tomorrow I'm gonna go to the Stage. | will be, "Oh my God, I'm gonna die! [*high
pitched voice*]. And when | going on to perform, I think okay | handled this okay. Just the thing

has happened I can't change it.

Eleanor: That's good and then did you have a lot of group work outside of T-School like in other
courses and classes?

NI: IR 2 ERAERRFR LIS 1A AR 17 T-School 1 BRPE & /2 3R = 1 T-School LAS1?

Translator: gt A %A HERSMNREF7ET-School -,
NI: So yes, | don't have too much empty time.

Eleanor: And do you feel your presentational skills improved from T-School or were you not
there like that long?

NI: Ummm [confused]

Eleanor: Oh, it's 8 [referring to the question 8 from the interview questions, the interviewee read
the question in Mandarin]

NI: Not too much actually because time is too short just by meeting. Obviously can’t learn too
much. 1R 248 /& K43, Everything comes from your nature. You're someone that's very good
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at it here. But somebody just need to be more trained. If | remember for all class, about Stage class,
just teaching you how to speech. Just one. Then the student immediately have to prepare their stage
[in] just just one week. So, the class about teaching [is] just one so they immediately just put down
performance from us. | think it's too short so if you mean did | learn about the skills? I don't think
too much.

Eleanor: Okay, and then what parts did you not like about T-School?

NI: Time is too short. If they can be longer, | think they will we have more time to prepare for this
or even conversation with others. I think it will be better for them to ...[recording quality isn't great]

Translator: To fix it, the problem of time too short.

NI: Make the time longer or you can add more class about how to speech. You have to teach
student not just a one class and then go on. [laughs]

Eleanor: And by too short, do you mean that there's like too few meetings? Or the two hour time
block was not enough? or both?

NI: Both.

Eleanor: And then, so what parts of the program did you like?

NI: When you're preparing or you mean after it?

Eleanor: Both.

NI: When you are preparing this topic, you'll learn a lot when you are preparing. And of course
you will be nervous when you on stage but after you will think relax. Yes, so | think it's different
experience but if you mean which part is my favorite, | think maybe prepare right you can learn a
lot during that experience.

Eleanor: And with the podcast did you learn about audio equipment at all, recording devices?

NI: We have device in ... [redacted] st /& in our company and we have the thing here and also we
have to learn how to use them.

Eleanor: | see. So, the professor showed you that?
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NI: Teacher. I think maybe they’re not professor. I'm sure yes. | need to Google. [pause] External

teacher and she is not a professor in B2 It's not a professor in Soochow University.

Eleanor: Was it like quick and easy to learn? How long did it take you?

NI: | probably tend to use about two weeks or even more because we don't have the device in our
home. So if you have to practice how to use it, just one choice uh... external teachers home and
and she had the device in her home and another choice is company, TomorrowHub. There has a
another device but there's only two choice and this software maybe took two weeks, almost two

weeks to to learn how to use it or fix it. ZEMEML H EBt A2, [translated to "It's a little hard
to get used to using it"]

Translator: E1EMHEA], to, umm, like, 23— T, [pause] She said it's difficult to do this.

Sakshi: Difficult to do what?

Translator: Software Usage.

Eleanor: Okay, and then how long were you in T-School for before you dropped out?
NI: Probably just one, just one month.

Eleanor: and | think you already mentioned it but so your decision to leave T-School. What was
that again? [Interviewer points to Question 25]

NI: First, [redacted] and | don't have too much empty time. and | think what | learned didn't
[match] what | imagined actually. Before, | joined in T-School what | imagined is that wasn't really
what it was yeah, when | joined it. So | think another reason is, | work in [redacted] of [redacted].
| work with them so it's really busy. When the Stage, [redacted].

Translator: [redacted] ? [clarifies what the Interviewee said]

NI: %},

Translator: 1R¥ T, Z—F, when this program start to open, it say to start to,
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NI: [redacted]. And we were thinking that maybe T-School start and work [will] not to be so busy,
we won't be so busy. But actually it's not. It keeps getting busy. I think I can't handle it anymore
so | quit.

Sakshi: So | had a question. So did you work with Professor [redacted] T-School as well?

NI: Yes, a part of it. Not all, just a part of it. Maybe a process of Stage [inaudible]. [redacted]
Translator: #2 5] , Okay, she understand.

Eleanor: [redacted]

NI: ¥}, [redacted]

Eleanor: So were you a student assistant? What was your role? Were you always just a student
attending T-School.

NI: Student attending? 35 /EJEMFR LI AT 2 What does this mean?
Translator: Student attending T-School.

Sakshi: [redacted]

NI: Yes. Yes. [redacted]

Eleanor: And then question 26 [interviewer showed question 26 in Mandarin] [What would need
to change at T-School for you to want to stay at T-School?]

NI: I think the student of the T-School is very passionate about it, but sometimes they have passion,
but they don't have the ability and most of time they will make a lot of trouble and ... [redacted].

Translator: Uhhh.
NI: S — & ZERIR 3L, [in joking manner]

Translator: ¥, ¥, ¥, &3 1) EEEES,
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NI: The students just in trouble our staff. [redacted] I think student just like me just they don't have
too much empty time. Not just me, but also them. So, they didn't

LA AM A SR AT AT USSR 4T
Translator: They didn't know how to use their time.

NI: Yeah, so stage, just two weeks one time. gt & i {[E i FE — VX il . [translated to "Just once
every two weeks"] Twice a week one. But even though the time is not so short. I think it's been
quicker. In two weeks [for] you to prepare it, but the students will give us something. | don't
understand. [a little exasperated]

Eleanor: | see. | see.

NI: So I think maybe the problem isn't about the time, maybe the training. We don't have too much
practice to them how to perform and how to prepare the slide. And the meeting time, | remember

there's a lot of group, they don't ...l JAYRY EJ AR A [translated to "They don't even have

time"] They didn't just use their time well. Maybe just one meeting before they go to stage. It can't
prepare you a lot. FA"38 k) F 2K A% SDGs,  SDGs. FAMAY 3= B 252

Translator: Topic.

NI: Our topic is SDGs. Most students don't understand what is SDGs? And we didn't actually
teach them what they are. Oh, we didn't teach them how to manage goal. We didn't teach them.
what is SDGs and we didn't teach them what the main goal about SDGs? And then they just can
go to Stage and say "Oh, I'm gonna prepare something about SDGs just now."

M TR A T, BRI TRR,  [translated to "Their understanding is too one-sided.
Students’ understanding"]

Translator: They only know a little bit about SDGs. We didn't teach them.

NI: We didn't teach them, maybe we can ...
L ) LERR RS A, bR 2 P2 B L YRR (R A A

Translator: Maybe they can [struggling]

Eleanor: Like prepare?
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NI: Yes, prepare. More class about SDGs or how to prepare the slide or the skill about using their
time maybe there will be better when T-School J#1T T, FUEAM 13X S LR AT,

N —

Translator: #1701 ? when T-School it's, 1T
Sakshi: Like gets older?
Translator: Ahh, yes I think. [gets out phone to double check and show interviewers #H17]

Eleanor: Conduct.
Translator: Yes.

Eleanor: When people are preparing for stages, is it supposed to be like the group is helping their
member prepare or is it only one person?

NI: I remember one person. They can ask the teacher maybe Yu-Cheng # fifi and Weizheng i
[Hfi translates to "teacher"] You can't ask them, but | remember there is not a group meeting. It
is just one people.

Eleanor: And then, now I'm gonna ask a little bit different questions, but considering your major
how do you think humanities influences technology? [interviewer points to question 19]

NI: I'm sorry about my poor English.

Eleanor: No, this is tricky in English as well. [laughs]

NI: 4 3B AN SCRH [reading question], F&/EJEEE 15" & AFAHA 2 They influence,
SE B LLi At 2 M AR AR 2

Eleanor: They just can influence... So they influence each other?

NI: Because the history tell you that technology is something we. Give me one moment. [*low
pitched voice*] A SUR}ELR4/E G 2 & LLakhf,

Translator: A SCEHELS 2 social science like
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NI: Social science is something kind of history about how the human, how the human experience,
how make a human even stronger. Of course, it definitely needs some technology, if we don't have
technology we don't can prove our alive. Even some, F/EEiELELF

TP M2 A JERR B S SRR T2k, RS ORBRE MRS J5 i A\ SCREL AR 3R £ 2 BHEOUE,

sorry give me a sorry give me a second. [interviewee thinking really hard]

Translator: Humanities, A SR,

Nz e/ G L A 2

Translator: Serious.

NI: Serious s&M§[inaudible]serious.

Translator:[inaudible] 5% /& -+

Eleanor: mmm, serious.
: Ok [laughs] technology make humanity more serious. And of course you don't have
ﬁf@%@”ﬂr PEFRAS 03 S5 B 7 RE 7T A~ T LA, Humanity make technology more emotional

and technology make humanity more serious. So | think they both influence each other. They

connect with, EfSERBLIEHPLE 5 1hi 2

Eleanor: Okay.

NI FAM FderT L, HESEMEAEEE, [interviewee thinking...]

Translator: ¥#f,

NI: Too hard. XZD%A%E?%%ME?%%{E%HE'Eﬁ%k%ﬁi_fuf% sk T,
NSCRE R AT 5 R L FR AR B AR 2 55

Eleanor: Because the humanities enables scientific and technology progress to be more humane.
[pauses and a quick conversation about someone’s cat shirt takes place for a minute] And then for
question 20 [interviewer points to question 20]
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NI: Yeah Oh, I like to use it maybe just ChatGPT. It helped me a lot when | do some homework
oh my god it helped a lot, really helpful i HAR4FH)ZEH, [translates to "And a very good
invention™]. | don't feel afraid about it. A little worried about I think I'm more worried [about]
maybe we'll be replaced with Al. I'm more prefer to find something I'm more familiar with. Do
you mean a skill? Yes. | will prefer to fight to use my familiar way the if there's another choice
about to learn about the technology I think I will try it again.

Eleanor: And | know you said you weren't afraid to using a technology do you think that other
people were like other humanities majors?

NI: Fear about?
Eleanor: Fear or little nervous to use technology.

NI: To be honest, they always use ChatGPT but just like me, they are nervous about to be replaced
with Al. Our major is now something that very it's something more emotional for me... & 5 /& —

18] LU 75 2 DU SR P AR SR 28 55 2 SR IR

Translator: FLERA S HEAR, 05 2

NI: Mmh hmm.

Translator: This is easy to replace. Like Chinese, like Social.
NI: Also the Politics side is easy to replace.

Eleanor: Do you think that as a Political Science major you had any advantages or disadvantages?
[points to question 21]

NI: [reads the question] | have to think.
Eleanor: It might not apply either because you said you didn't do Al?
NI: I didn't do Al yes. I didn't really like it. I don't understand [inaudible]

Translator: Don't understand how to code.
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yug

NI: Yea, how to code. | don't understand about this. {HF: &5 N L&A 2 s & 2SRRI IR T
M B SR B b LL s 1% A AR

Translator: %5 Fif%.
Eleanor: No relationship.

NI: ¥f, They don't have too much relationship. We can use Al to fix the humans problem. Yes,
maybe when doing some politics thing or election, something at the vote, we can use Al to do this.
Or even so it will be a lot of problem. If we use Al to election or do some policy. It so some policy
things, and it will be a lot of problem and people didn't much trust about Al when they fix
something about human problems. Yes. So | don't think that both have too much relationship. - g

Ak N AL R AR AR S,
Translator: They don't even trust Al too much.

NI: To do policy. Political science don't have too much relationship about Al is. The most, the
most reason is people didn't trust Al.

Eleanor: And then for [question] 22, because | know T-School, it was supposed to kind of combine
humanities and learning technologies. Do you think that it did a good job of that? Or can be
improved?

NI: It can be improved. Too much should be fixed. Too much.

Eleanor: And for the stages, you mentioned how professors could give feedback, do you think
professors gave good feedback?

NI: Yes. 520 [unadiable] {5245 feedback. The professor give feedback to the student? Yeah,

a lot. When they're in group, we have a Line group. There the teacher would give a lot of feedback,
after the stage or after some of the meetings. %f. The professor will give a lot of feedback. He's a
good teacher.

Sakshi: So what do you think of the grading system on which who won the prize. How do you
think that grading system was?

NI: [redacted]
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Eleanor: And do you think that T-School wants to make students more creative?
NI: They learn a lot. At/ £ 2 ELAR 2 AR FR LISR RO HOTE,
Translator: They can learn a lot of things they can't learn in class

Eleanor: Okay, | think. Do you see yourself applying the digital skills that you've learned in T-
School in your career or life?

NI: 258 2
Eleanor: Question 18.

NI: A] LIRS, If you mean in life, yes! if you mean in career, it depends on which career you
choose.

Eleanor: And was this program different from other courses you've taken in Soochow University?
NI: Question number.
Eleanor: Question 14.

NI: Yay.

Translator: 5%

NI: #>)5 HoAthaR#R, [reading question] /EJ8GE 2 R T — 1@ MSCRMHERE, A1 2
Translator: Soochow university, J& 1 3CGE...

N[ RE=

Translator: E i !

NI & BT BEELE, right? Liberal Arts school?
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Eleanor: Mmm, yes.

NI: Soochow university is a liberal arts school. We have a little maybe science, Science program
but {1 5%, they are not outstanding. BREFREMEFAM S B HERADF M, K%
Science is not prominent in our school Yes. So most people in the school is studying things like
me. Political Science, Chinese English or something like that and so T-School is a good way for

them to learn a lot of things...{HJ&, &, MR 4, . . EEEMMTEE LR

LSRR VA,

Translator: T-School is a good way to learn, they can't directly in class.
Eleanor: It's a good way to learn...

Translator: to learn the things, the knowledge that they...

Eleanor: That they can't learn in class?

Sakshi: What skills did you learn in T-School that you can't learn in class?

NI:  FAEHE T-School #1 i B2 2| 7R S ERRFR LA BPE.  HUBET-School AN i B /5 JHE G,

[K] % T-Schooli i [ L B AR RAR ARG 7T LA, If you're in Al you only can learn about
the Al skills but if you are in podcast of course there's talking skill and obviously how to use device
and software. And stage, Stage have the many &=/, ATLARANE, FIERREERR0 8 e, H

KRB A/EMEMER StagerIRT i, IR IRMMIET R RATER, X, (HEERET
FIRZ BRI MUSARRIRR A ERE R,  (ERALR LSRR thiR 2,

Translator: H:S2, ] R ERL S AR BB IR BRG] — T, HLezRfH47 FLt,
N A K [unabilible] %1, BEMN1Z, . . &F

NI: Stage (U IERIR R okl R L ERAIEA LS. AR ESHBRAE LG
MM LR O, (ER AR EARIE LG 2B 1, HH frABia EE R
FIAE LB Z AT R B & BAC %, s MESIRZ ARG, A RGRMERFE R4S,

wait,
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NI: Sorry, sorry.

Translator: She says there's a lot things you can learn. Expect in the class too much.

Sakshi: If you say like instead of saying the whole thing make it into chunks we can translate it.
NI FRBL S A i L kR Y,

Translator: Most of work.
NI: Maybe, conversation skill or even podcast fJi&, i FH2FEME R,

Translator: How to use the ...

NI: Al how to use code. Al is the code, how to use the code, and podcast is the way about talking
still and advice use, how to use advice in this stage. StageZ G Utz Lkl
K] % Stageri B2 1Y B 7Y T Rk {32 AT (E e,

Translator: outside.

NI: #f, outsideit /& E BTSN ERMEENRAMELNRE KL T,
T HON B AR [R] ) 2 Bl AP ) = sk A —H%

AT LAR BB 21 ) B V8 B A2 AH O R BRI — &R st & SR —4%,

Translator: So she said Stage have many, many too much too much cover in class and each
teacher teach something different.

NI: And each teacher has the different topic, so what can what can you learned is depend on which
teacher. Which teacher you have. Maybe like [name redacted] topic is how to make Al, how to
make Al better. FEL7E A EFili[name redacted] & Fili, %01 [name redacted]# Fifilg?

Translator: Do you know [name redacted]# fifi?

Eleanor: No.
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NI: Their topic is about the story make life better? Each Teacher has a different topic, so what
can you learn is which teacher you have. My teacher is [name redacted] so what I learned is

Al, TER—Eef2—2 Al Al XL H BT 2 RENE,
AU ST RBAENE 518, e 2358 — B,

Translator: Al make life more convenient.
NI: Is what | learn, yeah.

Eleanor: If there was a workshop topic you'd like to add and what would it be? Because like like
the Al class, the podcast class do you think there's any other that would be good?

Translator: What number [question]?
Eleanor: Oh 17.
Translator: 17.

NI: [reading question aloud]
Translator: Oh, X215 Al, Podcast, and Stage {/K & 1515 ] LAFF A JBE 3= /872

NI: Oh,
B A A T RELIR) 2 B A B i A Ze BRI IR (B DU AS B E TE 2 T Bt LA SR 22 SR ZE kAR — 1
TFEIGE, MFatE £/ 2 XAk, % [inaudiable]

Translator: She never thought about it.

NI: 1 didn't think about it. I'm sorry.

Eleanor: How would you describe T-School to someone who hasn't heard it before? Question 15.
NI: T will.

Eleanor: you would recommend it.

NI: | will introduce what is T-School.
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Eleanor: How would you describe T-School?

NI: | introduced T-School to my friend before. ARF&HE .o Riiat CACERFR AN AP IET -
SchoolfRZ3& T, | introduced T-School to my friend before today a lot, and it mean recommend

if you had a lot of time and really passionate about it, and you can go. And if you can't use your
time well about after school or maybe home. about after school or maybe in home,

A SRR ELASA HAA AR AR ) R A 2L T
Translator: If you are busy you shouldn't come.

NI: 2t A —E [ R /& (5 J¥Esubscribe BR/E 8 T-school? There is this difference. How will
1?

Translator: 205 A% B5#ET-School, EJEMNFETE 2

NI: Umm, 25t K P AE TR 29 T, T-School is the place for you to learn outside the class,
and the most topic is about Al and SDGs if you're wondering skills, not just Stage, maybe you can

join in the Al art, Al painting and then the Podcast. Both is the way for you to learn skills, but if
you want something more about society [SDGs] and environment something like that, and maybe
T-School will be a good choice for you to learn and also the T-School can give you a lot of chance
to train your talking skill conversation like this, yes.

Eleanor: Is there anything else you'd like to share with us?

NI: [thinking] [asks about why the WPI students are coming to T-School]

Eleanor: [explains IQP and how we chose the project]

NI: Is there T-School in American school? I think my school is pretty boring, so | was surprised
you guys came to here to study T-School.

Sakshi: [explains PBL at WPI]
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Appendix W: Student EJ Interview Transcript

Interviewee: Student EJ

Interviewer: Jakub Jandus

Date: March 28, 2024, 15:30 — 16:30

Location: D building of Soochow University, Room 0509

Jakub: What's your major school and your year?

EJ: I'm [redacted] and my major is philosophy.

Jakub: Philosophy is cool. Do you have any specialization in philosophy or just philosophy?

EJ: Just Philosophy.

Jakub: So how did you learn about the T-School program?

EJ: Our teachers told us in our class, so, if we go to school, we can learn, the Al or the podcast.
Jakub: So is that the reason why you joined? Were you interested?

EJ: Yeah, because, | think learning philosophies is about only books and teachers using
PowerPoint, that kind of stuff and homework. But if I go to T-School, I can learn about Al, how
to write it. In the podcast you can have your own idea. And you can first write with your friends,

you get a record about it, and upload it on the podcast.

Jakub: So were those the two projects you worked on? Or did you also work on some other
projects in T-School?

EJ: Last year, | work on podcast but this year, | worked on Al.
Jakub: Are you enjoying it so far? Are you enjoying the projects?

EJ: The whole part of the T-School | have. | think it's not so completed. Program is not really
completed. Sometimes if we have classes, but it seems like if we do it or not it's okay.

Jakub: Sorry, could you say it again? You're talking about like the structure or just T-School
overall.
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EJ: T-School overall.

Jakub: do you feel like there is no incentive? Because as far as | know, you don't receive credits
for it. So do you feel you're not motivated?

EJ: Yes, | think most students in T-School is like, not really motivated about the program.
Jakub: Are you motivated about T-School?
EJ: So so. so so

Jakub: So you mentioned that you joined T-School because you thought that you can express
yourself. Do you think the T-School that allowed you to express yourself and be creative?

EJ: Yeah, | think T-School have that.

Jakub: Could you elaborate a bit? How exactly did you express the new ideas? What were the
new ideas?

EJ: T-School has the stage like Stage Night. Every student need to go on stage and express our
opinion. I'm in the AR group, our group work on the Al so when | express my idea is about the
AR. So yes, | have expressed my idea in school.

Jakub: So were those like new things to you? Did you try out new things?

EJ: Yes, it's new to me because like before, 18 years ago [probably meant weeks], | didn't like
going on the stage and, for the PowerPoint, the teacher gave us five minutes. 10 pages of a
PowerPoint and one page needs to be control in 30 seconds to finish it.

Jakub: Were are you afraid of it at first? Did you feel intimidated?

EJ: I'm not afraid to go to stage and to express myself, but I'm afraid of the time control because
you need to control the time, 30 seconds.

Jakub: So did it feel too fast for you?

EJ: When | practice by my myself, | think it's a little bit. One page 30 seconds is a little bit too
long. But when 1 go up, I think one page 30 seconds. It's really fast.
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Jakub: So you think T-School helped you improve your public speaking skills?
EJ: Yep.

Jakub: Is there anything you didn't, specifically like? Or do not like about the Stage Nights, apart
from the time constraints.

EJ: No, the Stage Night is the best part I like about in T-School.

Jakub: Your favorite part?

EJ: Yes, it's my favorite part.

Jakub: Did your projects include a lot of group work or was it all individual?
EJ: Group work.

Jakub: Which project included what?

EJ: AR. In this semester, we need to have exhibition about the AR, we need to work together. |
think I never had an experience about how to do and exhibition.

Jakub: So that's something you do feel intimidated by it or scared of it? Or are you glad that you
are trying new things?

EJ: I'm really glad I'm trying new things. Because if we don't have T-School, | wouldn't ever have
this experience.

Jakub: Did T-School help you to overcome your fears?

EJ: Nope. But I think in T-School I just learned new things.
Jakub: Just learn new things. Are you happier learning new things?
EJ: Yep.

Jakub: When it comes to the group work, how was how is working with other people and other
majors?
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EJ: In last semester, | worked with a student who's major is history. So when we need to make a
podcast, me and my friend all about just like focus on the philosophy but the student, majoring in
history can give new idea about something that is not just philosophy.

Jakub: So, that is something new or only have only done in T-School or have you done it in your
other classes or before?

EJ: No, it's something new in T-School.

Jakub: Do you liked that experience or not really? Do you enjoy working with the other people
or would you rather work alone, individually?

EJ: | enjoy working with others.

Jakub: Do you get to do that in other classes, in the future and you think you will have opportunity
to work in groups or with other people?

EJ: Yeah, I think like in Taiwan's recent education we prefer work in groups.
Jakub: Is there any part of T-School you specifically like?
EJ: The Stage Night and exhibition.

Jakub: Could you tell me a bit more about your exhibition and how much time are you spending
on preparing for the exhibition?

EJ: Because the exhibition just started this semester. Now we're just talking about our imagination.
We didn't really have something as we're planning. Maybe this exhibition is about how to help
older people use AR to improve their life. And we hope like our exhibition can let others to know
more about it.

Jakub: Is that like an opportunity for you to be more creative?

EJ: Yes.

Jakub: And how do you show your ideas specifically? Can | have a concrete example of your
creative idea? And how did you show it?
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EJ: Because the exhibition is in June. So, now, we're just like working only on the imagination
and didn't really have a thing. So we, we didn't really make up something. So we're just talking
about our imagination.

Jakub: In general, in the T-School workshops and everything, could you give me a specific
example of an opportunity where you could show your creativity? or new ideas?

EJ: Can you say again?

Jakub: Okay, that's strange, it's a hard question for me to ask. Because my English is also not my
first language.

EJ: Oh, no, your English didn't have any problem.

Jakub: Oh, yeah, it's good. So, in T-School, did you have an opportunity, a space to think of a
new idea or to be creative?

EJ: In their program, | think podcast and Stage Night.

Jakub: Okay, so in the podcast, could you tell me a bit more about your podcast project, and your
feeling about it? Did you enjoy it a lot? And why?

EJ: We're making making our podcasts about a [redacted]. So we're thinking about explaining
some details about the [redacted] to our audience. And that's the first time | think that's the first
time we go to a room and the room will have some equipment. So we got to record about it. And
we need to find out by ourselves how to use the equipment because we have never used it before.

Jakub: Is there someone helping you to use that?

EJ: There's only a girl she just gave us a message about how to use but she didn't really tell us
how to use it, so we still need to find it out by ourselves.

Jakub: So you had to explore on your own?
EJ: It took a lot of time.

Jakub: Okay. Did you enjoy that?
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EJ: No. Definitely, no, because, it's really hard. We spent really lot of time to use the equipment.
| think if someone just told us like how to use this. It would go faster.

Jakub: So did you think that because you spent a lot of time on learning the equipment, you didn't
have enough time to be creative or make the new idea of the podcast or was that okay?

EJ: | just think it's a little bit wasting my time.

Jakub: Are you really busy with your schedule and other classes?

EJ: Not really.

Jakub: Is this program different than other courses you have taken at Soochow University?

EJ: Yeah, because like, the other classes, you go to class, listen and write your homework, it is
done. But if you go to a T-School, you need to make a something. You need to make a podcasts,
Al art. Or you need to plan about an exhibition, but in class you won't get this.

Jakub: Are you enjoying the school so far?

EJ: Yep.

Jakub: This is a question that is supposed to, like, encompass all from your experience from T-
School. How would you describe T-School to someone who has not heard about T-School before?
For example, your friend who never heard about T-School, how would you describe T-School to

that friend?

EJ: I think T-School really gave us a lot of resources every time. So if you want to learn things
different from your major, a lot. You want to try learning new thing, you can go to T-School.

Jakub: Would you recommend T-School to a friend? Or would you say don't take this class?
EJ: I think if T-Schools program is more completed, I will recommend but because | joined the
T-School. But this is T-School first time having this class, | think it's not really completed. So now

| won't really recommend it.

Jakub: So you would like to program more if things were different. If some things were changed,
you would like it more?
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EJ: Yep.

Jakub: Could you give an example? What would you like to change?

EJ: It can have more classes because when I had to learn how to make a podcast, the teacher only
gave us four classes. And in this four classes, we need to learn how to make out a podcast but it's
a whole new thing to us. So I think time for us is a little bit...

Jakub: so you think it's too fast?

EJ: A little bit too fast.

Jakub: How do you feel about the workload of T-School? Did it add too much on to all of your
other classes already? Or did it fit well with the other classes and like social life?

EJ: It fit well.

Jakub: Right now in T-School, you are attending all the workshops, right? You're attending Stage
Nights and podcast?

EJ: No podcast was in the last semester.

Jakub: Podcast was last semester. Now you're doing Stage Nights and the Al art. Is there any
other workshop you would like to add in the future?

EJ: Teach how to make short videos.

Jakub: Short video so cinematography, taking, making the video, everything? making a YouTube
video? Or just doing the camera, editing, or the idea what is the video about? Or all three?

EJ: Kind of. | think YouTube.

Jakub: So you have learned some skills so far right? Do you think you will apply the digital skills
you learned from T-School in your career or in your life later?

EJ: Yes. Some people in Taiwan like making podcasts to earn money, but we do a podcast for fun.
So, in the future you have no idea about your work. Maybe you can try to make some podcasts.
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Jakub: So you think it might be useful but right now you don't know how podcast specifically
will be useful?

EJ: Can you say it again?

Jakub: So you talked about podcast. So you are not sure how it will be useful in your work later.
EJ: Yes

Jakub: How about the others? How about the Stage Night? Public speaking?

EJ: I thing it's really useful because sometimes in our final exam we need to have our presentation.
So public speaking is really important.

Jakub: And the third one, the Al art?

EJ: 1 do not have any idea about the Al. Art for me now, it's just for fun, making some pictures |
like.

Jakub: What are some parts of T-School you did not like? Even organization structure, some class,
ways the classes is taught?

EJ: | think the organization of T-School is not really complete.
Jakub: It needs more time to like develop?

EJ: Yeah, I think it still needs more time to develop because for now it's the first time for T-
School.

Jakub: So when working on your projects, did you receive feedback to help you get better from
someone? Did they comment on your work? Did the people try to help you?

EJ: Oh, yes, I think T-Schools' teachers are really help us a lot. They're trying their best. When
we're taking classes in Al art or podcasts, when teachers finished their class, they will ask us if we
need any help. So yeah, | can get help from the teacher.

Jakub: Was it good feedback? Did it help you a lot? Or was it like they told you something but
you thought this does not help me?
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EJ: I think they help us a lot.
Jakub: And it was the teachers? Or was it also like the other students?
EJ: Oh, teachers and other students.

Jakub: This is going to be a slightly harder question and changing a topic a bit. But considering
your major, how do you think humanities affects or can influence technology? And how can
technology influence humanities? Because your major is mostly about humanities, social work, or
social sciences. But in T-School you're learning some technology. Do you think one can influence
the other or affect the other?

EJ: I think yep, | think like we're learning humanities or social science, that kind of major. We
can learn, get closer to about people but if you learn about chemical or physics, that kind of major,
maybe when you can combine with the technology. You're just like working out there, just about
kind of academic thing. Humanity majors can use technology to improve T-School but it's different
kind. so you think you have an advantage or disadvantage as like a humanities major when dealing
with technology? The disadvantage is that we're not really good at writing the program that kind
of thing but the advantage is like I said I think we know more about like people's lives.

Jakub: Do you think T-School supports both the fields, the humanities and the technology? And
how well does it support each field?

EJ: | think as a humanities major, | can start learning technology, have classes and teacher really
help us a lot so if we really don't know how to use it, we can ask teacher and we can get the answer.

Jakub: Were there any specific obstacles that prevented you from learning effectively or
efficiently?

EJ: I think the classes in the last semester podcast only had four classes. But I think the information
is a lot. So we need to spend our time to learn by ourselves, how to make better podcasts and stuff.

Jakub: Was that one of the ways of how you overcame the obstacles? You said, you felt like there
is a lot of material and not enough time. So did you learn on your own a lot outside of class?

EJ: I work with my group, we spend our time to these discover how to make much better product.

Jakub: How long?
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EJ: Within two days.
Jakub: Did it help in the end? Did it help all of you this group work?
EJ: It helped a lot.

Jakub: Was it just outside of classroom, sitting or was it in the actual podcast room you
mentioned?

EJ: We work together on internet and in the podcast.
Jakub: Did you like your final podcast? Result?

EJ: So so.

Jakub: Could you explain a bit more about it?

EJ: Because we are not very good at the equipment, how to use so the podcast | think it didn't
work very well. The information is good, but the equipment was not used very well.

Jakub: Do you think you had this space to make new ideas in that podcast and to be creative?
EJ: Yeah, yep.

Jakub: And you like that you were fighting the technology part, right? Would you like to do it
again? For example: make another podcast?

EJ: Yes. Yeah, I will give it a try. But still, | need someone to tell me how to use the equipment
more.

Jakub: In the Al art class that you are taking, right now, do also feel like you need someone to
explain the equipment more to or is that better in there?

EJ: It is better in Al art. The teacher gave us a PowerPoint, so we can do it by ourselves. The
teacher also told us again in class, so no problem in Al art.

Jakub: How well are you able to express and be creative in the Al art class?

EJ: So far, I don't have any idea.
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Jakub: Now on to the third one, Stage Nights. How well was the creativity? Or the space to express
yourself? And how well was the technology?

EJ: | think in Stage Night, we didn't have problems about the technology, because it just public
presentation. But in Stage Night, I can listen about others idea, or their creation. So, | can learn

more about others.

Jakub: Do you have any advice for someone who wants to take the course or if | wanted to take
the course?

EJ: For Stage Night?

Jakub: The T-School, if someone wanted to join T-School.

EJ: If you want to express more about yourself, 1 will recommend you to go to the Stage Night or
the podcast because in podcasts you can really make recording about your thing. In Stage Night,
you can give a presentation to others. But if you want to learn more about technology, that kind of
thing, 1 would recommend the Al art.

Jakub: Thank you. Okay. Is there anything else you would like to share with us?

EJ: | think in T-School, they're trying really hard to be better. But from my opinion, just because
this is the first time so | think organization and classes isn't really completed. The whole thing
about T-School I think it's just so-so.

Jakub: Do you see any improvement? You took T-School from the beginning, from September?
Do you see an improvement in T-School like from the very beginning and where T-School is now?
How much did it improve if it improved?

EJ: Oh, I think there are more classes about the Al art. | think stages are so-so.

Jakub: Did you attended stage before in the first semester and in this semester too?

EJ: The last semester, but this semester | didn't attend.

Jakub: If you compare, like the first Stage Night and the last Stage Night, did the organization of
T-School improve?
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EJ: Oh, | think Stage Night didn't have a problem.

Jakub: Stage Nights were okay from the beginning? And the podcasts, did they improve?

EJ: Nope.

Jakub: No. Why do you think they did not improve?

EJ: Because | didn't take this semester's podcast. So I don't know how it worked in this semester.
But in the last semester, we finished the class and we take time, work by our self, then make
podcasts for us. | think classes feel like we're doing all by ourselves.

Jakub: So it was like too individual?

EJ: 1 work with my group. But we think teacher didn't give us a lot of help.

Jakub: The help from a teacher directly or do also mean material, presentations from the teacher?

EJ: Yes. They did not really tell us how to use the equipment. But I think the equipment is really
important.

Jakub: Okay, so overall, you're enjoying T-School?
EJ: So far? Yes.

Jakub: That's it for me. Thank you for an interview.
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Appendix X: Student EK Interview Transcript

Interviewee: Student EK

Interviewer: Eleanor Foley, Sakshi Gauro

Date: March 28, 2024, 15:30 — 16:30

Location: D building of Soochow University, Room 0509

Sakshi: All right. So, what is your major and your school year?

EK: In my school year ... my major is sociology, but I also have Japanese.
Sakshi: So, sociology and Japanese?

EK: Yeah, yeah, double major.

Sakshi: What is your school year? So, what year are you in currently?

Eleanor: [saw they were a little confused] Like "—4#kA R EA,  —AEHL"
EK: Ahh. [redacted]4 %

Sakshi: [redacted] year so, you said you're currently in T-School program, right?
EK: Yeah.

Sakshi: How did you learn about the program?

EK: I joined the Al drawing in last season. And this reason is Al, but also Podcast and we also
have speech race and...

Sakshi: Exhibition, like at the last?

EK: Yeah. And a speech, um, and with our group has a project and we need to finish it in all the
year. So, this project is doing 50% now. So, this year | have to finish is Al, and Podcast, and speech
race work, and this projects.

Sakshi: Okay. So, where did you learn T-School about, where did you ... did you see a poster?

EK: [redacted]
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Sakshi: [professor name redacted]?
EK: Yeah. Like they told me | am very fit in this project. So | joined it.

Sakshi: So are there any other reasons you joined the program? Besides your professor telling
you: "Oh, you, you're good for this project?"

EK: Yeah. Because this project is in my opinion, it is to grow your soft skill. Because in university,
we didn't learn how to teamwork or how to speak clearly to that your listeners very easily
understand what your topic is telling about. And so T-School is a very huge but also a little bit
complicated.

Sakshi: So, in T-School, you said you worked on Al art and podcast?

EK: Yeah.

Sakshi: And did you do Stage as well? Stage, like speech?

EK: Speech, yes

Sakshi: Out of all three, which project did you find the most interesting?

EK: Interesting probably Al because before joining these, this class, Al class, | just hear Al is very
fast to improve our generation. But to people who don't understand technology, we didn't have the
chance to touch, or just explore Al. So when I joined this class, and use it and to finish my, my
Y&, my painting because | joined the job. Yeah, the Al drawing so I finished my drawing it make

me feel very excited because | was a art class student before. So, | can use it to in a very short time
to finish painting. To me it's very surprised.

Sakshi: Compared to other courses, right, you've taken at Soochow how is this Al class different?
So you said you were an arts major, so you took an art class probably?

EK: Yeah.
Sakshi: So comparison to art class how is this different?

EK: Before?
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Sakshi: Or just like any other courses. How is T-School different?

EK: Different than normal? Because in T-School teacher [English struggles] Asian education
teacher usually want you to she gave us tips and you need to finish his homework. But in T-School
teacher didn't want to push you very a lot, you want you, you need too [nervous English struggles]
Sakshi: You can throw a Chinese word and we will try to understand or like Google Translate it.
EK: fther A LEAM S E KM AUAIE So he wants to use his authority to...

Sakshi: Make you more creative?

EK: Yeah.

Sakshi: Is it only you who felt that way? Or do you think T-School makes other students more
creative?

EK: Yeah, probably because for example we learn Midjourney. And maybe teacher just teach the
same one, but if student was very interesting in it he will learn and listen to or any class didn't
teach to by himself. So I think it is a very different education scheme there before we used to be
teached.

Sakshi: Alright, so in T-School itself, did you feel like you had more freedom to try out new
things?

EK: Because our topic was not everyone's topic is decide by themselves. So, you want to do
anything ... how to do your work is decide on you. So teacher just, um [English struggles] if
education of teachers he just want to see how do you ... what skill do you use in this painting? Or
how many different creative than our student you used?

Sakshi: Were you scared of that?

EK: Yeah, but... No

Sakshi: [mutual laughter] Were you scared of trying new things?

EK: Because | try new things. To me, because I'm [redacted] years old now. And maybe two or
three years later, | have to go to find my job. But I didn't. Because | started in sociology and for
sociology it didn't have a very clear ... B 1%
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Sakshi: Target? Goal?

EK: Yeah, goal. It didn't have very clear goal to oh, maybe | graduated this major, I have to find
some job. So be because my major is not very clearly. So | have to give me very different chance
to explore different abilities. So I didn't afraid about it.

Sakshi: So you said about your career. Do you think that skills that you learned in T-School, the
soft skills that you learned in T-School, will be applied in your future? Like career or life?

EK: For example, Al was very important now. And my major has sociology and Japanese. If | can
combine these two and pass the Al, maybe it can create a more different kind of job in this
generation. | think.

Sakshi: So, you said earlier that the ... hold on [computer clicking] Okay, I guess I'm just gonna
do a book. But you said you got feedback from the prof... did you get any feedback from your
professor? So you're like: "I don't know how to do this". Were they able to help you? Or give you
feedback on your work?

EK: Because | said my professor inviting me. [redacted] So, if | have any question not very big
but also maybe issue can talk to them. Also, | can give any advice to T-School. | can give
something feedback and give to them to let them to improve the project. Yeah. But actually in
normal class lesson, if | have a simple question I usually to talk to B)EH, assistant. So, | got a
feedback from different kinds of my teacher. T-School will not to be very difficult or pressed to
me.

Sakshi: What are some feedback that you would give to T-School?
EK: Give? | give T-School?

Sakshi: Yeah. To improve the program, there are some things you might not like. Are there any
parts of T-School you did not like?

EK: | think the biggest question is because in T-School's class we have to do project from
professor. But professor have to teach us how to they decide a topic and for topic have for growth.
So, | joined one of it and but students of T-School it usually be very have their own idea. When
different kind of people want to share their inspire it usually make the situation become very mess.
So, it is a question to how to make our group to doing the job very effective. It is the question.
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Because when everyone wants to talk their opinion, maybe it can this situation becomes very ...
214 [translates to: anxious; English struggles]

Sakshi: Difficult?

EK: Difficult. Not.

Sakshi: Stagnation? Like what is not improving?
EK: Yeah.

Sakshi: This is a little different. Do you think the way you approach Al art would be different
from someone who's STEM major? Someone who works with Al a lot, would it be different?

EK: The question is, if | learned Al skill am | different to America?

Sakshi: When you were like, let's say if you were in a room, right, you're a humanities student.
Like, sociology student. So, do you think your background in sociology helped you to deal with
learn technology or Al?

EK: I learn Al, and does it help my major? [English confusion]

Sakshi: Okay, let me try to paraphrase it. As a sociology major, right, do you think you have any
advantage when it comes to dealing with technology or AI?

EK: Maybe one years ago, we can use ChatGPT to help us to finish our homework. But now
maybe | can. But the question is ...

Eleanor: We have the question in Mandarin. [shows written question]

EK: [reads question in Mandarin] A %4, 1thing my major has an effective because | know nothing
about technology, but we have humanity for them. Maybe they have students, so we can use very
negative angle to see the problem. But not just see the what why are these technology has been

stopped, we can just think about history of this. But the truth is {1 J#[English struggles]

Eleanor: Sounds like [inaudible] a lot.
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EK: Ah, disadvantage. Is because we didn't very deeply understand the Al technology, so if we
didn't have the education of it maybe like a reference book. We need to use it to understand this
technology, because we didn't have very professionals.

Eleanor: With a reference book to ... Al?

EK: I think maybe we can ... for me | used to maybe watch YouTube, have people to upload his
... [English struggles] -L%5 [thinking pause] Experience. His experience of when you use the new
technology. I can just follow him to understand more quickly. And maybe there's also some Al at
some topic of Al podcast. | also listening when | maybe on MRT or on a bus anytime. So okay,
use my relax time to improve myself, to understand what is the situation of technology now.

Sakshi: For your podcast or any of the other projects, do you think you worked alone? Or did you
work with a group of other students?

EK: When | joined T-School. I ...

Sakshi: Did you have to do your projects by yourself? Or was it like other students? You and the
other students work together on a project or it was it only you?

EK: We have both because in Al class we usually finish these painting of that by myself, but, it
also has ways to let our teacher to understand what their students are doing now. And also Al and
speech is the two of the class we have to finish by ourselves. But podcast and project is teamwork.
So, we have to have a lot of discussion to make sure our goal is clear and we have to to make a
schedule to understand what should we do and next we have to finish something for it. It didn't
very clearly to just improve your personal skill but also it can make you to very clear how to group
your self ability to talk to people or how to communication to your professor or your boss or any
other [English struggle] i p5 manufacturer outside of school. | think T-School it gave our a chance
to maybe it just like an internship in university.

Sakshi: Do you think in T-School are humanities and technology work together? Or are they still
like pretty separate?

EK: Because | before | joined T-School | was very anxiety. Because ChatGPT is [unintelligible],
S0 you it can make a very complex job in maybe by three seconds or maybe a short time. It made
me very anxiety, but I just very helpless, | feel. After I joined this project, I show I then add lot of
skill, but also almost in Al was not very horrible things to human. Because maybe | used saying
robot or technology will... [English struggle]
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Eleanor: Take over our jobs?

EK: Yeah. So after | touch these, I use Al, I think it is not, Al won't hurt our history. And we don't
have to afraid of them. So, we just make sure, people who can control Al can control he can have
more chance to select the job, I think.

Sakshi: Do you think that your major will has an effect in technology?
EK: [confusing voice] Has an effect...?

Sakshi: Yeah, effect on technology or what effects of that sociology has on technology and what
effects does technology have on humanities?

EK: I think sociology and Japanese is very different major. In sociology, we talk very different
kinds of issue, but also finding and seeing how to improve of it. But other way the I learn Japanese,
but in Al it can translation very fastly. So, | think this is not just a question of does it refer to my
major. It just different about how to use to improve myself and my life because life is more very,
very long. | have this time to learn different skill, they may have more chance to choose which life
is my, is | wanted to enjoy or | want to push you.

Sakshi: Let's say you have to explain T-School program to a friend, how would you describe it?

EK: I have done this before, maybe when after last season's Al class race. So, | told my best friend
I think because he want to to study university in Japan, but not very clearly to make a decision. So
I give him advice. For him I said: if you want to learn Japanese more easily maybe you can consider
about join T-School, because we learn Al, but maybe you will be interesting not only in drawing,
but also in maybe how Al used in your life, your job to make your real life quality to be grow up
than before. Because it is not a very formal class, it didn't make a huge pressure for for students.

Sakshi: How did you feel about the workload of the T-School? As in how much time did T-School
take to do?

EK: Because | very interesting in Al painting, in this year | used maybe a day in maybe two or
three o'clock to practice how to painting more easily. And make sure in two or three weeks before
the race | use probably four or five hours.

Sakshi: Besides like Al art, is there any workshops that you want to see in T-School? More ideas
you want to see, like photography, film, because there's Al art.
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EK: I didn't expected how T-School will give in future, because I find internship just two months
ago, so I didn't put a lot of my time for T-School now than before. If T-School can pass any
situation just how to practice English. I think English is a very important for student. It is not only
just how you communicate to people. If you want to just finish a job you can just use translation
app or ChatGPT or any [unintelligible]. But in the future I think language is a tool to let people
work easily. And if you work easily, your own life you can have more time to find your life way.
So, I think English is very important too if T-School student wants to practice their English I think
is more more powerful to them, the student to to grow.

Sakshi: Do you have any like general advice for future students who are taking T-School?
2 —TWz [hold on, shows question in Mandarin]

EK: | think if your life is not have any goal or you are not very interested in your major now or
your life now, you can try to join this project to explore your interests ... [English vocabulary
struggle] ... ability ... or possibility ... I think ...

Sakshi: Is there anything else you would like to share with us?

EK: I said a speech is a whole year's because the form of the speech is Pecha Kucha. I didn't hear
any before so, | have to practice a lot of time to to make sure | can, | can on stage, and clearly
explain my opinion. For probably a people who very shy or not very outdoor, it will make a lot of
pressure to those people.

Sakshi: In comparison to you, how did you feel about that form? Before coming to T-School, how
was your speech skills?

EK: Very poor. [quick laugh] Because | used Chinese to report, | were very nervous. | didn't
understand why am | so nervous. | make sure the content is | have very clearly understand why
should I talk. But when | on Stage | just uuu [very anxious sound] | can't talk anymore. I think |
have this situation it must be because in Asian education we didn't use a lot of time that student
talk their opinion. We usually just listen and listen and do it. We didn't show our mind to classmate
or teachers. [English struggles] How to lead student to talk their mind is very important to Taiwan's
education.

Sakshi: Do you have any questions? What you think about the T-School workload? Was it
manageable? The program. Was it too much work, T-School?

Eleanor: Or do you think it was good like that?
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EK: | think because for me | really like very enjoy to let different kinds of things who filled up
my mind fill up my life. So, maybe it wasn't make a lot of pressure to affect my life. But | don't
think other people will think have a same thing about this question.

Sakshi: All right, that was it. Thank you so much for your time.
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Appendix Y: Student NL Interview Transcript

Interviewee: Student NL

Interviewer: Eleanor Foley, Sakshi Gauro
Date: 02 April 2024, 13:00 — 14:00
Location: Virtual, Zoom with cameras

Sakshi: Alright, what is your major in school year?

NL: My major it is [redacted], and I'm a [redacted].

Sakshi: Okay. So how did you learn about the T-School program?

NL: Learn, right.

Sakshi: How did you know about the T-School program?

NL: Is that how I known about T-School or how exactly I learned about this?

Sakshi: Oh, so, where did you learn about the T-School program from?

NL: Okay, so, because | worked in [redacted] ... teachers would telling me, oh, we have this kind
of new project, like new programs at T-School. So they say, maybe you can sign up for this. You
can just think about what do you want. And also, | got an email from T-School, and I just think,
maybe | can try this. So it is like, email and also the word.

Sakshi: I see. So when you heard about the program, why did you decide to join it?

NL: Okay, I at that time because | think. I don't really know about the school [redacted] like a
semester, and | feel I need to learn more. And | would say, | kind of | feel | need to learn more for
my future, so | will not be replaced by other things. And also, I like the slogan in T-School. It is
like a quote? They say. | forget how to say this in English, but is saying? Oh, forever younger.
[laugh in trying to figure out how to say the slogan in English] Sounding like siding? | need to
wait, okay. This is that. What ? This is English. So, you say Forever Useful. Yeah. Forever
Weeping

Sakshi: What is the slogan? forever Used?

NL: Is Weeping? "weeping"?
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Sakshi: Wait can you type it out, Please?

NL: Can | send you the message or. Oh I can send to Eleanor, so it is like this. [NL sends the
message with translated English in Zoom's chat] I think it is this one. | hope that the translation is
correct.

Sakshi: So "Forever Youthful, Forever Weeping."

NL: Yeah.

Eleanor: Like bad weeping?

NL: No, no, no. It is like a good, like it is a good way. Yeah, it is like a good way. In Chinese
everything like, because you always like put effort into the thing you like, so you will always feel
you're alive and you are doing something you like so because you put a lot of efforts so maybe you
will cry? Because you were proud of yourself.

Sakshi: Goodness. So like tears of happiness?

NL: I would say.

Eleanor: Is it like it idiom or no. | actually not sure if it is like an idiom or like. I can find a way,
who says this word.

Sakshi: You can also put the Chinese version.

NL: Oh, Hello. [zoom connection error]

Sakshi: You can also put a Line message.

NL: So this is the author. So this is from their novel, but from his story. So he is in a boat. And
this is like the quote. So live here on the T-School. So I've said it and that | kinda like. Okay, how
about | just try to join this.

Sakshi: So in your time in T-School, what projects did you work on?

NL: Sorry? [zoom connection error causing NL and Sakshi to talk over each other]
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Sakshi: In your time?

NL: Can you say that again?

Sakshi: What projects?

NL.: Can you say that again?

Sakshi: When you were in T-School? What project did you work on?
NL: Yeah.

Sakshi: Like, podcasts, Al art.

NL: I join two, Podcast and Al. I just joined last semester and also Stage Night and | was also in
their proposal competition thing.

Sakshi: Oh, so out of four courses, like what are like the projects, what project was the most
interesting to you?

NL: I would say, the most interesting.
Eleanor: Were none of them interesting?

NL: I would say Al is really interesting for me, because I did not know anything about this. And
okay, | would say, | hate Al before | joined the Al workshop. | was like, Oh, | don't want Al to
just come into my life because | have a kind of anxiety. Because it always told us that, oh, you
study in this kind of department. [redacted] is better. Maybe it's like, we don't have to worry as
much, but I still worry because people just say you would, be replaced by Al. So | would just like,
No, | am better than this, so | don't want this kind of workshop. So when | know T-School have
this project. | was, think about maybe this is a time for me and Al to, | can give the chance. Like |
have an opportunity to try this first. So after | try, | would say is pretty good. Because it is not that
horrible for me and | feel like Al is just a tool, | don't have to be worry like, I will be replaced. |
think. So after I joined the Al workshop.

Sakshi: I see. So, when you said. Do you think your background as a [redacted] helped you a lot
when dealing with Al? Like, did you have any specific advantage or disadvantage when you're
learning Al?
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NL: In this workshop?
Sakshi: Yeah.

NL: I don't think so. I think so in this workshop, because they really care about the creativity and
how to embrace yourself. But because we only show the pictures, so. Oh, I think maybe | have but
| don't think this ability only for [redacted]. | think it's like, the departments, like the Liberal Arts
and Social Science because we need to do more. Because we need to read a lot of maybe paper or
like the books and the teacher will ask like how you feel about this. And like a lot of our assignment
is to talk about ourselves. So you need to think more like other students, and you need to, how do
you say this like [think how to explain in English], for example, like after you watch a movie and
the teacher will want you to write a nice summary is like a reflection. We need to write a lot of
kind of thing so, | mean, this kind of the progress in our departments it helped me to know how to
express myself more. So when | need to. Because Al we need to show people this is my designing.
So | need to tell a story. When | told a story | know how to tell a good story. | know a good story
needs to come to some kind of things.

Sakshi: So do you think?
NL: Yeah, | would say [redacted] helped me to figure out this kind of things.
Sakshi: I see. So going back, do you think T-School will | let you explore new things?

NL: I will say yes. [emphasis on "yes"] Even | just drop out | probably say because | joined T-
School like I work a lot of, | put a lot of effort into this and | work hard. Yeah, | try so hard to
explore in my style thing. So | would say T-School is a good place for me to explore.

Sakshi: So, but, while exploring, were you scared to explore? Did you have any fears?

NL: Ah. I would say not really scared it is like the progress maybe you will feel like uncomfortable,
because you need to work with other students and they come from different departments, and
sometimes it's difficult to talk to other departments. To talk to other student from other departments
because you'll feel like, oh guys your the way you think so different and you need to tell people.
For example I talk with my department student maybe | don't have to, like, if I'm bored but I have
to explain like more to business students and now | will feel like oh, it's kind of tired so it's not
really scared but the progress in T-School it will feel really; Don't say. Sometimes it will feel like
| don't know why | need to do these kind of things.
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Sakshi: So, did you like the collaboration between other majors? What did you think about the
collaboration.

NL: I would say, | know a lot of good students, like really great student in T-School, so I think
even | have some kind of like beef [slang for disagreement] with another student, but besides this,
| think cooperation is really good because you will learn from each other. You will not just because;
Okay, so, if you only cooperate with your major students, you think well maybe it would be really
sad; Like you will only talk about [redacted] you, will only think about that kind of things but we
need to learn how to say this, | into just get out of our comfort zone something like this. So | was
[unintelligible audio].

Sakshi: So, was that collaboration that you did something like new or did you do it in other classes
into Soochow university.

NL: In last semester, wait, | mean, if we choose the main like in the class; For example if | didn't
choose that other departments class so | will not have the opportunity to work with other students,
| can only work with like our students. So T-School is kind of like in the Stage because | know
[redacted] okay this is something we only we in the [redacted] there is no other [redacted] student
in T-School in last semester, so | can our our only like cooperate with other students from other
major so T-School has give me the front stage, but if go back to the system in school then no more
system is different. It not easy to work with others, like they can't like so much from other major
students who work together.

Sakshi: | see. So you said you took Al art right? Do you think T-School was able to make you
more creative or gives you more opportunities to be creative and express yourself?

NL: So | would say, I not sure to about like did I really become more creative. I'm not sure about
this. | would say the way T-School let us do because we have outcome proposed, outcome day,
something like this. So, we need to prepare a lot of things on that day. So I did not find out from
last year, | didn't find out like. How does the outcome; So last year I just | got a tutor student, I
need to be on a teacher to teach other students and the parents asked me to give them a resume. So
the parents really care about other things, because she wants me to show her like do | have the
good talking? But it is really difficult, to show people on the resume, you can only show the
composition. So | just give them the podcast | made, and also Al things. So | show her this is my,
| just think whatever to show them. I just think maybe | can show when to; | have the ability to
teach your child, to teach your child. So a lot of times | will feel like oh, this is like a useful thing
for me from T-School, so | can, at that moments, like when | give the parent the resume 1 will find
out so T-School is kind of good for me because | have a thing like podcasts even | don't think |
really did a good podcasts, but I can show people you see it this. You can see is my Mandarin is
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like improving or my pronunciation is like enough for you to teach your child. So T-School, 1
would say T-School is the way that different opportunity show yourself. Because in the normal
school you can only use the presentation you can only like use the Canva or just show people; This
is what I did. You were like a, how to you say [thing how to explain in English], your assignments,
like paperwork, but T-School just different way to show people by what kind of person you are.

Sakshi: You know you learned a lot of skills from T-School, so do you think those skills that you
learned you're able to apply it when you were asking for students to tutor. Do you think you can
apply that same skills to your career or life?

NL: Oh, I want to make sure of the question. Do you mean a skill I learned from T-School it can
help me to get something for my future? | would say the workshop, the skill I learned in podcast
is not useful, because | know this before | learned this from other school. So in podcasts | just
know how to do was before I entered a podcast workshop. So I would just said that for; we separate
my so for podcast workshop | would say the teacher is nice, but the knowledge inside | already
know. | don't really need her to teach me, so | would say she's a good advisors because | would
ask the project insight. I would say | want to talk about this topic what do you think about. Do you
think like audience will like it? | think she needs like a good advisor but for the professional
knowledge | don't really think, because | learned from [redacted], so it's not really useful for me,
because | already know about everything from this so I just want to make sure that about a topic
or audience will and they like this kind of topic, and also my performance is like good enough or
not, for the audience. So like skill, I how to edit the things so | don't think is that I learned from
this. It is I don't know, it is different though to separate things. | try to separate that. The teacher It
is like a good advisor, So you can know like the topic, like my performance, my hobby, and also
my topic is good or not currently in T-School to help. It is late to teach me other skills? How to
speak or how to, Yeah. I just want to make sure whether they like it or not. But she is like a good
judge. Because she knows audience right now. So maybe this is other skills I learned from T-
School by not how do you make a, I don't know, use Al to help you to do the podcast. But as for
the Al Workshop, | think the teacher is really good. But they change the other teacher this year.
So | don't know what about this years? How he is. But said the last semester the teacher like he
teach me is really good. But the skill, | would say it is pretty good. But | don't like the way he
talked about it.

Sakshi: Yes. What part did you not like about?

NL: So me, and other students we talk about, | would say because some students are junior and
also some students almost senior. So for this, we are worried about our future, we were anxious,
we are really anxious about our will, it is like, are we good enough to get a good job, like in the
society worry about these kind of things. Because also our parents are worried about this. So we
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need to do a lot of thing or to learn a lot of things up to prove | am good enough. Because you see,
| learned this kind of things. | am not only good at my major and also good at other majors. So it's
kind of sad for this, but wait. | kind of forget what | am talking about. So we are really anxious
about our future, so we hope the teacher in T-School, they can change the way to speak. At first,
when we want you to join T-School we want to like solve our anxiety, right? We want to for
learners, all of them from this. So our anxiety will be like, over. We do not have we will not, it
will just disappear. No, the teacher | would say some of the in T-School like the two teacher in
podcasts and also in Al workshop. There's two teachers from outside not in the; So they invited
others they invite the teacher from outside to teach us these two things. in a way, this will increase
our anxiety.

Sakshi: Oh!

NL: They will not help us to decrease. No, it were just more higher because they were say, you
need to learn this thing. Because this is important. And also, if you learn this, you can like help
yourself you will become more valuable in the future. But why do I need to become more valuable?
| have to learn this so | can become more valuable. A good teacher, it will help you to decrease the
anxiety. I know this is like good to learn. But the way they speak, | will say, you know language
is like this is like the arts but they don't really know why is this the situation the student face right
now, for our departments.

Sakshi: Besides that, them not in decreasing your anxiety. Are there any parts or other parts of the
school you didn't like?

NL: The system.
Sakshi: What about it?

NL: Like the chaos? Like really miserable because; Okay, at first I joined T-School the opening
day. It is chaos because you asked something from the advisor, like from your professors, they
were saying, "Oh, I don't know. | need to ask [name redacted].” and | was like, bro, you should
know you are the teacher here. I'm only the student, so why do not you know? Do you know
nothing? She was just, "l need to ask [name redacted]" and reply you and the student will; Because
we are interested, | want to make sure that; So my classmate, they want to make sure the about the
time, and a lot of things like the detail, but they do not know the detail, they just give you like a
structure, like a big structure. It is like.

Sakshi: Empty?
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NL: I would not say empty it is like disaster. It is not clearly enough. Not clear enough. So, they
spent a lot of time to help us to figuring out like, how is the things right now? So you were you
they send you the PDF, right? They advertised, like a schedule? So we can place an opening day
right? No, I just like maybe after almost maybe two weeks, or three weeks. | forgot about the time.
But it's nice. It's like disorganized. So for me, I do not have a good first impression on opening
day. Because | would say everything is not professional enough. So a student will like, Could you
really give me to the thing | want, |1 would dup it. Even a teacher this really nice, but this system
is like not clear.

Sakshi: Yes. Let's see, so do you think you would have liked the program more if the structure, if
the program was structured more properly?

NL: Do you mean a program is like T-School program? Yeah.

Sakshi: If let's say if the structure was more, it was more structured. Do you think that change
would have made you like the program more?

NL: Ohh, ohh, I don't know. If it is more structure? Maybe? Because | need to say because they
didn't know anything. I would feel like | am, secure or insecure?

Sakshi: Insecure.

NL: Insecure. Okay. So | feel insecure because it feels like it is unstable. For me, and everything
is unstable and | need a system that is stable enough for me? | don't like, this is like too much
change for me and you will feel like oh, there is like, how to describe the building just like really
unstable and | would feel insecure in the system. Because even Okay, [name redacted] always say
| got a lot of money, right? The prize in T-School, | put a lot effort into this, but before | got a
prize, | feel 1 spent a lot of time to figuring out how this going on, like, what I need to do for this
project and the teacher always change the things.

Sakshi: Oh.

NL: They change a lot. So the student will feel like you didn't say this at first, you just change
right now and you cannot do it because | feel like | need to do other things in school. | have my
homework, my assignments like other credits, and also other things to doing my life. So you just
change and the student needs to spend more time to do the project. it is unstable and I don't like
the feeling. It is like to unstable. [unintelligible] you feel like.
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Sakshi: So you said you had to balance your other schools with T-School. Right? How did you
feel about the workload of T-School? Do you think that T-School fit well with your other classes
or did you find it difficult?

NL: If you want to earn the money is difficult.
Sakshi: | see.

NL: Because a lot of students want to earn the money because it is a lot, and you can share the
money, like for podcasts you can share because it is for group, but I would say for me, the money
is, really for me because I joined two workshops in a semester. Normal people would not do this.
Normal people would just say podcast this semester and Al next semester they may realize |
balanced like this but for me. Oh, | don't think they tell you about this right now because at first in
the opening day they were just, they didn't really say the sentence but meaning is like this, is like
a how do you say this or imply because | would have two semester and the second semester we
need to proposal the competition. So we will ask like, how we need to do in this composition how
kind of like how so what kind of thing | need to use, Al or podcast, they will say you can just
choose whatever you want, but they just say you need to be careful because you only have a
semester to just; You have two semester right for proposal but you need to learn the skills like for
Al and also podcasts. So they didn't really say you need to choose those two in a semester, but
they just imply | would suggest you choose those two in the semester because you will have more
time and more skills to use in the second semester and you know what to do for the proposal
competition. Because maybe | need for example, if | didn't choose podcasts in the first semester
and | move podcast to | want to learn podcast in the second semester. But we need to like really
have an outcome in the second semester it is like you will not have the time to do two podcasts
totally different. Like you don't have the time and also you don't have the ability right because
difficult and, so they would say just implied as I feel like it is like implied because I also asked
other students like from my this kind of age, they will just say no, they just kind of implied is that
we need to use their suggests to have this kind of, to have this two workshop in first semester, so
you learn all the skills so you can just use this in a second semester.

Sakshi: Hmm, | see.
NL: Yeah, | feel that is not | do not express clear enough by Yeah.

Sakshi: Okay.
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NL: So like not for me because | know this the loading would be really really like too heavy for
me. But | feel like I have to deal with this because if | want to have a good outcome in the second
semester | need to learn everything right now.

Sakshi: Oh, I see. So is that a reason why you left T-School because you were like oh, you had a
lot of you're overloaded with a lot of stuff. Or do you have any other reasons you left T-School?

NL: I only overloaded because you see because | have to, so actually I should feel like, I should
have more time, right, because I just I finished it two workshops so my, my loading, I will not be
overloaded in the semester, but the reason for me, still want to like live. Because okay, | know this
is that anonymous right?

Sakshi: Yea, yea, this is anonymous.

NL: One is like, I don't trust my group. I don't trust my like things in T-School. A lot of students
in my team they drop out. | would say my team would be like the most students who dropped out
in T-School, but I need to say our team will earn a lot of money so, so actually like, so a lot of
students in my team we earned a lot we earned a lot, but a lot of students dropped out and their
student oh it's not every my student but | earned a lot, and also my friend also earned a lot
[redacted]

Sakshi: Do you have any reasons or insights on why other students might have dropped out of the
program?

NL: Oh, this is stupid. This terrible student in my team, | hate them. I don't think I have a, | do not
think they deserve, | put my everything to work with them. They're terrible. So | would say that
the diploma, the certificate, it is not attractive anymore for me, because | would say actually T-
School is not designed for this to solve our anxiety, right. it is not designed for to do this kind of
thing not so | tried to have this to decrease our anxiety no. At first | would think yeah, I can use T-
School to help me to not to feel kind of anxious, but the end of last semester. | will feel like I am
not anxious anymore. It is kind of weird and cool because | just think about this, last week. Yeah,
| don't think | feel anxious anymore | would say because | got really good grades in my
departments. Like my academic, | got really high score. So in my academic, so | will say because
the professor they will just tell me if you feel I really anxious about every day, maybe it's that you
don't trust yourself. You don't trust your ability or you don't, you don't have a confidence for your
major, so your thing your [unintelligible] so I was just thinking about this these days I was thinking
about but I got really higher scores, like academic so | do not feel like I'm good enough so | don't
have to worry about my major is not professional enough or not. If | feel like I learn the thing is
really professional. So | can prepare myself in the future and also T-School the thing they show
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me in this program, | feel like I got a lot of confidence because I analyzed but, is that, how do you
say this I mean for my case? | would say the reason for me to solve my anxiety is not just through
Al or podcasts or T-School, I choice my major first. [unintelligible] myself I can be a really good
person. So | would have those kind of anxious so at first | want this because by the end of this
semester | would feel like maybe I am good enough. | do not rely on this to fill my future. Yeah,
so | don't know it's kind of difficult to explained the whole things that had happened in my life so
| think about this for a really long time so why | want to drop out T-School I also talked about my
advisor in T-School, like the teacher so he also say is really tired to be to stay.

Sakshi: It is tiring too?

NL: Tired because a lot of efforts in this but the cannot get a credit. Yeah, and also the teacher the
give us. They need to, how do you say this. They need to spent a lot of time to T-School, but they
cannot get anything, right. Maybe they can get some money, but the reason for them to do this is
they have they, do not know but maybe they just want to help the students. Maybe the reason is
they really easy but you know it is like Even | have a lot love. But sometimes the love would
disappear, you need to do something to help you to keep the passions. May the money they give
you to gives the passion, maybe. But | feel that for the teacher | heard from him is the passion were
gone. If you did not, have others supporting you.

Sakshi: Okay.

NL.: The passion was gone, and also the students, | would say they | do not like my team, because
their, their other student is | do not trust them. I do not trust the students. So | would think | do not
want to waste a semester to cooperate with them, because | think we will have a lot of fights and
it is not valuable for me. | did not deserve me to put a lot of effort into this. | would rather put my
efforts into T-School project.

Sakshi: So | have a question regarding your collaboration with other teammates.

Eleanor: She mentioned that passion has gone into again, have other support systems was that
referring to the students, teachers?

Sakshi: Both. So regarding the collaboration, were you able to talk about how you felt about your
team to the professors? And if you did? Do you think they were able to help you with that?

NL: You mean in the project?
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Sakshi: Yeah. So if you didn't like your teammate, do you think you could talk to your professor
And do you think they did anything about it?

NL: So I talked with my professor, and | talked about | do not trust them, and I even talking I have
a lot of thing to do in this semester. This project and also my credit | have, | also have part of my
job in school. So I have a lot of things in my life to do and the professor just say, | will support
you if you want to drop out. Yeah, he would just say, "Oh, I do not be so tired it is this okay? You
don't have to worry. Like, I will not judge you if you want to drop out you can just drop out. |
know this is so tired me too." They feel so tired to, | guess, did you by interview the professor or
already or not?

Sakshi: Yes, we did.

NL: So what do they say about the T-School?

Sakshi: I'm not sure if we can say that.

NL: Okay. But I heard some from the professor is like, because I also share this information to my
teammates, so | think | can talk about this. So when | talk about like my situation to them, they
also taught me like, because we cannot get the credit into school, right. So the professor, they the
school required professor, they need to teach how many for example, 20 hours in a week. Right?
Because they are professors they need to teach students. I do not sure about how many hours they
are required for. But they say because T-School is that is not in the normal system. We are outside
the system. So when they teach me they spend the time for us. It cannot help them to decrease the
hours they need. They are required for the school, they are required for the course. So feel like it's
too tired because they need to work. And he also need to after this after school, he also need to put
efforts into Stage Night, like everything they did is I kind of for free.

Sakshi: | see.

NL: So this type of system is not, how do you say, It is not good. How do you say, sorry?
Sakshi: Is not sustainable? Sustainable? Sustainable, so it's not very long. It can't last that long.
NL: Yeah, I think it is that, it is not completely enough. Can | say, or maybe your word is a better.

Sakshi: Sustainable?

Eleanor: You can type it. [to Sakshi]
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NL: Okay, let me see [looking in the zoom chat]. Yeah I think it is okay to say this. it is like.
Sakshi: You get burned out?

NL.: Okay, so | would say for the student or for the professor I've heard is not, not sustainable. It
is because when | said hours they need, the professor need to teach. It can T-School we are not
help them they also need to spend more hours into T-School because they have T-School. Ohh, 1
don't know whether you know about this, and | know stuff about because our team knows about
this information because someone saw this from the paper, but maybe we're going to tell you but
just I mean this is like the money they got paid in T-School. Okay, so I think | can talk about this.
You can know about this, but maybe just something you can decide, so | know about. So those
professor worked for T-School, they can get some money, but not much. It is outside of the system,
the normal system this is like from; So | think [redacted] help them to get the money because
someone would donate money to our department or somewhere. So the money is ok. We do not
have a problem with the money. So [redacted] paid, they paid the professor go to the Stage Night,
and they made money like [redacted], Something like this. I forget, like how exactly the money is
by almost [redacted]. Yeah, so if one, if | am a professor, | go to a stage, | can get [redacted], but
it is separate the Stage Night. For example, we need to meet each other, my team and my professor,
we need to meet each other like two weeks, Twice a week. No, twice a month, twice a month. And
they can not get paided from this.

Sakshi: You can. They can get paid from this?

NL: Oh, no. It is there for free.

Sakshi: Ohhh.

NL: Yeah. So I'm not sure about the word sustainable is like, because | don't know what is word |
want to say, in English. | need you look for it later. So it just like this, I feel like this system is like
not really enough. Like we need to, we have a lot of things to fix the system. So teacher, so the
teacher just told me what, he needs to put a lot of effort and also spent a lot of time, but they’re

really tired, because he also needs to teach and he also needs to do the research.

Sakshi: I see. That's kind of sad. All right. So what would, how would you change this T-School
system? What changes do you want to see in the T-School system?

NL: It's difficult? is like the first one, I will say the organization like it's kind of like the
administration. Like this stuff of administration having they need to know first like how to say
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this, like maybe they need to organize everything, like clearly, so you announce to student, not just
like just announced and you're like everything is like disorganized, because the student will have
like insecurity. 1 would not trust your organization because it relies on reliable for me, because I'm
someone who have more. So | would say in sociology, we will say, not sociology, it is like social
psychology we're gonna say like, you need to show people like show people you're professional
enough. Like you are the expert Something like this, but | feel like they are not professional
enough. So you were my my my. Like not confidence like, like you know the credit card | have
the the...

Sakshi: the limit?

NL: No no limit. Is like a, a if you if you let if you fail something like for the bank, like the
customer [English struggle] wait, | know let me, | think this is, wait,

Sakshi: Take your time.

NL: Is like credit worseness? Is this word good? Or standing? You know? Credit card have a
rating, right?

Sakshi: Yeah. Credit score, rating.

NL: Yeah. So is this like a same thing for me? Is that because they feel like | don't have a good
impression. So. [hand gestures] Oh, for decreases? Yeah. Okay. Okay. All right. Yes.

Sakshi: This is very out of topic, not out of topic, changing into different topic. But when you first
learned about technology in class, do you think you were like, do you feel like you were
intimidated by the technology? Or do you think other students were intimidated by the technology?
NL: When | forget what is it? No, | mean, | forget what is it?

Sakshi: Ah,

NL: could you I'm sorry. Like, could you like, say the question again?

Sakshi: Yes. [coughing]

NL: Oh, I know. I know. You say intimidating, right?

Sakshi: Yeah yeah, question 20.
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NL: So, for me, at first, yeah, it's kind of like | want to remove everything from the technology.
Actually, this not difficult to learn the Al workshop. Definitely, like really easy but this sounds
like a bug inside because some of student they are not really good at English, like vocabulary. So
they only know how to type for the Midjourney. They can only like use Chinese, but the teacher
told me but you can use Chinese, but Chinese have like limits in the language have limits in
Midjourney because the designer is one American, is like is an American. Yeah. So, if you use
English you will have why more a, how do you say this? Is like a privilege not privilege is like
you will have more? If you know not maybe like option is like for example, because I know, |
know how to type in English. I have know more vocabulary. So for me this is like more convenient
for me to use Midjourney. But if your English is not really good, are you afraid of English? When
you use Midjourney? It would like you would have more obstacle use. Yeah, you are you can
figure it out earlier of course, but it will take more time and other students and also | don't know
why but a lot of students aim Liberal Art and Social Science, English is not really good.

Sakshi: | see. All right. Another question which is also out of the question. So the way you
approached Al art, do you think that is different from the way that STEM students would approach
it? Question 23

NL: Okay, let me find it.

Sakshi: Okay, I'm going to grab water.

NL.: Is this like okay for you? My response is useful?

Eleanor: Yeah, I think your responses are really good.

Sakshi: Don't worry about your responses. Do you feel like it's getting colder? [to Eleanor]
Eleanor: It's not terrible.

NL.: Is it okay the air conditioner?

Sakshi: | think it's working. I can't tell. | would say it's working so.

NL: Say the background will help us to learn everything like if you come from different
backgrounds when you will learn the new thing or see yeah, so but I would like for us for like me

if we separate the thing not talk about the outcome day, good picture | will not really think it's
about the major. It is because we only need to show your creativity but your creativity maybe not
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about [inaudible] experience and maybe you like a movie like this so it's not about what kind of
department you come from to a valid picture, you do to create.

Sakshi: Ah, | see so it's not dependent on the major but more on the person itself.

NL.: I would say the... affect major we affect because our major like require us to give a lot of like
this kind of assignments like we need to talk a lot. So when | say on the, when | stay in the Stage,
yeah, maybe because | have more experience than other students so | know how to speak but like
STEM like they can't do the department maybe they don't have this kind of experience. They were
taught how to speak. Yeah, so if | separate, | will say like maybe we have for that basic presentation
even a presentation you will have yeah the program the major will affect, but as for the how to
create it.

Sakshi: creative how to create a, sorry you got cut off.
NL: How to create the picture. I will not the major we're not really the influence.

Sakshi: | see. Right so, Do you have any general advice to for the students was planning to take
T-School.

NL: Anything. | want oh so actual a lot of students like freshman or second year they ask me oh
[redacted] do you recommend T-School to me? So | got like this kind of question. And I will say
maybe just take the course, like you don't really have to into the proposing proposal thing because
| think it's like not complete enough like the system is is like it's the system for me right now is
feel like disorganized. So I will say if you have interesting if you're interested in Al workshop or
Podcasts you can just join those two as they say T-School will say this is okay, you don't have to
become a T-School students. If you don't want your certificate, you can just join the thing you
want. So you can just like join those two. And also | also say | say it's Stage Night is a good thing
to train you like how to [zoom cuts out]

Sakshi: Hello. Oh, internet.

NL: Okay, maybe it's my internet.

Sakshi: I think it's mine.

NL.: Okay, school internet is terrible, so you didn't hear right?

Sakshi: | didn't really,
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NL: I would suggest my my friend or like this student who asked me, | would say maybe you can
just join the [internet cuts out]

Sakshi: OH Noo. Okay.
NL: It's okay?
Sakshi: Yeah, you're back.

NL: Okay, so | would say | would just recommend them to like join the thing they want to learn
like for example they, you can learn if they have interesting in Al or like a podcast they can just
join these two we don't have into the T-School to become a student inside. On the skills but I also
recommend the students to join the Stage Night | wanna say Stage Night, but because you know
how to speak you will know how to speak on the stage and yourself and also you need to tell the
story in five minutes, difficult, because you need to use 5 minutes to become real. Uhh the start
the end and middle and you need the story need to be full. So a train yourself like how to you say
something like this like train your brain? Yeah, our say Stage Night is the a good designing to
help, to help students. So | would recommend them. the outcome like this semester, like the
outcome of your company proposal composition thing. So you can decide oh, so how can you
what, what do you want to join for T-School? You can really just say something first. | see.

Sakshi: So this means leads me to another question. How would you describe T-School to
someone one of the friends that who has not heard about T-School at all?

NL: Let me help describe. Yeah,

Sakshi: if someone asks you Oh, you went to T-School program. How is it? If | have never heard
about T-School.

NL: I would say the ideal is really good. Yeah, idea is really good. But the thing like there right
now is not good enough. Yeah, it's not good enough. So you have like, a lot of space to improve.
Yeah, but, oh, I feel like T-School for me right now. | would say this like a mate. You know?
Sakshi: Mate? like a friend?

NL: No, no no. Wait it's like this word?

Sakshi: Meet?
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NL: Oh, I don't know. I'm sorry. In this word. This word. | text Eleanor. This. is like, so you need
a lot of action right now. So you can go to the end. But sometimes you will feel like Oh, I almost
like see something like I know. I know what something is, but no. Sorry.

Sakshi: Oh, it's a maze [emphasis on "maze"]. Mmm mm. | see. That's very interesting.
NL: I know. So you were just | was just oh my god. | don't have time.

Sakshi: All right. So wait, do you have anything else to share? Is there anything else you'd like to
share with us?

NL.: Let me think, what kind of thing you want me to say?

Sakshi: Anything that any opinions that you have or any like, suggestions? Oh, yes. Wait, | forgot
to mention one thing. If you had a workshop topic you would like to see add to the T-School
program, what would it be?

NL: Is difficult, really difficult? | don't know. Because [redacted] wants Al technology with the
Liberal Art and the spirits? Is it difficult to show these kind of things.

Sakshi: But you as a student, what would you want to see in T-School?

NL: I'm not sure about the thing I want to learn. Like exactly the skills but I will say I hope the
workshop can help me to improve my confidence. And also give me a lot of achievements.

Sakshi: Oh, confidence, in what sense? Confidence.
NL: And I'd say achievements,
Sakshi: yeah, confidence in like, just like confidence in your major or the way you speak or your

NL: No, I would confidence is not like this, confidence will be like, I think I'm a good person.
Like I'm good enough right now, | don't have to worry about my future, because this is my
department to design to this kind of program T-School, right. I will say | hope I can have this kind
of feeling. After | joined T-School. | have confidence, | don't have to worry. And also | have
achievement because | need to trust the thing. | mean, like for example, when I study, like, when
| study [redacted] something like this, if | get a really higher score. | know because | put a lot of
effort into this and also the teacher thing. Because the teacher also see the effort | put into us and
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also the outcome is good enough because it's difficult to to get a higher score in this class. Oh, |
will say the class in T-School sometimes | would feel like it's not difficult. So challenge something.
Oh, and also 1 feel like I don't have [struggling to find the words]

Sakshi: you don't have?

NL: names is like how to say this? Is like...right. Let me see. [on phone] this one. Oh, can | say
this word.

Sakshi: Opponent, opponent.
NL: How do you say?
Sakshi: You say, opponent, so like you want to compete with someone else.

NL: Yeah. So I would, because | would hope to | can challenge myself. | need to challenge myself,
right? | want to become a better person. | want to my skill can be better. So | hope | can like have
some kind of like, opponent, or maybe it's me, but | feel like the thing they teach. Oh, oh, I don't
know how to say this in English, but I would try my so I will try my best to save this. First. It feels
like because | know how to speak. When | when | was a children because | have like kind of class
in those have like kind of training when | was young. So it feels like they really they didn't teach
me how to speak. They didn't teach me the new things. So | just used the thing, the experience |
have. So | just showed them. But that's it. They didn't teach me. So | stopped because | cannot just
like go in front. No, it just I just still like sometimes | would feel I'm still missing.

Sakshi: So you didn't feel like your skills grew. When you were in T-School. You just apply the
skills you already knew you.

NL: Yeah, it's like I would just rely on the experience, first Stage Night. Nice. So yeah. So the
student like for me my classmate were say "Ohh [redacted] you know how to speak you have the
good speaking skills in Chinese." And our feel, it's weird because I'm happy to get the, how to say
this? the compliment. | also on the other way on the other way | would feel like it's alone to be
there. to stay there? Because | feel like I don't know it just weird. You know, I still like figuring
out all this in my life too, is like I need a person to work together to go and do this and the direction
but it feels like we are in a different direction.

Sakshi: | see. Okay. All right. That should be all for me. Thank you so much for your time.

NL: I hope this can be useful for you.
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Sakshi: Don't worry and also your all your responses are all anonymized. So this applies to all the
professor and students. So we just have codename and only me. Only like the group knows your
name.

NL: Okay, thank you.

Sakshi: Alright thank you. Have a good day.



267

Appendix Z: Additional Graphs

Figure 29: Total Interview Themes Mentions
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Figure 30: Overall Response Sentiment by All Interviewees
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Figure 31: Program Structure and Organization Minor Themes and Overall Sentiment

Program Structure and Organization Minor Themes (N = 14)

Comments on current program delivery

g Program structure (time allocation) 28
é Resources (location, equipment) 11
§ Credits (compensation, external incentive) 10
> Budget 8
Program Structure and Organization 10
0 5 10 15 20 25 30

Number of Mentions

Theme Sentiment

100%
80%
60%
40%
20%
v R
B Negative comments
Neutral comments

B Positive comments

32

268

35



Figure 32: Frequency count of overall theme mentions by faculty and experts
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Figure 33: Frequency count of overall theme sentiment of faculty and experts
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Figure 34: Frequency count of theme mentions
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Figure 35: Overall sentiment of student responses
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Figure 36: Educational Goals and Teaching Approach Minor Themes and Overall Sentiment
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Figure 37: Challenges and Difficulties Minor Themes and Overall Sentiment
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Figure 38: Improvements and Program Future Minor Themes and Overall Sentiment
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Figure 39: Practical Application Minor Themes with Overall Sentiment
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Figure 40: Satisfaction and Personal Reflection Minor Themes with Overall Sentiment
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Figure 41: Survey Data Student Average Hours Outside of Class Time
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Figure 42: Survey Respondents Demographic
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Appendix AA: Survey Results

This appendix contains survey responses with quantitative data in simple charts, and qualitative
data listed in lists. The Qualtrics platform does not offer a direct Word document export format
that could be attached here; the platform can only export PDFs or images. For that reason, the team
exported all the data below as images. The survey data referenced elsewhere in the report is the
same, but precise values were read out directly from the Qualtrics website.

Responses: 37

By continuing and submitting this survey you consent to participating in this research study. 37 ®

Yes, I consent to participate |

No, I do not want to participate -
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Are you a student or a professor? 35 ®
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What is your status in T-School? 31 ®
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Not part of T-school |
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What gender do you identify with? 30 ®
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What is your major? ®
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When do you expect to graduate? ©
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Why did you decide to sign up for T-School? ®
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ATUASETR ST AR IEERR TS

HHERRRAR. AARBHMA. REERABHMpodcastiiTy

Interest in social innovation

—BARIRINGRE | FBEGHT T RMEREEZR ARG BR

ATRAARE BB SEERAE (A48 Podcast)

E 2485 S—RAR R SMATAE

FRRE Staff

281



Thinking back, how would you rate your public speaking skills before participation in T-school? 20 ®

Excellent l
e
Average |
poor

Terrible l

Not appicabte. I

o
N
I
o
©

How interesting did you find the material that was taught? 18 ®

Extremely interesting |
Very interestin |
Moderately interesting |

Slightly interesting |

Not interesting at all |

0 2 = 6 8 10

282



283

Name two or more things you enjoyed about T-School? ®

1Teachers and staffs are very nice and passionate 2.Most of my classmates are creative .

%¥. BAMS

AAERRBIRIF. APADMRER

Al fIfEFR R

BEFEY. AL

ABAIRE - RABIBEARN—EREE. BUASAN : RNifiRpodcasHIATHE , HEKMBANRTZRBNHALR , BEAXRRNS
AR Z BOkRE.

1EMAERIEA[HURIE (podcast/Al) 2 3{fiTed talks BIRHA A 3 A BRRUMARREL

RimEE PSRBT

FAIBHIAK. AR DIRIARRA T HORE

Always have something new to learn,feedback is practical

1, AIEERRFESEIRE BTG, 2. podcast RAERMRENTIS . MERPEL

BAOEE, TENBETH (RERARRE)

RBEYE. BHAY

B, Ha

LAATRERE RIRAC Y BHE A0 2 R AR DURES SR ARIEZM

HERERE A, MHIELAS PRRRSERFRANRRS LRREIMEY , URPEITHORTT.

StageXMz K. BEFEHE



List two or more things you disliked about T-School? ®

| don't like to taking class at night, too tired @

MERERD, REHEE

1L—EREMRMRE2 LRFRAR

Rk | AfRig

RAARFE—E , CEERRBEFITUSE , Rfe LWARS TEERNIS

1L—BHAREHRRIE R RIS , A TR R MER 2 ¥RTRAM AR R

BATENRA KIS ERFEACERE

TemEMT BARRE . HEAMA ZE

The schedule is unpredictable, Limited interaction with team members

1, ETRRZRARERT , ZMAET "EANEBREYR ) S Mkt pecha kuchalBfEHE RIEMBAIRELANRTIHE. Hal
&, (ORI, pptRERRES REBELAEENSE , DAINFEERNREARKEY , M&RERLK. ABRLSZHNER  RET MR
IR, REFIESNRFLEEARFREENMES  FFREENTHEHNREMRATEE. 2. BORETMEERGAN  AREME
BIOREPAPOEM. 3, BROIBERAAZRET, REZHENEEE , ERARPIRERMRTEM , PRIOIARAHERR | RitkEds
SRR S aR T

BB

FHFR. SEEBRfM AMREGR. REEZREREBRENME

HEAMEH. BResfshnig

LISHZHR S

LR R SRAR AR AR R T

284
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ALTREBIE R AR, BERHE

Now that you are going through the program, how would you rate your public speaking skills? 18 ®

Much better |
Somewhat better

About the same

Somewhat worse

Much worse |

Not applicable _

0 2 4 6 8

How engaging do you find the T-School topics? 18 ®

Workshops

Al art project

Podcast

Stage presentation

=]
N
IS
o
®
[N
o

@ Extremely engaging ® Veryengaging @ Moderately engaging @ Slightly engaging ® Notengagingatall @ Notapplicable
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Do you see yourself applying the skills you learmed in T-School to your study major field? If yes, what are they? If no, why not?

®©

B, Bg/RRAES , TS

HIRE , AAEFMAKAUERR LT AIME

A | BEREEHARBENERS

B REMEBTIEERED

B EREENEREBAR R T AT RN |, LR ERTUGEDMINERE. stage nightBESRISRILMAZFEZWSIANER , EREEMNEHE
ROESURRBAE | RIS,

Podcast , AJUEIMBT MAEREENRER

B AR BRI EIFIRIE

RTE | BRHIRERT JHAEN R 2.

Social innovation

fai HEERFEP , RBB|ai 1THER , (EAANENEBITR

PodcastRIBHUER | EMER R MBNEPHEHMNMEMADEEE L ZEN , RREBEEFNMREME

BREAKES , ASENBEERS

TEEEEN

TR/ A R

TG R HESNE T BEN
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What parts of the program were obstacles to your learning (and how did you overcome them)? ®

RE A LR | B ARERITE X b R _ERAMERER

AT S SEE RS |, BREORAREF. MchatgptiRan

RHE LR | £ 2 EARRRAR

M

RETEHERCBINEBHRALE  REIEZE , KBHNROBEHDEACHK , RERUATZIRAEEZ BN, stage nightlIRREEZLE
B, 3 BRERBIKESRINNT | BRETS.

LR | TSRS AR IRAE LSS | BREIENS

ARERHTRMREE ReEEC1R1eHR

AR NGRS ) | S INARE BN NARRET (F

Topic brainstorming : Explore different place for ideas

Stage X BIEFEM AHABBAREGREMRAR | BIFEIREMAE TR EHERE

SBARBMNIEE , REEINARTRMAMRE | SSIFREERETH

EEEANE, EHRECE) , WAKNKEERMEMAMANAERTGES , Rt aCiRER

AR

AR RS PUBRI AR EIRAKR

BEMBSERIBIEETS
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On average, what were the total hours spent in each 7-day week outside of formally scheduled "class time" on work related to
T-School (including studying, reading, homework, rehearsal, etc.)? 17 ®

0 hourshveek -
1-3 hoursiweek |

4-6 hoursiweek [N

7-9 hourshveek

10 hoursAveek or more

How much do you agree with the following statements? 18 ©

The program was organized in a manner that helped
me understand underlying...

The program environment felt like a welcoming place
to express my ideas.

I have put a great deal of effort into advancing my
learningin T-School.

I would highly recommend T-School to other students.

This program gave me confidence to do more
advanced work in the subject.

The program presented a challenge.

T-School gave me the opportunity to create original
creative work.

The technology used was adequate.

@ strongly agree @ Somewhat agree @ Neither agree nor disagree @ Somewhat disagree @ Strongly disagree
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Are there any specific recommendations you believe could make T-School run smoother? ®©

HERBF M —R

ARRBEFATME R EINRE | ERBRRS =

BB AR E L HE

AT RIEBMAATA BN BIRTH | FABRTARE

BRERRBIRTH

HinAANEREGT  BRMEMREERRD. TXGEEINSH  NEEASIERAE.

Announce the schedule in advance

HEARBAER BABSEMPIRBRE B  (BELEIEEEINMERL T A/ AMME , EMRARBRA B Z%EH , FBERPRARBEEEAT , &
R PIRIRTR

B

RV E A EAR SR A BE

sk PRI

ATATEAR RS | AT RLMES] , HERAEBFHIREIER
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What will you do differently now that you've completed parts of T-School? ®

HERBIIAMER | AR GERRERGAIRBE/ NEFIEE

Ry
T | RERERIREE
"

AE , BARRMATZERT ST

ZRHARAIR , AR RAANM AR BEARSRAERE S AU BT

ChatGPT ChatGPT To effectively apply the knowledge and skills I've acquired in my projects.

A, B2t school BERBBFEHFAIMERE , IABR—XIERGTFBR. HRtschoo B EERM | WAATLURAIIARISLRAR | 72050
A ERBRH &/ N—L

AERTE ? EFNEERRER MAMNERNTRIRAS ?

BERK

BHHHERD | R E LA BIFI0EIE



If you had an opportunity to add workshop about a different topic, what would it be about? ®

B RE

Ps Ai

SCAWERIESH

ATRAAR IR AR AT AR AR

AtE

&
g

485

B, AR

Design-related courses

EEHM SRR AR AR

Bangtsik

HICGRTE

HRMESNEE | R LR AR &
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Why did you decide to sign up for T-School? ®

RS

BREAAMR , ARRPETEER—RE

How interesting did you find the material that was taught? 2 ®

Extremely interesting I

G [ —"—"™",S

Moderately interesting l
Slightly interesting |

Not interesting at all l

0 1

Name two or more things you enjoyed about T-School? ®

MRETHIRERSNES). BE ; RIS NSNYEED

R MEERIREZN | EEEEB RA R

List two or more things you disliked about T-School? ®

(BRSSO ; BPRSEA BRI

£
il

BRAREINERR RN BB RN , AR MARRNILEHE
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Do you see yourself applying the skills you learned in T-School to your study major field? If yes, what are they? If no, why not?

®©

ERR

f ., RIERENEMGER

How engaging do you find the T-School topics? 2 ®

Workshops

Al art project

Podcast

Stage presentation

o
o
n
(=

@ Extremely engaging @ Veryengaging @ Moderately engaging @ Slightly engaging ® Notengagingatall @ Not applicable

What parts of the program were obstacles to your learning (and how did you overcome them)? ®

TEAAIRE ; REBOEHRBRNNERY

R, BEORR
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How much do you agree with the following statements? 2 ®

The program was organized in a manner that helped
me understand underlying...

The program environment felt like a welcoming place
to express my ideas.

| have put a great deal of effort into advancing my
learning in this T-Scho...

I would highly recommend T-School to other students.

This program gave me confidence to do more
advanced work in the subject.

The program presented a challenge.

T-School gave me the opportunity to create original
creative work.

The technology used was adequate.

(=]
-
IN)

@ Strongly agree  ® Somewhat agree @ Neither agree nor disagree @ Somewhat disagree  # Strongly disagree

Are there any specific recommendations you believe could make T-School run smoother? ®

REFEEAERERE (KAAMS  KHEENESRE:S

FRBBATUEL —Th



What prompted you to stop attending T-School? ®

HHEACE  AREBNK , REMNPEHBETRETERL

HRRHER B BB FTER

If you had an opportunity to add workshop about a different topic, what would it be about? ®

o

BangBAA

How engaging do you find the T-School topics? 6 ®

Extremely engaging |
very engaging |
Moderatety enagin | NN
Slightly engaging |

Not engaging at all |

0 2

Given the brief description, how likely would you be to attend T-School? 6 ®

Extremely tikely |
somewhat tikety |

Neither tikely nor untike |

Somewhat unlikely |

Extremely unlikely |

0 2
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Please explain why you would (or would not) attend T-School? ©

Not very interested

RRHEEAEMAHEE

BigARTE

HGt, Al RRBIR

At first it was for the internship course, but after participating a few times, | thought it was very meaningful)™ X %

If you had an opportunity to add workshop about a different topic, what would it be about? ®

ASCAER

3DEHE

About how to face death

What gender do you identify with? 4 ®

wiate -

Female l

Prefernot to say [

other |

0 1 2 3
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What is your area of expertise? ®

P

Philosophy

BRLB)/ CRRE ARBIRAT School TEAR)

History

How many years have you been teaching? 4 ®Y

How many years have you been teaching?

30

Name two or more things you enjoyed about T-School? (®

BAERR A SR AT TR B etk

Stage and Al art generation

1 AAMPORIFERE , BERORRH 2 R EREMAFRE KT 3TRA RGN TEE

Al, computer science



List two or more things you disliked about T-School? ®

BERBEMEELBERNRIRBAR, Bt sie

None

LRAXAE—E , BLRAZRBERE AR 2 RN KEMRmSEIR

speech at stage

How effective was the material at supporting the student skill development? 4 ®

Extremely effective |
very effective |

Moderately effective '
Slightly effective I

Not effective at all |

0 2

How well did the students seem to grasp the technology taught? 4 ®

Extremely fast |
Somewhat s |

Average l
Somewhat slow !

Extremely slow |

0 2
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How manageable was the technology instruction for the students, from a professor's perspective? 4 ®

Extremely easy ]
somewhat easy - |
Neither easy nor difficut: |
somewhat difficut: |

Extremely difficult l

0 1 2

If you had an opportunity to add workshop about a different topic, what would it be about? ®

P, BT

Short film

SATAUIRARRE / ALRHTEN / AlBRE

Ai and the new idea of this age

How would you describe the experience of teaching T-School compared to your other courses? 4 ®

Extremely easy l

o
Neithercasy nor aicut: |
Somenhat cificut: I

Extremely difficult |

0 1 2
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Are there any specific recommendations you believe could make T-School run smoother? ®

HIEBIREABEARA  RSREMIED

More variety

AR KBEERRERINUA RS LEMERE | TRAT-School HRUBMNT/EY , MIFRFER , BRI , MHERAER , 1
BEeas (BaARO2ERATHARMRY ) NTAENERRT , EMhiEEZ T
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You may use the box below to write your ideas ®

R#TschoolA Al , FINBREAGMEBERNAR , FERREME , FEZANGMBRALRTRAME~

FEEMT

i, BIESRA R

SA%E—E , BRARTHTHAR , ERFLEFEAE | WERARTEGE.

EEFRENSMORE | RGN, AE. SRR

A i, T !

What is the role of humanity can really play in this T-school program?

&
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Appendix BB: Stage Night Field March 20" Observation Transcriptions

a. Translator Verbal Observation
Observer: Translator Date: 20 Mar 2024

Presenter 1

Time: 18:30-20:00

Location: H203

Description Excellent (4) (Good (3)|Progressing (2) [Not Yet (1) |Notes
Language Formal language (X
usage usage in the
presentation
Avoiding Filler words such X
filler words Jas “umm..., like,
you know” are
excluded from the
talk
Presenter The presenter X Tone is great
Tone speaks confidently
and clearly
Presenter The presentation  [X
Preparedness [flows throughout.
Each section is
well connected
Quality of  [Explanation is X
Response to [clear and to the
Questions point

Descriptive Notes (objective descriptions)

Reflexive Notes (involve reflecting on personal
thoughts... etc.)

The city is become more and more urbanization
— makes people their
imagination.

reduce creative

Solution: People need to more connect in nature
such as forest. The point during people
connecting is we not only we see it, we have to
FEEL it.

- about sense of creativity — always use
technology, our sense of creativity decrease,

recommended going to nature, countryside,
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nature sounds, feel it with our senses ->
connected to 14,15 SDGs
Presenter 2

Description Excellent (4) |Good (3)|Progressing (2) |Not Yet (1) [Notes
Language Formal language X
usage usage in the

presentation
Avoiding Filler words such X
filler words Jas “umm..., like,

you know” are

excluded from the

talk
Presenter The presenter X
Tone speaks confidently

and clearly
Presenter The presentation X
Preparedness [flows throughout.

Each section is

well connected
Quality of  [Explanation is X
Response to [clear and to the
Questions  |point

Descriptive Notes (objective descriptions)

Reflexive Notes (involve reflecting on personal
thoughts... etc.)

Fuck up night: it is an environment that people
can tell their failure. In the society, we can feel
that we only can speak out our success, not
failure, also we are used to be not telling things,
about failure.

Solution: We should accept failure and forgive
ourself for having the failure. Also, we should
not let the success from outside (society) to
define the success that we really think. Let’s
become a person that we do not afraid of
screwing up.

- Fuck up night failures (this is a saying in
Taiwan), experience of failure, she talks about

Looks nervous
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high school to applying to college used all ways
first 3 fail ->should face failure- #4 SDG, accept
failure is the message

Presenter 3

Description Excellent (4) |Good (3)[Progressing (2) |Not Yet (1) [Notes
Language Formal language X
usage usage in the
presentation
Avoiding Filler words such X
filler words Jas “umm..., like,
you know” are
excluded from the
talk
Presenter The presenter X
Tone speaks confidently
and clearly
Presenter The presentation X
Preparedness [flows throughout.
Each section is
well connected
Quality of  |Explanation is X
Response to [clear and to the
Questions  |point

Descriptive Notes (objective descriptions)

thoughts... etc.)

Reflexive Notes (involve reflecting on personal

Fast fashion- H&M, UNIQULO

Super fashion-SHEIN (You can see the ads
everywhere and It is famous for cheap). Now|
people are more focus on the prize, so that is
why the fast fashion and super saft fashion
started to pop up.

Solution:

Green Washing- the businesses take the

responsibility to society.
Think more clearly before buying

Slow fashion-second hand, vintage and old

fashion clothing.




305

fast fashion
industry,
fashion

pollution,
(wear
quality>quantity, SDG 12

UNICLO, SHEIN,

2nd hand

green washing,

fashion
slow
clothes),

b. Sakshi Gauro Non-Verbal Observation

Observer: Sakshi Gauro

Presenter 1

Date: 20

Mar 2024

Time: 18:30-20:00

Location: H203

open hand gestures

Description Excellent (4) [Good  |Progressing  |Not YetH20|Notes
@) ) 1)
Posture Standing straight X
and positioning the
body towards the
audience; no
slouching
Eye contact [Holds attention of X - made eye
with the entire audience with contact with
Audience the use of direct eye everyone in the
contact, rarely room (paid
looking at notes attention to both
the corner
audience)
Movement  [Presents without X - occasional
fidgeting or swaying
swaying
Facial Shows positive X
Expression  [facial expressions
that convey to the
audience they want
to be there, even
with serious topics
Hand Does not hide their | X - hand gestures
Gestures hands and makes were open and

supoorted the

speaker

Descriptive Notes (objective descriptions)

Reflexive Notes (involve reflecting on personal
thoughts... etc.)




Presenter 2
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Description Excellent (4) |[Good  |Progressing  |Not Yet |Notes
@) ) 1)
Posture Standing straight and| X
positioning the body
towards the
audience; no
slouching
Eye contact [Holds attention of X - was constantly
with the entire audience with looking at the
Audience  [the use of direct eye laptop instead of
contact, rarely the audience
looking at notes
Movement [Presents without X - movement was
fidgeting or swaying helpful on some
parts as it helped
them emphasis
what they said
Facial Shows positive facial| X
Expression [expressions that
convey to the
audience they want
to be there, even with
serious topics
Hand Does not hide their X -hand movement
Gestures  |hands and makes got awkward as
open hand gestures they started to
get nervous

Descriptive Notes (objective descriptions)

thoughts... etc.)

Reflexive Notes (involve reflecting on personal

- seemed a little nervous as they forgot some parts
of their speech, but their recovery was pretty good.




Presenter 3
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Description Excellent (4) |[Good  |Progressing  |Not Yet (1) [Notes
@) )
Posture Standing straight and X - slouching
positioning the body
towards the
audience; no
slouching
Eye contact [Holds attention of X - held eye
with the entire audience with contact with
Audience  [the use of direct eye only the
contact, rarely central part of
looking at notes the audience
Movement [Presents without X - swayed a bit
fidgeting or swaying occasionally
Facial Shows positive facial| X
Expression expressions that
convey to the
audience they want
to be there, even with
serious topics
Hand Does not hide their X -close to
Gestures  |hands and makes body, looked
open hand gestures like they were
restricted.
-arms were
crossed on the
armpit

Descriptive Notes (objective descriptions)

thoughts... etc.)

Reflexive Notes (involve reflecting on personal

- seemed a little nervous at first but was able to
calm down after a few slides
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¢. Jakub Jandus Content Field Observation
Observer: Jakub Jandus Date: 20 Mar 2024  Time: 18:30-20:00 Location: H203

Description Excellent (4) |Good (3) |Progressing (2)  [Not Yet (1) |Notes

Presenter Presenter opens | C B A
opening in a creative D
and interesting
way that
captures the
audience
Quality of [Thereisa C B A D
Slideshow  [theme
throughout and
readable
graphics
Visuals Visual B A D
information was|C
related to the
topic and
useful
Information |Provides clear B A D
was well purpose and  [C
organized  [subject;
important
examples, facts;
demonstrates
full knowledge
Creativity  |Provides a new |C B
perspective of
the topic, the
presentation

O >

unique.

Timing The presenter |B — 10 sec A — 6 sec
finished within junder over
6 minutes C — 10 sec D —4sec

under over
* speakers are denoted in the order they appeared: professor A, student B, student C, student D

Descriptive Notes (objective descriptions) Reflexive Notes (involve reflecting on personal
thoughts... etc.)
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The room uses wireless microphones, very good
Pretty visual banners, drawing “STAGE” on the
white board behind speakers

3 out of 4 presenters now how to speak to a
microphone: close and at a slight angle
Pecha-Kucha style with 30s per slide

Some presentations are black/white text-only
PowerPoint presentations

High-tech equipment and nice room

Someone is making presentation on-site, which
as a busy student I understand

Half the audience students seem distracted (on
phones)

People dressed up sort of formally

Judges have a dedicated scoring board

Student D had text overlapping their singular
picture in the presentation

Q&A session looks smoothly organized with 2
microphones (one runner in the audience)
Q&A lasted as long as the presentation
themselves




d. Eleanor Foley Engagement Observation

Observer: El

Presenter 1

eanor Foley

Date: 20 Mar 2024

Time: 18:30-20:00

310

Location: H203

language.

Description Excellent |Good |Progressing  [Not Yet (1) |Notes
(4) ) )
Presenter’s |Does the presenter X
Interest seem interested in
what they are
saying
Presenting in an X - speaking like 7%
animated way to G M, why,
invoke the emotion speaking to
you want the audience well, hand
audience to feel. gestures, slide said
“what can we do?”
Quality of  [The questions are | X
questions  [relevant and
thoughtful
Audience 1
Description Excellent (4) |Good (3) |Progressing (2)  [Not Yet [Notes
(1)
Audience Does the audience X - still
engagement seem to be some on
during the focused on the phone and
presentation presentation or computer
uninterested
Description
Number of  [Total number of students who showed upto |26
students the Stage
Amount of  [How many questions did the audience ask 1 question
guestion being
asked
Percentage of |Is the whole class focused on the presenter, or | 55%
audience just a few students.
engagement.
Amount of  |Are students distracted by looking at their - still some on phone and computers
distraction phones/laptops. Pay attention to body 2-ish

Descriptive Notes (objective descriptions)

Reflexive Notes (involve reflecting on personal
thoughts... etc.)

- they on CANVA themselves?
- SDGs on screen tranquility in some image
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- “thank you
- Clapped at

everyone”
end

Presenter 2

language.

Description Excellent |Good |Progressing  |Not Yet (1) [Notes
(4) ) (2)
Presenter’s  |Does the presenter X Seems
Interest seem interested in good
what they are
saying
Emotional [Presenting in an X Simlar to
tone to make janimated way to #1 but
audience invoke the emotion better eye
engaged you want the contact,
audience to feel. smiling,
5B,
“isn’t this
success?”,
“but I
think”, T
lhope”
Quality of  [The questions are X -seemed
guestions  |relevant and nervous
thoughtful
Audience 2
Description Excellent (4) |Good (3) |Progressing (2)  [Not Yet [Notes
1)
Audience Does the audience X - like %
engagement seem to be on phone
during the focused on the
presentation presentation or
uninterested
Description
Number of  [Total number of students who showed upto |26
students the Stage
Amount of  [How many questions did the audience ask 2
question being
asked
Percentage of |Is the whole class focused on the presenter, or | 55%
audience just a few students.
engagement.
Amount of  |Are students distracted by looking at their 9 people
distraction phones/laptops. Pay attention to body
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Descriptive Notes (objective descriptions)

Reflexive Notes (involve reflecting on personal
thoughts... etc.)

- slide words, image in back,
Not looking back at slides

- teacher has a paper looking at
- got a laugh out of the audience
- one girl is recording the whole

thing

o “Thank you everyone”

. Switching to something else
afterwards

beginning

- lots of girls on their phones
. Some people get food in the

Presenter 3

presentation

presentation or
uninterested

Description Excellent |Good |Progressing  |Not Yet (1) [Notes
(4) ) @)

Presenter’s  |Does the presenter X
Interest seem interested in

what they are

saying
Emotional  [Presenting in an X “IR AR
tone to make janimated way to RE% S
audience invoke the emotion about
engaged you want the clothes

audience to feel. B AT
Quality of  [The questions are X N/A
guestions  |relevant and

thoughtful
Audience 3

Description Excellent (4) |Good (3) [|Progressing (2)  [Not Yet [Notes
1)

Audience Does the audience X Less on
engagement seem to be phone
during the focused on the

Description

Number of
students

the Stage

Total number of students who showed up to

26
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Amount of  [How many questions did the audience ask 2 questions
guestion being
asked
Percentage of |Is the whole class focused on the presenter, or | 68%
audience just a few students.
engagement.
Amount of  |Are students distracted by looking at their 4-ish — still some phones
distraction phones/laptops. Pay attention to body
language.
Descriptive Notes (objective descriptions) Reflexive Notes (involve reflecting on personal
thoughts... etc.)
. Might be topic that gets people

- slides very blank interested
White area
“prada”

. In beginning people focused

Q&ATime

. Professor asked 1 question

. Teacher is asking another question sounded like lecturing though, like facing

the audience — something about success & failure & fear

o Answer not much time preparing this presenter- nervous

. 1 student question — no more audience questions for #2

. Teacher question for #3, other teacher question for #3

o Teacher question/comment at the end
Reflective

. Classroom very large for amount of students

o Like 1/5 of the space not encouraging

o They got great microphone (audio quality) & videographer
Side Notes:

o 5 part time job girls grading

o #1 person won judges & popularity vote <-- who graded the second one

though?



e. Spencer Dill Engagement Observation

Observer: Spencer Dill

Date: 20 Mar 2024

Time: 18:30-20:00

314

Location: H203

Presenter
Description Excellent |Good [Progressing  [Not Yet (1) |Notes
(4) @) 2)
Presenter’s  [Does the presenter | ABCD Present seem
Interest seem interested in knowledgeable
what they are subjects and
saying interested in what
they are taking
about
Emotional |Presentinginan [BC AD Presenters were
tone to make fanimated way to animated uses hand
audience invoke the emotion and tried to get
engaged you want the people attention.
audience to feel.
Quality of  [The questions are | ABCD
guestions  [relevant and
thoughtful
Audience
Description Excellent (4) |Good (3) |Progressing (2)  [Not Yet [Notes
1)
Audience Does the audience ABCD -
engagement seem to be
during the focused on the
presentation presentation or
uninterested

language.

Description
Number of  [Total number of students who showed upto |26
students the Stage
Amount of  [How many questions did the audience ask 7
question being
asked
Percentage of |Is the whole class focused on the presenter, or [75%
audience just a few students.
engagement.
Amount of  |Are students distracted by looking at their 25% 6 people
distraction phones/laptops. Pay attention to body

Presenter 1

Using hand during presentation
Seem knowledgeable on the subject.
Using interesting images




Presenter 2

Presenter 3

Q&A

Prizes

About 6 people are distracted (phone/computer)

Using hand during presentation with emotion
Most of the audience seems engaged

o Looking at the presenter

Presenter knowledgeable

Very emotive

Using hands

Interesting slides to grab attention
Looking around the room

Same people on phones/computer
More people look distracted.

Look nervous.

Seem interested in the subject.

Looking at the screen a lot

Some audience looks distracted

Slide look simple (text white background)

Seem Knowledgeable on presentation
Seem interested in the explanation

Question 1 seem dental and response seem interested.

Same thing for question 2 as question 1

The question seem details and related to subject thought

Everyone is answering questions
Professor is responding to some questions.

Same person won both prizes were unclear
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Appendix CC: Stage Night Field April 10" Observation Transcriptions

a. Eleanor Foley Verbal Observation
Observer: Eleanor Foley Date: 10 Apr 2024  Time: 18:30-20:00  Location: H203

Description Excellent  |Good [Progressing (2) |Not Yet (1) [Notes
(4) )
Language Formal language |AB
usage usage in the
presentation - really good
pausing and
making use of the
microphone
Avoiding Filler words such |AB - no filler words

filler words |[as “umm..., like,
iyou know” are
excluded from the

talk
Presenter The presenter B A - Seems nervous
Tone speaks confidently

and clearly - good
Presenter The presentation | AB -very good
Preparedness [flows throughout. timing

Each section is
well connected
Quality of  [Explanation is AB
Response to (clear and to the
Questions  [point

Descriptive Notes (objective descriptions) Reflexive Notes (involve reflecting on personal
thoughts... etc.)

- before he went up, his hands were shaking
(out of nerves probably)
- critical challenges that our world faces today

[title]
. He brought a Lazer pointer
. Seemed like memorized speech
. Got 1 question from professor
. ESG (environment,
sustainability, ?)
. Green loan, take responsibility

for global warming
. Professor said - “good English”
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. Water is a Human Right

. 18® water — scarce country

. Microplastic

. SDG 6

. WaSH water resources

. Donation

. Water should be organization,
human right




b. Jakub Jandus Non-Verbal Observation

Observer: Jakub Jandus Date: 10 Apr 2024  Time: 18:30-20:00  Location: H203

Description Excellent (4)

Good  |Progressing  |Not Yet (1) [Notes
©) 2)

Posture Standing straight and [ AB
positioning the body
towards the
audience; no
slouching

Eye contact |Holds attention of
with the entire audience with
\Audience  [the use of direct eye
contact, rarely
looking at notes

Movement [Presents without A
fidgeting or swaying

Facial Shows positive facial| AB
Expression |expressions that
convey to the
audience they want
to be there, even with
serious topics

Hand Does not hide their |A
Gestures hands and makes
open hand gestures
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Descriptive Notes (objective descriptions)

Reflexive Notes (involve reflecting on personal
thoughts... etc.)

- Stage are about students doing their best...

. Good, people get tired as it gets
later at night (18:30 to 20:30)
. Holds mic 2-3” away




c. Eleanor Foley Content Observation
Observer: Eleanor Foley

Date: 10 Apr 2024

Time: 18:30-20:00

Location: H203

Description

Good
(3

Excellent (4)

Progressing

(2)

Not Yet (1)

Notes

Presenter
opening

Presenter opens in
a creative and
interesting way
that captures the
audience

A

B

- seems little
nervous

Quality of
Slideshow

There is a theme
throughout and
readable graphics

AB

Visuals

Visual information
was related to the
topic and useful

AB

Information
was well
organized

Provides clear
purpose and
subject; important
examples, facts;
demonstrates full
knowledge

AB

Creativity

Provides a new
perspective of the
topic, the
presentation
unique.

- idk about that
SDG -> talking
about banks so
not so good

- Water &
Taiwan

Timing

The presenter
finished within 5
minutes

AB




d. Jakub Jandus Engagement Observation
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Observer: Jakub Jandus Date: 10 Apr 2024  Time: 18:30-20:00  Location: H203
Presenter

Description Excellent |Good |Progressing  |Not Yet (1) [Notes

(4) ) 2)

Presenter’s  |Does the presenter |A B
Interest seem interested in

what they are

saying
Emotional [Presenting in an AB
tone to make janimated way to
audience invoke the emotion
engaged you want the

audience to feel.
Quality of  [The questions are AB
guestions  |relevant and

thoughtful
Audience

Description Excellent (4) |Good (3) |Progressing (2) [Not Yet [Notes
1)

Audience Does the audience| A
engagement seem to be
during the focused on the

presentation

presentation or
uninterested

language.

Description
Number of  [Total number of students who showed up to | Around 30 including professors and
students the Stage staff
\Amount of  [How many questions did the audience ask /A: 1 question
guestion being B: 1 question
asked
Percentage of [Is the whole class focused on the presenter, or [ 90% (high)
audience just a few students.
engagement.
Amount of  |Are students distracted by looking at their 3 people
distraction phones/laptops. Pay attention to body




321

Appendix DD: Al Workshop March 26 Field Observation Transcriptions

a. Jakub Jandus Observation
Observer: Jakub Jandus

Date: 26 Mar 2024

Time: 18:30-21:00  Location: D1005

showed up to the Al workshop

Description ExcellenfGood [ProgressingNot [Notes
(4) 3 @ Yet
(1)

Student Do the students seem The presentation almost
engagement  [to be focused on the X starts out of nowhere
during the start [class in the first 10
of class minutes
Student Do the students seem Presentation ended very
engagement  [to be focused on the late, so the students wanted
during the end |(class in the last 10 X to leave.
of class minutes

Just a quick word at the end

and the class is over

Description Notes

Number of students [Total number of students who 16 (4 of which staff)

Amount of question

How many questions does the

More than 17

to body language.

being asked students ask and instructor

answers
Amount of /Are students distracted by looking at{Some do other work on laptops/phone
distraction their phones/laptops. Pay attention |Overall: minimal to average

Student’s body |Are student’s sitting up right,

Focused on laptops

the Al applications

language slouched, or nod in agreement. Upright
Student’s eye Are student’s looking at the 'Very much so!
contact professor and their computers with

Descriptive Notes (objective descriptions)
(keep in mind creativity, collaboration if
applicable, and their digital skill usage)

Reflexive Notes (involve reflecting on personal
thoughts... etc.)

QR-code for online in-class Q&A to mitigate fear
and let class run smoothly

Led by expert, using microphone and both
projectors

Teacher properly in-depth showing descriptive Al
keywords and their influence on the output

Used same seed to make results consistent (disable

\Very professional with good setup

Students asking questions, even directly!
Prompts/Al is only in English, so students have to
know the 2nd language too

Even discussion between students is taking place
Class atmosphere seems relaxed

Late class, students (and investigators) are tired:

randomness)

heads down on the table and yawning observed
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Some students are arriving 20 minutes late
Expert introduces parameters with good live
examples (--zoom; --ar 2:3; --seed)

Teaches region remix and selection, with
examples and exercises

Image-to-image generation

Students are encouraged to go try things out and

explore
Teaches upscaling

creations
There is a challen

by the students
The teacher put o

Everyone seems engaged and interested in
learning/experimenting
Some students are very excited at their Al

image of full person - | believe this is good for
experimentation and lots of questions were asked

while students were completing the challenge

ge task at the end: make an

n lo-fi music so it was not quiet

b. Eleanor Foley Observation

Observer: Eleanor Foley

Date: 26 Mar 2024

Time: 18:30-21:00

Location: D1005

the Al workshop

Description Excellent |Good |Progressing |Not Yet|Notes
(4) ©I ) 1)

Student Do the students X - started 6:34
engagement  seem to be - Some students eating
during the startffocused on the - everyone silent,1 student got
of class class in the first discord open

10 minutes
Student Do the students | X - doing individual tasks
engagement  seem to be - all doing project so N/A
during the end [focused on the - so focused
of class class in the last - Y staff on phones

10 minutes

Description Notes

Number of students  [Total number of students who showed up to|~11, ~4-5 missing

~4 student assistants

/Amount of question
being asked

How many questions does the students ask

12 (3 from 8:20-8:30)

IAmount of distraction

/Are students distracted by looking at their
phones/laptops. Pay attention to body
language.

- inner circle good
- Outer circle a little worse than first
- decently everyone interested

Student’s body
language

|Are student’s sitting up right, slouched, or
hod in agreement.

good

Student’s eye contact

Are student’s looking at the professor and
their computers with the Al applications

Most are
- 1 girl on google drive — discord
wasn’t opening, now using phone to

see, she is doing google drive again
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Descriptive Notes (objective descriptions)
(keep in mind creativity, collaboration if
applicable, and their digital skill usage)

Reflexive Notes (involve reflecting on personal
thoughts... etc.)

- Midjourney title slide
3 class this semester | think
Has a way to ask question, QR code

Explaining how to get some images
They have a discord

30-minute break in middle

Explaining aspect ratio

1 girl helping friend

Midjourney through Discord

Explained which images came 1,2,3,4
Sometimes Al messes up

Students get to try prompts on their own

Talking to students explaining

Can select certain parts of images
Something about story

Link they prompt, copy image address

Midway through class 5 students distracted
7:14 3 on phone, 1 falling asleep, 1 on google
drive

7:23 students talking with each other 2,2 s0 4 in
total
. During break one girl sleeping (she must
be tired)

8pm started again

Explaining what Al source he likes
Midjourney,... Krea Al,... Magnific Al
LOFI music

Some chatting while they have challenge
(8:12-8:30pm)

- having a break allows students to learn better

off sometimes

- teacher walks around which allows them to check
students understanding and clarifies understanding
- interesting how the teaches stuff then goes around,
\very interactive, reminds me of my high school CS
teacher

- just sitting & speaking no movement while
presenting

- lots of images which is good

-LOFI music 8:12 is a good idea

- Jakub really thinks they are good at descriptions

c. Spencer Dill Observation
Observer: Spencer Dill

Date: 26 Mar 2024

Time: 18:30-21:00  Location: D1005

Description Excellent |Good (3) |Progressing|Not Notes
(4) (2) Yet (1)
Student Do the students 35
engagement  [seem to be
during the start [focused on the
of class class in the first
10 minutes

With the “Midjourney” in English translations must be
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the Al workshop

Student Do the students X Students seem to be
engagement  [seem to be focused on there project
during the end [focused on the
of class class in the last
10 minutes
Description Notes
Number of students  [Total number of students who showed up to| 14

Amount of question
being asked

How many questions does the students ask

Asking for professor to come over
and help instead in front of the class.
Students are asking other student for
help

IAmount of distraction

language.

/Are students distracted by looking at their
phones/laptops. Pay attention to body

Some people are eating. Most
people are focused on there work.
One student left and came back later

Student’s body

language hod in agreement.

Are student’s sitting up right, slouched, or

Students are mostly relaxed but
engaged.

Student’s eye contact

|Are student’s looking at the professor and
their computers with the Al applications

Eye contact is manly on computers

and presenter.

Descriptive Notes (objective descriptions)
(keep in mind creativity, collaboration if
applicable, and their digital skill usage)

thoughts... etc.)

Reflexive Notes (involve reflecting on personal

-most people seem focus

-people are on discord (for class)

-some people are eating

-professor is walking around

-lectures are recorded

-students seem to be more distracted as class
goes on

-using tools that might be helpful outside of
class (photo editing)

-students seem to be having fun with the Al
-some students seem engaged on their project
while others are distracted on their phones

their own.

humanity

-students seem to be following what the
instructors is saying rather than experimenting on

- class feels technical, might want to ass some
- feels lecture style

- there is a freestyle part
- feels like an IMGD class at WPI
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Appendix EE: Al Workshop March 28 Field Observation Transcriptions

a. Eleanor Foley Observation
Observer: Elenor Foley Date: 28 Mar 2024  Time: 18:30-19:30  Location: D0101

Description Excellent |Good |Progressing [Not Yet[Notes
(4) ©) ) 1)
Student Do the students X - some on
engagement  seem to be thier phones
during the start|focused on the (3 people)
of class class in the first
10 minutes
Student Do the students N/A
engagement  [seem to be - because |
during the end [focused on the left early
of class class in the last
10 minutes
Description Notes
Number of students  [Total number of students who showed up to|~17
the Al workshop 2 are assistants
~15 students
Amount of question  [How many questions does the students ask |15

being asked
Amount of distraction |Are students distracted by looking at their
phones/laptops. Pay attention to body

language.
Student’s body IAre student’s sitting up right, slouched, or |- it’s as expected in seats
language nod in agreement.
Student’s eye contact [Are student’s looking at the professor and |- can’t see their faces

their computers with the Al applications |- | am sitting in the back

N/A

Descriptive Notes (objective descriptions) Reflexive Notes (involve reflecting on personal
(keep in mind creativity, collaboration if thoughts... etc.)

applicable, and their digital skill usage)

- this classroom is really meant for lectures, he is

- 4" class this semester watching screen & reading & explaining
- question QR code - No eye contact much
- explaining 2 different art styles - work time LOFU music is hella chill

- after prompt use something else
6:45pm-Q&A-6:53pm

7pm -Q&A- 7:28pm

- goes to every single student to offer help
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things

different occasions)

- students talking to each other to figure out

- students chatting & sharing things (4

b. Sakshi Gauro Observation
Observer: Sakshi Gauro Date: 28 Mar 2024  Time: 18:30-19:30  Location: D0101

their computers with the Al applications

Description Excellent |Good |Progressing |Not |Notes
(4) ® @ Yet
1)
Student Do the students X - most of them are on their
engagement  [seem to be phone and are distracted by
during the start[focused on the other webpages while the
of class class in the first instructor was going over
10 minutes some materials
Student Do the students X
engagement  [seem to be
during the end [focused on the
of class class in the last
10 minutes
Description Notes
Number of students  [Total number of students who showed up to| 17
the Al workshop
Amount of question  [How many questions does the students ask |17
being asked
\Amount of distraction |Are students distracted by looking at their |10
phones/laptops. Pay attention to body
language.
Student’s body Are student’s sitting up right, slouched, or |6
language hod in agreement.
Student’s eye contact [Are student’s looking at the professor and |10
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Descriptive Notes (objective descriptions)
(keep in mind creativity, collaboration if
applicable, and their digital skill usage)

Reflexive Notes (involve reflecting on personal
thoughts... etc.)

- students are only asking help with the
professors and not really collaborating with
their classmates

- A lot of students are on their phone

- The teacher is going around helping
students

- After roughly 45 minutes, students finally
start talking to each other.

- students seem a little bored and tired

c. Spencer Dill Observation
Observer: Spencer Dill

Date: 28 Mar 2024

Time: 20:00-21:00

Location: D0101

Description Excellent |Good |Progressing [Not |Notes
4) (3) (2) Yet
1)
Student Do the students Was not here
engagement  seem to be
during the start focused on the
of class class in the first
10 minutes
Student Do the students X People look less engaged
engagement  [seem to be then before
during the end [focused on the
of class class in the last
10 minutes
Description Notes

Number of students
the Al workshop

Total number of students who showed up to| 14

Amount of question
being asked

How many questions does the students ask

students

Professor is walking around helping
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IAmount of distraction |Are students distracted by looking at their | About three students look distracted

phones/laptops. Pay attention to body and looking at something else
language.
Student’s body Are student’s sitting up right, slouched, or | Students are relaxed and hunched
language nod in agreement. over in their chairs

Student’s eye contact [Are student’s looking at the professor and | Students are looking at there
their computers with the Al applications  [computer, some on project, some on

something eles

Descriptive Notes (objective descriptions)
(keep in mind creativity, collaboration if
applicable, and their digital skill usage)

Reflexive Notes (involve reflecting on personal
thoughts... etc.)

- some students are looking at there phones
- same as Tuesday

- challenge is to get a character ref and have
them do something else

- Class is casual with conversation among
students

- studens are asking for help and explaining
the tools.

- some students are packing up early

- About half of the students are not paying
attention.

- it is 8pm before a long brake. People seem tired.
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Appendix FF: Self and Team Evaluation Form Example

Self and Team Evaluation Form

This form is intended to help assess individual and team project efforts. Please complete the form honestly,
carefully, and without consulting your partners. Take as much space as you require. Your input will be
kept confidential.

Group alias: You Partner 1 Partner 2 Partner 3

Enter individual names here —

1. Please rate each team member
(including you) in the following
categories on a scale of 1 to 9
(where 1 = unacceptable, 3 = poor, 5
= acceptable, 7 = good, 9 = almost
perfect)

Level of effort

Quality of research

Quality of writing

Cooperation and teamwork

Leadership*

2. Please estimate the hours per week
that each member committed to the
project, on average

3. Given the grade definitions below,
what grade do you feel each member
deserves?

4. What grade do you think best
describes the overall group effort,
including both process and product,
and why?

5. What did you personally do well?

6. Where could you personally have
done better?

7. What did your partners do well? | (Partner Name):
(address each partner individually)

(Partner Name):

(Partner Name):

8. What could your partners have done | (Partner Name):
better?
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(Partner Name):

(Partner Name):

Grade Definitions:

A Consistently excellent, exceeding expectations
B Good or very good, meeting all expectations
C Fair, meeting some expectations

NAC  Unacceptable

* Note that leadership is not an essential component of every team member’s contribution. It is typical that only one
or two members will assume leadership roles.

Additional comments:




